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China Association for NGO Cooperation (CANGO) is a non-profit, membership social organization operating nationwide. CANGO was founded with the approval of the former Ministry of Foreign Economic Relations and Trade (today the Ministry of Commerce) in 1992 and registered with the Ministry of Civil Affairs in 1994. In 2007, CANGO was accredited by the Economic and Social Council of the United Nations (ECOSOC) as an NGO with special consultative status; in 2011, CANGO was accredited with consultative status by the UN World Summit on Sustainable Development (WSSD) and was qualified as an observer of the United Nations Framework Convention on Climate Change (UNFCCC); in 2010, CANGO was awarded by the Ministry of Civil Affairs as a National Advanced Social Organization; in 2016 and 2022, CANGO was twice rated as a Grade 4A national public welfare association in China Social Organization Evaluation organized by the Ministry of Civil Affairs and was eligible for tax exemption.
By the end of 2022, CANGO had 175 domestic members and had developed project cooperation with 198 foreign NGOs, bilateral and multilateral organizations, of which 109, from 23 countries and regions, had already launched projects in partnership with CANGO. CANGO implemented charity projects in 31 provinces, autonomous regions and municipalities across China, covering CSOs’ capacity building, rural and community development, gender equality, climate change and environmental protection, hygiene and health, volunteering service, CSO and corporate partnership, public interest research and advocacy, benefiting up to 9.68 million people.





















Report Submitted by 
China Association for NGO Cooperation 
to
Committee on the Elimination of Discrimination against Women of the United Nations
 
As a platform institution dedicated to promoting the development of public welfare undertakings in China and international exchange and cooperation, China Association for NGO Cooperation (CANGO) is very concerned about the consideration of China’s ninth periodic report by the Committee on the Elimination of Discrimination against Women of the United Nations. Based on its own work, CANGO has witnessed China’s efforts in promoting gender equality, especially in eliminating discrimination against women, which have achieved remarkable results, but still have some shortcomings.
I.	Education
We have noted that the Chinese government has ensured that poor people and special groups have access to all types of education at all levels through various means such as registration of impoverished households, financial support, collaboration between eastern and western regions, directional enrollment and skill training. According to relevant data from the National Bureau of Statistics, at present, girls’ equal access to preschool education has been effectively guaranteed, the gender gap in compulsory education has been basically eliminated, girls’ equal access to high school and secondary vocational education has been consolidated and strengthened, and the proportion of female students has exceeded that of male students in all types of higher education. The gender gap in the average level of education has further narrowed. In terms of preschool education, in 2020, 22.721 million girls were enrolled in preschool education (including kindergartens and attached preschool classes), accounting for 47.2%. In terms of compulsory education, the net enrolment rate of girls in primary schools has remained above 99.9% for six consecutive years since 2015, basically the same as that of boys; the number of female students was 72.852 million, accounting for 46.6%. In terms of high school education, there are 19.504 million girls in high school education in 2020, accounting for 46.9%; among them, 12.575 million girls were enrolled in regular high schools, accounting for 50.4%, which remained more than half for six consecutive years. In higher education, the number of female graduate students was 1.599 million, accounting for 50.9% of all graduate students; the number of female students in general colleges and adult colleges was 16.742 million and 4.506 million, accounting for 51.0% and 58.0%, respectively.
II.	Employment
We have noted that in 2019, nine departments including the Ministry of Human Resources and Social Security and the Ministry of Justice jointly issued the Notice on Further Regulating Recruitment Practices to Promote Women’s Employment, which stipulates in Article 2 that “Gender discrimination in employment in recruitment is prohibited according to law... Gender or gender priority shall not be defined (the scope of forbidden labor for female workers stipulated by the state shall be excluded); it is not allowed to restrict women’s employment and refuse to employ women on the grounds of gender; it is not allowed to inquire about women’s marriage and childbirth, take pregnancy test as an item of the entry physical examination, take birth restriction as an employment condition, and raise the employment threshold for women in a differentiated way.” In 2022, the Law on the Protection of Women’s Rights and Interests was revised for the third time, bringing gender discrimination in employment into the labor security supervision. In recent years, the employment scale of Chinese women has continued to expand. In 2020, there were 67,794,000 female employees in urban units, accounting for 43.5% of the total employment of the society. The proportion of enterprises implementing the Special Rules on the Labor Protection of Female Employees nationwide reached 71.3%. The implementation of the Civil Code in 2021 further clarified the equal status of men and women in marriage, family and inheritance rights, and affirmed the value of women’s housework.
III. Gender-based Violence against Women
1. We have noted that the state has been paying great attention to protecting the legitimate rights and interests of family members, especially the rights and interests of women and children in the family, and promoting relevant legislation and implementation at the national level to prevent and stop domestic violence. The Anti-domestic Violence Law was adopted and promulgated in December 2015 and implemented in March 2016, which not only defines domestic violence, expands the types and protection objects of domestic violence, emphasizes prevention and public publicity and education, clarifies the responsibilities of relevant departments and establishes the role of social organizations in combating domestic violence, but also establishes a number of anti-domestic violence disposal mechanisms and related legal responsibilities. In recent years, anti-domestic violence regulations have also been introduced in various regions. All sectors of society, including government departments, social organizations, media and general publics, have gradually enhanced their awareness of anti-domestic violence, and carried out anti-domestic violence publicity and related activities through their own resources. At the same time, women groups have strengthened their awareness of legal protection and rights protection. By the end of 2021, more than 60 judicial interpretations, regulations and policy-based documents on anti-domestic violence had been issued by central ministries and commissions and provincial-level authorities; women’s federations at all levels had carried out more than 270,000 publicity campaigns against domestic violence, involving nearly 50 million women, and the number of complaints about domestic violence cases showed a downward trend.
2.	We were reassured to find that with the joint promotion of the government and civil society, gender awareness of the public is gradually improving. At the same time, we are also very concerned that, like other countries and regions in the world, the COVID-19 pandemic and the international political situation will challenge the progress China has made in promoting gender equality over the past two decades. We suggest that: first, we should establish a more refined equal and inclusive labor and social security system in the field of employment; second, continue to strengthen the publicity and education on gender equality for the whole society; third, encourage and support more social organizations to participate in promoting gender equality or gender mainstreaming.
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