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[bookmark: Hilsen]Follow-up to Concluding Observations, Norway

First of all, we would like to thank the Committee for a constructive and good dialogue on the right to work for persons with disability!
The Norwegian Association of the Blind and Partially Sighted (NABP) is a national organization of blind and partially sighted people in Norway with almost 9000 members (www.blindeforbundet.no). 
NABP is a member of The Norwegian Federation of Organisations of Disabled People (FFO), an umbrella organisation with 82 member organisations of people with disabilities and chronic disease (https://ffo.no/Organisasjonen/About-FFO/). NABP is also member of the World Blind Union, the internationally recognized organization, representing the 253 million blind and partially sighted persons in 190 member countries (http://www.worldblindunion.org/English/Pages/default.aspx). 
We highly appreciate the concern expressed by Committee in its Concluding Observations to Norway in 2020 “about the high number of persons with disabilities who are unemployed or outside of the labour market. It is also concerned about reports that a large number of persons with visual impairments have resigned or are considering resigning from their job due to technological barriers at work. It is further concerned that the universal design duty provided for in section 17 of the Equality and Anti-Discrimination Act, while imposed on public and private undertakings in their services to the public, does not apply to the organization of work in the workplace (arts. 2 (2), 6 and 15).”

In Norway, persons with disability are still facing the same barriers as we reported in 2020. The Committee has received information from Norway on follow-up to the concluding observations on its sixth periodic report. In their report, Norway does not address the Committee’s recommendation to “revise section 17 of the Equality and Anti-Discrimination Act with a view to extending to the workplace the duty to have universal design and incorporating information and communication technologies in universal design in the workplace, including software programs.”

We ask the Committee to please address this recommendation again when discussing Norway’s information on follow up measures. Specifically, we ask you to request Norway to provide more information on:
1. The status of persons with disabilities who are unemployed or outside of the labour market.
2. New measures introduced by the State Party to reduce the number of persons with disabilities excluded from the labour market and
3. Describe the process for making necessary revisions of the Equality and Anti-Discrimination Act for universal design in the workplace, including software programs. 


Please contact us if you would like more information. 

Yours sincerely
Stian Innerdal
Deputy political affairs 
	Norwegian Association of the Blind and Partially Sighted, Sporveisgata 10 
Postadress:Postbox 5900 Majorstuen, 0308 OSLO, Norway.  ORG: NO 971 038 179
T: 23 21 50 00, F: 23 21 50 71, E: interpol@blindeforbundet.no
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