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On August 12, 2021, the Committee on the Elimination of Racial Discrimination, (CERD), at its 2826th Meeting, discussed the ways in which the Committee could strengthen the Treaty Body System, including the proposals on predictable review circle, the focused review and digital uplift. The following is the summary of the comments made by the committee: 

I. Predictable schedule of reviews
The Committee is of the view that it is difficult to make a joint calendar for all treaty bodies. A five-year reporting cycle is feasible only with its specifics of each Committee/treaty body.  The opinion of the Committee is that, so far, the CERD mechanism is functioning well and therefore, the Committee prefers to have its own calendar. In any case of predictable schedule of review, the CERD has to ensure that its calendar will not be negatively affected. 


II. Focused review 
The Committee’s view is that the concept of a “focused review” is rather new. It is premature and lacking in concrete or detailed modalities or models to demonstrate how it will work in reality. It needs further development. 

III. Digital uplift
The Committee welcomes digital uplift as it is complementary to what is already done by CERD; but it cannot replace, and should not reduce, in-person meetings. The in-person, face-to-face is an essential requirement to implement the mandate of treaty bodies. The Committee could explore possibilities to having more online input with the support of the secretariat. Each treaty body should be responsible to identify which part of the procedures and working methods may be digitally uplift and in what terms. The UN should be a) flexible on the issue of online work; b) considerate of the issues arising from online work, including compensation to the experts and location in different time zones. 

IV. Other issues
The Committee holds the view that adequate financial resources is needed in order for treaty bodies to implement their mandates properly; and strengthening the secretariat is equally important to tackle the problems existing in the treaty bodies. 

