[bookmark: _GoBack]URUGUAYAN COALITION OF CIVIL SOCIETY ORGANIZATIONS MONITORING THE CESCR[footnoteRef:1] [1:  Colectiva Mujeres (afro uruguayan women organization), CLADEM (Latin American and Caribbean Committee for the Defence of women´s Human Rights)] 


Given the fact that Uruguay will be examined by the Committee in May 2017, and in preparation for our shadow report, this Coalition would like to point out relevant issues  regarding the compliance of the Uruguayan  State with the International Covenant on the Economic, Social and Cultural Rights, General Recommendations and the 2010 Committee Recommendations to Uruguay from the  gender, religious diversity, sexual orientation and gender identity perspectives. 
 1.- The Uruguayan State has not specifically incorporated the Covenant in the domestic Law and the institutional framework in order to ensure the  justice of economic, social and cultural rights, (Recommendation 1 of the Committee), specially regarding  Articles. 3,  7,  9,  10. including 3, 12 y 15 of the Covenant). 
2.-   The Uruguayan Interagency Commission for Monitoring the Recommendation of Committees and Treaties Implementation shows little or not activity.
3.- The National 2013 Survey on the Prevalence of Generations and Gender Based Violence,  regarding partner or former partner violence, shows that 7  out of 10 women have suffered violence at same point in  their lives. Despite  increased efforts from the State to address domestic violence, women have still died due to violence: 30 in 2015 and  10 from January to March  8, 2016 [footnoteRef:2] .  [2:  National Institution of Women Director,  02/22/2016, Ms. Mariela Mazzoti, available on the internet ] 

We are also concerned  about the lack of housing solutions for women and children victims of domestic violence.
4.-  There is no legal framework about new forms of violence against women, specially violence at work, including moral and psychological harassment, intimidation, harassment of women on the streets, violence  through the  social networks, obstetric or  symbolic violence, among others.  Sexual violence suffered by women at the workplace is difficult to tackle, mainly due to the insufficient training received by  judges and magistrates, and women’s lack of adequate information about their rights and how to execute them, among others.
5.- Women who  seek health assistance r not penalized abortions under the circumstances  stated in Law 18,987, find barriers , like access to information, quality of services and abusive use of  moral objections from health care providers (doctors and employees).
6.-  Adolescent pregnancy rate is  high, 16%. In addition,  child pregnancy (10 to 14 years old) has reached 160 girls (2015)[footnoteRef:3]. [3:  Statements  by Deputy State of Ministry of Public Health, 04/04/2016, Ms. Cristina Lustemberg ,subrayado.com.uy, available on the internet.] 

7.- We have concerns about the lack of  appropriate measures to guarantee access to health to Uruguayan women of African Descent.
8.-  Considerable inequality concerning rural women, women with disabilities , women in detention and women of minority race/ ethnicity.
9.- We are concerned about the lack of  equality between women and men in political and public life. Law No. 18476 (2009) and Law No 18487,  grant equal participation of both  genders in the integration of national and departmental elective bodies and in political parties leading positions.  Law No 18487  came into force  only during national and departmental elections in 2014 and 2015 undermining women equality in decision making positions People of African descent and indigenous people in political and public life are still underrepresented. The State has not taken special measures to reverse the situation.
10.-  Different forms of religious racism still persist in the country  through the media and internet, through the vandalization of religious monuments and aggression to their followers, religious racism and intolerance against religions of African origin. Religious freedom is still undermined in Uruguay.
11.- Women subordination stereotypes  still persist, such as those that assign them tasks in care work  that  their “natural  skills” would indicate .
12.- The Uruguayan State has not yet adopted specific legislation to harmonize with articles 2 and 4 of the CERD Convention, nor with article 169 of the ILO Convention . This has particular impact on women and LGBTI  people of African and/or indigenous descent, who are affected by multiple levels of discrimination.
13.- Poverty reduction has not reached the Uruguayan population of African descent or the indigenous population.
12.7% live in settlements compared to 4.2% of persons from other populations. Poverty is greater for  Uruguayanwomen of African descent; 30 out of 100   Uruguayan women of African descent are poor,  compared to 12 out of 100  for other populations, and even for male Uruguayans of African descent. That disadvantage  added to their connections to African religious practices,  places 58.3% of African religion practitioners in low income levels. 
14.- Serious gaps in access to education still persist for persons of African or indigenous descent. This particularly affects women,  and transgender women, who show the most extreme exclusion from the educational  system. 
Obstacles to implement educational measures on sexual rights and reproductive rights still persist in practice. . 
 Eventhough women represent 60% of the number of total graduates from the University of Republic, the hourly wage price still shows a gender gap that has not been significantly reversed, in spite of the women higher participation in the labor force or their higher level of training: 26,3% still earn lower incomes than men.
Those gaps deepen   in the case of women vulnerable race or ethnicity groups or for women living in poverty or in poor areas.. 
15. Uruguayan women of African descent  unemployment rate almost doubles that of African Uruguayan men,  42% of unemployed women compared to 23% of unemployed men. Women face obstacles to balance caregiving time and paid work time. [footnoteRef:4] [4:  UNDP Social Economic  situation and Political Map of the Leadership of Afro Uruguayan Population ( Population in Uruguay: 3.407 millons) 2013] 

16.- We are concerned  about 50% of the female domestic and care workers  not having been included in the social security system. 12.6 % of them are of African descent.[footnoteRef:5] [5:  UNDP Social demographic Map of Inequality, Investigation by University of Republic 2015] 

17.- Law No 19122  setting employment quotas for African - descendants has not been implemented, among other reasons,  because of  the lack of equal opportunities  regarding the Uruguayan population of African descent’s access  to education . 
18.- There are multiple racial equality State Agencies in Uruguay that do not have programs, plans or strategies. There is no information  about their specific budgets or regular performance assessments. . 
19.- The Uruguayan Criminal Code has not been reformed since 1934 regarding gender, ethnicity or race.
20.- The Uruguayan Judiciary Strategic Plan has included gender-based violence but not the ethnical or racial dimension. Judiciary  Magistrates and prosecutors do not receive human rights, gender, sexual orientation, gender identity, ethnicity or race systematic training.  Racial discrimination is not a crime that leads to conviction.[footnoteRef:6] [6:  www.poderjudicial.gub.uy Statistics  Yearbook . Comprehensive Plan to combat gender-based violence] 

21.- There are no statistics on imprisioned women of African descent  that include their sexual orientation, gender identity or religion.[footnoteRef:7] Given the  poor living conditions experienced by imprisioned people , this is a source of great concern. Prision violence levels high:  12 prisioners have died since January 2016, 4 of which committed suicide, 4 of which died for “natural causes”, 2 of which died ‘accidentally’ and there is no information on the remaining one .[footnoteRef:8] [7:  www.minterior.gub.uy Census of Persons Deprived of Liberty, December 2010.]  [8:   Statements by Parliamentary Commissioner for Penitenciary System, “La Diaria” (newspaper) 22.8.2016] 

22.-  Discriminatory stereotypes about women and their traditional roles still persist, especially for women of African descent . Judiciary claims alone, without further  State measures are insufficient to eradicate them.
23.- Despite the legal framework, there are no public policies  addressed  to the indigenous people. According the last 2011 Census , 159,319 people identify themselves as being of indigenous descent, of which nearly 55% are women (87,162 total population)[footnoteRef:9]. [9:  Cabella, Nathan y Tenenbaum, Social Demogrphic Map of Inequality  UNPD Fasc.2, Census 2011.  www.ine.gub.uy/censos 2011/results] 

24.- I Indigenous women are not represented in the institutional spaces of the Women National Institute (InMujeres).
25.- The Honorary Commission Against Racism, Xenophobia and All Other Forms of Discrimination, created by Law N 17,817 “Combats racism, xenophobia and discrimination” (2004) and directly appointed by the President of Republic, does not currently have representation of people of indigenous descent.
26.- The State has failed to fulfill the commitment made by Law No 18,589,  stating April 11th as  Charrúa Nation and Indigenous Identity Day. 

