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[bookmark: _Hlk127127495]Chairperson of the Committee on the Elimination of Discrimination Against Women,
Distinguished Members of the Committee,
It is my pleasure, along with the members of the delegation of the Kingdom of Bahrain, who are representing various sectors of the State, including official, legislative and civil institutions, to meet with the members of your esteemed Committee in this interactive session to discuss the Fourth National Report, updated in December 2022, by highlighting the latest developments regarding the progress achieved in following up the implementation of the CEDAW Convention, based on the achievements of plans and programs dedicated to promoting and sustaining the participation of Bahraini women in national development. We appreciate the Committee's efforts to support the endeavors of Member States in eliminating all forms of discrimination against women to amplify the impact of their contributions to their communities.
We are pleased that our meeting coincides with a national occasion that we cherish, as today marks the anniversary of the consensus on the National Action Charter, which affirmed the rights of Bahraini women on an equal footing with men through clear and explicit constitutional texts, especially their political rights as candidates and voters. From this milestone, the Supreme Council for Women commenced its work with royal support in all its national endeavors under the leadership and supervision of Her Royal Highness Princess Sabeeka Bint Ibrahim Al-Khalifa, and with the support of national experts from different sectors of society.
Ladies and gentlemen,
The opening statement of the Kingdom of Bahrain will focus on illustrating the most prominent achievements in the context of the implementation of the National Plan for the Advancement of Bahraini Women, which follows up the progress of the State’s public policy to ensure the mainstreaming of women's needs into national plans and programs, through a participatory network that includes all authorities as well as the private and civil sectors, and takes into account all the fundamental obligations and constants represented in the Constitution, National Legislation, Charters, International and Human Rights Treaties, and the 2030 Sustainable Development Goals, where 64% of the National Plan’s indicators are correlated to the international agenda.
Since the adoption of the National Plan in 2007 - as a reference document for all state institutions - the stages of implementation have progressed gradually, considering the requirements of each phase and the development of methodologies for monitoring status and observing challenges or gaps, along with the development of prototypes to address them. Accordingly, since 2015, the Government of Bahrain has incorporated the National Plan into its Action Plan and in line with national priorities, reflecting its requirements on detailed plans and budgets to mainstream the needs of Bahraini women.
In order to ensure the successfull mainstreaming of processes at the planning and implementation level, the Supreme Council for Women led a national activity to develop a scientific and practical methodology, which led to the design and implementation of a comprehensive system for the "governance of equal opportunities and gender balance applications", with specific mechanisms that monitor the achievement of the full mainstreaming of women's equal participation with men in the development process, the most prominent of which are: 
· The formation of Equal Opportunities and Gender Balance Committees in the legislative authority and the public sector. These committees are dedicated to overseeing equal opportunities’ policies and mainstreaming women's needs into their programs. 
· Private sector and civil society institutions have taken the initiative to adopt the same mechanism, and these committees have contributed to the development of a work environment that supports women's participation through intensifying opportunities for training, education, and promotion, and by diversifying and improving support services to reconcile between work responsibilities and family obligations. 
· The adoption of a responsive budget methodology to ensure that women's needs are mainstreamed into the preparation and implementation of the national budget, and monitoring aspects of implementation.
· The National Audit Office (NAO) has approved an audit system on Equal Opportunities Committees in institutions in accordance with the standards and requirements of its annual reports.
· The formulation of a national indicator to measure the gender gap through a report issued periodically by the Supreme Council for Women and approved by the Government of the Kingdom of Bahrain to monitor key indicators which include women's performance and status in the national economy and public life, and at the level of services provided to them. It also summarizes a number of recommendations regarding opportunities for improvement.   
· This measure complements the establishment of a digital National Observatory for Gender Balance Indicators “available to all on the internet”, which includes about 1000 indicators which produces statistical reports, and provides alerts on the performance of the Kingdom of Bahrain in the field of women benchmarked to the average regional and international performance levels.
The National Gender Balance Model pursues ways to mainstream women's needs in several levels and fields, such as following up on the issuance of policies, as well as legislation and laws, which are issued in accordance with constitutional mechanisms and approved by the parliament as a representative of the people, and are ensured by judicial guarantees, foremost of which is the Constitutional Court. We begin with some examples related to women’s participation in the labor market:
· The amendment of the Social Insurance Law by including all leaves mentioned in the Private Sector Labor Law within the contribution periods subject to the provisions of the Law, including paid and unpaid leave, that a working woman receives in the event of childbirth, or that she is entitled to, to care for her child.
· The amendment of the same Law to allow the employer's family members who work with him/her in the family business to benefit from social insurance.
· The amendments to the Private Sector Labor Law prohibiting wage discrimination between male and female workers in work of equal value, prohibiting discrimination between workers based on sex, origin, language, religion, or belief, do not prohibit any work for women on an equal basis with men, and criminalize sexual harassment in the workplace.
· The issuance of decisions to encourage the boards of directors of shareholding companies listed on the Bahrain Bourse to take into account the representation of women on boards.
· The amendment of the Retirement Pension Law ensuring the equality of women equal to men, upon reaching retirement age, and allowing for the continuation of employment until the age of sixty-five.
· Providing a range of options that facilitate women's entrepreneurship. For example, regulating the work of housewives to engage in productive activity from the home, as well as the regulation of sales through the Internet and digital applications, or through mobile vehicles (trucks). 
· Based on all these facilities, the percentage of virtual commercial registration owners increased to 53%, whereas 29% of productive families' projects became institutional businesses, and the percentage of female entrepreneurs exporting abroad increased to 32%.  
· Implementing the decision related to the application of insurance to self-employed persons and freelancers, and it is optional for Bahrainis who practice a freelance activity or profession in Bahrain or abroad.
· The National Plan continues to measure women's competitiveness in the national economy, with an implementation rate of 75% of the plan’s dedicated initiatives, which reflects positively on the participation rates of Bahraini women in the labor market. 
Many legislations, laws, and policies have also been issued with regard to family stability, the most important of which are:
· The issuance of the Family Law with comprehensive provisions which facilitated the litigation process and ended the disparity in judgments issued for similar cases while considering the specificity of jurisprudence for both sects. 
· The amendment of the Court of Cassation Law by opening the door for appealing judgments issued by family courts in order to add more control and transparency to judicial procedures and provisions.
· The allocation of a building for Family Courts that considers the privacy of its cases, in which all the services of Family Reconciliation, the Alimony Fund and the Execution Courts are provided, which contributed to the fast consideration of lawsuits and their resolution within a period not exceeding four months.
· It is mandatory to refer family disputes to Family Reconciliation Offices to address them in a non-judicial environment, where the percentage of reconciliation cases and amicable settlements reached 36%, which led to easing the pressure on Family Courts. 
· The implementation of mediation in family matters as an additional measure to address family disputes amicably, and to open the way for specialized civil society institutions to register as accredited mediators.
· The issuance of the Execution Law in Civil and Commercial Matters, exempting social subsidies and government support from execution on the debtor's funds, taking in consideration the circumstances of his family.
· Expanding government housing solutions to include financing programs in partnership with the private sector to provide easy options that take into account the needs and requirements of the family. 
· To safeguard the right of women and the family to housing, owners of housing units provided by the state are prevented from disposing the property, except under specific conditions and criteria.
· The issuance of the Protection Against Domestic Violence Law, which referred to the CEDAW Convention in its preamble, and stipulated a clear definition of domestic violence, its types, and ways to prevent it and protect against it. 
· As a follow-up to the implementation of the Law, a Strategy for the Protection of Women from Domestic Violence has been developed and adopted, and a number of legal measures have been issued, the most important of which are: 
· The Minister of Interior's decision to establish family and child protection offices in police directorates to develop and organize procedures for receiving cases of violence, and to follow up the provision of all preventive and remedial services within an appropriate environment that takes into account the needs of the family and the child.
· The amendment of the Penal Code by increasing the penalty for refraining from reporting cases of violence while practicing medical and health professions, and the amendment of the same Law to penalize anyone who refuses to allow the beneficiary to see and visit the child.
· The promulgation of the Restorative Justice Law for Children and their Protection from Maltreatment, and the development of the competencies of the Family and Child Prosecution, by establishing an office specialized in following up the implementation of sentences issued by the Restorative Justice Court and the Judicial Committee for Childhood.
· Activating a national database on domestic violence to monitor cases of violence, to facilitate data processing, analysis and tracking of cases, and to invest this information in policymaking and proposing the development of work procedures. 
· The implementation rate of the initiatives of the National Plan in terms of following-up the above-mentioned is 70%, which reflects positively on the rates of family cohesion as well as family and community stability.
With regards to what the Supreme Council for Women is undertaking to measure the impact of all these efforts, we would like to inform the Committee of its monitoring of the progress made in some key indicators that illustrate the maturity, in the following areas: 
· According to the result of the latest National Report, the Gender Gap Index marked 69% with an increase by 9% between 2016 and 2020.
· In education, the percentage of female beneficiaries of scholarships and grants increased to 66%, the percentage of female graduates from higher education institutions increased to 63%, and STEAM graduates constituted 58% of total graduates.  
· The percentage of beneficiaries of vocational training programs reached 70% and 59% for professional certificates.
· While the participation rate of Bahraini women in the national workforce increased to 43%, the percentage of Bahraini female workers reached 56% in the government sector, and 47% in executive positions, and the percentage of female ministers (with ministerial portfolios) increased to 22%. 
· As for Bahraini female workers in the private sector, their number increased by 39%, their average pay increased by 27%, and the average number of new female workers is 3,000 per year. 
· The percentage of female entrepreneurs increased to 44%, and the percentage increase of those who own trademarks for their products is 11% annually. 
· The percentage of Bahraini women's dependence on social assistance provided by the government decreased by 18%, and the dependence of female breadwinners (of their families) benefiting from social insurance decreased by 10%.
· The average life expectancy at birth for women increased to 80 years.



Chairperson and Esteemed Committee,
Over the past three years, the world has witnessed one of the most difficult periods in history since the breakout of the last pandemic of the past century. The Kingdom of Bahrain, like other countries, was ready to contain the repercussions of the global pandemic, and we were able as a society - with its institutions and individuals - to overcome it competently, efficiently, and with discipline, through a National Emergency Plan that took into account all segments of society, where women - regardless of their nationality - were at the top of its priorities. 
In the context of these efforts, the Kingdom of Bahrain has been keen to fulfill its international obligations as stated in the Beijing Declaration and Platform for Action, as well as Security Council Resolution 1325, in order to ensure the stability of women's participation at all levels, especially at the decision-making level, and women in peacebuilding, peacemaking and peacekeeping processes.
The emergency measures taken by the State during that period included a number of qualitative decisions, the most important of which are: 
· Providing free testing, treatment and vaccinations to all citizens and residents without discrimination. 
· Implementing a remote work system in all sectors. 
· Providing the spouses of frontline workers, the opportunity to work remotely in order to care for their children at home.
· Launching of an 11.4 billion USD stimulus package, which included the following: 
· Paying the salaries of workers in the private sector with a total value of 570 million USD.
· Interest-free deferral of loans and credit card debts.
· Increasing the budgets of funds allocated to support affected companies.
· Paying electricity and water bills for individuals and companies.
· Exempting commercial, industrial, and tourism establishments from a number of government fees.
· Deferring the payment of rental or installment amounts for housing services.
· Paying the debts of women debtors who have been sentenced by the courts.
The Supreme Council for Women has also implemented an emergency plan to ensure the continuation of legal, family, psychological and economic consultations through its digital platforms, in addition to launching a national campaign to provide the essential needs, such as medications and medical devices, as well as technology for distance learning, in parallel, to provide urgent recommendations to the national team responsible for managing the health crisis, including, for example, how to support women working on the front lines to meet their family needs during this critical period.
The Supreme Council for Women, as a national machinery concerned with monitoring Bahraini women's affairs, continues to develop its institutional work when following up the implementation of public policy to sustain its progress, and the Council has recently completed the task of evaluating the National Plan, which is carried out periodically, and with a participatory methodology, to determine what has been achieved and what needs to be developed. 
Based on the results of the evaluation of the plan, and in view of the repercussions of the pandemic on its workflow during the last quarter of its ten-year term, the Council extended the period of the current plan to 2026 and updated some of its components to keep pace with the many new developments in the production and service sectors,  with reviews that include plans, programs, and initiatives that take into account "Post-Covid-19" circumstances. 
We take this opportunity to reiterate the commitment of the Kingdom of Bahrain to follow up on the implementation of the CEDAW Convention, and its keen interest in the Committee’s point of view, as well as the questions and observations that will be received during our discussions today, which will be of utmost consideration and benefit when undertaking further developments to enhance Bahraini women’s affairs. 
In conclusion, we kindly ask the respected committee to attach this statement and the accompanying visual presentation to the discussion portfolio of today's session.
We leave you now with a short statistical video on Bahraini women.
Thank you for your kind attention.
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