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Women with Disability between gender equality and Non-discrimination

A parallel report to the Committee of Persons with Disabilities
  This parallel report is introduced by The "Youth Center for Rights and Freedoms", which is a non-governmental organization founded in December 2016, and works on human rights issues. The report has been introduced to the Moroccan government to shed more light on the position of women with disability.
On one hand the report was based on a set of references, especially the International Convention of Persons with Disability which is ratified by Morocco on April 8, 2009, and the National Research on Disability 2014, carried out by the Ministry of Solidarity, Women, Family and Social Development in November 2015, and underlined at the Government Declaration of 2016-2021. On the other hand, it focused on women with disability, as a category that suffers from a double discrimination, which is gender inequality and disability
 .  
In line with the invitation of the Committee of Persons with Disabilities, that calls for starting a public debate concerning the reformulation of its general commentary Number 6, that is based mainly on the right of persons with disabilities and related to equality and non-discrimination 
(I. Articles 5 and 5: Equality and non-discrimination, women with disabilities), Morocco has ratified the International Convention of Persons with Disabilities and its Protocols. 
Furthermore, during the Universal Periodic Review, and at the introduction of the government program at the parliament in April 2017, the state committed, that it will integrate the national mechanism to execute the Convention, within the competences of the National Council for Human Rights
.
The national research submitted by the Moroccan government in February 2015, shows that 50.3% of women were disabled and 34% of them are housewives (unemployed), and even if 11% of disabled women they are active, they have reported that they were working temporarily or permanently. The results of this research demonstrates that the rate of employment of women with disability is only 8.5% compared with the national rate of employment of women which is 27.8%, this fact exhibited a double discrimination towards disabled women, who suffered from gender discrimination and the discrimination of being disable.
In 2014, The Moroccan government has launched a new policy concerning the exceptional administrative settlement of irregular migrants at the Kingdom's soil. The Ministry of the Interior also has received between 17,916 and 27,332 applications, which represents 65 per cent of the applications sum. 
 The problems at hand:
· Does national legislation take into consideration the concept of discrimination with women with disabilities؟?
· What are the public policies to adopt, in order to prevent that the double discrimination becomes a composite discrimination towards Berber women with disabilities?
· What are the official statistics about sexual harassment and the profiteering of women with disability? And what are the penalties applied in these cases?    

· Does the legal definition of violence against women integrated nationally, including the Draft Law 13.103 related to preventing violence against women with disability?
· What are the legislative measures to stop stereotyping women with disability in the public and private media?
· What are the policies and strategies to promote equality between women and men with disability in all civil, political, social and economic rights?
· What are the obstacles that prevent women with disabilities from completing their education or integrating the job market? 

· How many persons with disability have been settled under the new immigration policy? And what ways have the Government path to integrate them into the social and economic fabric?
[image: image2.png]



�    الحق في المساواة وعدم التمييز في مجال اقامة العدل: دليل بشأن حقوق الانسان خاص بالقضاة والمدعيين العاميين والمحامين، الفصل الثالث عشر، عن منشورات مكتب المفوضية السامية لحقوق الانسان، ص 569.
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