CEDAW Review, 5 February 2026, Geneva
Opening speech by Ms Rita Grigalienė, the Vice-Minister of Social Security and Labour, the Head of the Delegation of the Republic of Lithuania 
Dear Chairperson, honourable Members of the Committee, ladies and gentlemen,
Thank you for the opportunity to present Lithuania's efforts to implement the Convention on the elimination of all forms of discrimination against Women. I am honoured to lead the Lithuanian delegation, together with Laurynas Šedvydis, the Chairman of the Human Rights Committee of the Parliament of the Republic of Lithuania, and representatives of ministries and institutions present both in the room and remotely. We are here to provide an overview of progress, to openly discuss the remaining challenges and, in dialogue with the Committee, to agree on further priorities and clear, measurable steps.
Lithuania strongly supports the United Nations’ treaty system and regards CEDAW as a fundamental human rights instrument. In recent years, we have consistently strengthened the legal framework, management capacity and practical measures to ensure that equal opportunities are actually implemented in all policy areas, rather than remaining a declaration in law.
We base this work on evidence and data, take a whole-of-government approach and pay particular attention to vulnerable groups of women. We work in partnership - in close cooperation with national human rights institutions and civil society and local government - and we take the Committee's previous recommendations as a guide to improving the legal and practical environment.
Let me outline the main achievements and priority areas for improvement.
Protecting the human rights of women and girls - is a consistent human rights priority in Lithuania's foreign policy. In response to the growing backlash to the advance gender equality, we are actively negotiating resolutions, mobilising like-minded partners, strongly supporting women's empowerment initiatives and consistently advocating for relevant resolutions in the UN Human rights council, the General Assembly's Third Committee and other multilateral formats. 
In contexts of conflict and crisis, we advocate for the protection of survivors' rights and accountability for sexual violence, and call for the safe and meaningful participation of women in peace processes, reconstruction and decision-making. We ensure coherent assistance to third-country refugee women, especially Ukrainian women and girls: supporting access to legal and psychosocial assistance, health, education, employment and language learning services, strengthening prevention of gender-based violence and support for victims, and fostering sustainable integration into the labour market.
 We implemented a 227 thousand Euro project for Ukrainian refugee women in 24 municipalities, which contributed to gender equality and violence prevention, entrepreneurship promotion and other competence strengthening. 
From 2025, we are providing long-term integration services in municipalities with 11.7 million Euro from the Asylum, Migration and Integration Fund for around 9 850 people. 
We have allocated more than 5 million Euro until the end of 2029 for the learning and integration of the Lithuanian language for non-native speakers. 
This year, we are planning to implement another measure for migrant women, funded by the Swiss Confederation and Lithuania Cooperation programme, aimed at strengthening the capacity and motivation of foreign women and children to participate in public life by increasing their integration opportunities in municipalities. The amount of funds available for the project tender is up to EUR 1,138,055.73 and the target number of participants is 600. 
We support the United Nations' "Women, Peace and Security" agenda. In close cooperation with NGOs, we have adopted the Third National Action Plan for 2025-2029. It provides for a network of women mediators and mediation training, an equal opportunities advisor in the national defence system, uniforms tailored to women, the removal of systemic barriers to women's careers, increased participation of women in decision-making, security and peacekeeping processes and in international missions, through training, technical assistance for tenders and gender quotas. 
2025 meter Lithuania ranked 15thout of 181 countries in the Georgetown Institute's Women, Peace and Security Index (26thin 2019/2020). This result confirms significant progress and a strong commitment to this agenda.
The enshrinement of the principle of gender equality and non-discrimination in the Law on Strategic Governance and the integration of the horizontal principle "Equal Opportunities for All" into the National progress plan for 2021-2030 have become a major systemic change, ensuring the mandatory application of the equal opportunities aspect in all areas of public policy. More than half of the progress measures in the development programmes (92 out of 191) are already contributing to the objectives of this principle, and the progress achieved is confirmed by international indicators, such as Lithuania's Gender Equality Index rising by 7 points from the year 2020 to 14th place in the EU (up from 20th place), and a significant increase in the Quality of Life Index of persons with disabilities (up 20 points from 2020 to 2024).
This was reinforced by the Action Plan for Equal Opportunities for Women and Men for 2023-2025, which promoted equality in a comprehensive way - from economic empowerment to violence prevention and inter-institutional cooperation. 
The implementation of the Plan has delivered tangible results. We targeted economic empowerment: 650 women took part in events and training to promote women's entrepreneurship. We have also invested in competences for the prevention of domestic and gender-based violence, with 2,436 police officers receiving training, which ensures faster, more sensitive and more uniform response practices in communities. 
We have also consistently strengthened the capacity of civil society, with almost 350,000 Euro allocated through calls for project tenders to NGOs working in the field of equal opportunities, thus creating a sustainable implementation ecosystem in regions and municipalities. 
The results of the plan are already visible: in the Gender Equality Index (EIGE) , Lithuania has risen from 17th place in 2023 to 14th place in 2025 among EU Member States. Continuity will be ensured by an action plan for 2026-2028 with clear indicators and accountability.
Over the last few years, we have been focused on strengthening the legal framework and practical tools. The Equal Opportunities Act remains the foundation of our system. 
By transposing the Equality bodies directives into national law, the draft amendment to the Law on Equal Opportunities introduces clear definitions of interactional, associative and multifaceted discrimination, which will allow for a more accurate assessment of cases of discrimination and a more effective protection of the rights of persons affected. 
The updated procedural provisions have made the handling and control of complaints clearer and more consistent, and have introduced the burden of proof model used in EU practice, whereby the burden of proof shifts to the defendant once a person has substantiated a presumption of discrimination. The transposition of the Equality Bodies Directives also aims to enable the Equality Ombudsman to defend the public interest in the field of equal opportunities. This is expected to strengthen the protection of individuals against discrimination. 
The definitions of sexual harassment in the Equal Opportunities Act and the Equal Opportunities for Women and Men Act have also been harmonised. We have expanded employers' obligations, including the duty to make reasonable adjustments for persons with disabilities and protection against discrimination on the grounds of paternity/parental leave, by transposing the EU's Work Life Balance Directive. 
The principle of equal opportunities has been explicitly extended to the provision of public and administrative services, the representation of disability in the Equal Opportunities Ombudsperson's Commission has been strengthened, with the participation of a majority (4 out of 5) of representatives of disabled people's organisations in the independent Monitoring commission on the Rights of people with disabilities, and the requirement to ensure the proportionate inclusion of different groups of disabled people. 
We have also strengthened the institutional capacity of the Equal opportunities ombudsperson: clearer competences for internal management, stricter qualification criteria and social guarantees ensure greater independence, efficiency and public confidence in its decisions. By transposing the provisions of the Equal Opportunities Directives, the amendments to the Law on Equal Opportunities aim to empower the Equal opportunities Ombudsperson to protect the public interest in the field of equal opportunities, to strengthen public awareness of the activities of the Equal opportunities Ombudsperson's office, and to ensure that the Ombudsman is able to obtain all the knowledge and data needed for the investigation of possible violations of equality of opportunity by institutions or other entities.
We have legally defined special temporary measures as a time-bound instrument to accelerate de facto equality and remove structural barriers. With the transposition of the Listed Companies Directive in 2024, we are extending its provisions beyond listed companies to other large companies. The Law on Equal Opportunities for Women and Men stipulates that large companies must ensure that the under-represented gender occupies at least 33% (and no more than 49%) of management, board and supervisory board positions. 
Currently, 82 large companies have reached the target proportion. In order to achieve the objective set out in the law, the Office of the Equal Opportunities Ombudsperson will ensure that companies receive the necessary methodological support, advice and relevant information to help them to strive for a gender balance in the management and supervisory bodies of their companies.
In the Government's national implementation plan, we have included initiatives to apply quotas or proportions in the broader field of political and administrative decision-making. The Ministry is working on implementation solutions to ensure that the measures are coherent and focused on measurable results.
Domestic violence remains a structural problem, but data from the last six years show a positive shift in public attitudes: since 2019, the widespread tendency for society to blame women who have experienced violence for the violence they have suffered has decreased. The introduction of the Protection from Domestic Violence Order in 2023 has substantially strengthened emergency protection:  In the second half of 2023, it was used more than 10,000 times, in 2024 more than 20,000 and in 2025 more than 18,000. At the same time, the high number of breaches of warrants and repeated offences signals the need to further strengthen controls and widen access to assistance.
Between 2023 and 2025, the General Prosecutor's Office organised 23 specialised trainings for 332 prosecutors working on domestic violence, sexual violence, sexual exploitation, victim protection and gender equality cases. Another 183 prosecutors strengthened competences in national and international formats to ensure that prosecutions of gender-based violence are effective and sensitive to victims' rights. 
There is an inter-institutional working group on improving the regulation of sexual harassment and violence, which is assessing the criminal and procedural legal framework and the system of assistance to victims. Proposals are being prepared for amendments to the Criminal Code, the Criminal Procedure Code, the Law on Protection against Domestic Violence and other legislation. Particular attention is paid to the need to establish the concept of voluntary and freely given consent to sexual acts in line with international human rights standards. The Ministry of Social Security and Labour is working to educate the public on this issue by producing a publicity campaign - a video on voluntary and free consent to sexual acts. It makes clear how a person should not behave and explains what constitutes explicit, voluntary and informed consent to sexual relations.
There are currently 23 accredited and specialised integrated support centres providing emotional, psychological and legal support throughout the country. The funding for this assistance has doubled (from EUR 1.530 million (until 2023) to EUR 3.055 million (from 2024)), with a further increase of EUR 200,000 in 2026 (now EUR 3.255 million). Between 1 July 2023 and 1 July 2025, approximately 56,606 people were assisted by specialised complex assistance centres. 
EUR 75,000 annually for the Specialised methodological support centre for complex assistance centres.  The targeted work carried out by the Ministry of Social Security and Labour together with the specialised complex assistance centres, based on close cooperation with NGOs representing the interests of persons with disabilities, has enabled the systematic inclusion of the disability dimension in the mechanisms for prevention, protection and assistance in the field of domestic violence. The development and widespread use of algorithms, disability identification criteria, methodological guidelines for municipalities and targeted training have strengthened the capacity of professionals to identify violence against persons with disabilities and to provide personalised, tailored assistance.
The issue of sexual violence is a particular focus. The National Information Centre on Sexual Violence "Prabilk" (Speak out) is set up, with an annual budget of EUR 100 000 . In 2024 and 2025, 229 counselling sessions were provided to applicants and professionals working with sexual violence.
An effective model for implementing policies on equal opportunities, equality between women and men and protection against domestic violence at local level, based on clear standards, data-driven monitoring and sustainable cooperation. While only 2 municipalities published their Equal Opportunities Action Plans in 2022, there are already 34 municipalities in 2025. Currently, 55 out of 60 municipalities have an approved equal opportunities document.  The existence of Commissions for the Prevention of Domestic Violence in all 60 municipalities and the successful model of equal opportunities, gender equality and domestic violence prevention coordinators have created the conditions for a timely response to challenges and sustainable implementation of CEDAW at municipal level.
We consistently and systematically strengthen our partnership with NGOs, ensuring their active involvement in the development and implementation of policies on women's rights, equal opportunities and protection against domestic violence. Regular thematic meetings with providers of specialised integrated assistance, a planned national congress of women's rights organisations, and stable annual funding of more than EUR 3.8 million for NGO projects and services, including EUR 3.055 million for specialised integrated assistance, provide the basis for sustainable assistance, data-driven policy development and the long-term strengthening of violence prevention and gender equality in Lithuania.
Coordination of the fight against trafficking in human beings has been strengthened: the Government has included representatives of the highest levels of state institutions in the Commission for the Coordination of the Fight against Trafficking in Human Beings, with the Minister of the Interior taking the leadership role. This allows for faster decision-making, more effective coordination and clearer national priorities in tackling this complex phenomenon. 
The functions of the National Rapporteur on Trafficking in Human Beings have been transferred from the Ministry of the Interior to the Seimas Ombudsmen's Office to ensure impartiality and independence.
In the year 2024 the order "On the approval of the Guidelines for the identification, pre-trial investigation and inter-institutional cooperation of victims of trafficking in human beings", was issued, in order to define more precisely the provisions on the identification of victims and to implement a period of self-determination and recovery. A draft amendment to the Recommendations has been prepared and is in the process of being coordinated with all the institutions concerned. The amendments aim to improve the mechanism for identifying victims of trafficking in human beings, as well as to strengthen the cooperation between public organisations and public authorities in this area.
Victims of trafficking are provided with comprehensive social, psychological and legal assistance, organised by both state institutions and non-governmental organisations. Victims can receive 24-hour emergency counselling, arrange long-term psychological or social support, and get legal advice on their rights and possible actions. Specialised helplines are available. In addition to the Women's Helpline, which offers free anonymous psychological support, we also have specialised helplines dedicated to domestic violence and, more specifically, to sexual violence.
Each year, EUR 300 000 is allocated to finance social assistance for victims and potential victims of trafficking in human beings. The number of people receiving integrated assistance is steadily increasing (239 in 2024 and 244 in 2025). Between 2024 and 2025, around 45% of the victims of trafficking in human beings who received assistance were women, and assistance for women and young girls remains particularly relevant. 
When it comes to women's leadership, we have a competitive advantage in the talent ecosystem. INSEAD 2025 Lithuania has risen to 27thplace out of 135 countries in the "Global Talent Competitiveness Index", and  the strengths include women's empowerment and equality. National women's networks and organisations contribute to women's entrepreneurship: "Women Go Tech" empowers hundreds of women each year with technological and entrepreneurial competences through intensive mentoring programmes (including free programmes for Ukrainian women); the Lithuanian Business Women's Network brings together more than 170 women entrepreneurs in five regions and organises a strong entrepreneurial and collaborative infrastructure; the Lithuanian Association of Social Business builds the capacities of social businesses - often led by women; and the Lithuanian Women's Lobbying Organisation carries out nationwide projects, trainings, and advocacy, directly strengthening women's economic activity and employment.
However, the representation and scaling up of women as business owners still requires targeted promotion measures, especially in the regions. 
Our goal is equality where decisions are made. There are many examples of women's leadership in the public sector. The Government is headed by the Prime Minister, the third woman Prime Minister in Lithuania's history, and there are currently five female ministers in the Cabinet. The General Prosecutor's Office is headed by a female Prosecutor General for a second term, the share of female prosecutors in the Prosecutor's Office has risen from 24.7% in 2020 to 38.2% in 2025, and almost 45% of police officers are women. At the end of 2024, there were 714 judges in Lithuania, of whom 233 (33%) were men and 481 (67%) were women. At the end of 2024, there were 21 men and 22 women working as heads of courts (heads of courts, heads of court divisions and deputy heads of courts).
A professional network of women diplomats is set up in 2024 to strengthen women's leadership and equality in the diplomatic service.  
In the business field, the wider transposition of the Listing Directive has led to large companies introducing board balance objectives. Although the share of women-owned businesses is still below a quarter, we are investing in entrepreneurship, with 650 women participating in training between 2023 and 2025.
A EUR 112,000 communication project with NGOs focused on strengthening women's political participation and reducing stereotypes reached almost 807,000 unique individuals.
In June 2025, we organised the first ever international workshop on women's empowerment in politics with Belgium and the European Commission, producing recommendations on reducing gender stereotypes and empowering women.
The    2026 priority of the NGO competitions is to encourage young women and girls (aged 14-29) to become interested and involved in politics and to reduce gender stereotypes in politics. One hundred and twenty thousand euros (EUR 120 000) of the state budget is earmarked for the tender.
We implement a socio-economic empowerment initiative for single mothers, the 1000 Women Project, to strengthen their financial literacy, emotional resilience and practical skills for the labour market. 500 women from 44 municipalities and 9 foreign countries participate in the programme. Through mentoring, we create a lasting impact on women's autonomy, self-confidence and active participation in economic and social life.
We support the participation of women and girls in STEAM with a broad, gender-neutral coverage, with laboratory activities reaching over forty-six thousand (46,300) students in 2023 and seventy-six thousand (76,000) in 2025. 
In the year 2024,   we are ranked 2nd in the European Commission's "SHE FIGURES" index, which measures gender equality in research and innovation, with an overall score of 84.5 %. The index shows that Lithuanian women are ahead of the EU average in terms of inventions and scientific publications, with a higher share of women scientists and engineers in the workforce, and a higher share of women completing PhDs. This reflects the improving gender balance and the growing leadership of women in the science and innovation ecosystem.
Adult learning is being strengthened through the "Kursuok" personalised learning system: between spring 2023 and March 2025, around 15,000 people have completed their qualifications, 84% of them women. In 2025, the system is funded with around EUR 5.42 million of public money and offers over 220 titles of learning programmes. Funding is secured until the year 2029. Plans are underway to improve data analysis to accurately assess which training programmes lead to actual job and career changes.
In 2024, simplified recognition of qualifications obtained abroad opened a faster route to the labour market and higher-skilled activities.
The increase in women's employment rates between 2020 and 2024 shows positive progress on gender equality. During this period, it increased from 71% to 73%, above the EU average of 66.2% in 2024. The gender employment gap was 1.2 percentage points, one of the lowest in the EU.
The territorial dimension remains a significant factor in gender inequality. The employment rate of rural women was 10.4 percentage points lower than that of urban women, but it also increased from 62.6% to 65.8% between 2020 and 2024. Rural women's employment growth was faster, exceeding that of urban women by 1.7 percentage points.
The female unemployment rate has fallen. Unemployment, which rose during the COVID-19 pandemic, stood at 8% in 2020 and fell to 6.8% in 2024. Active labour market policy measures have contributed to reducing unemployment. Between 2020 and 2024, 85.7 thousand women started to participate in these measures, increasing from 48.4% to 56.8% of all participants. 
The country's employment system has been reformed to address multiple unemployment problems. From 2022, people whose employability is limited by a lack of social skills and/or motivation to work, care and/or caring responsibilities for family members, debts, limited access to the workplace, addictions to alcohol, psychoactive substances or gambling are identified. Professional, integrated support has been introduced in municipalities. During 2024 and I half-year of 2025,  930 women received such support.
In 2023, support for segregated jobs in social enterprises is removed and support for people with disabilities in the open labour market is strengthened. However, there has been minimal change in the employment of people with disabilities. Although the proportion of working-age women with disabilities in employment is higher than that of men - 36% of working-age women with disabilities are in employment, compared to 29% of men - promoting the employment of women with disabilities remains a major challenge. An ex-post evaluation of the employment support regulation for persons with disabilities is foreseen to be carried out by 2027 in order to identify areas for improvement that are relevant for increasing employability.
More and more Ukrainians and Roma women who have come to Lithuania are finding permanent jobs and building sustainable futures. The employment of Ukrainian women increased by 31.4% between 2023 and 2026, from 13.1 thousand to 17.2 thousand, with 25% working in manufacturing and a 16-fold increase in the number of workers in administrative and service activities. There has been a qualitative shift: middle- and high-skilled positions are increasingly common, with one in seven (a total of 2,300) Ukrainians working in high-skilled positions (teachers, marketing specialists, analysts) and a doubling of the number of specialists, technicians, and junior specialists in the last three years.
Employment of Roma women has stabilised (170-200 registered with the Employment Service per year) and the quality of employment has improved significantly: in 2025, 75 women were employed on a permanent basis and 13 on a fixed-term basis. This is the result of targeted measures (work with employers, educational meetings on equal opportunities, cooperation with social partners). 
We strengthen women's economic opportunities by enabling them to combine motherhood with labour market participation. Women are entitled to paid maternity leave (126 calendar days, or 140 days in the case of complications or twins), and fathers to parental leave for up to 3 years, with job security and income compensation. Childcare benefits are paid until the child reaches 18 or 24 months of age, according to a model chosen by the parents, allowing the family to choose the optimal mix between income and return to work. 
EU directives have introduced a period of uninterruptible parental leave for both parents, encouraging parental involvement and reducing the disproportionate withdrawal of women from the labour market. In the public sector, parents with young children can work reduced hours (e.g. 32-hour week). 
All municipalities provide social services for young mothers to help them avoid social exclusion and maintain their participation in education or employment. 
The Labour Code enshrines the principle of respecting family commitments, such as teleworking or flexible working, part-time work, extra rest, choice of holidays, and the employer must help to reconcile them. A non-transferable 2-month parental leave entitlement was introduced for each parent until the child reaches the age of 2. Between 2023 and 2025, around 16,000 men and 42,000 women used the non-transferable months, and around 15,000 men received paternity benefits each year.
We have one of the most generous and flexible parental leave systems in Europe, allowing parents to combine work and family commitments according to individual needs. We are distinguished by the long total duration of parental leave - up to 3 years - with different levels of pay. The system is friendly to both parents, although men's take-up of parental leave remains relatively low. We have allocated more than EUR 117,000 to the project "Free care work: whose responsibility is it?".  The project's activities educated the public about women's unpaid additional care work and its consequences, promoting women's economic independence and the involvement of both parents and the increased use of parental leave by fathers, with the aim of achieving a balanced sharing of care within families.
The wage gap is narrowing, from 11.1% (2022) to 10.7% (2023). The transposition of the Wage Transparency Directive strengthens comparability of hourly pay and workers' right to information by gender and job group, and the National Labour Inspectorate checks where risks are highest.
Social protection for families and children is reinforced by universal benefits. This year, the child allowance has increased to EUR 122.5, and to EUR 194.6 for large and disadvantaged families. In 2025, a childcare allowance will be introduced to compensate for the lack of places in institutional care, helping to speed up return to work. From 2026, the coverage of support for parents in education and single parents is extended.
 Between 2020 and 2025, the number of beneficiaries of the social security old-age pension will increase by around 4%, while the average old-age pension will increase by more than 1.8 times (from EUR 377 to EUR 669). The increase in the old-age pension was influenced by the additional indexation mechanism for social insurance pensions, which came into force in 2022, and by the introduction of a full basic social insurance pension for people with at least 15 years of service.
In Lithuania, reproductive and mental health services are accessible and funded in a way that ensures people get the help they need in time. The Compulsory Health Insurance Fund pays for preventive check-ups, diagnostics and treatment. Assisted reproduction is available. Health care for pregnant women, women who have given birth and newborns is provided at all levels of service delivery. Every woman who gives birth is informed about the signs of postnatal depression. There is a home visiting service for families and early rehabilitation for developmental disorders.
Pregnancy termination services are available both surgically and medically, and are covered by the Compulsory Health Insurance Fund. Intrauterine contraceptives are covered for girls aged 15 to 20. Women have the option of home birth or a Caesarean section if they wish. The organisation of services for people who may have experienced sexual violence is improved, so that assistance is safe, respectful and professional.
Municipal public health offices have psychological well-being and mental health promotion measures. People can take part in workshops on stress management, emotion recognition and conflict management. There are self-help groups. Individual psychological counselling for individuals and families. These are services close to the people and tailored to their everyday needs.
Registered migrants receive the same personal healthcare services as Lithuanian residents. In 2024, almost 64,000 migrants received services financed by the Compulsory Health Insurance Fund for EUR 39 million. In 2025, in the first ten months, more than 70,000 people received services for more than EUR 38 million. The additional state budget provided personal health services to 14.6 thousand migrants in 2024 (around EUR 8.5 million) and to more than 12.2 thousand migrants in the first ten months of 2025 (more than EUR 9 million).
The 2024 training for Roma girls and women discussed topics of addictions and healthy lifestyles. Participants included Roma platform coordinators/facilitators, Roma NGOs, teaching assistants employed by Vilnius City Municipality and a Roma health mediator. Roma platform coordinators (facilitators) in five regions provided assistance to 150 Roma people in healthcare, administrative and educational services. 
Amendments to the Framework Law on the Protection of the Rights of Persons with Disabilities entered into force in 2024. More targeted, tailored support and assistance is now available on a one-stop shop basis. More social services are being offered, both for people with disabilities and for their relatives.
The law establishes a model of care coordination, whereby an individual care plan is drawn up following an assessment of the disability and the consent of the person. This plan is communicated to the responsible authorities via information systems to ensure the smooth and accurate organisation of the assistance. This provides greater opportunities to identify specific needs and involve the right institutions. As of 2024, there are 6 525 support plans for women and girls with disabilities.
Equally importantly, the law enshrines the right of persons with disabilities to freedom of expression and the right to receive information in accessible modes of communication of their choice, including Lithuanian sign language. State and local authorities must ensure that information is provided to the individual in the manner requested. This is an important step towards greater inclusion and equal opportunities.
In order to ensure the standards of the United Nations Convention for Persons with Disabilities, a public consultation was organised on the most effective possible measures to abolish the institution of total incapacity, and draft amendments to the Civil Code and other related legislation were initiated and drafted, and are being further developed.
Community-led local development (LEADER) and Smart Villages are two interventional measures that contribute directly to ensuring equal opportunities for rural women and men by involving rural women and men in decision-making. Women's leadership is monitored in the design and implementation of Smart Villages strategies. Of the 22 strategies submitted, 13 are led by women and 4 have already been launched.
Women represent 53.46% of the governing bodies of rural local activity groups and around 61% of managers. These are not just equality indicators - they are the reality of leadership that shapes regional development.
The implementation of LEADER in rural areas contributes to greater involvement of rural people in political decision-making processes. After the local activities groups, 30 women and 40 men in 49 administrations held political office at local government level
The number of female migrants, asylum seekers and refugees in Lithuania has increased significantly: the number of foreigners has tripled to over 200,000 since 2020, and 63,000 female foreigners (mostly Ukrainian and Belarusian citizens) were living in the country at the beginning of 2026.
The reception and accommodation system has been reorganised, with a single institution - the Reception and Integration Agency under the Ministry of Social Security and Labour - responsible for providing material reception conditions and other services. This has led to a uniform standard of reception, better guaranteeing human rights and meeting the needs of vulnerable people. 
The Agency organises state-guaranteed legal aid and translation services for foreigners subject to asylum or return procedures, thus ensuring more transparent and impartial representation. Improved accommodation conditions for foreign women in detention from 2021 The foreigners' registration centre has a women's dormitory for women and families in detention.
Integration measures are designed around women's needs: childcare is funded during the sessions to make it easier for mothers to participate; in 2022, municipalities' EU funding calls introduced a condition to allocate at least 10% of the project's budget to the empowerment of foreign women and girls (activities have been implemented in 24 out of 60 municipalities). 
This year, projects have been launched specifically for the early integration of migrant women and girls, asylum-seekers and refugees, providing emotional support, knowledge about life in Lithuania, and help to integrate into the community and the labour market, with a particular focus on vulnerable groups. 
From 2025, integration measures piloted at municipal level should expand the offer of targeted services and improve access to social and health services. Foreign women victims of trafficking are provided with temporary accommodation in reception centres and comprehensive access to NGOs and health services.
The national Sociocultural introduction programme was launched in 2025; it is standardised across the country and covers domestic and gender-based violence, victim support, children's rights, and gender equality. The first 19 lecturers were trained in November 2025, with a total of 40 planned in 2026, to ensure that all municipalities follow the same methods and principles. 
The Agency launched the first "InfoDesk App" application for foreigners in Lithuania, which provides up-to-date information about life in Lithuania and human rights, as well as contacts for assistance in cases of violence and trafficking in human beings, and is adapted for persons with disabilities. 
Regular training on domestic violence, gender-based violence and trafficking in human beings is provided to the Agency's staff and to persons accommodated in reception centres, in cooperation with the EU Asylum Agency, law enforcement and NGOs.
Roma women's empowerment is a consistent focus. The European Commission's project "Local Roma Platforms - a pathway to cooperation with municipalities (Part VI)" provides 15 hours of legal services per month to the Roma community (80% of beneficiaries are women). 
In July 2024, the first court ruling in Lithuania on discrimination against Roma was reached in a case under Articles 169 and 284 of the Criminal Code for discrimination against three Roma women in the catering sector. Significant case law has been developed where refusal of service on the grounds of nationality and degrading treatment is not only an administrative offence, but also a criminal offence. 
Roma mediators improve the community's knowledge of rights and opportunities, and help with social, legal, educational, positive parenting, financial literacy and employment issues. We will launch social innovation projects targeting vulnerable groups, focusing on both urban and rural areas.
 In recent years , we have strengthened family support so that children can grow up in their biological environment. The implementation of the Early family support model, which includes identification of difficulties, service provision and case management, has led to a 12.6% reduction in the number of children deprived of parental care between 2022 and 2024 (from 6 848 to 5 984). Strengthening family support addresses not only the safety of the child, but also the social and economic difficulties of mothers. This reduces the number of situations where women - especially single or young mothers - lose the opportunity to bring up their children due to social circumstances.
In the last five years, international adoptions have fallen from 29 to none per year. Domestic adoptions have remained stable over the same period at around 50 children per year, from 51 adoptions in 2020 to 49 in 2025. This change reflects the fact that more and more children are growing up in their biological families or are being cared for within the country, reducing the risk of women - especially young or single mothers - being unduly separated from their children.
Between 2020 and 2024, the number of compulsory mediations in family disputes doubled from 1,983 (2020) to 4,380 (2024), with about half of them resulting in amicable settlements, and the court caseload in family cases is declining at a faster rate than in other civil cases. The amendments provide an exception to mandatory mediation in cases of violence - the safety of victims has absolute priority.
Over the past five years , we have significantly expanded our gender statistics, with gender-detailed indicators for population, employment, social security, health, education and crime. 2025 m. The annual equality survey, approved by a government decision, will allow for a wide range of indicators, including decision-making and analysis of interactional discrimination, to be available annually from 2027 to ensure that all decisions are data-driven, to provide a basis for equality data-driven policy-making and to target public services to meet the diverse needs of society. 
Dear Chairperson, members of the Committee,
The Lithuanian way is coherent, data-driven and inclusive. Our progress comes from the voice and leadership of women and girls, and public institutions, municipalities, the non-governmental sector, academia, social partners and men involved in change are allies in changing power relations.
Convention rights must be at work in everyday life - in the municipality, at school, in the clinic, in court, in the workplace and at home. With your recommendations and dialogue, we will implement this obligation even more purposefully. Thank you. We are ready to answer the Committee's questions.
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