DISCRIMINATORY PRACTICES AND SEXUAL HARASSMENT
AMONG WORKING WOMEN IN
MALAYSIA

Duration of study : 6 monthS.

Respondents: Working women aged 18 tO 60 years
old.

23 enumerators
402 respondents
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SEXUAL HARASSMENT
43.9% 33.7%

Have witnessed unwelcomed sexual Have been SeXllallY harassed in
connotations, glances, gestures, or com- the form of unwelcomed sexual connotations,

ments happening to others at workplace glances, gestures, or comments

39.8% 32.6%

Have witnessed unwelcomed Have been sexually harassed in

conscious body contact happening to the form of unwelcomed conscious bOdy
others at workplace contact

73.2 2% 57.1 %

were harassed more than once did not make any formal complaint
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RELIGIOUS DISCRIMINATION

1in 5
women experienced religious discrimination
(21.8%)

Prohibited from wearing Hijab

Education
36%

Hotel management
and hospitality
27%

M Education MHotel management and hospitality W Business and finance M Healthcare  Others

RELIGIOUS DISCRIMINATION

B Employer of same religion B Employer of different religion

32.90%
30.90%

14.20% 14.70%

struggle to find time for does not accommodate prohibited from wearing denied promotion left a job due to
prayer religious identity (e.g. no head scarf discrimination
praying room)
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