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Suggestions for disability-relevant recommendations to be included 
in the Concluding Observations

Human Rights Committee 100th Session (11 - 29 October 2010)

The International Disability Alliance (IDA) has prepared the following suggestions for the concluding observations, based on references to persons with disabilities to be found in the Human Rights Session 100th Session state report on Poland.  

POLAND

(Has signed the Convention on the Rights of Persons with Disabilities in March 2007)

State Report
References to persons with disabilities in the state report:
11.
The Law of April 2004 on the promotion of employment and labour market institutions prohibits discrimination on grounds of sex, age, disability, race, ethnic background, nationality, sexual orientation, political beliefs, religious creed and membership in a union and applies in particular to the following:

· Employment agency

· Information provided by an employer about a vacancy or a venue of professional training, which must not specify conditions discriminating against candidates

· Choice of candidates for trainings and re-trainings

· Vocational guidance counselling

· Criteria of issuing promises and work permits for foreigners

Furthermore, the law provides for a fine (in the amount not lower than 3,000 PLN) for people running an employment agency who do not comply with the prohibition of discrimination.

136.
MJ prepared a draft amendment to the CCP
 (now at the stage of inter-ministerial agreements) containing a major change limiting the list of reasons for the use of temporary detention:

·   The draft amendment envisages the removal from the said catalogue the reason of a prolonged psychiatric observation of the accused. This change is a consequence of the adoption in the draft provisions of a 3-month period of psychiatric observation of the accused.
European Year of Equal Opportunities for All

In Poland action was taken primarily by non-governmental organisations, social partners and schools and universities. The activities included trainings, exhibitions, billboard campaigns and conferences, concerts, and scientific studies on the situation of sexual minorities and stereotypes related to age, disability, sex, creed, national and ethnic origin.

Recommendations from IDA :
· To promote the protection of the rights of persons with disabilities and their full participation and inclusion in society, consider ratifying the Convention on the Rights of Persons with Disabilities.

· To amend the law, including the Code of Criminal Procedure, to prohibit deprivation of liberty for reasons linked to psychiatric diagnosis or treatment for any period of time, in accordance with the CRPD and the recommendations of the Special Rapporteur on Torture and the Office of the High Commissioner of Human Rights (“The Special Rapporteur recalls that Article 14 of CRPD prohibits unlawful or arbitrary deprivation of liberty and the existence of a disability as a justification for deprivation of liberty.” Report of the Special Rapporteur on Torture, 28 July 2008, A/63/175, para 64; similarly, the OHCHR clarifies that Article 14 of CRPD requires abolition ofprovisions authorising  institutionalisation and preventive detention for care and treatment of persons with disabilities “in all cases when such grounds of care, treatment and public security are linked in legislation to an apparent or diagnosed mental illness.” OHCHR Thematic Study on Legal Measures for Ratification and Implementation of the CRPD, A/HRC/10/48 pargraphs 48-49.)
· To adopt measures to ensure the elimination of discrimination of persons with disabilities in access to employment. 
�Code of Criminal Procedure. 





