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Honorable Chair, 
Distinguished members of the Committee,

It is a great honor to be present on behalf of the Government of the Republic of Korea (ROK) at the consideration of the Ninth Periodic Report submitted in accordance with the Convention on the Elimination of All Forms of Discrimination against Women.
Since the Committee published its concluding observations in 2018, the Republic of Korea has endeavored to have an in-depth understanding of and faithfully implement the Committee’s recommendations made to end discrimination against women.
I would like to take this opportunity to extend my deepest gratitude to the National Human Rights Commission of Korea and the members of civil society for their participation in these endeavors. I assure you that my delegation will do its utmost to sincerely respond to the questions raised by the Committee and faithfully adhere to the follow-up procedures.
The recent global crises, marked by the COVID-19 Pandemic, climate change and armed conflicts, have provided an opportunity to reflect upon the lives and rights of women around the world.
The Republic of Korea was no exception. The ROK Government has striven to reform laws and institutions and make policy improvements for women across all sectors of the nation of society. The Government has fostered a gender-equal labor environment to prevent career interruption experienced by women and help them remain in employment and expanded support for the socially disadvantaged, such as single-parent families. Moreover, a range of policy measures have been introduced to enhance women’s representation and better prevent and respond to violence against women.
Before further elaborating on detailed measures, please allow me to briefly introduce my delegation: The ROK delegation consists of 16 officials from six ministries and institution, including the Ministry of Gender Equality and Family, Ministry of Foreign Affairs, Ministry of Justice, Ministry of Health and Welfare, Ministry of Employment and Labor, and the National Court Administration. 
At today’s consideration, my delegation will present measures and achievements made in each sector following the consideration of the Eighth Report, with a focus on further progress made after submitting the Ninth Report. 

ROK Government’s Efforts to End Discrimination against Women

❏ Strengthening the implementation system for gender equality
Firstly, I would like to introduce policies to strengthen the framework for promoting gender equality.
Under the Framework Act on Gender Equality, the ROK Government put in place the Gender Equality Committee to oversee and coordinate gender equality policies across different ministries. Chaired by the Prime Minister, the Committee deliberates on and coordinates key matters on gender equality policies.
In 2019, divisions dedicated to gender equality were newly installed in eight major ministries, such as the Ministry of Education, Ministry of Health and Welfare, and Ministry of Justice. Moreover, a new consultative body comprising gender equality policy officials from these ministries has been organized to further improve their laws and policies from the perspective of gender equality.
The Third Basic Plan for Gender Equality Policies (2023-2027) was newly developed in 2023 with the participation of 23 central administrative agencies and local government bodies. Under the vision of “Warm Companionship Toward a Society of Gender Equality and Happiness for All,” the Third Basic Plan set policy tasks to ensure everyone can enjoy the benefits of gender equality policies by incorporating the findings of the third fact-finding survey on gender equality (2021) and the feedback collected from a public contest for gender equality policy ideas. 
Gender Impact Assessment (GIA) began in earnest in 2005. From 2018 to 2022, a total of 150,000 Gender Impact Assessments were conducted on laws and projects by the central and local governments. For the same period, special gender impact assessments were carried out for 49 policies related to employment, healthcare and welfare that have a significant impact on people’s everyday life. To enhance effectiveness, directors general or higher-ranking officials are designated as officials dedicated to GIA at the central and provincial/metropolitan governments. The regional gender impact assessment center created under each provincial/metropolitan government takes the lead in coordinating efforts to identify policy tasks, carrying out organizational consulting and more. 
In the meantime, Korea’s 2024 gender-responsive budget stands at approximately USD17.3 billion, a 3.2-fold increase from the initial USD5.5 billion in 2010. For a more robust implementation of the gender budget system, a consultative body for gender-responsive budgeting and settlement was introduced in 2021 with the participation of officials of relevant ministries and private sector experts. 
Any project carried out according to the annual implementation plans under the Third Basic Plan for Gender Equality Policies is subject to gender-responsive budgeting to effectively link the gender budgeting system with the Basic Plan. 

❏ Enhancing women’s representation
Secondly, I would like to outline the ROK Government’s policy efforts and achievements in enhancing women’s representation.
The ROK Government newly established the Plan for Improving Gender Representation in the Public Sector to be implemented from 2023 to 2027 to increase women’s advancement into substantive decision-making positions. 
The plan aims to increase the percentage of females in the Senior Civil Service from 11.5% in 2023 to 13.5% in 2027 and promote gender-balanced participation in the public domain, including government offices, public institutions, national universities, the military and police.
The Republic of Korea has seen relatively low levels of women’s participation in politics. To address this issue, political parties are recommended to ensure women candidates account for at least 50 percent of the proportional representation nominations and at least 30 percent of the local constituency nominations under the Public Official Election Act. 
Such institutional efforts have contributed to a small yet steady increase in the percentage of elected female lawmakers achieving 20% in the 22nd general election.
Likewise, to bolster women’s representation in the private sector, the Financial Investment Services and Capital Markets Act was amended in 2020 to prohibit stock-listed corporations, among others, with more than a certain amount of equity capital from constituting their entire board of directors with members of a specific gender only. As a result, the share of female board executives, which stood at 4.9% in 2020, rose to 16.3% by 2023. Furthermore, starting from 2024, the government will provide diversity training to HR personnel in private companies to encourage them to voluntarily promote gender balance in the workplace.   
Going forward, the Government of the Republic of Korea will continue to explore and improve institutional mechanisms aimed at expanding the participation of women in fields where they are underrepresented.
❏ Reinforcing response to violence against women
Thirdly, I would like to explain measures to prevent violence against women (VAW) and support victims.
The ROK Government is taking measures to actively prevent various forms of VAW, such as sexual violence and domestic violence, and strengthen support for victims and impose tougher punishment on perpetrators.
In 2019, the Framework Act on Prevention of Violence against Women entered into force, laying the basis for implementing measures comprehensively and systematically to prevent VAW. In 2020, the First Basic Plan of Policies to Prevent Violence against Women was formulated as the first mid- to long-term plan to fight VAW. The Committee on the Prevention of Violence against Women, which consists of officials from 15 government ministries and private sector experts, deliberates on and coordinates key policy matters to prevent VAW. To systematically design evidence-based policies, a fact-finding survey on VAW is carried out every three years, and statistics on VAW are published.
In addition, the ROK Government is vigorously responding to new forms of crimes that are on the rise, such as stalking and digital sex crimes.
With the enactment of the Act on Punishment of Stalking Crime, etc. in 2021, and the Act on the Prevention of Stalking and Protection, etc. of Victims in 2023, stricter punishment is imposed for stalking, and enhanced support is provided to victims.
Furthermore, related laws were amended to increase the terms of statutory sentences for digital sex crimes and impose punishment for watching, possessing, purchasing and storing digital sex crime materials as well as producing them. 
In addition, measures were strengthened to enhance the responsibility of Internet Service Providers for preventing the distribution of digital sex crime materials by imposing obligations for technical and administrative measures. 
In April 2018, the Advocacy Center for Online Sexual Abuse Victims was launched, providing support to victims, such as content deletion support, counseling services and medical and legal assistance. Since its inception, the number of cases of victim support has significantly increased from around 34,000 in 2018 to approximately 276,000 in 2023. 
In an effort to eradicate sexual harassment and sexual violence in the public sector, the Framework Act on Gender Equality and the Sexual Violence Prevention and Victims Protection Act were revised in 2021. If a sexual harassment or sexual violence case occurs in a public agency, the agency must report the occurrence to the Ministry of Gender Equality and Family without delay and submit a plan to prevent reoccurrence within three months. There are also additional amendments that came into effect as of April this year: If the head of an agency is involved in the incident, measures to prevent recurrence must be submitted within one month; and failure to comply with such obligations can lead to sanctions, such as corrective orders and administrative fines.
The Government enacted the Act on Prevention of Human Trafficking and Protection of Victims, which was enforced in January 2023. The act stipulates the definitions of human trafficking and related crimes in line with international standards. Pursuant to the act, the Government established the Council for Policy Coordination on Prevention of Human Trafficking, etc., with 11 related ministries participating. The Council devised the First Comprehensive Plan for the Prevention of Human Trafficking, etc. (2023-2027). To detect and protect and support victims of human trafficking, etc. as early as possible, the Government developed indicators for identifying and protecting victims of human trafficking, etc. and issued a public notice. Moreover, the hotline dedicated to victims of human trafficking (1600-8248) was created, while promotional videos, leaflets, guidebooks, and other materials were distributed to raise public awareness of the importance of preventing human trafficking. Mandatory training is also offered to approximately 180,000 officials, such as those working in facilities supporting human trafficking victims, mandatory reporters and other relevant public officials.
Additionally, tailored services, such as counseling, medical and legal assistance, investigation support, protection and self-reliance support, are provided at Women's Emergency Hotline #1366, Sunflower Centers (integrated service centers for victims of sexual violence), counseling centers and protection facilities for victims of sexual and domestic violence. Since 2023, regardless of the type of violence, integrated services have been offered via the 1366 integrated support centers at the provincial/metropolitan level as well as the integrated counseling centers for domestic violence and sexual violence at the city/county/district level.

❏ Reinforcing the protection of the rights and interests of and support for women from vulnerable groups 
Fourthly, I would like to explain the Korean Government’s policies and achievements in protecting the rights of women from vulnerable groups, including women with disabilities, marriage immigrant women, rural women and single-parent families.
The 42 Educational Support Centers for Women with Disabilities nationwide offer a range of services for women with disabilities who were not provided with ample opportunities for capacity building due to the dual disadvantages of gender and disability. Services available include counseling based on life cycle, integrated information on legal, medical, housing and employment support, and tailored capacity-building programs. 
For marriage immigrant women, there are 231 Multicultural Family Support Centers across the nation that render comprehensive support, such as counseling, translation/interpretation, Korean language courses, and referral to other support agencies, to help them integrate into Korean society. To facilitate marriage immigrant women’s self-reliance and social participation, in particular, the Centers have embarked on partnership from 2024 with the Women’s Reemployment Centers and other vocational training institutes to provide targeted programs, from basic employment guidance program, to vocational training, and post-management, to support their economic participation. 
To empower rural women, the ROK Government continues to implement farming environment improvement projects to empower women farmers and train the trainers to raise awareness of gender equality in agriculture and promote a gender-equal culture in rural areas. Since 2022, women farmers have been subject to medical examinations every other year to screen farmers’ occupational diseases that women farmers are particularly prone to, such as pesticide poisoning. 
In addition, low-income single-parent families are entitled to welfare benefits, such as the child-rearing allowance, as single parents often struggle financially while providing for and raising their children singlehandedly. 
In 2024, the ROK Government significantly scaled up support for welfare programs such as by raising the age limit for child-rearing allowance from children under 18 years of age to under 22 years of age, if attending high school, expanding the scope of eligibility, while increasing the unit funding amount for the allowances. 
The Government will continue to raise the income threshold for welfare allowances in phases and expand support for different forms of services to include not just financial support but also housing, childcare assistance and child support enforcement service.

❏ Tackling gender discrimination in employment
In the Republic of Korea, more women are participating in economic activities, yet there still remain challenges, such as career interruption among women and the gender pay gap. To prevent career discontinuation due to childbirth and parenting and increase women’s participation in the labor market, the ROK Government has taken measures in various areas. 
To help women improve their job skills, the 159 Women’s Reemployment Centers across the nation offer comprehensive employment support and career-interruption prevention assistance, such as job counseling, vocational training and internship opportunities. The centers are also expanding vocational training programs for jobs in emerging technologies and promising sectors as well as local key industries.
The Government is also striving to promote work-life balance to address the root causes of women’s career interruption. The working hour reduction subsidy is in place during child-rearing years, and consulting services are provided to businesses to promote flexible work arrangements in the workplace, such as remote working and flex-time work. Companies that are not ready financially are provided with incentives and support to build the necessary infrastructure. Moreover, to create a family-friendly workplace culture where everyone can work and care together, the Government introduced the Family-Friendly Business Certification Program. As of 2023, more than 5,900 companies are certified as family-friendly, and the Government plans to actively identify effective incentives and encourage more participation from businesses.
At the same time, the Government endeavors to tackle gender discrimination in employment by encouraging private companies and public organizations to meet gender targets in employment through affirmative action. From 2020, they are required to submit the current status of wages by gender to induce them to voluntarily improve unfair gender pay gap, while a list of employers who fail to comply with affirmative action is released to ensure more effective implementation.
In addition, the Government analyzes data disclosed by listed companies and public organizations and publishes the results on Gender Equal Pay Day in September. As a result of such efforts, the gender pay gap is improving, declining from 34.1% in 2018 to 31.2% in 2022.

❏ Boosting international cooperation for gender equality
Lastly, I would like to touch upon the ROK Government’s efforts in boosting international cooperation for gender equality, which has been pursued with keen interest. 
Recognizing the importance of women’s empowerment in the process of economic and social development, the Republic of Korea has actively shared its experiences in women’s empowerment gained through ODA programs with the international community.
The Government invites officials and experts from across the world to share its gender equality policy. It also provides support for vocational programs for developing countries to empower women and fight poverty.
In addition, the Government has made a total contribution of USD 59 million to the UN Women from when it was established until 2023, reinforcing its international commitment to advancing the status of women. In particular, in August 2022, the UN Women Center of Excellence for Gender Equality was established in Seoul. The Center of Excellence conducts research and development projects, provides education and training, and builds partnerships to contribute to achieving gender equality across Asia and the Pacific.

Closing

Honorable Chair, 
Distinguished Members of the Committee,
The Government of the Republic of Korea has been striving to eradicate gender discrimination in each sector of society by upgrading existing policies and introducing new measures and policies in line with socio-economic changes. However, the Republic of Korea still needs to redouble its efforts and overcome numerous challenges in its journey toward achieving the fundamental goal of the Convention: to eliminate all forms of discrimination against women.
It is my belief that comments and recommendations to be made by the Committee at this consideration will provide us with an invaluable opportunity to examine its policies and efforts to end discrimination against women and move forward in the right direction.
Please allow me to conclude by extending my deepest gratitude and respect to the distinguished members of the Committee for your profound dedication to eliminating discrimination against women and advancing women’s rights and freedom.
Thank you. /End/

