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The Viet Nam Committee for Asian-African-Latin American Solidarity and Cooperation (VAALA) is a Vietnamese social organization, established in 1956, to promote people-to-people friendship, solidarity and cooperation with like-minded organizations in Asia, Africa and Latin America contributing to strengthening mutual understanding and solidarity, friendship, and cooperation between the people of Viet Nam and the peoples of Asian, African and Latin American countries; promote peace, people’s solidarity, national independence, democracy and social progress for equitable and sustainable development in Asia, Africa and Latin America.
This report, prepared by VAALA shares perspectives on the implementation of women’s rights and gender equality in Viet Nam. 
The Rights of Female Workers
From the perspective of social organizations, in recent years, significant progress has been made in protecting the rights of female workers in Viet Nam. Regarding retirement age, Viet Nam has issued regulations to narrow the retirement age gap between men and women. According to the Labour Code 2019, the retirement age for employees will gradually increase, aiming to reach 62 for men by 2028 and 60 for women by 2035. As of 2021, the retirement age was 60 years and 3 months for men and 55 years and 4 months for women, and has since increased annually by 3 months for men and 4 months for women. In addition, Decree No. 83/2022/ND-CP allows officials and civil servants in leadership and management positions to retire at an older age, extending working opportunities for many female leaders.
In addition to retirement policies, Viet Nam has strengthened legal protections for female workers regarding maternity and childcare. The Labour Code 2019 expands the scope of beneficiaries to include maternity leave, care for sick children, and contraceptive measures. Female employees are entitled to six months of maternity leave with benefits paid by the social insurance fund, including extended leave in the case of multiple births. The law also provides special protections for pregnant and nursing women, such as restrictions on overtime, night shifts, and hazardous work, and strictly prohibits dismissal or unilateral termination of labour contracts due to pregnancy, childbirth, or maternity leave. 
 Participation in political and public life
Viet Nam has made substantial efforts to ensure women’s participation in social life and decision-making. A wide range of laws, decrees and policies have been introduced to advance these goals. Notably, the National Strategy on Gender Equality 2021-2030 sets clear targets in the political sphere, aiming for 60% of key leadership positions at all levels of government and state management agencies to be held by women by 2025, and 75% by 2030. Institutional reforms have also been implemented to address structural barriers affecting women’s career advancement in the public sector. For example, regulations issued in 2022 allow female cadres, civil servants, and public employees in leadership roles to retire at a higher age, and Decrees 138/2020/ND-CP and 115/2020/ND-CP provide preferential consideration for women in promotion and rank advancement when candidates meet equal conditions.
In practice, many women in Viet Nam are holding key positions in local administrations, contributing to handling important issues. In 2024, the proportion of women in key leadership positions is high compared to global standards: one female member of the Politburo, one Vice President, one Vice Chairwoman of the National Assembly, and 74.6% of provincial-level key leadership positions held by women. 
Moreover, women in Viet Nam have made remarkable contributions in various sectors in other areas such as business, education and healthcare. In the business sector, female entrepreneurs are increasingly prominent. Women-lead businesses account for nearly 25% of all enterprises, with many operating successfully in key sectors such as technology and finance. Prominent female entrepreneurs such as Nguyễn Thị Phương Thảo, CEO of VietJet Air, Mai Kiều Liên, CEO of Vinamilk, and Thái Hương, founder of the TH Group, have demonstrated strong leadership and innovation, contributing significantly to national economic growth. 
In the field of education, female leadership is increasingly evident at both central and local levels, as many universities are led by women serving as rectors, vice-rectors, and heads of faculties who play an active role in shaping educational policies and academic programs. Vietnamese women scholars and education leaders have also made notable contributions to higher education and scientific research, both domestically and internationally. 
Similarly, in healthcare, women constitute a substantial proportion of medical professionals, including doctors, nurses, and hospital administrators. During the COVID-19 pandemic, women assumed critical roles in epidemic prevention and control, research, and vaccination campaigns, underscoring their indispensable contributions to public health and national resilience.
Education
Viet Nam has made significant progress in advancing women’s and girls’ rights and promoting gender equality in education. The Law on Education (2019, amended in 2020) enshrines the right to education for all citizens regardless of gender and mandates educational institutions to prevent and eliminate gender-based discrimination. Complementing this legal framework, the National Strategy on Gender Equality for the period 2021–2030 sets out clear targets to narrow gender gaps in education, with particular attention to ethnic minority groups and other disadvantaged communities.
A wide range of programs and policies have been implemented to enhance access to education and training for women and girls. These measures include universal preschool education for five-year-old children; tuition compensation for learners at preschool, primary, vocational, and higher education levels; and exemptions or reductions in tuition fees for students from poor and near-poor households. Additional support is provided in the form of food and accommodation assistance for preschool and primary school students from disadvantaged backgrounds, learners in semi-boarding schools in particularly difficult communes, and students in ethnic minority boarding schools. Preschool children aged three and four also receive lunch subsidies, while concessional loan programs help students from low-income families continue their education.
As a result, groups of women and girls in difficult conditions, such as those who are poor, from ethnic minorities, or living in areas with particularly difficult socio-economic conditions, have had the opportunity to attend school for literacy and vocational training, and improve their qualifications to find better jobs, get out of poverty, and have a brighter future. 
Peaceful and inclusive societies
In practice, Vietnamese women have made substantial contributions to peacekeeping and security. Since 2018, Viet Nam has deployed female officers to UN peacekeeping missions, reaching approximately 117 female officers by August 2024, representing about 15% of all deployed personnel. These women have served in diverse roles as military observers, staff officers, trainers, doctors, and nurses. 
Viet Nam has also promoted women’s digital empowerment as part of broader gender equality initiatives. Under the National Digital Transformation Program, community digital technology teams have been established in communes nationwide to help women and girls acquire digital skills, access e-commerce platforms, and participate in online transactions. By mid-2023, 52 out of 63 provinces had fully established these teams, reaching thousands of women and girls, particularly those in remote, border, and ethnic minority areas. These initiatives have not only narrowed the digital gender gap but also enabled women to engage more actively in economic, social, and civic life, contributing to more inclusive and resilient communities.
In summary, Viet Nam has achieved significant progress in advancing women’s rights and promoting gender equality across multiple sectors, including labor, political participation, education, business, healthcare, peacekeeping, and digital empowerment.
To further consolidate these achievements, several recommendations can be considered:
1. Strengthen legal and institutional frameworks to ensure comprehensive protection of female workers, including in informal and emerging sectors, and to support career advancement and leadership opportunities for women.
2. Enhance targeted programs for vulnerable groups, particularly women and girls from ethnic minorities, remote areas, and low-income households, to reduce persistent gaps in education, digital skills, and economic participation.
3. Promote women’s leadership and participation at all levels of governance, business, and public service through capacity-building initiatives.  

