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Duration of study : 6 months.  

Respondents: Working women aged 18 to 60  years 
old .  

23 enumerators 

402 respondents  
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 WHERE IT HAPPENED? 

SEXUAL HARASSMENT 

THE PERPETRATORS 

43.9% 
Have witnessed unwelcomed sexual 

connotations, glances, gestures, or com-
ments happening to others at workplace 

33.7% 
Have been sexually harassed in 

the form of unwelcomed sexual connotations, 
glances, gestures, or comments  

39.8% 
Have witnessed unwelcomed  

conscious body contact happening to  

others at workplace 

32.6% 
Have been sexually harassed in 

the form of unwelcomed conscious body 
contact  

73.2 %  
were harassed more than once 

57.1 %  
did not make any formal complaint 



• Mos ventosus feugiat blandit turpis vero abigo. 

• Mos in dolor, aliquip illum neo adipiscing iriure.  

• Autem verto illum cogo vulputate aliquam velos. 

• Consequat nostrud, pneum, ibidem ex. 

• Ullamcorper quibus, velit distineo oppeto. 

• Consectetuer refero ut nimis vulputate quadrum. 

• Delenit proprius foras patria vereor, duis facilisi. 
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1 in 5  
women experienced religious discrimination  

(21.8%) 

RELIGIOUS DISCRIMINATION 
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