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Chairperson
Distinguished Members of the Committee 
Ladies and Gentlemen
On behalf of the Government of the Kingdom of Lesotho, that of my delegation and indeed on my own behalf, I would like to express my sincere appreciation to the Committee for affording the Kingdom of Lesotho this opportunity of presenting her Initial National Report on the state of play and measures being taken in the journey towards promotion and protection of migrant worker’s rights in Lesotho.  I am optimistic that this forum will generate a very constructive dialogue. 
Lesotho looks up to the Sessions of the Committee with great expectation as we find them as a platform of renewing our commitments and obligations in the cause of human rights, thus we hold this Committee with high esteem.
Before I go any further, allow me to introduce to the Committee, members of the Kingdom of Lesotho’s delegation:
	●
H.E Nkopane Monyane:                       


	-Ambassador, Permanent Mission of    the Kingdom of Lesotho in Geneva.

	●
Mr. Mokhali Lithebe:

	-Director Consular, Ministry of Foreign Affairs;

	●
Mr. Ntsime Jafeta:  
	-Minister Counsellor in the Permanent Mission of Lesotho in Geneva

	●
Ms. Amohelang Lekalakala:
	-Principal Legal Officer, Ministry of Home Affairs;

	●
Ms. Bokang Khutlang:
	-Legal Officer, Ministry of Law, Constitutional Affairs and Human Rights;

	●
Ms. Nthabiseng Lelisa:
	-Legal Officer, Ministry of Foreign Affairs and International Relations;

	●
Ms. Matieho Mpenyane:
	-Assistant Immigration Officer, Ministry of Home Affairs.

	●
Ms. Seeeng Motikoe:                                 
	-First Secretary the Permanent Mission of Lesotho in Geneva.


My delegation and I are pleased to have this opportunity to share key legislative, policy and other measures that our Government has taken to implement Lesotho’s commitments under the Convention. 
At this juncture, we will give an overview of the Report itself and then highlight the progress that we have achieved since the Report was deposited to this Committee in November 2015, and therefore, allow me to present Lesotho’s Legal framework and approach to the Convention. It is imperative to appraise the Committee on the procedure upon which international treaties are incorporated into the legal system of Lesotho. Lesotho is a legal dualist, and as such international treaties are effected by enactment of Acts of Parliament.

Lesotho perceives state party reporting and the review as an effective tool and worthwhile process through which every Member State of the United Nations has to undergo in order to have an open, objective and constructive assessment of its human rights record. This forum is therefore an opportune moment to take stock of our achievements, shortcomings and challenges that lie ahead in discharging our obligations under this International Convention on the Protection of the Rights of All Migrant Workers and Members of their Families (the Convention).
Chairperson 
Turning to the state of play, allow me to contextualize Lesotho’s legal system as this bears on how the Convention is implemented in Lesotho.  The Constitution is the supreme law of the land and it guarantees the principles of equality, non-discrimination and freedom from inhuman and degrading treatment, amongst others, which all persons enjoy on an equal footing including the migrant workers and members of their families.
Apart from the Constitution, the obligations of the Convention are realized through Acts of Parliament, subsidiary Legislation and Policies. All these are reviewed regularly to ensure that they remain progressive and relevant to the needs of migrants and the society in general. An example could be made of enactment of laws including the following; Anti-Trafficking in Persons Act 2011 and its 2015 enabling Regulations.
The Children’s Protection and Welfare Act 2011 is another important legislation as it protects the rights of all children in conflict and affected by the law. It further establishes the children’s court to deal exclusively with children’s cases. These mean that the rights of children of migrant workers living in Lesotho are secured equally as those of other children.
Furthermore, the Labour Code Order 1992 is under review. The review seeks to strengthen regulation of labour recruitment agencies, amongst others. This will enable them to carry out proper follow-ups on people they recruit. This will go a long way to guard against trafficking of persons as follow-ups on their whereabouts could be easily made.
Although the socio-economic rights are not justiciable in Lesotho, the Government has put in place measures to safeguard them. Education is key in human life and thus the Government enacted Education Act in 2010.The Act provides for free and compulsory primary education for all children and further attracts a penalty for parents or guardians who keep school going children at home. This measure has also assisted in reducing exploitation of all children. In the area of health, the Government provides free health services in clinics at minimal cost of M15.00 which is equivalent to 1US dollar at all government hospitals.
Chairperson,

There has been a significant progress in the protection and promotion of migrant workers’ rights and their families in Lesotho. This is evidenced by plethora of laws safeguarding migrant workers in various spheres; be it their labour rights or their human rights in general. There has been major strides in engaging with international cooperation with a view to enhancing migration issues between Lesotho and the Republic of South Africa. The Government signed a Memorandum of Understanding (MOU) on Labour Cooperation with the Republic of South Africa in November 2013. The purpose of the Memorandum, amongst others, is to regulate and address issues relating to semi-skilled migrant workers from Lesotho to South Africa. It also covers issues of dispute resolution, social dialogue, compensation for occupational diseases and possible areas of cooperation between the two countries. The aforementioned MOU is an initiative by the Government to ensure that its nationals receive reparation and as such looks intently at the subject of compensation for Basotho migrant workers who sustain injuries at the workplace.
Chairperson,

The position of migrants in Lesotho has been progressively improving over the years. There is a significant number of Lesotho migrants in various countries of the world, more especially in the Republic of South Africa. The number of people that depend on migrants and migration for their livelihoods and wellbeing is growing rapidly. As such, the Government acknowledges that, if migration issues could be properly regulated, through policies and cross border agreements, migrants could contribute enormously to the development of their countries of origin and the countries in which they work. However, if not adequately addressed, they become at risk of various violations of their human rights.

It is imperative to note, however, that in as much as we see a notable progress, challenges like human trafficking on migrants deter otherwise noble achievements that the Government is undertaking to safeguard labour rights of migrants. We therefore note with appreciation the references to migration in the 2000 Millennium Declaration, such as the need to combat human trafficking and protect the rights of migrants. Lesotho has witnessed an increase in human trafficking incidences where women and children fall prey to fictitious promises of employment and other means of earning a living. Nonetheless, the Government has taken steps to ensure protection of these vulnerable groups hence the enactment of the Anti- Trafficking in Persons Act 2011. In an effort to implement the Act, the Ministry of Home Affairs spear heads a multi sectoral team on anti-trafficking whose duties have a bearing on migration management issues. Other interventions include partnerships with Civil Society Organizations and community networks to address human trafficking through intensive community awareness raising campaigns.
The Ministry of Gender implements awareness programmes on trafficking in persons in partnership with the Ministry of Police. The Ministries of Gender and Home Affairs also hold joint awareness operations with the South African Police Service along border towns and villages. They also hold campaigns at the bus stops and shopping malls to target large crowds. The European Union is also funding Women and Law in Southern Africa (WLSA) to facilitate the implementation of the Act, by raising awareness, increasing the level of information on issues of gender-based violence and trafficking. 
In March 2011, the Ministry of Social Development trained twenty one (21) officials on the definition of trafficking and basic victim identification. Further, the Ministry of Home Affairs has established a team of law enforcement officials working on anti-trafficking issues comprising Police Officers, Social Workers and Prosecutors. Since its establishment in 2015, the team has managed to rescue twenty (20) victims of trafficking and secured seventeen (17) cases of which ten (10) are before courts of law while seven (7) are still under investigation. 
We wish to commend the esteemed Committee for its continual efforts in promoting and protecting human rights of migrant workers across the globe. It is through its concerted efforts that our Government draws inspiration to ensure a better welfare of Basotho migrants in neighbouring countries. In their interpretations of the Convention, the Committee members have notably emphasised the requirement to protect migrant domestic workers under national labour laws, and reject the criminalization of irregular migration – two very significant areas in which more thoughtful policies would profoundly benefit millions of vulnerable people. Pursuant to this, the Government continues to engage in dialogue with the Republic of South Africa in order for the two countries to put a halt on arrests and human rights violations against irregular Basotho migrants.  As a result, amongst others, Lesotho signed a Declaration of Intent that establishes Lesotho Special Permit (LSP) which seeks to regularize unskilled Basotho migrant workers working in South Africa by making applications and securing appointments with the Department of Home Affairs of the Republic of South Africa to be issued with permits. There are eleven visa facilitation centers which have been opened in various provinces in South Africa to cater for this permit.
Since the inception of the applications for LSP on 1 March 2016, as at 29 March 2016, five thousand, three hundred and sixty one (5361) applications were received out of which three thousand, two hundred and thirty six (3236) met the requirements while two thousand, one hundred and twenty five (2125) failed to meet some requirements and only three hundred and seventy two (372) applicants have secured appointments.
Chairperson,
Lesotho has experienced formidable challenges and constraints with regard to fully realizing the rights of migrant workers and members of their families. International economic imbalances, poverty and environmental degradation have been the main factors affecting migration of Basotho citizens into foreign countries. Lesotho has been vulnerable to the effects of the global financial crisis thus affecting her economy. Slow global and regional economic growth and worsening unemployment rates affected labour migration flow.
Further, Basotho mineworkers in South Africa were laid off with dire financial and social consequences for a number of households, especially in the rural areas where vulnerability is more prevalent. To address this challenge, efforts have been undertaken for job creation and elimination of poverty such as the creating of a new Ministry, Ministry of Small Business Development, Cooperatives and Marketing aimed at strengthening small and medium enterprises.  Through this Ministry, the Government has adopted a Micro-Small and Medium Enterprises Policy which is aimed at sustaining jobs and income generating measures. As a result, a M50m (which is about 3 million US dollars) grant has been spared by Government for small scale agricultural produce in the form of greenhouses and further, for dairy products manufacturing at the National University of Lesotho where the neighbouring communities also benefit.
Despite efforts made to assist farmers through subsidies on agricultural inputs, productivity has not responded positively due to ever changing weather conditions. Adverse weather conditions and climate change, management of the agriculture and the application of modern agricultural methods has not been satisfactory, thus, subsidies have made little impact on overall production. Pursuant to this, in 2015, a state of emergency on food insecurity was declared by the Prime Minister calling for assistance from the international community. 
Chairperson,
No country alone can manage international migration effectively. It requires cooperation amongst all stakeholders, including local governments, the private sector, employers’ and workers’ organizations, civil society, academia, national human rights and justice institutions, and, of course, migrants themselves. It hinges upon effective cooperation and coherence at the global, regional, and national levels. State Parties to the Convention should therefore aspire to a transparent and cooperative partnership aimed at facilitating international migration that is safe and enriching for migrants that operate under the rule of law and is consistent with international standards, is less costly in human, social and financial terms, and is more beneficial for all stakeholders concerned.  
In conclusion, human rights belong equally to each of us and bind us together as a global community with the same ideals and values.  It is through concerted efforts of the United Nations system and its treaty monitoring bodies such as this esteemed Committee, national ownership from State Parties to the Convention, the Civil Society and Non-Governmental Organisations, Development Partners and the participation of all people around the globe that we can remain committed to our obligations under the Convention and to realize that rights of migrant workers and members of their families are a collective responsibility. Inherent human dignity, non-discrimination, equality and fairness apply to everyone, everywhere and at all times because we belong to one family – that of humankind.
Lesotho therefore wishes to reiterate her commitment in working cooperatively with the Committee in promoting and protecting the rights of migrant workers and members of their families. The Lesotho delegation, therefore, looks forward to a fruitful interactive plenary session. 
I thank you for your attention.
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