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		Reference is made to the Concluding observations from the CERD Committee from 2nd of January 2019 on the combined twenty-third and twenty-fourth periodic report to the Committee. In paragraph 34 Norway is requested to provide the Committee within one year with information on the steps taken to implement the recommendations contained in paragraphs 18(b) and 28(c) of the concluding observations. Under follows the Norwegian Government's answers:
		18(b) The Committee recommends that the State party:
Develop clear guidelines on preventing discrimination in recruitment processes, in particular discrimination in the interview process, to address the low rates of selection of minority candidates:
1. The Equality and Anti-Discrimination Act states that all employers shall make active, targeted and systematic efforts to promote equality and prevent discrimination. Employers in the public sector, and in private undertakings that employ more than 50 persons, are obliged to follow a four-step work method: examine possible risks of discrimination, analyse the causes of such risks, implement measures to tackle them, and evaluate the results of this work. The reporting duty applies to undertakings with a statutory duty to prepare an annual report, and to all public undertakings. The Storting (the Norwegian Parliament) has enacted new legislation relating to active equality efforts that will enter into force 1 January 2020. The amendments aim to strengthen equality promotion duties. 
2. Employers' Portal – web resources for managers and HR staff for central government – provides information about diversity recruitment in central Government. This portal was launched on the 1st of January 2018 and is a service provided by the Agency for Public Management and eGovernment (Difi). Governmental agencies are obliged to invite at least one applicant with immigrant background for an interview, providing the person is qualified for the position in question.
3. The Norwegian Government has launched a pilot scheme with anonymous job applications within the civil service. The pilot scheme with anonymous job applications is carried out with digital blurring of job applications. Our ambition is to learn whether anonymous job application is a good tool/measure to integrate immigrants in working life. 15 government agencies participate. The pilot scheme will be documented and evaluated by the Agency for Public Management and eGovernment (Difi).  The pilot scheme with anonymous job applications is implemented/carried out in the period 2019–2020.
4. The Directorate for Children, Youth and Family Affairs is funding a research project concerning ethnic diversity in the workplace, specifically in kindergartens, schools and child welfare services. 
5. Other measures: 
Guidebook for diversity recruitment to employment in the central authorities. 
Guidelines have been drawn up for employer policy in the central government sector to encourage diversity, including increased recruitment of persons with an immigrant background. 
An e-learning tool on diversity recruitment to employment will be available for all state enterprises in June 2020. 
The Government has also funded a knowledge report concerning women with immigrant background in the labour market.
		28(c) Situation of asylum-seeking minors
The Committee recommends that the State party ensure that all children in Norway have the same rights, without discrimination, and ensure:
The effective implementation of the 2017 decision of the Norwegian parliament to give some unaccompanied minors who have received time-limited residence permits until they turn 18 the opportunity to have their cases reconsidered. When determining their status, due regard should be given to social and humanitarian circumstances. 
6. Following a decision in the Parliament in November 2017, the Ministry of Justice and Public Security adopted changes in the Immigration Regulations concerning unaccompanied minors that entered into force 1 February 2018. 
7. The provision regulating the time limited residence permit for unaccompanied minors between 16 and 18 years was amended, giving the immigration authorities a list of factors that should be taken into consideration, when considering whether an unaccompanied minor should be given a time limited permit, or a permit without such limitation. 
8. The list of factors that should be considered when assessing whether to give an unaccompanied minor a time limited permit, include the following: the child’s physical and mental health, the child’s need for stability, the child’s connection to family and friends both in Norway and in the country of origin, the social and humanitarian situation upon return, and whether the child has been subjected to human trafficking, abuse or neglect. It is also highlighted that giving a time limited residence permit should be reasonable in light of the best interest of the child. 
9. It was also decided that some unaccompanied minors who have received a time limited residence permit, should be given the opportunity to have their cases reconsidered. Persons concerned could reapply for asylum before 2 May 2018. Applications could be submitted from abroad. It was estimated that about 200 persons were eligible to apply. In the end, almost 400 persons applied, of which 137 fulfilled the criteria for reconsideration. Of the 137, 107 of them have been granted a residence permit by the Directorate of Immigration. In addition, 15 applications were rejected and 15 applications were dropped.
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