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[bookmark: _Hlk168278409]Honourable Chairperson, Distinguished Members of the Committee,
 
It is a privilege for us to be here to present the second report of the Republic of Türkiye and to inform the Committee regarding the work done on the implementation of “International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families”

Before I start, please allow me Mr/Madam Chair, to congratulate you for being elected as the Chairperson of the Committee.

I would like to begin by introducing the members of our national delegation:

Apart from our Permanent Mission, our delegation is composed of experts representing different institutions, namely the Ministry of Labour and Social Security, the Ministry of National Education and the Ministry of Trade. 

-My name is Serdar Özkan, Chargé d’affaires a.i. of the Republic of Türkiye to the United Nations Office and the other International Organizations in Geneva as well as head of delegation. 



Ministry of Labour and Social Security

-Mr. Ali Aybey, Director General of International Labour Force

-Mr Harun Aydoğmuş,  Head of the Legislation and International Agreements Department

-Mr. Numan Kodal, Labour Expert 

Ministry of National Education

-Mr. Cihan Kıvanç, Head of department of Lifelong Learning  

-Mr. Doğan Onur Köksal,  Expert 

-Ms Gamze Giray, Expert 

Ministry of Trade

-Ms. Kübra Gizem Karahan, Expert

Permanent Mission

-Ms. Özge Bilge, Legal Counsellor

In addition, representatives of other relevant institutions who could not participate to the meeting in person, are currently watching us on the UN web tv.

Dear ladies and gentlemen

At the outset, I would like to reiterate our gratitude for the Committee members and all the Committee staff for their hard work. We appreciated the Committee secretariat’s guidance and informative meeting in preparation of the dialogue with the Committee. 

For Türkiye, dialogue with the treaty bodies is of utmost importance, and especially today with this Committee.

Türkiye has been one of the countries with the largest refugee population in the world. In Türkiye, the number of foreigners has reached 4,6 million including 3,2 million Syrians under temporary protection. There are also almost 7 million Turkish citizens living abroad. 

We are actively engaged in all initiatives to improve the protection of dignity, well-being, and human rights of migrants and migrant workers. Türkiye as a champion country spares no effort to achieve the GCM objectives and in general the sustainable development goals. 

We believe that the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families which is the first treaty dedicated to the protection of the rights of migrant workers is a cornerstone in our collective efforts.  

As we reflect on our journey and achievements, we are proud to acknowledge a significant milestone: This year is the twentieth year since we ratified the Convention. We have been a committed party to this Convention for twenty years now!
 
The long-standing dedication underscores our unwavering commitment to the principles and objectives set forth by the convention, especially non-discrimination, fundamental rights, equality of treatment, family rights, access to justice, employment and residence. 

For two decades, we have consistently strived to align our practices with the framework of the convention, ensuring that our efforts contribute meaningfully to the global discourse.

Even though there are challenges such as the limited number of ratification and the lack of commitment and capacity of the countries that ratified the convention, we believe that the convention is more relevant in establishing global standards, promoting of international cooperation and awareness about the challenges faced by migrant workers and their families.
The universal ratification of the convention remains a priority for us. Nothing can override a state’s obligation to respect internationally guaranteed human rights of all individuals including migrant workers. 
  
As we celebrate this twenty-year milestone of being a Party to the convention, we reaffirm our dedication to the Convention’s mission. We remain resolute our efforts to uphold its principles, continually improving and evolving to meet new challenges and opportunities. Together, we look forward to many more years of fruitful collaboration and meaningful progress.

I would also like to mention that approaching human rights from a broad perspective and having established the respect for human dignity as a priority element of our foreign policy. We are now party to sixteen UN human rights conventions. 

We are also pleased to contribute to the work of the Committee by nominating Mr. Can Ünver as a member. We are pleased to see him among the Committee members in his third term. We believe he is a valuable asset for the Committee with his experience that he has accumulated over many years as a high-level public servant as well as a scholar. 

Honourable Members and Distinguished Participants,

We gather here to discuss a comprehensive report that reflects our collective efforts, insight and commitment to the implementation of the Convention.

The evaluation of our initial report was made on 2016. It has been eight years since then.

Eight years on from the last evaluation, despite the progress achieved in protecting and promoting the rights of all migrant workers, challenges and threats have multiplied along with the needs and aspirations of individuals. With the global upsurge in human mobility, the number of migrants is on the rise. Every single day, conflicts and other destabilizing factors are forcing thousands of people to leave their homelands.

In order to manage the challenges and advance in positive contributions of migrants into the societies, it is important that we remain focused and proactive in our approach. By working collaboratively and staying committed to our goals, we can navigate these obstacles effectively.

Today’s presentation will highlight the critical findings of our report, emphasizing the implications and potential impacts on our future actions and decisions.

The report is not merely a compilation of data, it is a testament to the dedication and hard work of our country with a “whole of government” approach.

In our report, pursuant to simplified reporting procedure, we replied to the list of issues adopted by the Committee at its thirty-fifth session.

The list of issues was diligently assessed by our relevant authorities, and answers provided in detail. Also, our answers take inspiration from the general context of the ongoing human rights reform process in Turkey, which includes the issues pertaining to the rights of migrant workers. The outcomes of our current dialogue will be given due consideration as well.

Accordingly, in the first section, we replied the questions regarding the general information as well as the articles of the Convention. In the second section, we replied the questions regarding the information about our legislation, institutions, policies and programs on the protection of migrant workers and members of their families. And finally in the third section, we replied to the questions such as some data, official estimates and statistics etc.

In this vein, let me share a brief overview on the current domestic legal and institutional framework as well as some recent developments occurred after our initial report. 

Following the transition to the Presidential Government system in 2018, a more effective coordination process has been started  in our country. In addition, the General Directorate of Immigration Policies and Visa Procedures was established within the restructuring process of our Ministry of Foreign Affairs.

Immediately after the presentation of our initial report, the International Labor Force Law, No. 6735 entered into force on August 2016.  

In this framework, under the Ministry of Labor and Social Security, the General Directorate of International Labor Force was established. This Law and the General Directorate have contributed largely to our endeavors in this field.

We also achieved positive steps in our Criminal Law. In 2019 with the amendment in the Turkish Criminal Procedure Code, the phrase “migrant smuggling and human trafficking” has been added to the crimes that are considered to constitute a reason for arrest (catalogue crimes) and in 2023, with the amendment made in the Turkish Penal Code, the lower limit of the penalty for the crime of migrant smuggling has been increased from 3 years to 5 years. Türkiye is making every effort to prevent the crime of human trafficking, punish offenders and protect victims of the crime while further strengthening bilateral, regional and international cooperation to this end. The drafting of the 3rd Draft National Action Plan has also been started in 2023 and the process of receiving contributions from all relevant national and international organizations continues. The drafting of the action plan has been completed in general terms and is planned to be put into effect after all stakeholder contributions are processed. 

We are determined to continue our efforts to combat migrant smuggling and to manage irregular migration. We identified more than 254 thousand irregular migrants and apprehended 10.482 migrant smugglers in 2023. (By 23 May 2024, 87.257 irregular migrants and 4.858 migrant smugglers). The Directorate General of Border Management realizes investments in border security . To increase the capacities of our institutions, trainings on human rights and migrants' rights, non-discrimination and vulnerable groups are provided to the military personnel or law enforcement personnel working at our borders.

Comprehensive, fair and just migration policies should include various aspects of migration.  With this understanding, the documents such as the Judicial Reform Strategy Document, which was announced to the public on May 2019 and the twelfth Development Plan, which was adopted by the General Assembly on November 2023, all cover the migrants in different aspects such as the challenges or their social adaption.

In addition, as a follow-up document to the Judicial Reform Strategy, Action Plan on Human Rights (Action Plan 2021-2024) was announced on March 2, 2021. The Action Plan encompasses various activities under the objective of "Protecting Vulnerable Groups and Strengthening Social Wealth" for reaching the goals “8.5 Rehabilitation of Foreigners under International Protection and Temporary Protection and Strengthening their Access to Justice” and “8.6 Combating Human Trafficking in an Effective Manner”. The responsible institutions continue to work effectively on the realization of the activities according to the Implementation Schedule, within the stipulated deadlines.

Regarding the bilateral agreements, since the early 1960s, labour force agreements have been concluded between Türkiye and other countries for the employment of Turkish workforce in other countries, especially European countries. To date, 13 labour force agreements have been signed with 12 countries. [There are two different Agreements with Germany].

We have also concluded social security agreements with the aim of protecting and securing the social security rights of citizens and employees of the party countries within the framework of reciprocity principles. To date, a total of 35 social security agreements, nine of which entered into force after our initial report (with Hungary 2018, Tunisia 2018, Turkish Republic of North Cyprus 2020, Kyrgyzstan 2020, Moldova 2020, Makedonia 2020, Mongolia 2021, Poland 2021, Iran 2023).

Furthermore, the ratification process of the agreement with Uzbekistan on the protection of the rights of migrant workers and their family members is ongoing. We anticipate that it will enter into force in the near future.

Regarding the families, in 2016 the first phase of the project titled “Promoting Inclusive Education for Kids in the Turkish Education System (PIKTES +)” has begun and the ongoing third phase of the project is being implemented in 29 provinces.

In addition, as women is always a priority for us, I would also like to mention that, in 81 provinces, 112 women's shelters are provided by the Ministry of Family and Social Services, as well as additional shelters by the municipalities, the Presidency of Migration Management, and NGOs and the Presidential Circular on "Combating Violence Against Women" was published in the Official Gazette on November 2023. These all include the migrant women as well.

At this point I would also like to mention that creation of the Human Rights and Equality Institution (HREIT), as well as the Ombudsman Institution contribute to the enhancement of democracy, human rights and the rule of law in our country.

Human Rights and Equality Institution which was established in conformity with the Paris Principles by Law on April 2016, has been accredited to Global Alliance of National Human Rights Institutions (GANHRI) as of October 2022.

And lastly, I would like to point that apart from all the other valuable work and annual reports of these Institutions, Ombudsman Institution, published a thematic special report: “the Syrians in Turkey” in 2018 which is a comprehensive study of the situation of the Syrians under temporary protection in Türkiye. In addition, in 2022-2023 Human Rights and Equality Institution published thematic reports in the field of migration such as the reports on evaluation of pushback actions against asylum seekers and irregular migrants; on combatting human trafficking; on the principle non-discrimination and non-refoulment etc.

Honourable Members and Distinguished Participants,

This quick outline reflects how Türkiye strives to maintain an advanced level of comprehensive policies in the field of the rights of migrant workers. Naturally, apart from all the steps for specifically migrant workers, all remedies are available against violations of fundamental rights and freedoms, including acts of discrimination covers the migrants as well. 

Türkiye believes that promoting and protecting the rights of all migrant workers and members of their families require combined efforts at national and international levels. 

In this connection, we believe that the CMW assumes a crucial mission. With the new challenges facing our societies across the world, the need to stress the plight of migrants is more acute than ever.

We believe that the dialogue between the Committee and the members of our Delegation today and tomorrow will constitute a constructive occasion for the continuation of our common efforts to this end.

In the meantime, we would be happy to receive and compile your comments and questions you may have. 

Thank you for your attention and participation.

 

