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بسم الله الرحمن الرحيم
H.E. Mr. Michal Balcerzak, Chair of the Committee on the Elimination of Racial Discrimination 
Honorable Committee Members, 
Distinguished Attendees:  
[bookmark: _Hlk183552269]Good morning to you all: 
Allah, the all mighty says “O mankind, indeed We have created you from male and female and made you into peoples and tribes that you may know one another. Indeed, the most noble of you in the sight of Allah is the most righteous of you.”  This established Islamic approach reflects the equality of all human beings, the rejection of racial discrimination and the claim of racial superiority, a constitutional principle of Saudi Arabia.
Mr. President: 
Esteemed Committee Experts: 
I would like to express our appreciation for the considerable efforts made your excellency Mr. Chairman of the Committee and the Committee's valued experts to contribute to the elimination of all shapes and forms of racial discrimination.
Believing in the important role played by your distinguished Committee, my government has been keen to extend its utmost cooperation, and as a testament is the implementation of most of the Committee's recommendations. I would like to point out that the number of recommendations you made during the previous round was 24, most of which were implemented as indicated in the report.
Mr. President: 
Esteemed Committee Experts: 
We are fully aware that racial discrimination is one of the most serious violations of human rights, since its harm is not limited to national borders, but may affect international peace and security. We have an illustration of history's conflicts, fueled by racial discrimination, and of events in which racism is most visible.
Based on Saudi Arabia's deep-rooted values; It made the Basic Law of Governance; Equality - which is the opposite of discrimination in various forms, including racial discrimination - is one of the elements of governance in the Kingdom. Article 8 of the Constitution stipulates that: "Governance in the Kingdom of Saudi Arabia is based on justice, shura (consultation) and equality according to Islamic Sharia".
Mr. Chairman: 
Ladies and Gentlemen: 
The Kingdom of Saudi Arabia embraces a diverse society that includes more than 13 million foreigners from over 60 nationalities, which make up more than 40% of the population. They enjoy their rights equally and with the highest levels of protection against racial discrimination practices through regular and sustainable interaction between legislation and policies, including the Kingdom's obligations under the Convention and the institutional frameworks concerned with implementing these legislations and policies, and effective remedies characterized by - among other things - easy access for all without discrimination, and expeditious justice. 
Since the adoption of its Vision 2030, the Kingdom has witnessed unprecedented openness to various races, cultures, and religions as a result of Vision reforms related to work, tourism, investment, residency, and so on. The results of the Tolerance Index issued by the King Abdulaziz Center for Cultural Communication revealed that the acceptance rate of others in Saudi society reached 82%. 
In the area of the right to work, the labor system has witnessed several updates, most recently in August. Where it defines workers' rights, with equality and without discrimination, whether on the basis of sex, disability, age or any other form of discrimination, whether during performance at work or recruitment or in employment or in its advertising. The labor system obligates employers to treat all workers with respect and without discrimination, ensuring their full rights without any exploitation or bias, and to refrain from doing anything that would revoke or impair the application of equal opportunities or treatment in employment and profession; Whether through exclusion, differentiation or preference between applicants or their employees on the basis of race, color, sex, age, disability, marital status or any other form of discrimination and to ensure that this is applied on the ground, stakeholders undertake the necessary measures, including support, oversight and remedies.
The National Policy to Promote Equal Opportunities and Treatment in Employment and Occupation was also promulgated in January 2023, where it is one of the most important strategic initiatives aimed at eliminating discrimination in the labor market, including racial discrimination, through the development of regulations and policies that explicitly define and prevent discrimination and promote equal treatment in employment and occupation, and the promotion of women's participation and the least opportunities in the labor market.
The National Policy and National Action Plan to Prevent Child Labor was launched in April 2021 with the aim of combating and preventing child labor through a package of strategic interventions aimed at preventing the work of all children without discrimination. 
As you appreciate, Mr. Chairman and distinguished Committee experts, the legislative and policy frameworks represent general normative frameworks. To ensure compliance with these at the practical level, there must be institutional frameworks and effective remedies that ensure the completeness of the system for combating racial discrimination. 
In this regard, I would like to highlight the establishment of Labor Courts, which began their operations in November 2018, marking a qualitative shift in labor judiciary through the creation of specialized labor courts. This is in addition to existing remedies, which include both administrative and oversight mechanisms.
In 2022, the National Council for Occupational Safety and Health was established to serve as an institutional platform for promoting a healthy and safe work environment for all workers, citizens and residents.  In this context, I would like to point out that the compliance rate of establishments with the Occupational Safety and Health System in the Kingdom continued to rise in the first half of 2024 to reach more than 72%. 
Mr. President: 
Ladies and Gentlemen: 
Regarding the right to health, the state provides comprehensive integrated healthcare for all residents in an equitable and accessible manner in accordance with Article (Two) of the Health Law. The Health Transformation Program, which is one of the programs of Saudi Vision 2030, has been launched with the aim of facilitating access to health services for all without discrimination, improving their quality and efficiency, and enhancing prevention against health risks I would like to point out in this context that the principles of equality and non-discrimination were manifested in my country during the COVID-19 pandemic. Evidence of this includes providing free healthcare and medical services to all persons on its territory who were infected or suspected of being infected with COVID-19, including citizens, residents, and even those in violation of residency, work, and border security regulations. The Council of Ministers issued a decision to disburse an amount of (500) thousand Saudi riyals (equivalent to 133 thousand US dollars) to the families of those who died due to the COVID-19 pandemic, including workers in the public or private health sector, whether civilian or military, and whether Saudi or non-Saudi. 
Regarding the right to education, it is a principle enshrined in the Basic Law of Governance and is guaranteed for all without discrimination. It is worth noting that public education in the Kingdom is compulsory and free for both Saudis and non-Saudis alike. Additionally, the Minister of Education issued a decision to accept children who have issues with their identification documents, ensuring that they do not face interruptions in their education.
Believing in the role that curricula play in combating racial discrimination, they have been reviewed and amended to ensure the achievement of two main objectives: (First) to review them to guarantee that they are free from any content that may lead to discrimination in all its forms, including racial discrimination. (Second) to enhance their role in instilling values of tolerance and rejecting racism and racial discrimination.
Regarding social security, the social security system has been amended to contribute to enhancing equality and non-discrimination, and to ensure that social exclusion does not occur. The amendments to this system enable beneficiaries to achieve financial independence and transition into productive individuals through rehabilitation and training, while also providing for the minimum basic needs of eligible families.
Mr. President:
Esteemed Committee Members:
As a result of the diligent and accelerated efforts aimed at empowering women, by the third quarter of 2024, women's participation in the labor market reached 35.4%, with a change rate of 108% since 2017, thus exceeding the targets set by Vision 2030. The number of women holding positions as Chair, Vice Chair, or board members has surpassed 1,330, and the percentage of women in middle and senior management positions in the private sector is 43.8%.
In this statement, I would like to highlight the response of the Kingdom of Saudi Arabia, represented by its wise leadership, to the call of families of conjoined twins from around the world without discrimination. A total of 61 separation surgeries for conjoined twins have been performed, and 139 cases from 26 countries have been evaluated. The Kingdom has dedicated all its medical, scientific, and financial resources to assist these cases in living under normal conditions within their communities and to empower them for active participation in society.

Mr. President:
Esteemed Experts:
I would like to emphasize that the Kingdom of Saudi Arabia was founded by King Abdulaziz bin Abdulrahman Al Saud on the principles of justice, equality, and the rejection of racism and discrimination. Today, under the reign of King Salman bin Abdulaziz Al Saud and His Royal Highness Crown Prince Mohammed bin Salman bin Abdulaziz Al Saud, we are witnessing a modern translation of these established principles, resulting in a legislative, institutional, and judicial system that works together to combat racism and racial discrimination. This is crowned by an ambitious and well-structured vision centered on justice and equality, with a focus on the individual who is its beneficiary.
Thank you for your attentive listening, and we all look forward to a fruitful and constructive dialogue. My colleagues and I in the delegation are fully prepared to answer any questions or comments you may have. Thank you, Mr. President.
Before I pass the floor to you, Mr. President, allow me to present the entities represented in our delegation.
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