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Submission to inform the development of New Zealand’s List of Issues prior to Reporting in relation to its second periodic report under the Convention on the Rights of Persons with Disabilities

Inclusive NZ is a New Zealand based Non-Governmental Organisation. It is made up of 70 organisations that provide employment and community supports for over 8000 disabled people throughout Aotearoa/New Zealand. The majority of its members have government contracts with the Ministry of Social Development, as well as with the Ministry of Health, the Accident Compensation Corporation and the Ministry of Education.





Contact person:	Michael J V White
			Chief Executive Officer
			ceo@inclusivenz.org.nz 

November 2017
Inclusive NZ welcomes the opportunity to provide information to the Committee to inform the development of New Zealand’s List of Issues prior to Reporting in relation to New Zealand’s 2nd Periodic Report under the Convention on the Rights of Persons with Disabilities (CRPD).
Inclusive NZ is writing to update the Committee on what it, and its members, see as key challenges in implementing the CRPD and enabling all New Zealanders to fulfil their potential, and recommends some questions for the Committee to consider including in its List of Issues Prior to Reporting.
Attached as Appendix 1 is a schematic representation of the issues aligned to the Sustainable Development Goals (SDGs) framework.
Employment – Article 27
Many disabled people experience significant barriers to accessing employment, and to fully participating in society. Disabled people are more likely to be unemployed and receive on average just over half the weekly wage of non-disabled people. In the quarter to June 2017, 42.3% of disabled youth aged 15–24 years were not in employment, education, or training. By contrast only 10% of non-disabled youth aged 15-24 were not in employment, education or training.[footnoteRef:1] [1:  http://m.stats.govt.nz/browse_for_stats/income-and-work/employment_and_unemployment/LabourMarketStatisticsDisability_HOTPJun17qtr.aspx ] 

Ministry of Social Development funded vocational services (employment and community supports) receive only contributory funding and have not had a funding increase for approximately 10 years.
Ministry of Social Development contracts Business Enterprises to provide employment supports to people with Disabilities. In addition Business Enterprises directly employ disabled people in their organisations. Minimum Wage Exemption Permits (MWEP) enable employers to pay a disabled employee less than the minimum wage in certain circumstances.  MWEPs are used by most but not all Business Enterprises. They last for two years and are issues by the Ministry of Business, Innovation and Employment. It is common for employees to turn down wage increases if they will impact on their benefit abatement levels making them worse off overall.
People with learning disabilities do not have equitable access to post-school learning opportunities. Post-school learning opportunities for people with learning disabilities are most successful when they are linked to practical experiences.  The Government should learn from programmes that have worked overseas, such as LEAD Scotland and Project Search.
Organisations are concerned about their capacity to respond to Government procurement processes, which are expensive and time consuming and favour large and for-profit providers. Organisations require support to build their capability to respond to Government policy changes and the needs of their communities.
It is recommended that the Committee consider including the following questions in its List of Issues Prior to Reporting for New Zealand:
1. Provide statistical data on the number of disabled people unemployed, and not currently in any form of education or training disaggregated by sex, age, and ethnicity over the last reporting period.
2. Provide detailed information on the measures taken to increase the participation of disabled people in employment, education and training including an assessment of the impact of these measures.
3. What steps is the Government taking to ensure initiatives and programmes give disabled people access to a continuum of flexible supports to respond to individual needs?
4. What steps is the Government taking to ensure people on the Supported Living Payment have the appropriate support to transition into employment?
5. Please provide information on the barriers to re-applying for a Supported Living Payment should employment cease.
6. What steps has the Government taken over the reporting period to invest in and learn from post-school learning opportunities for people with learning disabilities which are linked to practical experiences?
7. What steps has the Government taken to increase funding for employment and community support services so that infrastructure is not lost and disabled people continue to have access to effective and responsive supports?
8. Please provide information on the steps being taken to invest in sector capability and provide community support organisations with the necessary resources and support.
9. How will the Government ensure that procurement processes remain fair and value-focused to best provide services and support for all disabled people to achieve their full potential? 
10. What steps has the Government taken to include a community benefit weighting in the procurement process?
11. What steps is the Government taking to implement alternatives to the Minimum Wage Exemption Permit framework to ensure disabled people are able to work on an equal basis with others?

Inclusive NZ remains available to assist the Committee as it progresses through New Zealand’s second Periodic Review.






















Appendix 1
 CRPD ARTICLE 27 – WORK AND EMPLOYMENT
State Parties recognise the right of persons with disabilities to work, on an equal basis with others



	SUSTAINABLE DEVELOPMENT GOAL 8 – DECENT WORK AND ECONOMIC GROWTH
Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all.



INDICATORS
- Average hourly earnings of female and male employees, by occupation, age and persons with disabilities
- Unemployment rate, by sex, age and persons with disabilities

TARGET 8.5
By 2030, achieve full and productive employment and decent work for all women and men, including for young people and persons with disabilities, and equal pay for work of equal value

CURRENT SITUATION
- Disabled people receive on average just over half the weekly wage of non-disabled people 
-Employment rate for disabled people is 22.4% compared with 69.3% for non-disabled people
-Unemployment rate for disabled people is 11.4% compared with 4.5% for non-disabled people 
-Some disabled people remain subject to Minimum Wage exemptions
CURRENT SITUATION
· 42.3% of disabled youth aged 15–24 years were not in employment, education, or training compared with 10% of non-disabled youth aged 15-24
TARGET 8.6
By 2020, substantially reduce the proportion of youth not in employment, education or training
INDICATORS
-Proportion of youth (aged 15 -24 years) not in education, employment or training
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