Statement to the CRPD Committee opening session (11 August 2025)
Implementing the UNDIS in ILO continues to lead to more systematic disability inclusion in all our work
I would like to share briefly some of the areas of work on disability inclusion in the ILO
Care and support is a top priority for the ILO and we have made progress to make inclusion of persons with disabilities both as care providers and care receivers. Within the framework of a programme funded by the GDF, we are working on data, working conditions of care workers and how this impacts the quality of services and a pilot on domestic workers providing care and support to persons with disabilities in Kenya
ILO is part of a working group focusing on trade and persons with disabilities in collaboration, among others, with WTO, ITC and UNCTAD. One of the issues we have been looking at, led by ATscale, is the impact of tariffs and other non tariff barriers to assistive technologies. 
We have also started a new area of work which relates to fair recruitment of migrants with disabilities, an issue on which we have also been in contact with CRPD Committee member Amalia Gamio, whom I would like to thank for her support to our work.
Under another GDF funded programme, we have been working on disability inclusive climate action and in particular also on how just transition can be implemented in a disability inclusive way. Target countries have been Jordan, Somalia and South Africa and we have been working with OPDs and other stakeholders from the three countries.
We continue making progress on the private sector employment of persons with disabilities. There are almost 50 global companies and more than 45 national business and disability networks and we contributed also to a stronger private sector presence at the Global Disability Summit in Berlin. One of the areas on which we will increase our focus will be the challenges and opportunities related to AI on the employment of persons with disabilities.
Finally, let me reiterate ILO’s commitment to provide technical assistance, when required, to all relevant stakeholders in the implementation of Committee recommendations in the areas of employment and social protection. We are also envisaging how to improve complementarity and consistency between your concluding observations a nd those of the ILO monitoring system.
