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(Annex No. 1 a) Information of the Civil Service Agency of FBiH
The BiH Civil Service Agency is responsible for the level of BiH institutions, while the Civil Service Agency is responsible for republic administration authorities of Republika Srpska. Therefore, formally and in practice, there is no possibility of conflicts of jurisdiction.
The Civil Service Agency of Bosnia and Herzegovina adopted a Human Rights Education Action Plan (2016-2019).
The Training Catalog of the Agency contains the following topics which directly or indirectly deal with human rights, and trainings are organized in accordance with the Training Needs Analysis (TNA) carried out and the budget funds available:
-	Public Administration Ethics and Civil Servants Code
-	Implementation of Judgments of the European Court of Human Rights 
-	Strengthening the Gender Equality Principle in State Administration
-	Mobbing (e-course)	
-	Training for newly employed civil servants (in the program: Mobbing; Inclusion of Gender Equality Principle in Public Administration; Public Administration Ethics; Civil Servants Code)
Identifying violence against women and domestic violence and reporting obligations
-	violence (based on the Framework Strategy for the Implementation of the Convention on Preventing and Combating Violence against Women and Domestic Violence in BiH 2015-2018)
-	Prevention of and Protection Against Discrimination
-	Gender responsive budgeting
-	Sexual harassment
-	Harmonization of laws and internal regulations with the BiH Gender Equality Act 
-	Constitutional protection of human rights and civil liberties
Significance and obligations of states regarding implementation of the World Programme for Human Rights Education.
 (Annex No. 1 b) Information of the Brčko District Police on Trainings carried out in the period 2010-2018)
In the period from 2012 to 2018, the police officers of the BiH Brčko District Police have participated in trainings in the field of human rights, as follows: 
1. In the period from 10 July until 11 July 2014, Banja Luka - Prevention of violence and inhumane behavior towards arrested persons.
2. In the period from 05 to 06 October 2017, Mostar – Improving the mechanism of protection of the human rights of persons under any form of detention or imprisonment
3. On 05 October 2017, Brčko, roundtable "Every child, without exception."
4. On 26 April 2018, Brčko - Basic Right to Education for All Children in BiH.
5. On 10 and 11 May 2018, Sarajevo, "Stay Secure Security Network for Human Rights Defenders and Activists Against Gender-Based Violence in BiH",
6. On 28 November 2018, one police officer underwent a training organized by the Human Rights Protection Committee on the topic “The Role of Institutions and Civil Society in Transforming Incidents of Prejudice, Hate Speech and All Forms of Discrimination”,
7. During 2012, training on topics such as "Code of Ethics", "Implementation of the Law on Protection and Treatment of Children and Juveniles in Criminal Procedure" and "Law on Protection of Personal Data",
8. During 2014, trainings on the topics: "Readmission - review, analysis and implementation of current agreements" (organized by the Ministry of Security of BiH), "Ethics and Integrity in Police" (organized by the RS MoI and TAIEX) and "Law on Protection of Personal Data ",
9. During 2016, trainings on the topics "Execution of police authorizations with emphasis on the use of inducement means" (training in accordance with the Professional Training and Improvement of Police Officers in the BiH Brčko District Police)
10. During 2018, training on the topic "Preventing incidents of hatred, hate speech and discrimination" (training organized by OSCE),
11. During 2012 – a 2-day training on the topic Universal Periodic Review on Human Rights in BiH, in which 1 police officer participated and which was organized by the BiH Ministry of Human Rights and Refugees was held in Neum, and a 1-day training on the topic - Human Rights, attended by 1 police officer, organized by UPNN, held in Konjic,
12. During 2013 – a 3-day training on the topic Human Rights Situation attended by 1 police officer, organized by OSCE and held in Sarajevo, a 4-day training on the topic Freedom of Religion attended by 1 police officer, organized by the USA Embassy, held in Sarajevo, and a 1-day training on the topic UN Convention against Torture, attended by 1 police officer, organized by the Ministry of Human Rights and Refugees, held in Sarajevo,
13. During 2014, a 1-day training on the topic UN Convention against Torture, organized by the EU Delegation to BiH, held in Sarajevo, a 4-day training on the topic Human Rights Standards which was attended by 1 police officer, organized by TAIEX and held in Bruxelles, and a 2-day training on the topic Exercising police powers on minors in which 1 police officer participated and which was organized by TAIEX and held in Brčko,
14. During 2015, a 1-day training on the topic Justice for Every Child and preparation of a statistical form in which 1 police officer participated and which was organized by UNICEF and held in Sarajevo,  
15. During 2017, a 3-day training on the topic Gender Equality which was attended by 1 police officer and organized by IPA, held in Sarajevo,
16. During 2018, a 1-day training on the topic Fight against Discrimination which was attended by 1 police officer, organized by IPA Project 2012, and held in Brčko,
17. In addition, in the period from 2012-2018, the police officers of the BiH Brčko District Police have also participated in training on the topic “Hate Crime” and in one training on the topic “Protection of Persons Deprived of Liberty” and in six trainings on the topic “Human Trafficking”.

(Annex No. 1 c) Annex of the Civil Service Agency of Republika Srpska

1. So far, the Civil Service Agency of Republika Srpska organized the following trainings in the field of human rights:
 

· Basic Training on Gender Equality Standards and Mechanisms  

Date of training: 01 and 02 November 2016;
Number of trainees: 16
Aim of training:  Improving administrative capacities -  The RS Coordination Board members capacity building for implementation of a Gender Equality Annual Operational Plan 2016 of Republika Srpska;
Method of financing: 	The training shall be financed from the FIGAP Program funds.

· Basic Training on Harmonization of Legal Regulations with the Law on Gender Equality of BiH  

Date of training: 24 and 25 November 2016;
Number of trainees: 13
Aim of training:  Improving administrative capacities - the RS Coordination Board members capacity building for implementation of a Gender Equality Annual Operational Plan 2016 of Republika Srpska;
[bookmark: _Hlk530037660]Method of financing:	The training shall be financed from the FIGAP Program funds.

· Gender Concept and Standards, Gender Equality Mechanisms and Instruments 

Date of training: April – November 2013;
Number of trainees: 92
A training on the relevant topic was organized in cooperation with the Gender Center of the Republika Srpska Government. The aim of training was improvement of administrative capacities - Human Resources Development in terms of Gender Equality in the Public Administration Reform. The training lasted for two days for regular trainees and five days for trainers. 
Method of financing: 	The training shall be financed from the FIGAP Program funds.
The total number of trainees was 92, of which 82 were regular trainees and 11 trainers. 

2. Within the framework of its publishing activity, the Civil Service Agency published 10 issues of the magazine “Modern Administration” which addressed the following topics in the field of human rights: Execution of the Sejdić and Finci v. Bosnia and Herzegovina case judgment of the European Court of Human Rights and   constitutional position of “others” in Bosnia and Herzegovina,  National Minorities in BiH Laws, Public Ethics in Local Self-Government Units in Republika Srpska (Normative Framework), Methods of Protection from and Prevention of Ill-Treatment at Work, Family Violence against Women and Children with a focus on Republika Srpska, Characteristics of the Social Protection System’s Response to the Problem of Social Inclusion of the Poor in Republika Srpska, etc..
3. In addition to the above-mentioned trainings, the Civil Service Agency shall, through the Regional School for Public Administration (ReSPA) liaison officers,  provide for regular participation of the Republika Srpska Republic Administration Authority employees in the activities of ReSPA related to the field of human rights such as the Regional Conference on the Case-Law of the European Court of Human Rights Applicable in Administrative Disputes, the Regional Conference on Gender Equality and Public Administration Reform, the Regional Conference on Measuring Gender Equality in Western Balkans, etc.

2

