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To whom it may concern,
The Hong Kong National Security Law (NSL), officially the Law of the People’s Republic of China on Safeguarding National Security in the Hong Kong Special Administrative Region, was passed on 30 June 2020. A lot of outsiders mistakenly believed the passing of the law would pose multiple shocks on Hong Kong’s longstanding economic and political freedoms. 
As the chairman of the civic NGO Hong Kong Youth Enlightenment and a young woman committed to female empowerment and youth development, I am pleased to say that Article 7 of Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) is well adhered to following the legislation of the NSL. 
The Hong Kong government demonstrated unwavering commitment behind empowering female participation in politics and public administration. 
To start, female participation in Hong Kong’s public affairs is a longstanding phenomenon. The percentage of female civil servants has gone up from 32% before 1997 to 38% today. 12 of our 19 Permanent Secretaries - the highest rank in the civil service - are women. The percentage of female members serving on the several hundred advisory and statutory bodies set up by the Government is now close to 30%. These figures speak of the pivotal role played by women in Hong Kong’s politics and governance landscape.
In fact, the NGO which I lead proves the ease of civic participation for Hong Kong youths. At Hong Kong Youth Enlightenment, 5 out of 9 of the leadership team are young women who double as business leaders, PhD candidates, and also as members of public advisory bodies. I serve as a member on the government’s Youth Development Commission and advise the government on civic participation of economically disadvantaged citizens. At the same time, I organize civic leader events involving Hong Kong, Macao, Mainland and Chinese Taipei youths while pursuing further education. If the NSL did indeed curtail basic political freedoms, I would not have been able to engage in these public roles.
Besides Article 7, Hong Kong is a world leader when it comes to ensuring educational equality for women as stipulated in Article 10 of CEDAW. 
It goes without saying that education is key to any economy’s dynamism. The overall educational attainment of both women and men in Hong Kong has improved markedly as a wide range of education and training opportunities are available. 
According to the Education Bureau, the proportion of females aged 15 and over who have received post-secondary education has increased from 23.7% in 2010 to 31.9% in 2020. Female students enrolled in higher education programmes funded by the University Grants Council (UGC) constituted 52.3% of total student population in 2020/21 academic year and continued to outnumber male students. These statistics indicate Hong Kong’s education system is capable of delivering quality education to its female population to empower them in various sectors. 
Moreover, the Hong Kong government has worked diligently to ensure women in Hong Kong enjoy equal economic opportunities as men through anti-discrimination legislations and investments in female development. The local female labour force participation rate (LFPRs) has increased from 47.4% in 2001 to 49.6% in 2021. The local female labour has increased from 1.28 million (39.5% of total labour force) in 2001 to 1.62 million (45.8% of total labour force) in 2021. Thus, Hong Kong women are an integral component of Hong Kong’s human capital.
In terms of legislation, the Equal Opportunities Commission (EOC) and Women’s Commission (WoC) ceaselessly ensure anti-discrimination legislations covering sex, marital status, pregnancy, disability, family status and race remain pertinent. For instance, the EOC successfully recommended the government to extend the scope of prohibition of sexual harassment to cover harassment occurring on a Hong Kong registered ship or aircraft even if it is outside the territory. This amendment extends much-needed protection to 45,000 nurses, 12,000 flight attendants, 230,000 food/restaurant workers and 260,000 retail workers integral to Hong Kong’s service economy.
As for investment, the Government has decided to set aside HKD 100 million to strengthen support for women's development following recommendations from women’s organizations. This highlights the Hong Kong government’s responsiveness to women’s needs and positive relationship with civil society. 
The effect of these legislations is evident. I am pleased to say that the Gender Development Index published by the UNDP, an indicator of gender gaps in human development, ranks Hong Kong women in the 2nd group alongside highly developed economies. This demonstrates Hong Kong women’s strong economic equality. 
In sum, Hong Kong women are more financially independent, politically vocal, and educated when compared to 1996 when CEDAW was first introduced. Needless to say, accusations of the NSL curtailing civic freedoms seem increasingly groundless against these remarkable achievements. I think it is safe to say that 26 years after Hong Kong’s return to the motherland, Hong Kong women can “hold up half the sky”. 





