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Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW)

Introduction Of The Organization
The Federation of Hong Kong & Kowloon Labour Unions (HKFLU) is dedicated to safeguard labour rights. HKFLU has a total of 165 affiliated and associated unions, representing a wide range of industries, including electrical & mechanical industry, catering industry, transport industry, service industry, information technology & electronics industry, civil and public services. HKFLU also plays an active role on social affairs, it provides various community services through its offices and subsidiaries.

Women Affairs Committee as one of functional committees under HKFLU, which is aimed to fight for the legitimate rights of women, empower and develop the capacities of women. Moreover, The Committee provides a spectrum of services to address the multifarious needs of women and their families.

Preface
Article 48 of the Constitution of the People's Republic of China stipulates that women in the People's Republic of China shall enjoy equal rights with men in all spheres of life: political, economic, cultural, social and familial. And, the article says the state shall protect the rights and interests of women, implement a system of equal pay for equal work, and train and select female officials. 

After the Law of the People's Republic of China on Safeguarding National Security in the Hong Kong Special Administrative Region (the National Security Law) took effect on 30 June 2020, women’s right remains unchanged. Many of the women’s organizations and groups in HKSAR still fight tirelessly to defend and advance women’s right, especially during the COVID-19 epidemic.

Women’s Right to Education
In the past, women were destined to play only subordinate and supportive role to the men, and commonly stereotyped as family carers. But now, the perception is changed. The educational achievement has been the major cause of change.

According to “Hong Kong Women in Figures 2021”, it shows the proportion of female aged 15 and over who have received post-secondary education has increased from 23.7% in 2010 to 31.9% in 2020. In 2020/21 academic year, female students constituted 52.3% of total student population, and over half of the female students enrolled in sub-degree, undergraduate and taught postgraduate programmes, as well as having right to choose the course they are interested. 

Women’s Right to Work
With improvement in the level of educational attainment, women in HKSAR have participated more actively in economic activities and labour market. The labour force participation rate for women continues to grow since 1985, Census and Statistics Department shows the latest rate is 52.8% (as at Feb 2023). The proportions of female managers/administrators and professionals increased gradually from 67.8% in 2010 to 76.8% in 2020[footnoteRef:1]. Furthermore, in the past decade, there was an increasing participation of women in different professionals, for example, solicitors holding practicing certificates and registered doctors. Especially female certified public accountants constituted 51% in 2020 and outnumbered to male certified public accountants.  [1:  Hong Kong Women in Figures 2021. (n.d.). Labour and Welfare Bureau Women’s Commission. https://www.women.gov.hk/download/research/HK_Women2021_e.pdf] 


In addition, more and more women work in male-dominated occupations, such as one of associated member of HKFLU “Hong Kong Franchised Bus Employees General Union”, they have many female bus captains as trade union members. According to the membership record of another associated member of HKFLU “The Federation of Hong Kong Electrical & Mechanical Industries Trade Unions”, they also have more female registered electrical workers.

Equal Opportunities
Equality of men and women is a principle enshrined in many international human rights conventions applicable to HKSAR. Women have equal opportunities in Hong Kong, which remains unchanged under the National Security Law.

In 2015, the Chief Executive announced in the Policy Address that the gender benchmark for appointing female non-official members of advisory and statutory bodies raised the target from 30% to 35%. As at December 2022, there are 36% female of the non-official members of government-appointed advisory and statutory bodies. And the current-term Government is the highest account of female principal officials among all previous terms of Government, there are 6 female of 26 principal officials. As well as, the current-term of Legislative Council has 16 female of 89 legislative councilors, which is the highest number among all previous terms.

Furthermore, women still have right to participate in electoral activities. HKFLU appoints a female representative to be the candidate of the election of Labour Advisory Board biennially. The latest election was completed on 12 November 2022, and HKFLU’s female representative won the election as one of the elected members. HKFLU also appoints female representatives to participate Election Committee Subsector Ordinary Elections. It reflects that women have equal right in politics remains unchanged under the National Security Law. 


Maternity Protection
The statutory maternity leave for employees under the Employment Ordinance has been extended from 10 weeks to 14 weeks with effect from 11 December 2020. It can thus be seen that the National Security Law does not affect the maternity protection. 

Employers are required to pay the additional four weeks maternity leave pay under the amendment ordinance. And the Government has a scheme for employers to apply reimbursement of maternity leave pay. As at September 2022, the government received 12,318 applications and approved 11,287 applications.

Women Affairs Committee of HKFLU welcomes the improvement of the statutory maternity leave, but we suggest the Government should keep in view the situation and the need for review, because Hong Kong lags behind other places in terms of maternity leave benefits.

Women’s Right during COVID-19 Epidemic
At the very beginning of the epidemic, many workers’ labour rights were not protected by the Employment Ordinance because of the anti-epidemic measures, and trade unions received a large number of recourses from workers, including female workers from tourism and catering industries. They joined trade unions and staged petition to reflect the difficulties caused by the epidemic to the Government. 

At that time, Women Affairs Committee also concerned women’s emotion, especially working mothers. According to HKFLU’s research in 2022, over 60% women responded that they had negative sentiments. We required the Government should provide emotional support for women at the district level.

Conclusion
Under the Basic Law, the Hong Kong Bill of Rights Ordinance and the International Labour Convention, women’s rights are still be protected, the National Security Law does not affect their rights to education, work and politics, etc. Women organizations keep speaking up for women. For example, strengthening child care and after-school care services for unleashing female labour force will be an important topic because all industries are rebuilding its much-depleted human resources after COVID-19 epidemic.

Women’s participation in Hong Kong economy has been steadily improving, and the social status is raising, thus HKFLU will fight for women right in line with changing needs and aspiration. 
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