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1. Replies of the SR to the list of issues on the Thirteenth Periodic Report of the SR on the Implementation of the International Convention on the Elimination of All Forms of Racial Discrimination (CERD/C/SVK/13) adopted by the Committee at its 2920th meeting, held on 26 August 2022.


A.
Introduction
2. SR is a party to the International Convention on the Elimination of All Forms of Racial Discrimination, signed on behalf of the Czechoslovak Socialist Republic on 7 March 1966. Following the succession of the Czech and Slovak Federal Republic, SR became a party to this Convention on 28 May 1993 with retroactive effect from 1 January 1993.

3. Under Article 9 of the International Convention on the Elimination of All Forms of Racial Discrimination, the Slovak Republic is obliged to report to the Committee on the measures taken and on the progress made in respecting the rights recognised in the Convention.

4. Currently the SR is submitting the Fourteenth Periodic Report of the Slovak Republic on the Implementation of the International Convention on the Elimination of All Forms of Racial Discrimination.  

5. The fourteenth periodic report was prepared by the MoFEA SR on the basis of submissions from the relevant state authorities and in accordance with the specific recommendations of the Committee's Concluding Observations adopted on 26 August 2022 following the consideration of the Thirteenth Periodic Report of the Slovak Republic on the Implementation of the Convention on the Elimination of All Forms of Racial Discrimination. 

6. The fourteenth periodic report reports on the specific steps taken by the Government of the Slovak Republic in the area of prevention of racial discrimination for the period of 2022 – 2025. 


B.
Concerns and recommendations


Implementation of the Anti-Discrimination Act

7. Within the framework of the subsidy scheme for the promotion, support and protection of human rights and freedoms and for the prevention of all forms of discrimination, racism, xenophobia, anti-Semitism and other manifestations of intolerance, the MoJ SR regularly supports projects aimed at combating intolerance, extremism, various forms of racism, hate speech and promoting inclusion or commemorating the Holocaust. An illustrative list of supported projects for 2022 and 2023 is shown in the Annex in Table 1. 

8. All reports received, as well as cases concerning racial discrimination against various national minorities, in particular Roma, Muslims and persons of African descent, are investigated impartially, promptly and effectively, and the Police takes all necessary measures to ensure that the facts of the case are properly established and the perpetrators of such acts are charged and justly punished.

9. In accordance with the Act No. 365/2004 Coll. on equal treatment in certain areas and on protection against discrimination and on amendments of certain acts, the Anti-Discrimination Act, everybody has the right to legal protection against discrimination. SNCHR provides legal assistance to victims of discrimination, including legal representation in court proceedings. In court proceedings, victims of discrimination may request that the proceedings be abandoned, that the unlawful situation be rectified, that adequate compensation be granted, and that they be compensated for non-pecuniary damage if adequate compensation was not sufficient (pursuant to Article 9 (2) and (3) of the Anti-Discrimination Act).

10. Possible legislative amendments regarding legal proceedings and compensation will be discussed in the framework of the transposition of the EU directives on equal treatment entities (Directive 2024/1499/EU and Directive 2024/1500/EU).

11. In order to ensure the acceleration of court proceedings in all types of agendas, a new so-called court map is implemented as of 1 June 2023. On the basis of the court map, the courts' agendas have been divided as well as their districts have been extended. Each district has more judges who can specialise in a particular agenda, namely civil, commercial, criminal and family.

12. The training of judges is organised by the JA SR, which offers a number of training activities each year focusing on various aspects of human rights, including training on the case law of the ECtHR. For more information see annex.

13. The Bulletin of the Documentation, Analytics and Comparative Studies Department of the Supreme Court of the Slovak Republic regularly publishes Slovak translations of summaries of ECtHR case law published in selected areas by the ECtHR Press Department in French and English. The reports are not binding and do not provide exhaustive information on ECtHR decisions, but are an important aid in finding relevant ECtHR decisions on a specific issue.
 

14. On its website the MoJ SR also regularly publishes information on court proceedings and decisions of the ECtHR to inform the general public about the current case law of the ECtHR in relation to the Slovak Republic. 

15. The issue of respecting human rights and racial discrimination is included in the school curricula of secondary vocational schools of the Police within the framework of post-secondary qualification studies and advanced studies (basic police education, specialised police education), in the thematic areas of individual subjects.

16. The aim of education is to strengthen the respect for human rights and fundamental freedoms and the principles laid down in the Convention for the Protection of Human Rights and Fundamental Freedoms, the UN Convention on the Rights of the Child, the National Action Plan for the Prevention and Elimination of Violence against Women and the Action Plan for the Prevention of All Forms of Discrimination, Racism, Xenophobia, Anti-Semitism and Other Forms of Intolerance. The aim of this education is to acquire the ability to act in accordance with moral principles and principles of social behaviour, to contribute to the application of democratic values, to comply with generally binding legislation, to respect the rights and personality of other people, their cultural specificities, and to actively oppose intolerance, xenophobia and discrimination.

17. In the field of communication and access to the Roma population, the MoI SR has accredited the educational project for further training of police officers named “Specific features of the performance of the service of a Senior Community Outreach Officer”. The aim of the training is to familiarize its participants with the characteristic features of the Roma community, with the specific features of crimes committed by and against the Roma community, with the tactics of carrying out service interventions in the community and with the specific features of the performance of service in the Roma community with an emphasis on respecting fundamental human rights and freedoms. The lecturers of this training course are selected officers of the Police, selected employees of the Crime Prevention Department of the MoI SR, employees of the OPGRC, and selected employees of the state administration and local government. The course will be attended by all Police officers who are appointed as Senior Community Outreach Officers.

18. “Training Against Hate Crimes for Law Enforcement” (TAHCLE) programme is held annually through the regional Police directorates where neighbourhood police team members are retrained.

19. In 2022, in the framework of cooperation between the MoC SR and the MoLSAF SR, an online leaflet on dangerous communities was created to inform and warn children, young people and adults about the possible risks associated with the initiative and activities of manipulative worldview groups. The leaflet is also available in Hungarian, Romani, Ruthenian, Ukrainian and German. Following the leaflet, a methodological and informational guide “How to recognise a safe community in online and offline environments” was developed in 2023, which is intended especially for professionals working in the field of prevention aimed at protecting children and young people from dangerous worldview influences.



SNCHR

20. The reform of the SNCHR was the subject of an amendment in 2019, but was not approved by the National Council of the SR on 26 June 2019. 

21. In spite of its disapproval in 2019, the Rules of Procedure of the Board of Directors of the SNCHR were amended on the basis of which the public election of the Executive Director of the SNCHR has been held since 1 May 2022. If the room capacity is filled, online public transmission is ensured (Article 4, paragraph 6).

22. Preparation of a comprehensive reform of the SNCHR as a national human rights institution and equal treatment body will only be linked to the process of transposition of the EU legislation on standards for equal treatment bodies and in line with the Paris Principles. Concurrent draft EU Directives for this area were approved in May 2024
, and the MoJ SR has prepared final reports on these Directives identifying legislative measures for their transposition. 

23. A change regarding the issuance of independent reports and recommendations was approved in March 2023 in the context of EU Pilot No. 4446/13/JUST, but this is not a comprehensive reform of the SNCHR. 

24. In relation to adequate resources, it should be noted that the budget of the SNCHR is continuously increased, as is the number of staff. For more information see the Annex in Table 2.


Special measures

25. Within the framework of the subsidy scheme for the promotion, support and protection of human rights and freedoms and for the prevention of all forms of discrimination, racism, xenophobia, anti-Semitism and other manifestations of intolerance, the MoJ SR regularly supports projects focused on the work in Roma communities or focused on the Roma target group and combating anti-Roma racism. An illustrative overview of the supported projects for 2022 and 2023 is provided in the Annex in Table 3. 

26. OPGRC notes that in 2021, the Strategy 2030 was adopted by a resolution of the Government of the Slovak Republic as a strategic document defining the direction of public policies at the level of priorities in order to achieve a visible change in the field of equality and inclusion of Roma men and women. The document includes five priority areas – employment, education, health and housing, and combating anti-Roma racism and promoting participation. The Strategy is followed by Action Plans which are developed in three-year cycles. The first Action Plans were prepared for the period of 2022 – 2024. During 2024, the Office successfully completed the preparation of the Action Plans for the period of 2025 – 2027, and in December 2024 the Action Plans were submitted to the Government of the Slovak Republic for approval.

27. One of the priority areas is combating anti-Roma racism and promoting participation, which is directly aimed at fulfilling the two horizontal objectives of the 2030 Strategy, namely: preventing and combating discrimination and anti-Roma racism, and promoting participation through empowerment, cooperation and trust. The Action Plan for this priority area includes 3 sub-objectives, 16 actions and 34 activities. 

28. Measure 1.3 directly focuses on improving the application of and compliance with the Anti-Discrimination Act in practice, and includes 4 activities under the responsibility of the OPGRC, MoI SR and the SNCHR – training for members of local civic and preventive services; elaboration and distribution of information brochures on the application of the Anti-Discrimination Act; support for projects under the OPGRC's subsidy scheme on combating anti-Roma racism; and promotion of participation and monitoring of anti-Roma actions in labour and similar legal relations. It is these activities that are intended to assist in the effective implementation of the Anti-Discrimination Act.

29. The OPGRC also notes that the Action Plan for 2025 – 2027 contains a number of activities aimed at strengthening the implementation of the measures and sub-objectives defined in the 2030 Strategy. Within the priority area of combating anti-Roma racism and promoting participation, the Action Plan for 2025 – 2027, under the first sub-objective, builds on the already implemented awareness-raising activities, trainings, but also introduces activities to support the dissemination of information and materials for better applicability of the law. On the basis of data collected from the regions in 2022 – 2024, a material will also be prepared which will serve the helping professions and victims of discrimination in exercising their legal rights. Awareness and activism from the community is key in this regard, the trainings along with the process maps serve to apply change from within the community. Furthermore, the Action Plan seeks to target youth and young people's awareness of minority issues through new activities, with a focus on promoting critical thinking. The creation of a modular textbook, the use of modern interactive teaching methods – EduLARP, as well as training for journalism students and the media on the fair portrayal of minorities are intended to contribute to this sub-objective. The OPGRC also aims to support young leaders from the Roma community, whose support will take the form of an internship programme or their participation in the advisory body of the Government Plenipotentiary for Roma Communities. In addition to this priority area, the Action Plan for 2025 – 2027 includes a number of activities in the areas of health, employment, education and housing, which in synergy help eliminate structural discrimination.  

30. The OPGRC implements policy-making for the MRC inclusion in a participatory manner, also using the following tools to ensure participation: 

31. The Council of the Government Plenipotentiary for Roma Communities for non-profit NGOs plays an advisory role to the Government Plenipotentiary in the field of MRC inclusion. The Council also ensures that the Slovak Republic fulfils its obligations under international treaties and EU legal acts relating to the fundamental rights and freedoms of the Roma. The aim of the Council is to promote a participatory approach to the development, implementation, monitoring and evaluation of policies for the MRC inclusion with the participation of representatives of the non-profit and non-governmental sector.

32. Due to the interest of the OPGRC to involve Roma youth in the processes of development, implementation and monitoring and evaluation of policies to promote the MRC inclusion, the OPGRC is re-establishing the Advisory Body of the Government Plenipotentiary for Roma Communities for the youth as of December 2025. The aim of the Advisory Body is to promote an active and participatory approach to Roma youth inclusion. The tasks of the Advisory Body include: to discuss and consider proposals, recommendations and materials submitted by the Plenipotentiary concerning public policies for the inclusion of Roma youth; prepare opinions on state policy materials in relation to youth; submit legislative and non-legislative proposals to the Plenipotentiary in the field of promoting the inclusion of Roma youth; identify and monitor the needs and opinions of stakeholders and actors in the field of Roma youth inclusion, both at the local and national level; identify challenges to the inclusion of Roma youth; propose measures to empower Roma youth in the participatory processes of preparation and development of public policies for Roma youth inclusion; propose measures to address the situation of Roma youth in public policies according to a specific general binding legal regulation of the Slovak Republic; recommend activities and support measures aimed at Roma youth, and their active participation in the process of Roma inclusion; facilitate the inclusion of Roma youth in mainstream policies, or ensure the transfer of information between partners at national and local levels.

33. In addition to the above-mentioned tools, the OPGRC regularly involves civil society representatives in the preparation of various conceptual or strategic planning documents in order to ensure the fulfilment of the objectives of the 2030 Strategy. In 2024, Action Plans for 2025-2027 were prepared, which include measures of various ministries and sectors contributing to the achievement of the objectives of the 2030 Strategy. Each of the five thematic working groups on the different areas of the Strategy included representatives of civil society, specially NGOs dealing with Roma issues. 

34. The OPGRC also points to the fact that the preparation of the new NP, implemented by the OPGRC, is carried out in accordance with the principles of participatory planning and public participation. In 2024, discussions and consultations on the prepared NP aimed at assisting and supporting local governments in addressing the socio-economic integration of the MRCs and combating early school leaving of children from the MRCs were carried out with the participation of 9 NGOs.  

35. In 2024, the Roma Platforms project (funded by the CERV programme, European Commission) was prepared to strengthen the influence of different sectors (specially the non-governmental sector) on the development of national and regional policy measures related to the socio-economic integration of the MRCs. The project will be implemented between 2025 and 2026.

36. In addition to the above, through its regional offices, the OPGRC continuously monitors regional policies and informs NGOs about opportunities to participate in the use of funds (state budget and ESF+ funds), especially for educational and cultural activities. 

37. Following the recommendation in point (c), the OPGRC informs the Committee that it provides technical assistance directly in the regions of Slovakia to potential applicants and beneficiaries in the framework of the calls from the RRP SR for the expansion of the capacity of kindergartens and primary schools and for the elimination of double-shift operations of primary schools. Since 2023, the OPGRC, through regional coordinators, has verified the readiness and willingness of municipalities and other relevant partners to participate in the above-mentioned calls. Subsequently, the coordinators have assisted applicants to participate in the calls and in the current period are already working with the beneficiaries of the financial mechanism. Through these activities, the OPGRC is fulfilling Action 3.1. of the Action Plan for 2025 – 2027 for education of the Strategy 2030.

38. MoIRDI SR has established a network of seven MoIRDI SR Regional Centres. The Regional Centres cover the area of individual self-governing regions. The Centres provide advice on the preparation of projects funded by the European Union and their subsequent implementation. Advice is provided free of charge. OPGRC staff working in the MoIRDI SR Regional Centres are specifically dedicated to local governments from the Atlas of Roma Communities and provide special advice and accompaniment, adapting their offers to the specific needs of municipalities with a higher presence of MRCs.

39. Furthermore, the OPGRC is preparing the NP Assistance and Support to Local Governments (from 15 April 2025), which aims to strengthen the effectiveness of local governments in developing comprehensive and synergistic interventions at municipal and city level for the socio-economic integration of the MRCs through expert assistance. Through the creation of a network with qualified staff capacities, conditions will be created for strengthening the professional capacities of local governments in the use of available financial resources in removing barriers to the socio-economic integration of the MRCs, while at the same time increasing the quality of the projects submitted, their success rate and effective implementation. The planned number of employees in the assistance teams is 66.  

40. The OPGRC also cooperates and provides assistance to municipalities in the implementation of public policies with regard to local and regional strategies through the so-called Partnership Council, as well as assists local stakeholders in dealing with crisis situations and events (fires, floods, damaged buildings, etc.), provides assistance to local governments and the community through humanitarian and food aid, as well as by advising on the necessary and following processes to ensure decent conditions for the affected population, and provides consultations to local governments on the possibilities of improving the quality of life of the settlement communities in the areas of housing, education, infrastructure and services through the subsidy calls of the OPGRC.

41. With the Slovak Government Resolution No 181, the Strategy 2030 was approved on 7 July 2021 with the aim of improving the status and situation of Roma in the Slovak Republic. Within the priority area of Employment, one of the set objectives is to achieve an employment rate of persons from the MRCs aged 20 – 64 at the level of 45 %. Action plans for education, employment, housing, health and combating anti-Roma racism and promoting integration have been developed for the Strategy and include specific measures, timetables, responsible actors and allocated financial resources. 

42. The Action Plan 2022 – 2024 was approved by the Slovak Government Resolution No 256 of 6 April 2022. The Action Plan 2022 – 2024 aimed to support a wide range of measures to integrate the MRCs into the labour market through counselling, reskilling, further education, skills development, mentored placement, graduate traineeships and support for self-employment. 

43. In order to support and intensify the counselling process, the NP “Individualised and Comprehensive Approach with a Focus on Counselling Activities/Employment Counselling” was launched in early 2024. The counselling process consists of individual meetings of job-seekers with a professional counsellor of the OLSAF, group activities, i.e. meetings of a professional counsellor with a group of job-seekers, and individualised activities, i.e. activities to be carried out by the disadvantaged job-seekers on their own. During 2025, a project on the Competence Balance is also being prepared. 

44. The amendment of the Act No. 5/2004 Coll. on the Employment Services and on amendments to certain acts, as amended, effective from 1 January 2023, introduced a new legislative framework “Allowance to support the reskilling of job-seekers” (§ 46a). The OLSAF may provide a financial contribution to a job-seeker to support their reskilling on the basis of an assessment of the individual possibility of the job-seekers' expected employment on the labour market after the reskilling and on the basis of an assessment of the purposefulness and economy of the costs incurred for the reskilling. 

45. At the same time, the implementation of the NP “Training of job-seekers 2” continued, which provided financial contribution to support the reskilling of job-seekers (REPAS+) and to support the key competences of job-seekers (KOMPAS+). The NP was completed in the second half of 2023. In April 2024, the implementation of the new National Project “Skills for the Labour Market” was launched, which aims to eliminate the mismatch between demand and supply in the labour market and address the shortage of skilled labour. The implementation of the project is planned until March 2026.

46. From October 2021 to December 2023 the NP “Grab your chance” was implemented, targeting disadvantaged job-seekers and young NEET job-seekers under 30. 

47. In order to promote job creation with an emphasis on disadvantaged groups, the NP “Financial Incentives for Employment” activities were gradually launched in 2024. The project is targeted at disadvantaged job-seekers and young NEET job-seekers under 30 with the aim of supporting them in finding employment, helping them during onboarding and motivating them to keep their job. 

48. On 22 December 2023, a call for demand-driven projects entitled “Regional analyses and partnerships for young people” was launched, which is implemented through higher territorial units throughout the territory of the Slovak Republic. Its aim is to contribute to reducing the number of young people under the age of 30 who are at risk of being NEETs or are NEETs, with an emphasis on inactive NEETs. Six higher territorial units have joined the call and have been carrying out regional analyses in cooperation with universities since 2024. At the same time, regional partnerships and Youth Guarantee action plans are being developed in each region, in cooperation with identified stakeholders. The projects are in the implementation phase and will run until the end of June 2025. By this date, the regional analyses will be published, the Youth Guarantee regional partnerships will be up and running and the Youth Guarantee regional action plans will have been developed.

49. On 2 February 2024 a call for submission of demand-oriented projects called “Step by Step 2” was announced, the aim of which was to support the non-profit sector, local and regional governments, foundations and action groups in the search for inactive low-skilled persons who were subsequently provided with tailor-made counselling and accompaniment for the purpose of employment on the labour market.

50. On 21 March 2025, the MoLSAF SR, as the intermediate body for Policy Objective 4 of the Slovakia Programme, published a call for submission of applications for a non-repayable financial contribution entitled “2N – Unemployed and inactive on the way to the labour market”. The call is aimed at strengthening the capacities of non-public employment service providers who will provide more effective assistance to the most disadvantaged groups of the population in finding and maintaining employment on the open labour market (i.e. outside sheltered workshops and sheltered workplaces and outside social enterprises), using a tailor-made and comprehensive approach. This approach combines the services of supported employment agencies, which are targeted at job-seekers (long-term unemployed citizens and citizens with disabilities), and the services of employment service organisations, which target people outside the job-seekers register. Linking these services has the potential to create synergies that will enable persons from the target group to make flexible use of all available forms of support and respond effectively to their actual needs, thus contributing to sustainable solutions for the reintegration of disadvantaged persons into the labour market.

51. During 2024, the preparation of action plans for the Strategy 2025 – 2027 started. The MoLSAF SR cooperated intensively with the OPGRC in the preparation of the Action Plan 2025 – 2027. The Action Plans 2025 – 2027 were approved by the Government of the Slovak Republic by its Resolution No. 793/2024 of 18 December 2024. The Action Plans 2025 – 2027 are designed to make the measurable indicators more targeted and to be as close as possible to the actual status of implementation of activities. The Action Plans 2025 – 2027 contain follow-up activities to the Action Plans 2022 – 2024, but at the same time a number of new activities have been added to reinforce the implementation of the measures and sub-objectives.

52. Under the first sub-objective “Ensure equal opportunities for the MRCs, increase the necessary skills and gain practical experience for the transition from education to the labour market”, the Action Plan 2025 – 2027 builds on the activities already implemented to support the acquisition of skills for the labour market and to promote adaptability in the labour market. The first sub-objective also focuses on promoting the acquisition of experience for young people, where, in addition to supporting apprenticeships for young people with low educational attainment, it offers the promotion of youth career pathways in the form of qualified internships as new measures. 

53. Within the second sub-objective “Increase the efficiency, quality of provision and widen the accessibility of public and non-public employment services and active labour market measures for the MRCs”, the Action Plan 2025 – 2027 largely adopts the positively evaluated instruments of active labour market policies in the form of counselling and financial incentives to support employment. 

54. In addition to the already implemented activities aimed at promoting entrepreneurship, the third sub-objective “Create conditions for the promotion of employment of the MRCs by employers, with an emphasis on employers in the social economy”, introduces more activities aimed at the development of the social economy and the application of the social aspect in public procurement.

55. The fourth sub-objective “Reduce discrimination in the labour market and other manifestations of anti-Roma racism” of the Action Plan 2025 – 2027 aims at implementing sensitisation programmes, raising awareness on diversity and non-discrimination.

56. Compliance with the principle of equal treatment in employment and similar relations in Slovakia is checked by labour inspectorates. As part of the evaluation of this competence, the National Labour Inspectorate (the superior body which manages and controls the labour inspectorates) draws up an Informative Report on Discrimination and Gender Equality in Employment Relations each year. At the same time, through their activities, the labour inspectorates promote the protection of employees in the context of labour inspection and provide free advice to employers and employees, namely basic expert information and advice on how to comply most effectively with the rules on equal treatment and equal pay.

57. The MoLSAF SR has had the National Action Plan for Employment of Women 2022 – 2030 under its substantive remit since 2022. This Action Plan is directly related to the National Strategy for Equality between Women and Men and Equal Opportunities in the Slovak Republic for 2021 – 2027 and the Action Plan for Equality between Women and Men for 2021 – 2027. 

58. The National Action Plan for Employment of Women 2022 – 2030 contains measures aimed at three strategic objectives, namely:

(i) Legislative measures, 

(ii) Improving women's access to the labour market and achieving work life balance,

(iii) Improving women's educational opportunities and their skills. 

59. The tasks identified in the Action Plan for Employment of Women also specifically target disadvantaged girls and women from the MRCs. This includes e.g. a task on targeted career guidance for girls from the MRCs, through which girls from the MRCs are to be provided with career guidance in schools to steer their careers in promising fields, including health, public administration, etc. 

60. On 12 April 2023, the Resolution No 156/2023 approved the National Action Plan for the European Child Guarantee in the Slovak Republic with a view to 2030, which establishes the European Child Guarantee. The main objective of the recommendation is to prevent and combat social exclusion by guaranteeing access for children in need (persons under the age of 18 at risk of poverty or social exclusion) to a set of key services, including gender mainstreaming to take into account the different situations of girls and boys, and thereby also contributing to the respect, protection and fulfilment of the rights of the child and non-discrimination, by combating child poverty and promoting equal opportunities. It covers four main areas, namely: 

· Effective access to education at all levels and to school activities,

· Access to adequate housing and social care,  

· Effective and free access to quality healthcare,

· Regular access to a healthy diet.

61. The update of the National Action Plan of the European Child Guarantee in the Slovak Republic with a view to 2030 was approved on 5 February 2025 by the Resolution No 49/2025 and includes interim implementation of measures and other formal adjustments compared to the original plan. The lists of measures and updates of the National Action Plan are periodically submitted to the European Commission. (More information may be found on: https://zarukapredeti.nks.gov.sk/).

62. In this context, the OPGRC particularly highlights the implementation of the National Project “Development Teams” as an operation of strategic importance, which is piloting the implementation of comprehensive solutions for accelerating the socio-economic integration of the MRCs (including the reduction of poverty). The national project started to be implemented on 18 September 2023. Members of development teams (60 municipalities, 716 employees) work with the entire settlement community and, based on discussions and subsequent community development plans, prepare measures for the overall improvement of the living conditions of people from the MRCs in the municipalities, to improve coexistence and build cohesive communities.  



Racist hate speech and hate crimes

63. Following legislative and organisational changes effective since 2017, linked to the specialisation of law enforcement agencies, the SR has seen more significant achievements in the area of combating various forms of extremism, including racially motivated crimes. 

64. The Police Force regularly monitors the security situation in the Slovak Republic and, if necessary, responds and takes measures to continuously improve it and implements continuous measures to combat organizations and groups that encourage cybercrime and promote racial discrimination through social networks.

65. All cases of racially motivated crimes are treated individually and impartially, as with other crimes. They are immediately investigated by members of the Police Force in order to properly find out the facts of the case and subsequently to fairly punish the perpetrators of such unlawful acts.

66. Neighbourhood police team members in the position of  SCOOs are preventive  in socially excluded groups (communities), provide expert assistance and information, training and lecturing activities, and develop relationships with Roma as well as with all the institutions involved. The work of the SCOO is also to address the diverse challenges in the assigned communities and to improve the security situation (the SCOO meet almost daily for requests for cooperation and assistance from representatives of different institutions, be they educators, social workers, healthcare workers, representatives of non-governmental organizations and workers of municipal authorities). The Police also cooperates with LCPS. The presence of the LCPS is particularly helpful in cases where difficult or critical situations may arise, where LCPS members often act as mediators in communication between the Police units and the inhabitants, or assist in communication with persons in the MRCs if there is a language barrier between the MRC and the Police officers. The above activities build greater trust and develop the existing cooperation.

67. The OPGNM works closely with the MoI SR and is a member of CRXA, where it participates in the development of state policy against racially motivated discrimination. Through the Committee on National Minorities and Ethnic Groups, the OPGNM monitored the current situation and changes in society at the level of hate speech against national minorities. Overall, it can be stated that individual hate speech on social networks is increasing, which was also pointed out by CRXA, but at the same time the members of the Committee on National Minorities and Ethnic Groups did not notice such systematic and politically motivated hate speech against national minorities that would result in initiating the discussion of specific hate speeches at the meeting of the Committee on National Minorities and Ethnic Groups. The OPGNM monitors both mainstream and alternative media with the aim of mapping the society's view of national minorities in the territory of the Slovak Republic.

68. The basic strategic document in the Slovak Republic dealing with the fight against radicalisation, extremism, various forms of discrimination on the grounds of belonging to a particular community and manifestations of hatred and racism is the “Conceptual Framework for Countering Radicalisation and Extremism by 2024” which is valid until 30 September 2025. Its aim is to prevent and at the same time to increase the effectiveness of the fight against any manifestations of extremism and hate speech based on national, racial, ethnic, religious or other intolerance. The “Conceptual Framework for Preventing and Countering Radicalisation and Extremism by 2028” is currently being prepared. 

69. Within the framework of inter-ministerial cooperation, the CRXA has been set up, in which the public authorities concerned, independent institutions, experts as well as civil society, including representatives of minorities and NGOs, are represented. The Committee is a tool for the exchange of information among representatives of public administration, local government and civil society.

70. The establishment of the National Expert Group on the Elimination of Racially Motivated Crime, Extremism and Terrorism was also an important point for mutual coordination. 

71. A newly established Task Force for the Protection of Soft Targets, which was set up due to the current situation and societal threats to the protection of the life and health of the population of the Slovak Republic in public spaces and facilities became a new coordinating element in the field of combating all forms of extremism, racism and xenophobia in 2024. The chairperson is the 1st State Secretary of the MoI SR.

72. As a part of implementation of the tasks arising from the national Conceptual Framework for Countering Radicalisation and Extremism by 2024, in 2023 the MoI SR created a Model of deradicalisation in the SR which contains a comprehensive proposal for a deradicalisation programme at the national level, and its elaboration is currently underway.



Racist hate speech

73. Protection of human dignity is primarily ensured in the field of media through the Act No 264/2022 Coll. on Media Services and on amendments to certain acts (the Media Services Act), as amended, which has been in force since 1 August 2022. 

74. Pursuant to the provisions of Section 61(1) of the Act, a content service provided by a broadcaster or an on-demand audiovisual media service provider shall respect human dignity, in particular it shall not:

(a) Promote war or describe cruel or other inhumane behaviour in ways that inappropriately trivialise, excuse or condone such behaviour;
(b) Disseminate or make available to the public information constituting public provocation to commit any of the offences of terrorism or public condoning of any of the offences of terrorism;
(c) Promote violence or incite violence or hatred in an open and hidden form, denigrate or defame on the basis of gender, race, skin colour, language, faith and religion, political or other opinion, property, disability, age, sexual orientation, birth, national or social origin, genetic characteristics, citizenship, membership of a nationality or ethnic group;
(d) Depict, without justification, scenes of actual violence where the actual process of dying is highlighted in an inappropriate form, or depict persons subjected to physical or mental suffering, with special regard to victims of crime or their relatives, in a way which is considered a violation of human dignity.

75. Pursuant to Section 62(1) of the Media Services Act, a broadcaster and the on-demand audiovisual media service provider shall ensure that programmes or other elements of their programme service or on-demand audiovisual media service which

(a) May impair the physical, mental or moral development of minors are made available only in such a way that minors cannot normally hear or see such programmes or other components of a programme service or an on-demand audiovisual media service;
(b) Contain pornography or coarse, unjustified violence, are provided only where technical measures are in place to prevent access by minors, in particular coding or effective parental control.

76. At the same time, according to the provisions of Section 74 of the Media Services Act, media commercial communication shall not:
(a) Prejudice respect for freedom and equality in dignity and human rights;
(b) Include or promote any discrimination based on sex, race, skin colour, language, faith and religion, political or other opinion, property, disability, age, sexual orientation, birth, national or social origin, genetic characteristics, citizenship, membership of a nationality or ethnic group;
(c) Encourage behaviour prejudicial to health or safety;
(d) Encourage behaviour that is grossly prejudicial to the protection of the environment.

77. In connection with the above, it should be noted that also in the field of advertising, as part of electronic media, Section 3(a) of Act No 147/2001 Coll. on Advertising prohibits any advertising content which denigrates human dignity, offends national or religious feelings or contains any discrimination on the grounds of sex, race and social origin.

78. In relation to the protection of minors and the public from certain types of programmes or videos and commercial media communication, the Media Services Act also imposes obligations on the providers of video-sharing platforms. According to Section 48(1) of the Act, the video-sharing platform provider is obliged to take appropriate measures to protect:
(a) Minors from programmes, user-generated videos and media commercial communication that may impair the physical, mental or moral development of minors;
(b) The public from programmes, user-generated videos and media commercial communication that include promotion of violence or incite violence or hatred in an open or hidden form, denigrate or defame on the basis of gender, race, skin colour, language, faith and religion, political or other opinion, property, disability, age, sexual orientation, birth, national or social origin, genetic characteristics, citizenship, membership of a nationality or ethnic group;
(c) The public from programmes, user-generated videos and commercial media communication which:
(i) Contain the constituent elements of the offence of dissemination of child pornography;
(ii) Publicly provoke the commission of any of the offences of terrorism or publicly condone any of the offences of terrorism;
(iii) Contain the constituent elements of any of the offences against humanity, offences of extremism or offences of war.

79. The video-sharing platform providers are also required to take appropriate measures commensurate with the limited supervision they exercise over media commercial communications to ensure that media commercial communications that are not marketed, sold or facilitated by the video-sharing platform providers comply with the provisions of Section 74 of the Media Services Act (see above).  

80. Measures taken by the video-sharing platform providers may include, as appropriate:

(a) Inclusion of the rules under Section 48 in the terms of use of the video-sharing platform and ensuring their application, 

(b) Having a functionality for users who upload user-generated videos to declare whether such videos contain media commercial communication as far as they know or can be reasonably expected to know,

(c) Establishing and operating a transparent and user-friendly mechanism through which users can report or flag content falling under Section 48 (1) if it is provided on a video-sharing platform,

(d) Establishing and operating a system informing the user of the effect of reporting or flagging content under (c),

(e) Establishing and operating a user-friendly system enabling the user to rate content falling under Section 48 (1),

(f) Establishing and operating a transparent, user-friendly and effective procedure for the handling and resolution of users’ complaints in relation to the implementation of the measures referred to in (c) to (e), (h) and (i),

(g) Implementing effective media literacy measures and tools, and raising users’ awareness of those measures and tool,

(h) Providing for user-controlled parental control system to control content that may impair the physical, mental or moral development of minors,

(i) Putting in place and operating a system for verifying the age of users for access to content that may impair the physical, mental or moral development of minors.

81. A video-sharing platform provider shall take measures that are feasible and appropriate in terms of the scale and nature of the video-sharing platform considering:

(a) The nature of the content provided;
(b) The harm that the content could cause;
(c) The group of persons to be protected;
(d) Rights and legitimate interests, including the interests of the video-sharing platform provider and users who have uploaded or created content,;
(e) The general public interest.

82. The appropriateness of the measures taken by the video-sharing platform provider is assessed by the regulator. 

83. Supervision of compliance with the above obligations and other obligations under the Media Services Act and under special regulations is exercised by the regulator which in the exercising of state administration in the field of broadcasting, retransmission, provision of on-demand audiovisual media services, provision of content-sharing platforms, provision of multimodal access services, publishing of periodical publications, operation of news web portals, provision of agency services, provision of intermediary services, provision of online intermediary services and provision of internet search engine has the status of a state administration body with nationwide competence within the scope defined by this Act and special regulations. The regulator's mission is to promote the public interest in broadcasting, retransmission, the provision of on-demand audiovisual media services, the provision of content-sharing platforms, the provision of intermediary services, the provision of online intermediary services and the provision of internet search engines, to protect the freedom of expression, the right to information and the right of access to cultural values and education. 

84. For any violation of the obligations, the regulator imposes a sanction including a warning of violation of the law, publication of a notice of violation of the law, suspension of broadcasting or provision of a programme or part thereof, fine, corrective measure, revocation of authorisation for serious violation of the obligation.

85. Legislative provision for the protection of human dignity, with an emphasis on minorities, is also provided for in public service broadcasting. The mission of the public service broadcaster, STVR, which was established by the Act on STVR as a public, national, independent, informative, cultural and educational institution providing a service to the public in the field of radio and television broadcasting, is to provide a service to the public in the field of broadcasting and in other areas in accordance with its core activity. STVR's programme service comprises news, current affairs, documentary, drama, music, sport, entertainment and educational programmes, programmes for children and young people and other programmes that:

(a) Are based on democratic, humanist principles and contribute to legal awareness, cultural awareness, ethical awareness and environmental responsibility of the public;
(b) Provide impartial, verified, undistorted, current, comprehensible and overall balanced and pluralistic information on happenings in the Slovak Republic and abroad to allow the free formation of opinions;
(c) Develop the national awareness and cultural identity of the population of the Slovak Republic regardless of their gender, race, skin colour, language, age, faith or religious views, political or other opinions, national or social origin, membership of a nationality or ethnic group, property, ancestry or other status in a manner that ensures that the programmes reflect a diversity of opinions and political, religious, philosophical and artistic trends and promote the development of a civic and knowledge society;
(d) Create conditions for social consensus in public affairs in order to strengthen mutual understanding, tolerance and to promote solidarity in a diverse society.

86. One of the main activities of the public service broadcaster within the meaning of Section 5(1)(h) of the STVR Act is the broadcasting of content- and regionally balanced programmes for national minorities and ethnic groups in the languages of national minorities and ethnic groups living in the territory of the Slovak Republic, in a time span corresponding to the official national and ethnic composition of the population of the Slovak Republic; in order to ensure the production and broadcasting of programmes for national minorities and ethnic groups, the STVR sets up separate organisational units

87. All cases of racially motivated crimes are treated individually and impartially, as with other crimes. They are immediately investigated by members of the Police Force in order to properly find out the facts of the case and subsequently to fairly punish the perpetrators of such unlawful acts.

88. Information offices with national scope established by Act No. 583/2008 Coll. on the Prevention of Crime and Other Anti-Social Activities and on amendments to certain acts, as amended, in the performance of their tasks for the purpose of improving the protection, support and assistance to victims of crime, carry out the following activities:

· As part of awareness-raising activities for the protection of victims. EPAs also focused on the topic of anti-Semitism or hate speech, which are intended especially for vulnerable or at-risk groups of the population, mainly children and youth, as well as first responders, mainly pedagogical and professional school employees. 

· (Statistics: In the period under review, 604 EPAs were carried out focusing on the topic of hate speech for 15,701 participants and 17 VPAs on the topic of anti-Semitism for 630 participants. In addition to informing about these risk phenomena, the function of the EPAs is also to inform about the available help and support options for victims.)
· Providing assistance to victims, including victims of hate crimes and extremism, directly in the regions of Slovakia.

· (Statistics: a total of 12 clients (out of a total of 671 clients in the period under review) were assisted as a result of hate and extremist crimes in the period under review.)
· In cooperation with ODIHR, online training on hate crimes with a focus on a sensitive and respectful approach to victims was conducted for information office staff in 2023.

· In order to promote the identification of victims of crimes within marginalized communities, a training prevention activity was conducted in 2024 for 43 health promotion assistant coordinators for first responders who are able to identify risk manifestations and threats, also with respect to violence in the MRC environment.

· In order to deepen regional cooperation, a meeting of the so-called “regional platforms” is organised twice a year, starting from 2020. The regional platforms are made up of approximately 10 – 15 members in each region, representatives of law enforcement agencies, state administration, municipalities, the non-profit sector, the private sector, etc., and their task is, among other things, to improve the availability of assistance for victims and to strengthen prevention in each region. During the period under review, the meetings of the regional platforms also focused on topics such as “Hate speech with regard to anti-Semitism”, “Prevention of misinformation”, “Radicalisation”, “Radicalisation with regard to the target group of youth” and “Reporting to responsible authorities”. 

· As part of its awareness-raising activities, the MoI SR has also produced a number of brochures (available in print and online) on countering extremism. The most important one is “Radicalisation and Violent Extremism – 
Handbook for Frontline Workers", written in collaboration with the Community Organising Centre (COC), as well as other booklets related to the topic of radicalisation, such as: “Failure to report and prevent crime”. The brochures are available online on the website of the MoI SR: https://www.minv.sk/?brozury-a-letaky. 



Excessive use of force and racial profiling

89. ISO is a special part of the Police with competence for the whole territory of the Slovak Republic for detection, investigation and fast-track investigation of crimes committed by Police officers, members of the Prison and Judicial Guard Corps and, as of 1 January 2020, it is also responsible for investigation and fast-track investigation of crimes committed by members of the financial administration. With effect from 15 March 2024, a Police investigator is also assigned to the substantively competent ISO in the case of offences committed by Police officers, members of the Prison and Judicial Guard Corps and members of the financial administration, as well as their accomplices or participants in such offences, other members of an organised group, an extremist group or a dangerous group, except for offences committed in connection with breaches of customs regulations or tax regulations in the field of value added tax on imports and excise duties, the investigation of which is the responsibility of the investigator of the financial administration (amendment of the Criminal Procedure Code by Act No 40/2024 Coll, amending Act No 300/2005 Coll. on the Criminal Code, as amended, and amending certain acts). 

90. The ISO is managed by its Director who is responsible to the Government of the Slovak Republic for the performance of his /her duties.

91. On the basis of the above-mentioned provisions, the independence of the ISO has been significantly strengthened. It is included in the structure of the MoI SR, but the Ministry of the Interior ensures its activities only in terms of personnel, financial and material-technical aspects. Reiterating the above, the ISO, which was established by law, operates within the designated Ministry, but with the status of a special part of the Police, independent from other Police structures and from the President of the Police Corps, i.e. as a social organism regulating the legal conditions of its members relatively independently, with independent decision-making processes without interference from other structures of the Ministry, with subsidiary support in the field of personnel, material and technical support and legislative support.

92. On the criminal law level, the ISO, through the Inspection Unit, examines complaints against Police officers, the contents of which indicate a suspicion of the commission of a criminal offence listed in a special part of the Criminal Code. A Police investigator assigned to the ISO is procedurally independent in the matters he/she investigates, in his/her activities he/she is bound by the Constitution, constitutional laws, laws, other generally binding legal regulations, international treaties by which the Slovak Republic is bound, and within the scope laid down in the Criminal Procedure Code also by instructions and orders of the prosecutor and the court. The independence in the investigation of criminal cases falling within the material competence of the ISO lies in the procedural independence of the Police investigator, while the entire course of the pre-trial and preparatory proceedings is carried out under the supervision of the prosecutor who monitors the conditions of legality. Any decision taken by a Police investigator is also subject to this role of supervision of legality. It should be noted that the regional prosecutor's offices are responsible for criminal proceedings conducted under the jurisdiction of the ISO. 

93. In terms of institutionalization, the independence and self-sufficiency of the ISO is accentuated by exclusion of this institution from the organizational structure of the Police and regulation of its status by law. The fact that the investigating bodies of the ISO are Police officers with many years of professional experience gained also from their previous service in different Police units (e.g. criminal police, neighbourhood police, border police, foreign police) only guarantees extensive erudition and consequent qualification in decision-making processes. 

94. Last but not least, the independence and impartiality of investigation is ensured not only by the internal control of the investigator's activities by his/her superiors with respect to the objectivity and speed of the investigation, but also by the direct control of the investigation process by the statutory supervisory bodies which are not only parts of the prosecutor's office (in a multi-stage instance), but also, depending on the criminal procedural aspects, the courts.

95. Complaints from natural persons and legal entities are handled in accordance with the Complaints Act. Objective investigation, procedure and legal handling of complaints are regulated by an internal regulation of the Ministry, namely Regulation No 48/2019 of the MoI SR on complaints, as amended by Regulation No 92/2020 of the MoI SR which establishes the competence of the ISO in this matter.

96. In case of disagreement of the complainant with the handling of his/her complaint by the ISO, the complainant has the right to send a new complaint against its procedure, as a complaint against the procedure of the public administration body in handling the complaint (Section 22 of the Complaints Act), or a repeated complaint (Section 21 of the Complaints Act) to the second level of complaint investigation, namely the Office of the Minister of Interior of the SR. 

97. In case of disagreement of the complainant with the handling of his/her complaint by the Office of the Minister of Interior of the SR, according to Section 21 or Section 22 of the Complaints Act, the central state administration body for the control of complaint handling, which is the Office of the Government of the Slovak Republic (third level of investigation of the complaint), is competent to handle the complaint against the head of the public administration body (Minister).

98. The impartiality of employees in investigating complaints is also defined in the Complaints Act which implies that employees investigating complaints are obliged to investigate a complaint on the basis of its subject matter, regardless of the complainant and the person against whom the complaint is directed. The principle of impartiality also follows from Act No 55/2017 Coll. on the Civil Service and on amendments to certain acts, as amended, and Act No 73/1998 Coll. on the Civil Service of Members of the Police, the Slovak Information Service, the Prison and Judicial Guard Corps of the Slovak Republic and the Railway Police, as amended. The roles and duties of Police officers in this respect are also regulated by Act No 171/1993 Coll. of the National Council of the Slovak Republic on the Police Corps, as amended, with reference to Article 2 of the Constitution of the Slovak Republic. 

99. When examining complaints from citizens, which are subsumed under the competence of the Public Defender of Rights, i.e. "Ombudsman”, including complaints in connection with the procedure of Police officers also in the field of investigation of complaints, the state administration body that investigated the complaint, i.e. including ISO, is obliged to provide the Ombudsman with the requested information and explanations, to allow him/her to inspect the file or to provide him/her with the file, to submit opinions on factual and legal issues upon request, as well as to deal with the evidence and measures proposed by the Ombudsman. The aforementioned powers of the Ombudsman, as well as the duties of the state administration bodies, are regulated by Act No 564/2001 Coll. on the Public Defender of Rights, as amended. 

100. The Ombudsman investigates the procedure with regard to whether rights have been violated and, if so, whether the remedial measures taken are sufficient. If it is identified that the measures have not been sufficient, the Ombudsman may refer the matter to a superior authority or to the Office of the Government of the Slovak Republic or to the National Council of the Slovak Republic.



Political participation of ethnic minorities

101. In the previous period, the participation of Roma or Roma NGOs was ensured in the working groups for the preparation of the Strategy 2030 Action Plans for 2025 – 2027. In addition, representatives of the Roma minority were included in the preparation of the Action Plan of the Vision for the Development of the Roma Culture, Language and Identity Promotion. Representatives of the Roma minority also worked in the Council of the Minister for National Education, the working group within the RRP SR (Promotion of School Desegregation), the Committee for National Minorities and Ethnic Groups, in the working groups of the Roma Council for the Support and Development of Roma Communities in the territory of the Košice Self-Governing Region and in the Field Social Work Platform.
102. The Action Plan of the priority area “Combating anti-Roma racism and promoting participation for 2025 – 2027” includes the sub-objective “Strengthening the participation of Roma men and women at all levels”, covering a number of measures to which the sponsor has linked activities aimed at fulfilling the objectives of the Strategy 2030.

103. Under the measure: “Support programmes and activities that will lead to the empowerment of the Roma national minority” the following activities have been approved: International Roma Day (8 April) and Romano Kher – Roma House. Under the measure: “Establishment and implementation of programmes to support Roma platforms” the following activities have been approved: activation of young people in the MRCs with the application of an inclusive approach for successful inclusion in society and the fight against anti-Roma racism, institutional support and development of Roma and pro-Roma NGOs in the field of participation and involvement in public policies.

104. Under the measure: “Support for the participation of Roma men and women in advisory and consultative bodies set up by public authorities” the approved activity is the implementation of the Youth Career Path internship programme, where the measurable indicator is the number of interns. Under the measure: “Raise awareness about discrimination and persecution of Roma men and women in the past and strengthen mutual trust and reconciliation” the following activities will be implemented: support for the implementation of scientific research projects in the field of culture, history, way of life, language and identity of the Roma national minority, commemorative event on the occasion of the commemorative day of the Roma Holocaust, creation and operation of the Roma Media House as a means to improve the media image of the Roma.

105. Under the measure: “Increase the participation of young Roma men and women in policy-making at all levels”, it is planned to hold a Congress of young Roma men and women, as well as to create an advisory body to the Government Plenipotentiary for Roma Communities, on which prospective young Roma men and women will be represented. 

106. Under the last measure: “Raise awareness of successful cases in the fight against anti-Roma racism and discrimination”, a campaign to raise awareness of successful cases in the fight against anti-Roma racism and discrimination and a regular monthly column on the fight against anti-Roma racism will be implemented.

107. At the same time, we would like to point out that the OPGRC is mainly an advisory and coordinating body and implements systemic solutions after they have been approved by the Government of the Slovak Republic. The main tasks of the Plenipotentiary include, in particular, playing the role of the central state administration body for the coordination of the inclusion of the MRCs, playing the role of the intermediate body in the field of support for the inclusion of the MRC, playing the role of the intermediary of the RRP SR components: K6 – Accessibility, development and quality of inclusive education at all levels and K7 – Education for the 21st century, in the implementation of the K6 R1 reform and K7 I2 investment, ensuring the activities of the national focal point for the implementation of the strategic framework for Roma inclusion in the framework of the European Union recommendations on equality, inclusion and participation of the Roma.

108. The exercise of the right to stand for election is regulated by legislation, in particular by Act No 180/2014 Coll. on the conditions for exercising the right to vote and on amendments to certain acts, with the conditions set so that anyone who meets the legal minimum and is not criminally prosecuted, convicted of a deliberate criminal offence or deprived of legal capacity can stand for public (executive) office. The legal conditions, which are mostly based on residence and age, can therefore be regarded as open to the majority of active citizens who are voluntarily interested in running for public office.

109. At the OPGRC, the participation of members of the Roma community in executive positions is fully encouraged. At the same time, however, we would like to point out that statistical evaluation of the participation of members of ethnic groups in the governance of the state (or their participation in executive positions of state and local government bodies) is problematic, as the processing of specific categories of personal data (e.g. including the collection of data on ethnicity) is generally prohibited by the national legislation. Following the legislative challenge, the Action Plan 2025 – 2027 now also includes activity 2.4.1 entitled: “Establishment of a cross-cutting working group with the aim of unifying and expanding the monitored data to ensure the monitoring of the needs of the MRCs”, which is led by the OPGRC. The aim of the working group is to develop a proposal for the unification and/or extension of the monitored data on the Roma community in the areas of employment and education. The members of the working group will be mainly from the MoLSAF SR, MoERDY SR, the Statistical Office, the OPGRC and researchers. Meetings of the Working Group will be held on a regular basis as agreed by the members, with meetings taking place at least 3 times a year. The activity leads to the fulfilment of sub-objective 2: Increase the efficiency, quality of provision and widen the accessibility of public and non-public employment services and active labour market measures for the MRCs.

110. Roma participation at the level of other decision-making processes can only be monitored through the representation of Roma and pro-Roma organisations in various advisory and decision-making bodies, such as the Monitoring Committee of the Programme Slovakia, the Commissions of the Monitoring Committee for the Programme Slovakia 2021 – 2027 for Objective 4 of the EU Cohesion Policy or the Commissions of the Monitoring Committee for the Programme Slovakia 2021 – 2027 for the MRCs where these organisations are represented.

111. In 2024, an amendment to the Competence Act was approved by the Government of the Slovak Republic, which allowed for the establishment of a separate Council of the Government of the Slovak Republic for National Minorities. In October 2024, the Government of the Slovak Republic approved the Statute of the Council of the Government of the Slovak Republic for National Minorities, establishing its competences. This body was created by transforming the Committee for National Minorities and Ethnic Groups, which was a permanent advisory body of the Council of the Government of the Slovak Republic for Human Rights, National Minorities and Gender Equality. The Council of the Government of the Slovak Republic for National Minorities gained thereby an independent status and became a direct advisory body of the Government of the Slovak Republic, which strengthened the voice of national minorities in the area of representation in participation and public policy-making, and at the same time fulfilled a long-standing demand on the part of national minorities. The Chairman of the Council of the Government of the Slovak Republic for National Minorities is the Prime Minister of the Slovak Republic, and its Vice-Chairman is the Government Plenipotentiary for National Minorities. The Council of the Government of the Slovak Republic for National Minorities performs the role of a consultative body in matters concerning members of national minorities, provides recommendations to raise the level of promotion, protection and observance of the rights of national minorities in accordance with the Constitution of the Slovak Republic, international obligations of the Slovak Republic and laws and other generally binding legal regulations, participates in the preparation of reports for the monitoring mechanisms of international treaties on human rights and the rights of national minorities, in particular the European Charter for Regional or Minority Languages and the Framework Convention for the Protection of National Minorities.

112. Fourteen national minorities are represented in the Council of the Government of the Slovak Republic for National Minorities. On the basis of the 2021 Census and an initiative by the Vietnamese community, the Vietnamese national minority was recognised as the fourteenth official national minority on the territory of the Slovak Republic in 2023. In accordance with the Statute of the Council of the Government of the Slovak Republic on National Minorities, the Chamber of National Minorities, which consists of twenty-seven representatives of each minority and sixteen representatives of the Council from central government bodies, has voting rights. The Chamber is composed of seven representatives of the Hungarian minority, four representatives of the Roma minority, three representatives of the Ruthenian minority, two representatives of the Czech minority, two representatives of the Ukrainian minority and one representative each of the German, Polish, Moravian, Russian, Bulgarian, Croatian, Jewish, Serbian and Vietnamese minorities. The mandates of the representatives of the national minorities reflect the size of each national minority on the basis of the sum of membership at the level of first and second nationality in the 2021 Census. Among the twelve permanent non-voting members of the Council are the Public Defender of Rights, the Commissioner for Children, the Secretary of the Council of the Government of the Slovak Republic for Human Rights and Gender Equality, a representative of the Slovak National Council Committee for Human Rights and National Minorities, the Director of the Fund for the Promotion of National Minority Culture, the Executive Director of the SNCHR, a representative of the STVR, at least two experts demonstrably active in the field of the status and rights of members of national minorities, a representative of the Association of Towns and Municipalities of Slovakia, a representative of the Slovak Towns Union and a representative of the Association of Self-Governing Regions, SK 8.

113. With its resolution, the Government of the Slovak Republic recognized the Goral community living in the territory of the Slovak Republic as the 15th national minority in January 2025, and instructed the Plenipotentiary of the Government of the Slovak Republic for National Minorities to take the necessary steps for the inclusion of the representation of the Goral national minority in the Council of the Government of the Slovak Republic for National Minorities by 30 September 30 2025.

114. In 2023, a new Government Regulation No. 35/2023 Coll. was adopted by the Government, issuing a list of municipalities in which citizens of the Slovak Republic belonging to a national minority make up at least 15 % of the population. The adoption of the regulation expanded the linguistic rights of national minorities and added 156 municipalities, the vast majority of which are Ruthenian (87) and Roma (64) municipalities. This step indirectly strengthened the rights of members of national minorities, whereby members of a national minority in the municipalities in question can use the language of that national minority in official communication.  

115. Political participation at national as well as regional and local levels is available to national minorities exclusively through the electoral system and thus through political parties and political movements. As the largest minority since 2020, the Hungarian national minority is not represented in Parliament by a political party. Rights of persons belonging to national minorities in the field of participation in the settlement of cases concerning them are mapped in the Report on the status and rights of persons belonging to national minorities for 2021 – 2022. The report contains information on the results of regional and local elections at the level of parties that demonstrably represent national minorities. Persons belonging to national minorities get to the Parliament depending on the organization of the public-political life of the given minority. From a demographic point of view, the 5 % electoral threshold is unreachable for all national minorities except for Hungarian and Roma. At the same time, however, most political parties reflect the need to represent national minorities by including members of national minorities, especially Roma and Hungarian, on their candidate lists.

116. The report is available on the Plenipotentiary's website: https://www.narodnostnemensiny.vlada.gov.sk/site/assets/files/3561/vlastny_material.pdf.



Refugees and asylum seekers

117. The Migration Board consistently applies the principle of non-discrimination and equal treatment of asylum seekers and ensures appropriate measures to protect them against any form of stigmatisation and against acts of racial discrimination, including racially motivated violence, in full consultation with organisations representing asylum seekers, NGOs, relevant international agencies and other relevant bodies. 

118. In the context of the asylum procedure, the Migration Office assesses each asylum application on an individual basis, respecting all procedural and substantive rights and guarantees of asylum seekers within the meaning of Section 19 of the Asylum Act, based on information on the asylum seekers' country of origin, processed in compliance with the qualitative principles of relevance, credibility, objectivity, accuracy and conciseness, timeliness, traceability and transparency. Consistent application of the principle of equal treatment of all asylum seekers, as well as preventive measures and appropriate conditions for the accommodation and care of foreigners during reception in asylum facilities, are equally effective means of preventing any form of stigmatisation and preventing acts of racial discrimination, including racially motivated violence. When placing a foreigner in an asylum institution, account shall be taken of their age, state of health, family relationships and religious, ethnic and national particularities, taking into account the special needs of vulnerable persons as identified by an individual assessment of their condition. Men and women are placed separately, taking into account family relationships. Appropriate conditions are also understood as taking appropriate measures to prevent attacks and violence, as well as protecting the victims of trafficking in human beings. 

119. With regard to the protection of asylum seekers against any form of stigmatisation and against acts of racial discrimination, including racially motivated violence, the Migration Office, in addition to the above-mentioned consistent application of the principle of equal treatment of all asylum seekers, has for many years implemented activities aimed at preventing such occurrences. In 2022 – 2023, lectures on migration issues were held in cooperation with the Office of the High Commissioner for Refugees. At the same time, regular awareness-raising activities such as lectures on migration for primary, secondary and university students, students of the Police Academy in Pezinok and the general public are ongoing. On average, 20 – 30 similar lectures are held annually. In an effort to prevent misinformation related to migration, the Migration Office carries out awareness-raising lectures for the general public in the framework of festivals (e.g. festivals in the Slovak Republic such as Uprising, Lumen, Dobrý festival, etc.). Cooperation has also been established with the Nová Scéna theatre in connection with the production of the play “Home...where is yours?”, where the Migration Office staff lead a discussion on the topic of migration with secondary and primary school students, for whom the play is primarily intended, after the end of the play. 

120. Another measure to protect persons from any form of stigmatisation and from acts of racial discrimination, including racially motivated violence, is the regular training of Migration Office staff on the protection of human rights and fundamental freedoms of asylum seekers, including education on vulnerability. It should be emphasised here that staff have access to a range of relevant training activities provided by EUAA, as well as activities related to the prevention of racial discrimination and other related topics provided by partner training institutions. These activities are of particular relevance to staff making international protection decisions for asylum seekers, as well as to asylum staff such as social workers and integration managers who are in direct contact with asylum seekers. Integration managers also monitor the situation of persons under international protection and can be contacted immediately in the event of problems, including racially motivated violence. In the integration process, the Migration Office cooperates with the NGO SHC, which implements the “Refugio” project specifically for persons under international protection. The NGO SHC is also present in the asylum facilities of the Migration Office, whose staff (consisting of two cultural mediators and one psychologist) are providing the project “Effective services for asylum seekers in the Slovak Republic III”. 

121. Finally, the Migration Office has set up a special email address for asylum seekers, “reception@minv.sk”, where asylum seekers can address their suggestions, needs and problems, including issues related to racial discrimination or racially motivated violence. Questions sent in this way are then dealt with by dedicated Migration Office staff.  



Right to housing

122. Within the framework of the Housing Priority Area Action Plan (as part of the 2030 Strategy), a number of measures related to housing support have been implemented in the period 2021 to 2024. First, it should be mentioned that housing is a long-term problem, the implementation of measures is time-consuming, and there is a general lack of rental housing in Slovakia. It is therefore a problem of a general shortage and unavailability of housing as such. The evaluation of the activities is preliminary (it is a continuous monitoring for each year) and some of the activities are long-term.

· Pilot projects on affordable rental housing based on Housing first and/or Rapid rehousing principles (a concept that emphasises affordable housing as a basic condition for improving other factors of socio-economic integration) have been implemented to address homelessness of families with minor children, especially in urban MRCs. These have been targeted directly at obtaining first stable housing, part of which is direct work with the client. 

· In 2022, projects were implemented targeting improved forms of housing for communities with MRCs with elements of transitional housing by 2023. 15 projects were included. In 2023 there were 7 projects.

· In 2022 and 2023, subsidies were provided for the acquisition of rental housing for social housing purposes and for the acquisition of technical equipment within the meaning of Act No 443/2010 Coll. on Subsidies for Housing Development and Social Housing. In 2022, the MoT SR (as coordinator of activities in AP Housing) provided subsidies for the procurement of rental apartments intended for social housing in 37 municipalities in the total amount of EUR 15,365,720, supporting the procurement of 673 apartments. In 2023, the MoT SR provided subsidies for the procurement of rental apartments intended for social housing in 25 municipalities in the total amount of EUR 10,860,730, supporting the procurement of 382 apartments. At the same time, in 2022 the MoT SR provided subsidies for the acquisition of technical equipment in 35 municipalities in the total amount of EUR 1,309,540 to 649 flats and in 2023 it provided subsidies for the acquisition of technical equipment in 23 municipalities in the total amount of EUR 761,570 to 349 flats. In 2022 and 2023, there was no application submitted by a municipality with MRC for subsidies for the acquisition of rental housing as well as technical equipment. During 2022 and 2023, the MoT SR provided information to municipalities to clarify the conditions for granting subsidies. 

· In 2024, the MoT SR provided subsidies for the procurement of rental apartments intended for social housing in 37 municipalities in the total amount of EUR 21 901 940, supporting the procurement of 753 apartments. In 2024, there was no application submitted by a municipality with MRC for a subsidy for the acquisition of rental housing. During 2024, the MoT SR provided information to municipalities to clarify the conditions for granting subsidies. In 2024 the MoT SR provided subsidies for the procurement of technical equipment in 32 municipalities in the total amount of EUR 1,235,790 for 665 apartments. In 2024 there was no application submitted by a municipality with MRC for a subsidy for the acquisition of technical equipment for flats.

· In 2023, pilot projects for (self-help) reconstruction of suitable dwellings were implemented under professional supervision and with professional support and with the use of micro-loans. Self-help construction of family houses financed through a credit instrument to support social economy activities is implemented in close cooperation with the non-profit organization Project DOM.ov.  Again, it should be noted that these are activities with a long implementation time. However, they are expected to have a positive impact on families living in the MRCs. These are activities aimed at direct, personal and long-term contact and work with the Roma, involving not only an individual, but a whole family in building their own home. It is difficult to determine measurable indicators for this activity, the number of persons will be reported on an ongoing basis. In this context, it should be noted that the implementation of the activities is dependent on a number of external factors (e.g. obtaining funding for increased spending on soft activities during 2025 – 2029). Logically linked to the above indicator is the indicator on the total expected number of housing units (procured or built) to be used by the MRCs. Overall, it is expected that by the end of 2028 at least 500 members of the MRCs (at a cumulative level) would be able to use the services of this form of rental housing (as of 31 December 2023 for the company Dostupný Domov j.s.a. it was 54 members of the MRCs) and approx. 170 housing units would serve for this purpose. 

· Within the framework of NP Development Teams, a number of awareness-raising as well as practical activities are being implemented to raise the awareness of the residents of excluded communities in the field of environmental protection, waste sorting, protection of drinking water, etc. The activities are addressed to both children and adults. They are also long-term activities of the development teams carried out directly in the MRCs.

· A National Analytical Report: Demography and Social Statistics was also released in June 2023 from the 2021 Census. It also addresses issues of illegal and unconventional dwellings (such as shacks and unlicensed houses). Available at https://www.scitanie.sk/storage/app/media/dokumenty/SODB_Narodna_analyticka_sprava.pdf .

· Challenges related to the construction and completion of water and sewerage systems, as well as roads, pavements and amenities, are also indirectly relevant to the area of living conditions.

· The concept of residential segregation is not regulated in the legislation of the Slovak Republic. This makes it very difficult to measure it in real time and space, to compare it, to take adequate measures, and to hold those concerned accountable. The OPGRC has monitored the lack of interest of municipalities in the construction of rental housing. The reason for this is a decreasing interest of municipalities in the construction of rental housing. The aim is to set up future challenges to reflect the real needs, but also the problems of municipalities in the field of housing, also for the inhabitants of excluded communities. The Action Plan of the Housing priority area includes activities that monitor the housing sector, in particular its availability and maintenance, but also activities to help municipalities address the issue of e.g. the allocation of rental housing.

· A recommendation for local governments in the selection of tenants and allocation of rental housing for social housing was prepared. The task was defined in the Housing Policy of the Slovak Republic until 2030 with a deadline of 31 December 2022. The draft material was prepared by the deadline and subsequently published on the website of the MoT SR in early 2023. (More information may be found on: https://www.mindop.sk/ministerstvo-1/vystavba-5/bytova-politika/aktuality)

· In October 2023, the Thematic Survey – Comprehensive Evaluation of Housing Support Programmes in the MRC Environment was completed (more information may be found on: https://www.romovia.vlada.gov.sk/narodne-projekty/narodny-projekt-monitorovanie-a-hodnotenie-inkluzivnych-politik-a-ich-dopad-na-marginalizovane-romske-komunity-2016-2022/zber-a-analyza-dat )

· The Methodological Document of the Managing Authority for the Programme Slovakia 2021 – 2027 – Principles of desegregation, de-ghettoization and destigmatisation has been prepared, which obliges call providers to cooperate with the OPGRC in the preparation of the call to ensure its compliance with the principles of desegregation, de-ghettoization and destigmatisation, if relevant to the nature of the call. Details of the application of the 3D principle are published in the Methodological Interpretation for the effective application of the principles of desegregation, de-ghettoization and destigmatisation in the calls of the Programme Slovakia 2021 – 2027 (as of 17 July 2024) (more information may be found on: https://romovia.vlada.gov.sk/site/assets/files/1757/metodicky_vyklad_pre_efektivne_uplatnovanie_principov_desegregacie_destigmatizacie_degetoizacie_principov_3d_v2_0.pdf )

· In 2023, the SNCHR carried out Monitoring of Discrimination in Access to Rental Housing and Chaining of Short-Term Rental Contracts, published a guide for local governments how to proceed in a non-discriminatory and participatory manner (more information may be found on: https://www.snslp.sk/wp-content/uploads/dostupnost-najomneho-byvania-sprievodca.pdf), as well as a document named Availability of municipal rental housing (more information may be found on: https://www.snslp.sk/wp-content/uploads/Dostupnost-obecneho-najomneho-byvania.pdf).

· For the period 2025 – 2027, the AP Housing includes measures or activities aimed at taking effective measures in the future in the area of residential segregation. One of them is the activity of the SNCHR – monitoring of discriminatory practices in the provision of services in the field of housing and accommodation, as well as the activity of the University of Cyril and Methodius in Trnava concerning the definition of the term “residential segregation” for which research, public discussion and proposals for solutions to define the term will be carried out.

· Since 2022, the NP “Support for the settlement of legal relations to land in municipalities with the MRCs” has been implemented. The project started with information seminars and subsequently demand-oriented projects for the settlement of land under the settlements of the MRCs were implemented, while these activities were carried out until 2023 (in 2022, 22 municipalities were involved). A database of municipalities with MRC settlements suitable for further implementation of simple land arrangements was developed to continue the project to support land settlement under MRC settlements, with 147 municipalities involved in 2022. The project is also being implemented in 2024 and 2025, and it is expected to be completed in 2026.

· Between 2024 and 2026, the project “Assistance to municipalities and towns” under the National Project “Assistance to municipalities with MRCs in the settlement of legal relations to land under the settlements” will be implemented. It is estimated that 450 municipalities will be involved in 2025 and up to 500 in 2026. These municipalities will be provided with an opinion, guidance or recommendation or they will be provided with a mapped portal of land under the settlements to apply for simple land arrangements. 

· A pilot programme has been prepared to assist in the regularisation of technically compliant dwellings in MRC settlements; this includes the implementation of technical passporting of the existing dwellings that could be regularised after building modifications.  It should be mentioned here that these activities take place with the direct participation of the citizens concerned, often entire families.

· Municipal staff will be retrained on the new legislation on spatial planning and construction. This activity is organized by the Office for Spatial Planning and Construction of the SR which was established in 2023.

123. In cooperation with other ministries and in coordination with the OPGRC, the MoT SR is contributing to the implementation of the objectives of the Strategy 2030, one of the main priorities of which is also improvement of the overall access to housing for MRC. In the area of improving access to housing, individual measures continue to be carried out through the implementation of the existing programmes in the area of housing development, in particular the system of support for the acquisition of rental housing intended for social housing through a combination of subsidies under Act No 443/2010 Coll. on Subsidies for Housing Development and Social Housing, as amended, and a soft loan from the State Housing Development Fund. Housing policy instruments are built on the principle of non-discrimination and equal access to housing. It is also important to underline that the area of housing was originally in the responsibility of the local governments in the Slovak Republic and therefore the use of instruments in the area of housing development is voluntary and depends on the decision of the particular municipality itself whether it decides to use them and expand its housing stock in this way as well. 

124. Spatial planning systematically and comprehensively addresses the spatial layout and functional use of the territory, and determines its principles and regulations. Municipalities' land use plans the procurement and approval of which is the responsibility of the municipalities are an important basis for permitting of constructions. Building regulations address the structural engineering of buildings in relation to ensuring the basic requirements for buildings, in particular to ensure the safety of their users in terms of fire safety, mechanical resistance, etc., regardless of the racial or other affiliation of their users. The owners of buildings are responsible for their condition. If administrative authorities decide to evict a building, this is always only as a necessary safeguard for the users of the building against imminent danger from the defective state of the building. If the occupants of a building containing flats are not the owners of the building, the owner of the building is obliged to provide alternative accommodation for the occupants in the event of eviction.



Right to health

125. During the COVID-19 pandemic, the MoH SR established so-called intervention teams in September 2020 to provide support to the elderly and marginalised communities. The aim of this project was to minimise the spread of the coronavirus and its impact on vulnerable populations in the shortest possible time. These intervention teams conducted expert consultations, tested people for COVID-19, etc. During the COVID-19 pandemic, the MoH SR also kept a register of all persons vaccinated, without distinguishing their ethnic or national groups. Vaccination against COVID-19 was and still is available to all residents of the Slovak Republic regardless of sex, race, colour of skin, language, faith and religion, political or other thoughts, national or social origin, belonging to a nationality or ethnic group, property, descent, or any other status.

126. Every healthcare worker is obliged by law to comply with the Code of Ethics established by Act No. 578/2004 Coll. on healthcare providers, healthcare workers, professional organisations in healthcare and on amendments to certain acts, as amended, whereby the general duties of a healthcare worker include the duty to preserve life, protect, promote and restore health, prevent diseases, alleviate suffering regardless of the nationality, race, religion, sexual orientation, political affiliation, social status, moral or intellectual level and reputation of the patient.

127. The institution of informed consent is enshrined in the Healthcare Act. In general terms, the Act states that the examining healthcare worker is obliged to provide information about the purpose, nature, consequences and risks associated with the provision of healthcare in a clear, considerate and non-pressured manner. The patient must be able to make an informed consent decision independently, must have sufficient time to make the informed consent decision with reasonable maturity of mind and will, and must be medically fit to do so.

128. The education of health professionals in reproductive health and sexual education, including sterilization and other contraceptive methods, as well as focusing on the legal aspects of providing health care, taking into account the need to obtain informed consent and guidance, is included in the relevant doctoral study programs for the medical professions of physician, nurse, midwife, practical nurse – assistant during postgraduate and continuing education.

129. The development of healthcare focused on women's reproductive health and safe motherhood (regardless of nationality, race, religion, sexual orientation, political affiliation, social status, moral or intellectual level and reputation of the patient) is also reflected in the internal regulations of the MoH SR published on the website Standards of Gynaecology and Obstetrics (standard preventive, diagnostic and therapeutic procedures). The main tasks, programmes and activities for the protection and promotion of sexual and reproductive health are further elaborated in subsequent documents, in particular in the “Concept of Healthcare in Gynaecology and Obstetrics” published in the Bulletin of the MoH SR, professional guidelines and non-legislative documents such as strategies and action plans.

130. The SR is committed to promoting the health and well-being of all its citizens, with a particular focus on marginalised communities, including the Roma population. Through strategic initiatives and collaborative programmes, such as the Healthy Communities project, the MoH SR seeks to bridge gaps in the access to healthcare and promote social inclusion.
131. As the intermediate body of the Slovakia Programme, the MoH SR is responsible for the implementation of the funds in the 2021 – 2027 programming period. In 2024 it supported the Healthy Communities project which aims to improve the health conditions of the Roma population through more than 300 HPAs. This project is implemented by the contributory organization of the MoH SR – Healthy Regions. Within the project, which is in its third phase, HPAs are employed directly from Roma communities, where they also work in the field of health mediation – they assist clients from the MRC environment in communicating with doctors, carry out the support for preventive programs and directly assist clients (non-clinical, non-medical activities), carry out outreach activities with individuals, families and groups of people. In addition, they work in health facilities – hospitals and specialised HPA facilities in hospital settings, providing mainly communication and interpretation, thus helping them overcome barriers to access to healthcare. Education and awareness-raising activities are also an obvious part of their work, especially in gynaecology and paediatric wards. Healthy Communities contribute to increasing health literacy through their activities in the communities and facilities. The project will run until 2029 and the vision of the MoH SR is to continue in the next programming period. Tools are currently being sought to increase the impact of this project in order to integrate this community into society. Healthy Regions, a state contributory organisation of the MoH SR, is also working with the SNCHR. As part of this cooperation, in 2023 selected regional groups received training on how to properly file complaints when they suspect less favourable treatment or discrimination in the provision of healthcare. At the same time, the SNCHR is also linked to the regional health promotion line precisely in advising on possible discriminatory practices or inadequacy of operating rules in specific health facilities. As part of the collaboration, the SNCHR also made trips to some municipalities in 2024 to speak directly with clients about their experiences with healthcare provision.

132. With its Resolution No 223/2021 of 28 April 2021, the Government of the Slovak Republic approved the National Strategy for Equality between Women and Men and Equal Opportunities in the Slovak Republic for 2021 – 2027 and the Action Plan for Equality between Women and Men and Equal Opportunities for 2021 – 2027. The Strategy is a continuation of the SR's efforts to mainstream gender equality in all its policies. It represents the next stage in supporting and promoting a fairer society through equality between women and men and the elimination of discrimination. Within the framework of the Action Plan for the Strategy, the MoH SR is the lead agency for Task 18: Representative socio-health survey of satisfaction with pre- and post-natal care in the Slovak Republic, in the field of healthcare provided to persons regardless of nationality, race, religion, sexual orientation, political affiliation, social status, moral or intellectual level and reputation of the patient, within the scope of the approved standard procedures and proposals for specific measures.

133. The MoH SR collaborates in the implementation of the National Strategy for the Development of Coordinated Early Intervention and Early Care Services 2022 – 2030, which was approved by the Government of the Slovak Republic with its Resolution No 435/2022 of 28 June 2022. The strategy is aimed at ensuring the creation of appropriate conditions to support the comprehensive development and social inclusion of all children with the need for assistance in the full development of their developmental potential, including children with disabilities, from birth to 7 years of age, and their families, as well as children of this age category and their families who are in an unfavourable social situation primarily due to living in a spatially segregated place with the presence of concentrated and generationally reproduced poverty. The MoH SR also cooperates in the implementation of specific measures resulting from the Action Plan 2023 – 2025 of the National Strategy for the Development of Coordinated Early Intervention and Early Care Services 2022 – 2030, which was approved by the Government of the Slovak Republic with its Resolution No 244/2023 on 24 May 2023.  

134. Due to the fulfilment of the objectives of the Programme Slovakia, Specific Objective: ESO4.11. Improving equitable and timely access to high-quality, sustainable and affordable services, including services that promote access to housing and personalised care, including healthcare; modernising social protection systems, including promoting access to social protection, with a particular focus on children and disadvantaged groups; improving accessibility, including for people with disabilities, efficiency and resilience of healthcare systems and long-term care services (ESF+). On 9. November 2023, the Commission under the Monitoring Committee for the Programme Slovakia 2021 – 2027 approved the MoH SR's elaborated plan for the National Project “Supporting the training of healthcare workers in breastfeeding promotion and relational bonding and conducting clinical audits in the field of BFHI”.

135. The main objectives of the NP are to support further education of healthcare workers in breastfeeding promotion and relational bonding, conduct clinical audits on the application of BFHI principles in health facilities/in practice, increase the quality of healthcare provided to pregnant women, mothers and children, verify non-discriminatory approach to mothers, e.g.: Roma, refugee or women with disabilities, obtain information on the adherence to the BFHI Standard Procedure in practice. Compliance with the BFHI indicators verified by clinical audit according to the BFHI Standard Procedure and the Professional Clinical Audit Methodology also provides room for conducting the Analysis of Outcomes of the Objective Survey of Mothers´ Satisfaction with the Provision of Gynaecological and Obstetric Care and Support for Breastfeeding in the Peripartum Period in Inpatient Health Facilities. Based on the approved project plan, BFHI clinical audits were initiated on 23 October 2024 in all maternity hospitals in the country.

136. The National Strategic Framework – Strategy 2030 – was adopted by the Government of the Slovak Republic on 7 April 2021 with its Resolution No 181/2021 on Strategy 2030. This strategic framework document is a commitment of the Government of the Slovak Republic which, at the priority level, defines the direction of public policies in order to achieve visible change in the field of equality and inclusion of Roma men and women. The document contains five priority areas – employment, education, health (the global objective is to reduce health inequalities, across all dimensions, between Roma – specifically the MRCs and the general population of the SR) and housing, and combating anti-Roma racism and promoting participation.  



Forced sterilisation

137. At its 43rd session held on 24 November 2021, the Slovak Government adopted Resolution No 674/2021, apologizing to women who underwent sterilization in violation of the law. The Slovak Government apologized for cases of sterilisations and violations of human rights (especially) of Roma women in the years 1966 – 1989 and 1990 – 2004, and identified the practices at that time as inadmissible and a violation of human rights. 

138. In March 2023, the MoJ SR submitted the legislative proposal of the Act on Financial Compensation to Illegally Sterilised Women to the interdepartmental comment procedure. In April 2023, the member of the NC SR (P. Pollák) presented a bill on financial compensation to illegally sterilised women for the deliberations of the National Council of the SR. However, due to the closure of the session of the National Council of the Slovak Republic, this proposal was not discussed. A similar proposal was submitted by a group of members of the National Council of the Slovak Republic (parliamentary press No 64/2023) for the November 2023 session; it mainly differed in the amount of the one-off compensation (EUR 10,000) and the deadline for submitting an application (31 December 2026). The proposal was discussed by the National Council of the Slovak Republic, but was not approved for further reading on 27 February 2024. 

139. The MoJ SR is currently preparing a draft law which would take into account this recommendation. The draft law is also included in the Government's plan of legislative tasks for 2025, i.e. by the end of December 2025, the draft should be submitted to the Government. 



Right to education

140. The main objectives the MoERDY SR in this area are to: 

· Eliminate social exclusion and inadmissible segregated education;
· Ensure access to quality education for all children;
· Increase the number of children who successfully complete primary education;
Encourage as many children from Roma communities as possible to continue their
studies in secondary schools;
· Motivate them to continue their education at universities.

141. The MoERDY SR implements a number of synergistic activities that build on each other and gradually contribute to the elimination of exclusion and inadmissible separate education and the elimination of their negative impacts on children and pupils from different ethnic and socially disadvantaged backgrounds in the education system in Slovakia.

142. Current strategic documents in force in this area:



Strategy of Inclusive Education and Training 
· Approved by the Government of the Slovak Republic in December 2021. 

· It sets out the long-term goal of the MoERDY SR: to create an inclusive education environment that motivates schools to become inclusive and also motivates parents to see inclusive schools as the primary option for their children's education.  

· It defines an inclusive education system = as an education system that provides education to all children and pupils without any difference, respecting the uniqueness and diversity of each individual and enabling them to fulfil their potential to the highest possible degree.

· The priority areas of this Strategy include:

· Supportive measures to strengthen the inclusiveness of the school environment and the educational process;
· Counselling system in education;
· Desegregation in education and training;
· Debarrierization of the school environment (removal of material-technical, information-communication and social/social-psychological barriers to the full integration of children and pupils into the teaching process or into the social environment of the school, class or team),
· Preparation and education of teaching and professional staff;
· Destigmatisation (removing stereotypes and prejudices against different vulnerable and marginalised groups).

· The strategic objectives are developed into action plans:

First Action Plan for the implementation of the Strategy for an Inclusive Approach in Education and Training for 2022 – 2024 – approved by the Government of the Slovak Republic in December 2021.
Second Action Plan for the implementation of the Strategy for an Inclusive Approach in Education and Training for 2025 – 2027 – approved by the Government of the Slovak Republic in December 2024. 



Strategy of Equality, Inclusion and Participation of Roma until 2030 (Strategy 2030)
· Approved by the Government of the SR in April 2021. 

· The Government Plenipotentiary for Roma Communities, through the OPGRC, which is also the national focal point, is the coordinator of the 2030 Strategy and of the implementation of the Action Plans.

· thematic areas:

· Education;
· Housing;
· Employment;
· Health;
· Combating anti-Roma racism and promoting participation.

Specific measures and activities from each thematic area, including their financial quantification and measurable indicators, are elaborated in the action plans: 

· Action Plans for 2022 – 2024; 

· Action Plans for 2025 – 2027 (approved by the Government of the SR in December 2024) – the topic of inclusion and desegregation in education is a prominent part of the action plans for the area of education.
143. Legislative amendments and supporting materials



Definition of segregation in the School Act
· In May 2023, a definition of segregation in education and training was introduced in the School Act, which places the concept of segregation in the context of anti-discrimination legislation.  There is no definition of segregation in education in international law. However, the problem of social inclusion of marginalised ethnic and social groups is perceived by the Slovak Republic as a serious problem which it wishes to address in a systemic manner. The definition of segregation in education provides a legislative basis and a legal instrument for effectively addressing this problem and setting public policies in this area. In October 2024, this definition was further clarified in the School Act to avoid misinterpretations in practice. The amended definition is supplemented by a reference to the Convention against Discrimination in Education and the Convention on the Rights of Persons with Disabilities. This version of the definition entered into force on 1 January 2025.



Methodological guide to desegregation
· In December 2023 the Methodological Guide to Desegregation in Education and Training
 was published, providing a broader explanation of the legislative definition of segregation in education and training and setting out a typology of segregation situations in the educational process in the Slovak Republic. Due to the amendment of the definition of segregation in education and training, it was revised and an updated version was published in January 2025. 



Establishment of a uniform system for monitoring the risk of segregation
· In January 2024, the Concept of Monitoring the Risk of Segregation was published, which was the first step towards the establishment of a monitoring system for the risk of segregation in schools. The first monitoring report on the risk of segregation in primary schools for the school year 2022/2023, published in early November 2024, showed that 23 % of primary schools in Slovakia face the risk of segregation. The results of this monitoring are used to administratively check the data from the ministerial information system. On the basis of a combination of proxy indicators, the risk of segregation has been assessed, which will then be verified directly in schools in the coming school years by the State School Inspectorate in the course of inspection activities in connection with monitoring the application of standards for compliance with the prohibition of segregation in education and training.



System of support measures
· In September 2023, the System of Support Measures – targeted equal opportunities support for all children and pupils – was put into practice, which has the potential to help cultivate inter-ethnic and interpersonal relationships within the school, as well as within the whole community.

· It is targeted and timely help to enable every child or pupil to participate fully in education and training and to develop their knowledge, skills and abilities. 

· These support measures are provided by the school or establishment at the request of the parent/legal guardian, but also of the educational and professional staff or representative of the school or establishment.   

· The System of Support Measures has been processed into a Catalogue of Support Measures, which was approved with effect from 1 September 2023. Subsequently, one year after its introduction into practice, the Catalogue of Support Measures has been revised to reflect the experience and needs of practice and to take into account legislative changes.

· The measures are being phased in because of the intention to fully engage children and pupils in education and training and to develop their knowledge, skills and abilities.

· The System of Support Measures is laid down in the School Act and is part of the reform of the guidance and prevention system resulting from the RRP SR.



Standards for professional activities in the guidance and prevention system

· In September 2023, new standards of professional activities in the guidance and prevention system were approved, which include work with pupils from marginalised and socially disadvantaged communities in the guidance system and new procedures for diagnosing these pupils (for example, including the specificity of mother tongue as a diagnostic tool). The standards were the output of the National Project “Standardising the guidance and prevention system for inclusion and success in the labour market”, which was implemented between 2019 and 2023 by the Research Institute of Child Psychology and Pathopsychology.

· Goal: to guarantee the provision of the same professional care throughout Slovakia, a significant change to improve the quality of diagnostic procedures for determining the educational needs of children and pupils.



Standards for compliance with the prohibition of segregation in education and training 
· The MoERDY SR has introduced the Standards for Compliance with the Prohibition of Segregation in Education and Training which promote equality of opportunity and fair conditions for all pupils, and schools and school establishments are obliged to comply with them in accordance with Section 145(1) of the School Act in complying with the prohibition of segregation in education and training (with effect from 15 November 2024).

· The Standards are a further step towards compliance with the prohibition of segregation in education and training under the School Act – they define the basic ethical, human rights, organisational and managerial principles and rules of conduct and action of schools and all actors in the educational process related to the prevention, identification and elimination of the risk of segregation and segregation actions and its remediation, if it occurs.



Legal entitlement to kindergarten, compulsory pre-primary education   
· Compulsory pre-primary education for five-year-old children has been in force since 2021. From the school year 2024/2025, four-year-olds are legally entitled to pre-primary education (kindergarten), and from the school year 2025/2026, three-year-olds are also entitled to pre-primary education (kindergarten). This legal entitlement simplifies the search for a nursery school for parents and ensures that every child has access to pre-primary education (every child from the age of three has the right to be admitted to pre-primary education in a kindergarten established by a municipality or regional school administration office).

· Legal entitlement to pre-primary education (kindergarten) has a significant impact on the educational achievement of pupils, not only from the MRCs. These measures ensure that children have an equal chance of a successful start in the educational process. 

144. National projects implemented



NP Opportunity for All (NP PPV)
· Approved in April 2024.

· The aim is to pilot-test applied solutions to segregation in education, with the project focusing on racial segregation and therefore segregation of children from the MRCs.

· The introduction of the validated solutions aims to mitigate the negative impact of the socio-economic environment on the educational outcomes of pupils and to improve accessibility of education for all children and all pupils, primarily focusing on children and pupils from the MRCs.

· The project is a response to the second point of the action brought by the European Commission (Action C-799/23
 – European Commission/Slovakia for breach of Directive 2000/43/EC). The project will be implemented in 13 localities, with each locality developing an individualised desegregation project based on the identified needs and causes of segregation.

· The main output of the project will be a framework manual which will serve as a practical guide for schools and municipalities in setting up solutions for desegregation measures as well as proposals for legislative changes in the field of desegregation in education. The project will also train at least 550 people, publish three analytical documents aimed at mapping the administrative and legislative practice in the field of Roma inclusion in education and will indirectly affect more than 6,000 pupils.



NP Promoting educational opportunities 
· Approved in December 2024. 

· The planned activities respond to the issue of over-representation of pupils from marginalised communities and socially disadvantaged backgrounds in schools for children and pupils with special educational needs (special needs education). Its aim is to move pupils who are diagnosed with mild intellectual disabilities who are included in special needs education into mainstream education through the upcoming system of adaptive classes and the provision of adequate support. 

· The project aims to identify, test and support pupils diagnosed with mild intellectual disabilities, who will be able to transition to mainstream education by attending adaptive classes based on professional assessments. The aim of the project is to increase the inclusiveness of the education system by providing conditions for a smooth transition of these pupils with special educational needs to mainstream schools. Thanks to its comprehensive approach, the project will support the levelling of educational and social disparities between pupils and enable their successful integration into mainstream schools.

· The project will establish a network of psychologists who will be trained to test using the RR Screening, tool which can rule out intellectual disabilities in the target group of pupils. Subsequently, the necessary number of adaptation classes will be created in schools (according to the number of pupils who should be transferred to mainstream education on the basis of previous testing), in which the NP funds will be used to pay the teacher/special educator and pedagogical assistant (1+1 for each adaptation class established). After a year in the adaptation class, these pupils will be transferred to mainstream education, and the schools to which they are transferred will be prepared for their admission. 

· RICPS and NIEY are the partners of the project.



National Project Support of helping professions III (POP 3)
· The aim is to stabilise the positions that have been funded so far through various EU projects: school support teams, teaching assistants, assistant teachers in kindergartens, primary and secondary schools and school digital coordinators.

· Gradual shift from EU funding to state budget funding for these positions – plan to increase assistant positions from 1 September 2024 and support teams from 1 September 2026. 



Pilot project – ROMANI/PLURILINGUAL POLICY EXPERIMENTATION – Inclusion of Roma children in education – plurilingual approach
· Project implemented by the MoERDY SR together with the Council of Europe between 2022 and 2025.

· Primary schools from 3 European Union countries are involved: Slovakia, Slovenia and Greece. In Slovakia, three primary schools are involved in the pilot. 

· The aim of the project is to create opportunities to develop awareness among Roma and non-Roma pupils of the Roma language, culture and history; understanding of the practice of multilingual education; and contribution to inclusion and social cohesion. More generally, the pilot validation will contribute to understanding the ways in which the Council of Europe concept of multilingual and intercultural education could be translated into classroom practice to ensure inclusive education for pupils from linguistic minorities.



Bilateral initiative in cooperation with the Norwegian educational organisation European Wergeland Centre 
· The aim is to carry out a feasibility study for an educational centre in the fields of the Roma language, Roma culture and intercultural dialogue with the intention of eliminating prejudices, stereotypes and reducing manifestations of racial intolerance. The “Together with Roma we will achieve more” initiative enables children and pupils to exercise their right to be educated in their mother tongue and to learn more about the history of the Roma. 
· The project is funded through Norwegian grants and the European Economic Area financial mechanism. 



Innovation in the training of pedagogical and professional staff in the context of inclusive education in schools with pupils from Roma communities – InkluRoma 
· Through the development of publications focusing on the Roma language, creation of inclusive learning environments, and training of pedagogical and professional staff to help the Roma exercise their right to be educated in their mother tongue, and thus to ensure quality education and greater support for diversity in schools.

· The project contributes to building inclusive schools that respect the linguistic and educational needs of pupils from Roma communities and pupils from different cultural backgrounds.

· The project is supported by the Erasmus+ programme, Key Action 2 – Collaborative Partnerships and funded by the European Union.

145. An indirect but very positive impact on ensuring equal opportunities for Roma children in the access to quality education is also expected from interventions, such as:

· RRP SR call to increase the capacity of kindergartens.

· RRP SR call for project support for the elimination of double-shift operation of
· primary schools.

· RRP SR call to eliminate double-shift operation of primary schools. 

· Legislative prohibition of double-shift operation in the framework of the reform of
· the School Act.

· Grant Scheme from the RRP SR for “Support for the provision of early care and early intervention to children aged 0 to 6 from the environment of MRC and generational poverty”. The main objective is to support and provide early childhood services by removing the existing barriers and stimulating children early in life, thereby better preparing them to enter formal pre-primary education. 10 NGOs are supported to implement activities with children (0 – 6 years), their parents and pregnant women from September 2023 to June 2026. 

· The ESL NP under the responsibility of the MoEFCC. The aim is to create an early warning system that identifies pupils at risk of dropping out of school and provides them with the necessary support.   Grade repetition is one of the significant factors in the failure rate of pupils from marginalised communities, and in extreme cases it is also a tool of segregation.

· A number of calls and projects have been implemented and are in the pipeline, which are under the responsibility of other ministries (National Project “Healthy Communities”, National Project “Support of Helping Professions 3”, National Project “Development Teams I”).



Civil society participation

146. Act No 400/2015 Coll. on the drafting of legislation and the Collection of Laws of the Slovak Republic and on amendments to certain acts, as well as the Directive on the preparation and submission of materials for the Government of the Slovak Republic (approved by Government Resolution No 512 of 13 June 2001) regulate the procedure for involving the public in the preparation of legislative and non-legislative material, at least in the form of an inter-ministerial comment procedure. 

147. In accordance with the above-mentioned Directive, if a material concerns the activities of an advisory body to the Government of the Slovak Republic, such material must also be discussed in the advisory body. In the case of reports concerning human rights, such advisory body is the Government Council for Human Rights and Gender Equality, and in the case of the rights of national minorities, the Government Council for National Minorities. 

148. The Government Council for Human Rights and Gender Equality is also composed of representatives from NGOs and civil society, it meets regularly and discusses implementation reports. 

149. The SR considers cooperation within the Government Council for Human Rights, National Minorities and Gender Equality to be an appropriate platform for the implementation of this Recommendation. The Government Council is the main advisory body to the Government of the Slovak Republic on the human rights agenda, consisting of representatives of both the governmental and non-governmental areas. Coordination of national human rights policies is the responsibility of the Minister of Justice as the Chairperson of the Government Council, while the areas of implementation of these policies are the responsibility of individual ministries. 


Other recommendations


Ratification of other treaties

150. MoLSAF SR does not consider or recommend ratification of the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families and the Migration for Employment Convention, 1949 (Revised) (No. 97), as the main obstacle to their ratification is the fact that they target all migrant workers and members of their families, regardless of whether they are legal or illegal residents of the given country. Moreover, the legal norms contained in these conventions are to a large extent already reflected in the EU's migration policy under its primary and secondary law. In this context, it should be stressed that EU policy makes a strict distinction between the status of legally residing third-country nationals and those residing illegally on the territory of EU Member States.

151. Regarding the Committee's recommendation to ratify the 2011 Convention on Domestic Workers (No. 189), the MoLSAF SR states that the Labour Code does not specifically regulate the status of persons performing domestic work within the meaning of the Convention (the work of a domestic worker has special features, e.g. he/she may live in the employer's home), but general legislation is applied, which provides that if a person performs dependent work, he/she must be employed in an employment relationship. There are no suggestions on this issue from application practice or from social partners.  Therefore, general labour law is currently sufficient to regulate domestic work. For these reasons, the ratification of Convention No. 189 concerning Domestic Workers is not yet being considered.

152. On 3 May 2023, with its Resolution No. 2210, the National Council of the Slovak Republic gave its consent to the Optional Protocol pursuant to Article 86(d) of the Constitution of the Slovak Republic and decided that it is an international treaty under Article 7(5) of the Constitution of the Slovak Republic, which takes precedence over laws. The instrument of ratification of the Optional Protocol was deposited with the Secretary-General of the United Nations on 19 September 2023; in accordance with Article 28, the Optional Protocol entered into force for the Slovak Republic on the thirtieth day after the date of deposit of the instrument of ratification with the Secretary-General of the United Nations, i.e. on 19 October 2023. The Optional Protocol was published in the Collection of Laws on 30 November 2023, MoFEA SR No. 448/2023 Coll. 

153. Under the legislation (Act No. 110/2023 Coll.), a national preventive mechanism has been established in the Slovak Republic, the competence of which is exercised by 3 institutions for the protection of human rights – the Public Defender of Rights, the Commissioner for Children and the Commissioner for Persons with Disabilities. This model was chosen in view of the need to ensure specialization in the case of children and persons with disabilities. In order to eliminate any doubts about the competences of these 3 institutions, the legislative amendment aims at establishing the personal competences as well as the possible resolution of positive and negative conflicts of competences. As a body for the protection of fundamental rights and freedoms with constitutional power, the Public Defender of Rights has a coordinating role for this area, as required by the Subcommittee on Prevention of Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment of the Commission against Torture, in case the competence of the national preventive mechanism is shared between several institutions.

154. The legislation has extended the competence of all the 3 institutions to include the power to carry out systematic visits to places where persons deprived of their liberty de jure or de facto are held, in order to ascertain how they are being treated in those places. The institutions carry out their activities by means of already existing authorisations (e.g. the right to communicate with persons without the presence of third parties, access to files), in some cases specified by Act No 110/2023 Coll. (e.g. access to medical records). 

155. In connection with the extension of powers, the budgets of all the 3 institutions have been increased. 



Follow-up to the Durban Declaration and Programme of Action

156. The following documents have been adopted at the national level to combat racism, discrimination and other forms of intolerance:

· Strategy for the Prevention of Crime and Other Anti-Social Activities in the Slovak Republic until 2028 is the sixth strategic document in the field which, within its priorities and strategic objectives, focuses primarily on working with children, youth and families in creating a suitable environment for their upbringing, education and leisure time, mitigating the impact of crisis situations, increasing the protection of public spaces and the sense of security, strengthening trust in public authorities and progress in crime prevention. The Strategy includes tasks to prevent intolerance, bullying, risky behaviour and violence against children, to promote mental health, to raise criminal awareness, to present the results of the work of the force departments and to monitor socio-pathological phenomena in the school environment. The document was prepared under the responsibility of the MoI SR.

· Strategy and Action Plan for 2022 – 2024, which are managed by the MoERDY SR, are documents focusing on an inclusive approach in education and training. The aim is to create an education system that provides education to all children, pupils and students without distinction, respecting the uniqueness and diversity of each individual, while enabling them to fulfil their potential. 
· Slovak Youth Strategy 2021 – 2028 is a document under the responsibility of the MoERDY SR, which was approved by the Government of the Slovak Republic on 14 December 2021. The main purpose of the Strategy is to focus on improving the status of youth in the Slovak Republic. The Strategy focuses on 10 different areas including Inclusion, equality and non-discrimination.

· The 2030 Strategy and the associated Action Plan 2025 – 2027 address preventing and countering radicalisation and extremism in two priority areas: “Preventing and Countering Discrimination and Anti-Roma Racism” and “Promoting Participation through Empowerment, Cooperation and Trust”. The Action Plan includes tasks for the implementation of awareness-raising activities for the members of the MRCs on respecting the principles of equal treatment and better application of the legal rights of victims of discrimination, as well as training for civil servants, local government officials and members of the armed forces on anti-Roma racism, development of a modular textbook to promote critical thinking among secondary school pupils from the Roma minority, commemoration of the Roma Holocaust or monitoring of anti-Roma stereotyping and hate speech in media and public discourse. The coordinator/authority in charge of the 2030 Strategy and the implementation of the Action Plans is the Government Plenipotentiary for Roma Communities through the OPGRC, which is also the national contact point.

· Action Plan for the Protection of the Rights of Persons Belonging to National Minorities and Ethnic Groups for 2021 – 2025 defines six areas related to the legislative and institutional arrangement of the protection of the rights and status of national minorities, their participation in governance, data collection, information on minorities and ethnic groups, as well as their linguistic rights, development of the culture of national minorities and national education. The aim of the document is to set the levels and methods of participation of national minorities and ethnic groups in the implementation of the priorities set out in the programme documents of the Government of the Slovak Republic, in such a way that they take into account their legitimate needs and in practice lead to real equality of opportunity. The document is under the responsibility of the OPGNM.

· The National Strategy for Gender Equality and Equal Opportunities in the Slovak Republic for 2021 – 2027 and the Action Plan for Gender Equality and Equal Opportunities for 2021 – 2027, as well as the National Action Plan for Women's Employment for 2022 – 2030 are documents under the responsibility of the MoLSAF SR which focus on eliminating inequalities and promoting equality between men and women, while also including specific measures to support women from the MRCs in the labour market.

· At the level of the MoI SR, there is also CRXA, established by the Government Resolution of 2 March 2011. This is an advisory and coordinating body. The main ambition of the Committee is to serve as a platform for coordinating activities, defining priorities and directions in the development of public policies aimed at preventing and eliminating racism, xenophobia and extremism. At the same time, the Committee is a useful tool for the exchange of information among representatives of the public administration, local governments and civil society who will help address the issues within the Committee's substantive remit.

· In order to implement the Durban Convention, the following acts have been adopted in the Slovak Republic:

· The Anti-Discrimination Act enshrines the principle of equal treatment and prohibits discrimination on the basis of race, ethnic origin, nationality and other characteristics.

· The Criminal Act (Act No 300/2005 Coll.), which also regulates offences related to racial discrimination, incitement to racial hatred and extremism.



International Decade for People of African Descent

157. The Anti-Discrimination Act regulates compliance with the principle of equal treatment which consists in the prohibition of discrimination on the grounds of sex, religion or belief, race, membership of a nationality or ethnic group, disability, age, sexual orientation, marital or family status, colour, language, political or other opinion, national or social origin, property, birth or other status, or on the grounds of notification of a crime or other anti-social activity. 

158. In view of the statistics from the last census (2021) and the low population of people of African descent, we consider that this modification of the prohibition of discrimination to include people of African descent is sufficient. 



Dissemination of information
159. Periodic reports of the Slovak Republic on international human rights conventions are published on the website of the MoFEA SR in Slovak and English. The periodic reports are also published on the website of the Office of the Government of the Slovak Republic in the section related to the Government's deliberations, as soon as they are approved by the Government of the Slovak Republic. 



Common Core Document

160. The SR is ready to update its Common Core Document in the course of 2025, and the update will be prepared in accordance with the relevant UN guidelines. 

Follow-up to these final recommendations

161. The information was provided to the Committee within the required timeframe.

Points of particular relevance

162. See responses to recommendations 7, 13 and 33.



Preparation of the next periodic report

163. Implemented in the fourteenth periodic report.

	*	The present document is being issued without formal editing.


	**	Annex and list of abbreviation available with Secretariat.


	�	E.g. the ECtHR's Guide on Article 6 of the European Convention on Human Rights – Right to a fair trial (civil limb) in Bulletin No. 1/2024, the ECtHR Guide on the case law on the right to a public hearing in Bulletin No. 2/2023, the ECtHR Guide on the case law on reasonable rime in Bulletin No. 1/2023, the ECtHR Guide on the case law on the presumption of innocence in Bulletin No. 2/2022. Available at: �HYPERLINK "https://www.nsud.sk/bulletin-odak/"��https://www.nsud.sk/bulletin-odak/� 


	�	Council Directive (EU) 2024/1499 of 7 May 2024 on standards for equality bodies in the field of equal treatment between persons irrespective of their racial or ethnic origin, equal treatment in matters of employment and occupation between persons irrespective of their religion or belief, disability, age or sexual orientation, equal treatment between women and men in matters of social security and in the access to and supply of goods and services, and amending Directives 2000/43/EC and 2004/113/EC; Directive (EU) 2024/1500 of the European Parliament and of the Council of 14 May 2024 on standards for equality bodies in the field of equal treatment and equal opportunities between women and men in matters of employment and occupation, and amending Directives 2006/54/EC and 2010/41/EU


	�	�HYPERLINK "https://www.minedu.sk/data/att/b1e/32002.dfe3f4.pdf"��https://www.minedu.sk/data/att/b1e/32002.dfe3f4.pdf� 


	�	�HYPERLINK "https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=OJ:C_202401402"��https://eur-lex.europa.eu/legal-content/EN/TXT/HTML/?uri=OJ:C_202401402� 
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