Question from Committee Member Cernadas:

On Social security Protection:  What social protection and security policies are in place for migrant workers, especially in countries with weak social protection and securities?  What agreements or sustainable measures are in effect?  Are there pension and retirement provisions in place? If so, what are their entitlements, and what are the guarantees that they can take their social protection with them?

Answer from the SOCIAL SECURITY SYSTEM (SSS) and DEPARTMENT OF MIGRANT WORKERS

The State implements the following measures to protect Filipino migrant workers and their families from contingencies and emergencies, including safety nets in case of loss of income and employment, health needs, and pension.  It also provides support in cases when the worker is subjected to exploitation:

1. Mandatory Insurance Coverage

All migrant workers deployed by a recruitment or manning agency is covered by a compulsory insurance policy which is secured at no cost to said worker.  This is pursuant to Section 37–A of RA No. 8042, as amended by RA No. 10022, otherwise known as Migrant Workers and Overseas Filipinos Act of 1995.

The insurance policy is effective for the duration of the migrant worker’s employment contract and covers accidental death, natural death, permanent total disablement, repatriation cost, subsistence allowance, money claims, compassionate visit, medical evacuation, and medical repatriation. 


2. Overseas Workers Welfare Administration (OWWA) Benefits

The Overseas Workers Welfare Administration (OWWA) is an attached agency of the Department of Migrant Workers, which is vested with the mandate to develop, implement and evaluate welfare programs and services, including social security benefits, for Overseas Filipino Workers (OFWs) who are active members of OWWA.

Among the Social Benefit Programs available to OWWA members are: (1) disability and dismemberment benefit ranging from about $900 (for partial or temporary disability) up to $1,800 for permanent disability of an OFW; (2) death benefit of about $1,800 for a member’s death from natural causes, or $3,650 for accidental death; (3) in addition, a burial benefit of about $365 payable to the heir/s or dependents of the OFW; (4) bereavement assistance for families of OWWA members; (5) supplemental medical assistance (MedPlus) for OFWs who are members of PhilHealth (which is the universal healthcare program of the Philippines), and who are diagnosed with dreaded or chronic illnesses, in an amount equivalent to the applicable PhilHealth case rate for the illness, but not to exceed the limit of roughly $900; (6) medical assistance for injuries sustained due to crime or accidents, or those suffering from illnesses not covered by MedPlus Program, (7) calamity assistance for OWWA members and their families that may have been affected by natural or man-made disasters; and (8) relief assistance for OWWA members who have been displaced, terminated, or laid off due to economic, political or public health crises outside their control.

The OWWA also provides a wide range of welfare assistance programs for both active and inactive OWWA members who may not be qualified to receive assistance under the other Social Benefits Program of OWWA.

It also offers scholarship programs to dependents of OWWA members, under either merit- or needs-based qualifications.  As to the latter, the educational assistance amounts to about $365 per school year for qualified dependents of OWWA members who are earning less than US$600. Notably, under Republic Act No. 10931, otherwise known as the  “Universal Access to Quality Tertiary Education Act”, which was signed into law on August 3, 2017, tertiary public school education is free in the Philippines for all students.


3. Social Security System (SSS) Benefits

For more than two (2) decades, the SSS has adopted a two-pronged approach to the provision of social security to Filipino migrants, in collaboration with the Department of Foreign Affairs (DFA), the Department of Labor and Employment (DOLE), and now, with the DMW: (1) It forges Social Security Agreement, or SSA, with host countries (currently with 15 countries/locations) to ensure the protection of social security rights of Filipino migrants, mainly of the permanent type; and (2) It extends SSS coverage programs to temporary Filipino migrants through establishment of foreign representative offices (currently with 28 offices in 19 countries) for program access and service delivery.

With the signing into law of Republic Act No. 11199 (RA 11199 or the Social Security Act of 2018) which took effect on 5 March 2019, the SSS provides a more comprehensive benefit package for OFWs as all benefit provisions under RA 11199 are applied regardless of their status (whether documented or undocumented). Subject to qualifying conditions, 
long-term benefits are granted to covered OFWs in the form of pensions for retirement (old-age), disability (invalidity), and death (survivor); for short-term benefits, cash allowances are provided for sickness, maternity and unemployment, including reimbursement of funeral expenses; and loan privileges for their urgent cash needs. Between 2020 and 2021, 
the SSS has disbursed benefits amounting to more than ₱11-billion to Filipino migrant workers (OFWs) and their beneficiaries. 

The State is also currently negotiating Social Security Agreements with countries of employment to ensure portability of social security benefits provided to workers by the Philippine government.   


4. Universal Health Care under PhilHealth

Medical Assistance and Coordination of Care for Migrants and Overseas Filipinos
The Republic Act 11223 or the “Universal Health Care Act” states that all Filipinos are guaranteed to have eligibility and equitable access to preventive, promotive, curative, rehabilitative and palliative care. Under the Administrative Order No. 2022-0038 “Health Sector Strategy for 2023-2028 defines the country’s vision, policy direction, and strategic objectives needed to accelerate the achievement of UHC and to further build the health system’s resilience against future pandemics and health 
***
