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Mr Chairperson,  
Distinguished members of the Committee on the Protection of the Rights of all Migrant Workers and Members of their Families, 
Good afternoon. 
I am honoured to be present at the 23rd Session of this Committee to engage in a constructive dialogue with the Committee’s consideration of the Initial State Party Report of the Republic of Seychelles on the implementation of the International Convention on the Protection of the Rights of all Migrant Workers and Members of their Families.



I have the privilege to lead the Seychelles delegation to this session as the Minister for Labour and Human Resource Development. The delegation is composed namely of Ms Veronique Bresson, Chairperson of the Committee on Employment of Non-Seychellois from my Ministry; Ms Susan Morel, Director of Policy Planning and Research, also from my Ministry; Ms MyriamTelemaque, Principal Immigration Officer from the Ministry of Home Affairs; Mr George Thachett, Assistant Principal State Counsel from the Attorney General’s Office; and Ms Gayethri Murugaiyan, Second Secretary from the Foreign Affairs Department. 

We avail ourselves fully to you during these two days, Mr Chairperson, in view of engaging in a constructive and frank discussion on the protection and promotion of the rights of migrant workers and their families in Seychelles. 

Mr Chairperson,
Members of the Committee, 
We recognize the delay in submitting Seychelles’ Initial State Party report. As a country which is a party to eight out of nine of the core UN Human Rights Instruments, which as you know all carry reporting commitments, we have faced some challenges in ensuring that we are up to date with all of our reporting obligations – both in terms of financial and human resource constraints. In this regard, I wish to point out that the present report has been developed with the technical assistance of the 10th European Development Fund and the assistance of the United Nations Development Programme.
The submission of our report is therefore a demonstration Mr Chair, that Seychelles is committed to its reporting obligations, and with the appropriate support and technical capacity, we are fully willing to realize our responsibilities under the Convention in its true spirit. Despite this delay, we have implemented numerous strategies which I will cover in my speech, that have contributed towards the promotion and protection of the rights under the Convention.

I must note that Seychelles adopted an inclusive approach in the development of the present report, which involved a broad national consultative exercise, which included dialogues and inputs from members of Government Ministries, including Civil Society Organizations (CSOs) and Non-Governmental Organizations (NGOs), who were also involved in the validation process of the report. 

Mr Chairperson, 
In recognizing our reporting constraints, we are keen to put in place mechanisms to address the same. It is in this view that the Government established the Seychelles Human Rights Treaty Committee in 2012, which is composed of relevant representatives from Governmental Ministries and NGOs/CSOs. The Committee is mandated to oversee and coordinate the reporting obligations and efforts of Seychelles. We anticipate that such mechanisms will allow us to submit our Periodic Reports to the Committee in a timely manner. 



Further to this, in our determination to ensure that we submit the Initial State Party Report on time and in view of our challenges, we have rather addressed the queries raised in the List of Issues within the Report itself, and I also will touch upon other areas within my speech. 

Mr Chairperson,
Seychelles is a young Republic, having obtained independence in 1976, and with its present Constitution adopted in 1993, only twenty odd years ago. It is a multi-party democracy, built upon the foundations of a strong culture of respect for human rights, equality and non-discrimination. 

Seychelles does not have an indigenous population – it is a country inhabited and founded by settlers and migrants of different races, colours and cultures. Our Constitution proudly notes that “as descendants of different races, we have learnt to live together as one Nation under God and can serve as an example for a harmonious multi-racial society.” In cognizant of the diversified persons and families who arrived on our shores, we are especially proud of our culture and traditions and the importance of national unity, peace and stability, in order to ensure the continuous progress of our country.

Mr Chairperson,
Seychelles is a Small Island Developing State with a population of around 93,000 and a small local labour force of around 48,000 workers. We are therefore highly dependent on migrant workers, in order to meet the growing demands of the labour market and to bridge skills gaps. 

Today, migrant workers represent around 25 per cent of our country’s labour force and there is continuous effort amongst national stakeholders who are seeking to effectively manage the employment of migrant workers.

It is without a doubt that the Government of Seychelles acknowledges the contribution of migrant workers in its national development and it is the Government’s policy to protect migrant workers equally and on the same basis as Seychellois citizens and to ensure they are treated fairly and with respect. We are cognizant that human rights and workers’ rights must remain central to any discussion on labour migration.

In this regard, I am pleased to state that the Employment Act safeguards the rights of all workers in Seychelles, including migrant workers, and all workers enjoy the same terms and conditions of employment. At this point, I wish to clarify that this principle is also applicable for all workers working in the Seychelles International Trade Zone (SITZ), and they are regulated under the International Trade Zone (Employment) Regulation. Working hours, paid leave and regular payment of wages, which are minimum labour protection standards regulated under the Employment Act, are also regulated in the International Trade Zone (Employment) regulations. Workers in the SITZ are therefore not more vulnerable than those working outside the SITZ.

As you know Mr Chair, equality in fundamental principles and rights at work, is important in order to promote non-discrimination in workplaces, productivity and sound industrial relations. In particular, the National Minimum Wage is applicable to both Seychellois and migrant workers. 

Further to this, my Ministry has launched a National Employment Policy in April 2014, which also stipulates specific strategies for migrant workers. The general strategies of the policy cover migrant workers, to ensure equal opportunities are extended to them.

More precisely, the employment policy emphasizes the importance of safe and decent working and living conditions for migrant workers. Other strategies under the policy include: ensuring that the contracts of migrant workers continue to be attested by my Ministry; workers are clear on and understand the terms and conditions of their employment; and their contracts are translated in their national language, where necessary. 

Accordingly, the role of labour inspectors in this process is highly critical and it is for this reason that joint inspections between labour and health inspectors are conducted. To coordinate this, my Ministry has in place a Labour Monitoring and Compliance section whose role is to ensure compliance with labour legislation and, to protect the safety and health of all workers. Additionally, my Ministry has also established a Labour Migration section which is responsible to manage employment of migrant workers and ensure their well-being, notably through a Welfare Unit. Through this Unit, special attention is given to migrant workers’ working and living conditions, their concerns and adaptation in the country. More focus is given to those working in the construction industry, as they form majority of migrant workers.

In addition, the contracts of all migrant workers working in Seychelles are attested by my Ministry, with the view of verifying that the terms and conditions are in accordance with the Employment Act. The contracts are returned to the employer for amendment if certain provisions are not in conformity with the laws of Seychelles. If the employer still does not comply, legal action is taken against the employer by my Ministry. 

As a new measure Mr. Chair, my Ministry has also proposed an increase in the fines for labour offences. This will be a deterrent for employers, to ensure that they operate in accordance with the law at all times.

Furthermore, migrant workers also have the right to register a complaint about his or her working conditions through the grievance procedure mechanism in my Ministry, on the same basis as Seychellois workers. The grievance is thereafter mediated between the employer and the worker and if the mediation is not successful, the applicant is issued with a certificate, which is required should the applicant wish to register the case at the Employment Tribunal. 

We also appreciate that labour migration being an employment issue is cross-cutting to other sectors and the coordination amongst all stakeholders is therefore important. 

For this, there is a Committee on Employment of Non-Seychellois (CENS), chaired by the Principal Secretary for Labour and Human Resource Development, who is of course here with us today. The CENS is composed of key stakeholders, including workers and employers’ organizations. The Committee oversees and monitors employment of migrant workers in the country and advises my Ministry of any recommendations. My Ministry has also established a Human Resources Forum since 2012, where HR representatives from organizations in the private and parastatals sector meet and discuss employment and human resources issues, including the management of employment of migrant workers. 

Mr Chair,
Indeed much has been achieved by Seychelles to ensure that migrant workers and their families enjoy the same human rights as Seychellois. We are however mindful of the challenges that we need to overcome in order to continue to effectively implement the Convention. Reinforcing the capacity of front line officers particularly the labour inspectors is important so we may remain abreast with emerging challenges and address them effectively. Strengthening the quality of data available on migrant workers will assist the Government in making policy interventions.

Our limited resources and capacity as a small country vis-a-vis the increasing number of migrant workers, at times hinders our pace in achieving our objectives. We nonetheless remain confident and welcome the technical support of our national and international partners in our endeavors.For us to make greater progress, all partners must play their part in raising awareness of the Convention. 

This will guide stakeholders and society as a whole in providing the necessary support to migrant workers and their families at all times.

Mr Chair,
Essentially, as part of the Seychelles Decent Work Country Programme, my Ministry plans to undertake an analysis on the situation of migrant workers in Seychelles. This research will assist in the development of a Labour migration policy for Seychelles as we continuously anticipate in effective management of employment and welfare of migrant workers and their families.

We will also this year commemorate the International Migrant Worker’s Day on 18 December as recognition and appreciation of migrant workers in Seychelles.

Mr Chairperson, 
Members of the Committee
Seychelles will continue to effectively cooperate with the various UN and Regional Human Rights Mechanisms. Only last year, Seychelles submitted a voluntary mid-term implementation report on the Universal Periodic Review – we are also looking forward to the submission of our report under the UPR mechanism in October. 

As you may know, Seychelles issued a standing invitation to the Special Procedures mechanism of the Human Rights Council. We have so far hosted two Special Rapporteurs – on the Right to Education, and on Trafficking in Persons, especially women and children. Our shores are open, Mr Chair, and we count on our international friends and partners for an honest dialogue in order to improve upon any shortcomings and gaps in our endeavor to guarantee the full realization of human rights for all persons. 

I conclude, Mr Chairperson, Members of the Committee, by reiterating that myself and the team of experts that I am leading, avail ourselves fully during this two day dialogue to provide any further information you require on the implementation of the rights under the Convention on migrant workers and their families by Seychelles. We are keen to hear your experienced views on how best Seychelles can improve the protection and promotion of the rights of its migrant workers and their families, and to also learn from the best practices of fellow states. 

I also take this opportunity to express the congratulations of the Republic of Seychelles to the Committee on this year’s commemoration of the 25th anniversary of the adoption of the Migrant Worker Convention by the UN General Assembly. 

Thank you Mr Chairperson. 
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