Answers by the Lithuania’s delegation to the Committee’s follow-up questions
1. Lithuania prohibits forced or non‑consensual sterilization. Medical interventions require free, informed consent; if a person lacks capacity, court authorization is needed for major procedures, and there is no judicial practice authorizing sterilization or castration. The Patients’ Rights and Compensation for Damage to Health Law guarantees informed consent (with emergency‑only exceptions) and provides no‑fault compensation and complaints/appeals for redress. Under the Mental Health Care Law, involuntary hospitalization is permitted up to three working days only for imminent risk, with any extension decided by a court; limited treatment without consent is allowed only during that risk window. Prevention measures include FACT teams, a 50% expansion of day hospitals, case managers in primary care, WHO QualityRights implementation, and an ongoing law reform to strengthen rights. 
2. Measures ensuring access to health care for older women in rural areas include free choice of family doctor within a broad primary care network, home visits for persons with mobility limitations, and participation in national screening programmes (breast, cervical, colorectal cancer; cardiovascular disease). Older women benefit from geriatric assessment, case management and integrated care models for multimorbidity. Access in rural areas is supported through home nursing services, medical transport, rehabilitation, technical aids, continence supplies, disability related dental care and palliative care. 
3. Inter institutional cooperation in cases of sexual and drug facilitated sexual violence is ensured through mandatory duties of health care professionals to identify signs of abuse, monitor health, and immediately report suspected cases to police or child protection authorities. Health care providers must notify police about injuries potentially caused by crime. In nearly all sexual violence cases, victims arrive accompanied by police, enabling safe forensic examination. Five regional hospitals provide 24/7 comprehensive care, including medical, gynaecological, psychological and psychiatric services, following detailed ministerial protocols. Forensic procedures include injury documentation, STI and pregnancy testing, emergency contraception, HIV/hepatitis prophylaxis and long term follow up. Further support[footnoteRef:1] is provided via specialised complex support centres (domestic cases) or crisis centres (other cases). A ministry funded methodological centre develops methodologies, algorithms, and an inter institutional cooperation mechanism, integrates intersectional dimensions (disability, religion, race, nationality, sexual orientation, gender identity), and analyses international practices. Since 2023, the Prabilk project[footnoteRef:2] (EUR 100,000 annually) provides methodological, emotional and informational support and implements prevention activities.  [1:  https://pagalbosmoterimslinija.lt/agresija-smurtas/seksualinis-smurtas-artimoje-aplinkoje-kaip-atpazinti/
]  [2:  https://prabilk.lt/
] 

3. Lithuania is introducing several ESG‑related reforms to strengthen gender equality in national statistics and key economic sectors. A central measure is the 2025 Government Resolution establishing a new Gender Equality Statistical Survey, which from 2027 will provide more detailed intersectional indicators on employment, pay, leadership, economic security and gender‑based violence. The forthcoming National Equality Data Strategy (2026) will expand the availability and use of gender‑disaggregated data and improve cooperation among institutions.
The 2024–2026 Equal Opportunities Action Plan broadens earlier equality measures by adding objectives on public awareness, LGBTI+ rights and combating racism, enabling support for more diverse groups. The 2026–2028 Gender Equality Action Plan will further strengthen monitoring of women’s representation in decision‑making. When transposing the EU Equality Bodies Directive, the Law on Equal Opportunities will require public institutions to submit equality data for the national survey.
Together, these reforms enhance gender‑related ESG indicators, integrate equality into national accounting and support Lithuania’s continued progress in the EU Gender Equality Index. 
4. At present, women’s unpaid care work in Lithuania is not integrated into national economic or pension systems, and current pension reforms do not directly address gender‑based disparities. While childcare and care‑giving periods count toward pension‑qualifying service, this does not offset the long‑term impact of unpaid care on women’s earnings or pension outcomes.
Introducing a gender‑responsive tax approach could be a forward‑looking option to help reduce disproportionate burdens on women and better recognise unpaid care. International practice shows that such measures can contribute to narrowing structural gender gaps. If explored, this could open a broader discussion on how fiscal policy might more effectively support gender equality. 
5. Lithuania is implementing a major reform to integrate social care and nursing into a single, accessible long‑term care system delivered through a one‑stop‑shop approach. Work on the integrated long‑term care model is underway jointly with the Ministry of Health, with completion planned for the second quarter of 2027. A dedicated working group established in March 2025 is developing the organisational, service delivery and financing framework.
To strengthen support for persons with severe disabilities, annual state budget allocations to municipalities for social care services have grown by 36% between 2023 and 2025, resulting in a 24% increase in service recipients. The state additionally co‑finances a wider range of social services—including child day care, family support services, social rehabilitation for persons with disabilities and respite care—to expand service accessibility and better respond to diverse social needs. 
6. In accordance with the State Social Insurance Law, the state insures one of the parents raising a child under the age of three, as well as fathers/mothers, guardians and caregivers who provide home care for persons with disabilities, by paying their social insurance contributions from the state budget. These periods (child‑care up to 3 years and home‑care of a person with disability) are counted towards the length of service required for entitlement to a social insurance pension.
7. N/A
8. Lithuania’s social insurance and pension system is gender‑neutral: the same conditions for acquiring pension‑qualifying service apply to everyone regardless of gender, and the amount of a social insurance pension depends solely on the size and duration of the social insurance contributions paid. 
9. Since every fourth business owner in Lithuania is a woman, the number/amount of applications should reflect the same proportion (25% of all applicants).
Findings from the Global Entrepreneurship Monitor [footnoteRef:3] indicate that limited access to finance is not the primary reason for women’s business discontinuation, reported by only 8% of women, while factors such as other employment opportunities or low profitability are more common. [3:  GEM Lithuania National Report 2024: Open link
] 

Entrepreneurship support in Lithuania is provided through the Innovation Agency, particularly via the “Spiečius” business incubation network operating in 15 cities. The network offers practical training, mentoring, individual consultations, business diagnostics, digitalisation services, financial subsidies and co‑working spaces. Between 2021 and 2025, 18 specialised workshops on women’s entrepreneurship and leadership were organised, involving over 1,000 women in regional communities.
Women’s engagement in social impact entrepreneurship is increasing. In 2024, 40.4% of women‑led early‑stage ventures implemented community, environmental or social inclusion initiatives. Among established businesses, 50% of women and 47.5% of men integrated sustainability and social responsibility into their operations, demonstrating women’s growing contribution to inclusive economic development. 
10. Lithuania is taking gradual steps to improve women’s access to justice in cases of digital and technology‑facilitated rights violations and to support their participation in technology‑driven sectors. Work on expanding gender‑disaggregated data through the Gender Equality Statistical Survey and the forthcoming National Equality Data Strategy will strengthen the evidence base needed to address gendered digital risks and inform future policy measures.
Efforts to support women’s entry into ICT and innovation ecosystems are complemented by private initiatives such as Women Go Tech, WOW University, and dedicated programmes for women offered by Code Academy, which provide mentorship, training and reskilling opportunities. National business‑support structures also offer incubation, mentoring and digital entrepreneurship training that help women with digital skills access markets, innovation programmes and emerging technologies. 
11. Lithuania uses a multi‑level monitoring system to track progress toward the EU gender balance target (33–49%) in corporate boards. Publicly listed large companies are required to report gender representation in their management and supervisory bodies under the Company and Corporate Group Reporting Law, ensuring consistent annual data. The Ministry of Social Security and Labour submits biennial updates to the European Commission on measures taken by these companies to improve gender balance. The Equal Opportunities Ombudsperson oversees data collection, compliance, and transmits information to the Ministry, while also maintaining a publicly accessible and regularly updated online list of companies that have achieved gender‑balanced boards. 
12. When planning sports development progress measures and funding, as well as any legislative procedures under the national strategic methodology, a horizontal equality principle is applied—meaning that all policy measures must also be assessed in the context of gender equality.
The National Sports Agency, subordinated to the Ministry of Education, Science and Sport, allocates a higher coefficient of funding to sports federations if their governing bodies have a balanced number of women and men.
By establishing the National Sports Agency, the Ministry ensured the creation of a competence centre that promotes the implementation of good governance principles in sports federations, including the analysis of gender equality issues and dissemination of good practices. The competence centre has organised events on gender equality in sports. 
13. The Ministry of Social Security and Labour, in accordance with the Social Services Act, continuously analyses and assesses the state of social services in the country. Based on the list of Social Services Development Norms approved by the Minister of Social Security and Labour, it collects annual information on the social services provided to different population groups. Information on the assessment of social services development in municipalities is published on the Ministry’s website[footnoteRef:4].  [4:  Socialinių paslaugų teikimas – Lietuvos Respublikos socialinės apsaugos ir darbo ministerija
] 
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