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		Annex A: 	Details on National Anti-Violence and Sexual Harassment Helpline (NAVH), renamed PSCs and amendments to the WC
1. In 2022, MSF expanded the capacity and added new modes of reporting to the 24-hour NAVH to better support survivors of family violence. From 1 January 2023, Family Violence Specialist Centres (FVSCs) were renamed as PSCs to better reflect the full suite of services that these centres provide for survivors beyond the family unit, such as violence between intimate partners and dating violence. MSF is also introducing a standardised family violence screening and assessment framework for frontline professionals to identify and detect family violence cases more consistently and effectively.
2. [bookmark: _Hlk125702484]On the amendments to WC mentioned in [14] above, they include increasing penalties for breaches of court orders, empowering social service professionals to issue Emergency Protection Orders at the scene to ensure the immediate safety of survivors, and introducing Mandatory Treatment Orders that the Family Courts can issue to persons who commit family violence due to their mental health. From 1 April 2023, we will launch a 24-hour emergency response team for social service professionals to respond jointly with the Police for family violence cases with immediate safety risks. 


		Annex B: Online Safety Bill
1. Under the Bill, designated OCSs with significant impact will be required to comply with Codes of Practice related to ensuring online safety, including a Code that requires them to have systems or processes to prevent Singapore users, particularly children, from accessing harmful content (e.g. sexual content, violent content). The Bill also empowers the Infocomm Media Development Authority to issue directions to OCSs to disable access by Singapore users to egregious content (e.g. content that advocates or instructs on physical violence against humans, content that advocates or instructs on sexual violence) on an OCS, or to disallow communication between a specified account to Singapore users.


		Annex C: New offences introduced in 2020 to combat the increase in technology-facilitated crimes 
1. Sexual communication with minor (Sections 376EB, 376EC of the Penal Code)
2. Sexual activity or image in the presence of minor (Sections 376ED, 376EE of the Penal Code)
3. Voyeurism (Section 377BB of the Penal Code)
4. Distribution of voyeuristic image or recording (Section 377BC of the Penal Code)
5. Possession of or gaining access to voyeuristic or intimate image or recording (Section 377BD of the Penal Code)
6. Distributing or threatening to distribute intimate image or recording (Section 377BE of the Penal Code)
7. Sexual exposure (including the intentional distribution of image of genitals) (Section 377BF of the Penal Code)
8. Using or involving child in production of child abuse material (Section 377BG of the Penal Code)
9. Producing child abuse material (Section 377BH of the Penal Code)
10. Distributing or selling child abuse material (Section 377BI of the Penal Code)
11. Advertising or seeking child abuse material (Section 377BJ of the Penal Code)
12. Possession of or gaining access to child abuse material (Section 377BK of the Penal Code)
13. Exploitation by abusive material of minor (Section 377BL of the Penal Code)

Annex D: New court rules (Family Justice Courts)
1. The applicant can adduce evidence by way of an affidavit instead of having the trauma of repeating the incidents through oral evidence (Rule 100 Family Justice Rules 2014 (FJR)). 
2. A court may proceed with the hearing of a PPO application in the absence of the respondent (Rule 99A FJR). Previously, a warrant of arrest is issued and the hearing is conducted only after he is apprehended and compelled to appear before the court. 
3. The Judge may order the cross-examination of the victim be restricted in scope and duration or that the victim is not cross-examined directly (Rule 101 FJR).

Annex E: Definition of key terms in PHTA and TIP Protocol
	PHTA Section 2

“exploitation” means sexual exploitation, forced labour, slavery or any practice similar to slavery, servitude or the removal of an organ.

“sexual exploitation”, in relation to an individual, means the involving of the individual in prostitution, sexual servitude or the provision of any other form of sexual service, including the commission of any obscene or indecent act by the individual or the use of the individual in any audio or visual recording or representation of such act.

“coercion”, in relation to an individual, means the use of force or treat, whether violent or otherwise, against the individual or another individual, including –
1. Any threat of harm to or physical restraint of the individual;
1. Any scheme, plan or pattern intended to cause the individual to believe that the failure to perform an act would result in serious harm to or physical restraint of the individual; or
Any abuse or threat related to the legal status of the individual.
	UN TIP Protocol Article 3

Exploitation shall include, at a minimum, the exploitation of the prostitution of others or other forms of sexual exploitation, forced labour or services, slavery or practices similar to slavery, servitude or the removal of organs.

	PHTA Section 3

3.—(1) Any person who recruits, transports, transfers, harbours or receives an individual (other than a child) by means of —

(a) the threat or use of force, or any other form of coercion;
(b) abduction;
(c) fraud or deception;
(d) the abuse of power;
(e) the abuse of the position of vulnerability of the individual; or
(f) the giving to, or the receipt by, another person having control over that individual of any money or other benefit to secure that other person’s consent, for the purpose of the exploitation (whether in Singapore or elsewhere) of the individual shall be guilty of an offence.

	UN TIP Protocol Article 3

(a) "Trafficking in persons" shall mean the recruitment, transportation, transfer, harbouring or receipt of persons, by means of the threat or use of force or other forms of coercion, of abduction, of fraud, of deception, of the abuse of power or of a position of vulnerability or of the giving or receiving of payments or benefits to achieve the consent of a person having control over another person, for the purpose of exploitation. Exploitation shall include, at a minimum, the exploitation of the prostitution of others or other forms of sexual exploitation, forced labour or services, slavery or practices similar to slavery, servitude or the removal of organs;





		Annex F: Singapore’s initiatives for vulnerable students from low-income families 
1. Singapore ensures that vulnerable students from low-income families receive sufficient support throughout their educational journey. We have created and are enhancing our ecosystem of wraparound support within schools and in the community. As highlighted in [111] of the Periodic Report, initiatives, such as the KidSTART programme and the Preschool Outreach Programme provide upstream and holistic support to lower-income families with young children up to 6 years old and assist with preschool enrolment. In addition, the Uplifting Pupils in Life and Inspiring Families Taskforce (UPLIFT) strengthens support for disadvantaged students and their families through providing after-school care and support, facilitating stronger school-community partnerships with Government agencies, social service agencies and Self-Help Groups. We will progressively expand the UPLIFT Enhanced School Resourcing initiative to support around 13,000 students from about 100 schools to allocate additional resources for students with greater needs. Children from low-income families, regardless of sex or ethnicity, are supported via a broad range of financial schemes to ensure they can access quality education in an appropriate setting.
2. If such children are attending government and government-aided schools or SPED schools, eligible children who require financial support will receive school meal subsidies, textbooks, school attire and transport subsidies. 

Annex G: Ensuring fair opportunities for women in the workplace
1. As illustrated in [116] to [118] of the Periodic Report, to ensure fair opportunities in the workplace, the Tripartite Guidelines on Fair Employment Practices require employers to assess workers on the basis of merit and not on factors unrelated to their ability to perform the job such as marital status or family responsibilities. The Tripartite Alliance for Fair and Progressive Employment Practices (TAFEP) is also the go-to organisation for resources and assistance on workplace discrimination-related issues. Cases involving discrimination are referred to MOM for further investigation and enforcement action where warranted. Between 2017-2022, MOM undertook enforcement actions against 29 employers for discrimination against women, involving discriminatory job advertisements that stated a preference for men without stating valid reasons based on the job requirements.
2. We will also continue education efforts to correct stereotypes, and promote fair employment practices, as discrimination is at its root a mindset issue. As stated in [144] to [147] of the Periodic Report, the TAFEP has been underscoring the importance and benefits of workplace fairness through mass media, collaboration with industry and community partners, and conducting workshops to guide employers in implementing fair employment practices. For example, the “Workplace Discrimination. Know it to end it” campaign was launched in March 2022, raising awareness of unconscious biases at the workplace through its multi-media approach. 


		Annex H: Initiatives to support back-to-work women
1. In June 2022, WSG launched an initiative called herCareer. It includes a series of walk-in interview events, where women can meet with hiring employers on the spot. They are supportive of hiring back-to-work women and offer FWA, along with other employment facilitation programmes and services that provide support to women jobseekers looking to re-enter the workforce.  
2. Mentoring programmes by community partners also support women in achieving their career aspirations. The Singapore Business Federation launched the Singapore Women Entrepreneurs Network in September 2021, to nurture and support women talent and business growth. SCWO (BoardAgender) also introduced a Mentoring Programme for aspiring women directors since July 2021, to help them achieve their professional development goals. The NTUC U Women and Family has expanded its community mentoring programme to target women in mid-level management and returning to work.


		Annex I: Notes on sexual harassment data
1. Data on types of harassment is only available from 1 June 2021 onwards. 
2. A PHC case is not limited to only one type of harassment, i.e., multiple types can be indicated for each case; any case where sexual harassment has been indicated is included in the count. 


		Annex J: Community-targeted health strategies
1. HPB has developed tailored and culturally nuanced healthy living programmes with community partners to deepen engagement with various ethnic communities to provide support and make healthy living accessible to all. One such initiative is the Saham Kesihatan (“Invest in your Health”) pilot for the Malay community. The initiative guides partners on organising and customising outcome-based, community-led healthy living programmes. Other programmes provided by HPB include health screenings, physical activities and health talks on smoking cessation and mental well-being. 
2. HPB works with Indian community partners such as the Hindu Endowments Board, Sikh Welfare Council, Singapore Indian Development Association and places of worship to provide support for healthy living and co-create health promotion activities for the Indian community. 


		Annex K: Examples of measures to avoid discriminatory treatment in healthcare
1. In all termination of pregnancy cases, all women will need to undergo a pre-abortion counselling session with a trained counsellor (in English or native language). The session is intended to provide information on the medical, psychosocial and emotional aspects of having an abortion. The counsellor will also ask the pregnant women to consider other options, such as keeping and raising the child, or placing the child for adoption. Those who require further support and follow-up are also directed to FSCs or help-lines.
2. For sexual abuse cases, there will be a multidisciplinary interview involving the police and the gynaecologist at the same time, so that the patient does not need to repeat their story (which risks re-traumatisation). If it is a female patient being examined by a male gynaecologist, there will be another female nurse in the room as well for patient safety. This is protocol not just for sexual abuse cases, but the general protocol for all medical examinations involving male doctors and female patients.
3. These services are applicable to women regardless of their native language and ethnicity.
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