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Executive Summary 
This Report reflects the status of implementation of the obligations assumed by the Republic of Azerbaijan under Articles 1, 2, 3, 7 and 11 of the Convention.
Articles 1-3 of the Convention examine the legal and institutional basis for discrimination against women. It was found that the legislation on gender equality is scattered, SCFWCA does not have the necessary capacity to carry out its tasks and does not make sufficient efforts to solve problems.  It is recommended to take the following measures to solve the problem:
1. To adopt a seperate anti-discrimination law in the country's legislation to eliminate discrimination and provide a more comprehensive and clear regulation;
2. To take into account the recomendations of the civil society on making additions and amendments to the Law of the Republic of Azerbaijan “On providing gender (men and women) equality ” and other laws;
3. To strengthen the financial, human resources and organizational basis of this institution to ensure the effective implementation of the SCFWCA's activities and tasks facing it. In order to increase the efficiency of the Committee's activities, the system of public and state control over its activities, including transparency and accountability, should be improved; 
[bookmark: _GoBack]4. To clearly define the legal status of persons dealing with women's issues in government institutions, and take appropriate measures for their effective operation;
Article 7 of the Convention examines the status of women in presidential, parliamentary and municipal elections. The representation of women in other election bodies, such as election commissions and public councils, as well as in the NGO sector, was also examined. The conclusion to be drawn from this is that the current unfavorable legal and political environment and gender stereotypes are the main obstacles to women's participation. The following are recommended in connection with this article of this Convention:
1. The practice of obstructing the political and social life of women in the country must be stopped, and a favorable legal and political environment must be provided;
3. To clarify controversial data about the representation of women in municipalities in purpose of ensuring public trust in the reliability of official data;
5. Provide awareness raising campaign among women to encourage them to take part in political and public life of the country.
The investigation into Article 11 of the Convention examined the current situation of women in the labor market and made the following recommendations:
1. To stimulate women's legal employment, the government should develop business support programs;
2. To develop gender statistics on employment in the informal sector, as in the formal sector, and prepare reliable statistics on the number of women working in economic activities;
3. To develop gender differences in wages not only in economy, but also in leading professions and specialties, as well as in the public and private sectors;
4. Statistics on the number of full-time and part-time employees and the gender ratio for each of them is very important;
5. Compulsory pre-school education for children aged 3-5 may be considered to ensure the effective employment of women with young children.

Article 1-3: Legislative and institusional framework
a. Legislative framework
There is no single legislative act in Azerbaijan prohibiting discrimination and defining its types. Equality and non-discrimination before the law are envisaged in various legislative acts.
Article 25 of the Constitution, Article 8 of the Law on Political Parties, Article 7 of the Law on Trade Unions, Article 3 of the Law on Education, Article 8.4 of the Law on Non-Governmental Organizations (Public Associations and Foundations) Article 16 of the Labor Code prohibits inequality between women and men.
The main regulatory document for ensuring gender equality in the country is the Law of the Republic of Azerbaijan “On Guarantees of Gender Equality (men and women)” adopted in 2006. The country's civil society believes that the this Law does not meet its objectives. At the initiative of the «Constitutional» Research Foundation, a group of experts prepared recomendations on additions and amendments to this and other Laws and submitted them to the government in the end of August this year. The authors of this report expressed solidarity with these additions and amendments. 
b. Institutional framework
In Azerbaijan, the state policy on ensuring gender equality or eliminating discrimination against women is implemented by the SCFWCA. Thus, by the Decree of the President of the Republic of Azerbaijan dated November 29, 2006 on the implimentation of the Law of the Republic of Azerbaijan “On Ensuring Gender Equality (Men and Women)” and Article 19 of the Law of the Republic of Azerbaijan “On Ensuring Gender Equality, the SCFWCA is entrusted with the implementation of the powers provided for in Articles 19[footnoteRef:1] and 20[footnoteRef:2] of the Law. [1:  Article 19. The control over ensuring gender equality is implemented by a relevant executive body.
  ]  [2:  Article 20. Relevant executive body implementing control over ensuring gender equality submits annual report on its activity to the Parliament of the Republic of Azerbaijan.
] 

The SCFWCA established a Data Bank on domestic violence in accordance with the “Rules for the organization and maintenance of a database on domestic violence”[footnoteRef:3] approved by the Decision of the CoM dated December 19, 2011. Although the Rules requires the Committee to prepare summaries and analytical materials based on data collected in the database on cases of domestic violence, we run across such materials  at random. For example, the official website of the Committee provides a summary of the activities of the Data Bank only for 2015-2017.[footnoteRef:4] However the annual reports of the SCFWCA [footnoteRef:5] show that its activities are more current and statistical. There are shortcomings in the work of the Committee in the development of dynamic reports and strategies in accordance with these reports. [3:  http://www.e-qanun.az/framework/22719]  [4:  http://www.scfwca.gov.az/page/anailitik-tehlil ]  [5:  http://www.scfwca.gov.az/page/illik-hesabatlar] 

SCFWCA's organizational and financial resourses do not commensurate with its tasks. The small administrative staff of this orqanization and especially the lack of structural units in the field, can be considered as one of the main difficulties in sustainable implementation of its activities on a national scale. The amount of funds allocated to SCFWCA from the state budget is not adequate to the tasks facing it. Although there has been a significant increase in 2020 compared to previous years, this increase has not yet been felt in the activities of the SCFWCA. 
Amount of funds allocated to SCFWCA from the state budget 
	2017
	1287165 (AZN)
	725490 (USD)

	2018
	1409038
	828846

	2019
	1547275
	910162

	2020
	2243741
	1319848




	


SCFWCA's weak capabilities are not sufficient to meet the need for a comprehensive approach to gender policy - data collection, analysis, program development and implementation. It is clear from the content of the SCFWCA's annual reports that it implements many activities in cooperation with local and international organizations. The range of activities planned and implemented by SCFWCA itself is not very wide. This factor has noticeable negative effects on the quality and effectiveness of the actions. Despite the existence of appropriate structures, we cannot find sufficently comprehensive and reliable data reflecting the current state of gender equality and analyzes and strategies based on this data. 
Resolution No. 176 of the CoM dated September 26, 2000, envisages the appointment of persons dealing with women's issues in accordance with the requirements of gender policy within the internal resources of ministries, committees, companies, concerns and other state enterprises and organizations. Despite the fact that almost 20 years have passed, there is still no information either about the appointment of these people in government agencies or their activities. The lack of any normative document regulating their activities also creates certain difficulties in determining their legal status and organizing their activities. 
Although SCFWCA states that it has developed a NAP on Gender Equality for 2019-2024, the Plan has not yet been adopted for unknown reasons.
According to the influential international organizations, there are declines in gender policy. In the HDI of the UNDP, Azerbaijan ranked 76th out of 189 countries in 2014, 78th in 2015-2016, and 87th in 2018. Compared to 2014, in 2018 there was a decrease of 11 points. The World Economic Forum's GGDR also show a decline over the past two years. According to this Index, Azerbaijan ranked 86th in 2016, 98th in 2017 and 97th in 2018. 

Article 7.  Participation in political and public life 
The contry legislation does not provide for any discrimination against the participation of women in the country's political and public life. 
Women have the same right as men to vote in elections and referendums and to be elected to electoral bodies. Equality of rights established by law is not reflected in the proportion of representatives in electoral bodies. Representation of women in all types of electoral bodies remains many times lower than that of men.
There were no women among the 8 registered candidates in the April 11, 2018 early presidential elections.
In the early elections to the Milli Majlis held on February 9, 2020, 276 (21 %) of the 1314 registered candidates running for parliamentary seats were women. 
Of the registered female candidates, 231 (83.6 %) were independent, 25 (9 %) were members of the ruling NAP, and the remaining 20 (7.2 %) were members of 11 other parties.
In these elections, women repeated the results of 2015 and won 21 seats (16.8%). Of the elected women, 11 are members of the NAP and 10 are registered as independent candidates.  Despite their independent status, they  support the ruling party's political course and show solidarity with them on all issues. 
One of the women deputies was elected from the Nakhchivan Autonomous Republic, 7 from Baku and 13 from other regions. None of them belong to the disadvantage group.
Although women's representation in municipalities is significantly higher than in parliament, data on their exact numbers are controversial. Thus, according to the CEC Protocol on the results of voting held on December 23, 2019, 15075 municipal members were elected in the last municipal elections.[footnoteRef:6] The CEC does not have any generalized statistics on female municipal members. However, according to the State Statistics Committee, the number of women elected as municipal members in the last municipal elections was 5,236.[footnoteRef:7] This is 34.73% of the municipal members nominated by the CEC. According to the data provided by SCFWCA, in 2019, 5882 women or 38.81% were elected as members of the municipality.[footnoteRef:8] The chairman of SCFWCA said in interviews with various news agencies that this was 39%.  [6:  http://www.msk.gov.az/uploads/Belediyye-2019/Protokol/AR_MSK_PRT_2019_Bld.pdf]  [7:  https://report.az/sosial-mudafie/azerbaycanda-qadinlarin-sayi-aciqlanib/
]  [8:  http://scfwca.gov.az/post/1879/belediyye-uzvu-secilen-qadinlarin-sayi-artib] 

Representation of women in election commissions is also low. In the early parliamentary elections on February 9, 2020, 3 out of 18 CEC members, 9 members 17% out of 125 ConECs and 6-member 34% of 5,426 PECs were women. Two ConECs and 25% of PECs were chaired by women. For comparison, in the 2018 presidential elections, 17% and 36% of members at the ConEC and CEC levels were women, respectively. Only 2 out of 125 ConECs and 34% out of 5426 polling stations were chaired by women.
The OSCE EOM recommendation for increasing the number of women chairpersons and members of election commissions in 2018[footnoteRef:9]  were not taken into account in the 2020 elections.  [9:  https://www.osce.org/files/f/documents/a/3/391484.pdf ] 

Women are also underrepresented in public councils formed by civil society entities under the executive authorities. Currently, the representation of women in Public Councils can be seen in the following table:

	#
	Name of the central executive body
	Number of members of the public council
	Number of women members

	1
	State Migration Service
	9
	4 

	2
	Ministry of Education
	9
	2

	3
	State Committee for the Work with Religious Organizations
	7
	3

	4
	State Committee for Affairs of Refugees and Internally Displaced Persons 
	11
	2

	5
	State Committee for Family, Women and Children Affairs
	9
	6

	6
	Ministry of Labor and Social Protection of the Population 
	15
	3

	7
	Ministry Of Ecology And Natural Resources
	15
	6

	8
	Ministry of Justice
	9
	2

	9
	Public Council on Electronic Services Promotion under the State Agency for Public Service and Social Innovations
	11
	1



Although there are large quantity of women working in non-governmental organizations, there is no information on the number of women working in these organizations. Information on the number of women's organizations is contradictory. According to the latest State Periodic Report (paragraph 44), in 2019, 136 out of 3,296 NGOs are women's organizations. According to the publication prepared with the participation of SCFWCA, in 2017 there were 200 women's organizations[footnoteRef:10]. According to the information for the first half of 2020, there are about 4,500 non-governmental organizations in the country. In the best case, women's organizations make up 4,4 % of all NGOs. [10:  Protection of women's rights: international and national aspects, page 16 http://www.scfwcp.gov.az/store/media/NewFolder/Kitab%20Son%20.pdf ] 

According to experts, the weak participation of women is mainly due to the unfavorable legal and political environment in the country. The government's persecution of opposition political views and the falsification of elections discourage women from participating in public life. Unfortunately, such a negative practice is quite widespread in relation to the formation of election commissions, elections to public councils, and NGOs. 
Gender stereotypes are also considered to be a major factor influencing women's participation.  For example, in the 2020 parliamentary elections, Ramiz Ibrahimov, a member of the Central Election Commission, discriminating against her said to Gunel Safarova, one of the independent and active women candidates, “Why did you become a candidate? If you are a woman, go and cook your meal”.

Article 11: Employment
Gender analysis of employment shows that women are in more disadvantaged position in the labor market than men by some indicators[footnoteRef:11]. These indicators include: [11:  https://www.stat.gov.az/source/labour/] 

In total employment the share of women working informal-without a formal labor (emloyment) contract (agreement) is higher.  In general, 27% of all women and about 37% of men working in the economy work on a formal labor contract. This difference is even higher in some sectors. For instance, in the agricultural sector, the share of women working on the basis of formal labor contracts and social security is lower. According to the State Statistics Committee, in 2018, 5.1% of the men and 1.1% of women workforce in the agricultural sector,  79% of men and 16% of women in the trade sector,  48% of men and 32% of women in the processing industry, 35% of men and 23% of women in the tourism sector worked on formal labor contracts. Women without a labor contract are deprived of rights to an old-age pension, appropriate social benefits in case of illness or disability, vacation or maternity leave (as well as childbirth and baby care), and unemployment insurance in the case of unemployment. According to the results of 2018, the total number of employed women in the economy was 2350 thousand people (including 633 thousand freelance workers hired on employment contract), the number of employed men was 2529 thousand people (including 633 thousand freelance workers hired on employment contract). As can be seen, 73 out of every 100 women working in the economy do not have social risk insurance. This figure is 63 for every 100 men in the male workforce.
Women have higher employment rate in the agricultural sector, where manual labor is higher and wages are lower. According to the results of 2018, 42% of all women and 30% of men registered as employed worked in the agricultural sector.
Gender differences in wages in some areas are significant. For example, in the financial sector the wages of the male labor force are 60% higher than those of women , 51% in the manufacturing industry, 29% in public administration, 26% in education, 25% in trade, and 21% in communications.      
Regional-geographical analysis of the labor market shows that the potential of the economy in for women in rural areas to work in non-agricultural jobs is very limited. According to official statistics, the number of women employed in rural areas is 1171,  about 80%, or just over 900 of them work only in the agricultural sector. For comparison, in rural areas, 57% of the male workforce is employed in the agricultural sector. Limited employment opportunities for women of working age in rural areas in non-agricultural areas significantly limit their opportunities for cultural, professional and career development. One of the potential barriers to women's active participation in the labor market is the poor level of pre-school enrollment of young children (age groups 1-5). 
According to the results of 2019, 768,000 children aged 1-5 were registered in the country, and only 127,000 or 16.5% of them  were involved in pre-school education. This figure was 7.5% in rural areas[footnoteRef:12]. As can be seen, an average of 17 out of every 100 women with children under the age of 5 in Azerbaijan, including about 8 women in rural areas, have the opportunity to enrol their children in  pre-school educational institutions and be actively employed. This problem is reflected in the document "Strategic Roadmap for the National Economic Prospects of the Republic of Azerbaijan"[footnoteRef:13] prepared by the government in 2016. The strategy notes that very low level of pre-school education has a negative impact on economic development, which can be important in terms of protecting gender equality in employment. [12:  Number of children in the age group 1-5 is taken from the publication "Children in Azerbaijan" (https://www.stat.gov.az/menu/6/statistical_yearbooks/), the number of children in pre-school education is taken from the statistics of education (https://www.stat.gov.az/source/education/) ]  [13:  http://www.e-qanun.az/framework/34254 ] 

Finally, one of the most important issues is the weak position of women in business. According to the results of the first half of 2020, only 21.4% of all individual entrepreneurs were women[footnoteRef:14]. It is true that in recent years the government has begun to implement certain support programs for the development of women's entrepreneurship. However, these measures are not systematic and are not based on a  strategy or state program for the development of women's entrepreneurship with comprehensive and measurable goals. In addition, women entrepreneurs have limited access to financial resources. For example, in recent years, women's businesses have been able to finance themselves primarily through concessional government funding. According to the Entrepreneurship Development Fund, a total of 1,371.9 million manat was allocated to entrepreneurs in 2012-2017,  61.3 million manat or 4.5 percent of which fell to women entrepreneurs.[footnoteRef:15]. As can be seen, the share of women entrepreneurs in lending from the state financial fund is quite low. It is impossible to see how the picture has changed over the past two years, as the fund has not released its 2018-2019 reports. [14:  https://vergiler.az/news/economy/9506.html ]  [15:  http://edf.gov.az/az/content/22] 
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