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Report on Violations of Refugees' Rights, Workers' Rights, Discrimination, and Islamophobia in the United Kingdom
Introduction The 77th session of the International Covenant on Economic, Social, and Cultural Rights (ICESCR) is a crucial platform for evaluating member states' adherence to their commitments under the covenant. This report, submitted on behalf of the Association for the Defense of Violence Victims, examines the United Kingdom’s track record concerning violations of refugees' rights, workers' rights, discrimination, and Islamophobia. Despite being a party to the ICESCR, the UK’s actions often fall short of meeting the covenant’s principles. This report is informed by the latest data from reputable sources, with an emphasis on rectifying these issues in line with ICESCR’s provisions. [1]

Violations of Refugees' Rights
The United Kingdom’s treatment of refugees has been a subject of significant criticism. The government’s 2024 policy of outsourcing asylum claims to Rwanda has sparked widespread condemnation. According to Amnesty International, the policy violates international human rights standards by exposing asylum seekers to potential harm and depriving them of fair processes. [2] The ICESCR guarantees the right to an adequate standard of living (Article 11), which includes housing, food, and social protections—rights often denied to refugees in the UK.
Statistics from the UK Home Office reveal that, as of mid-2024, over 130,000 asylum seekers were housed in substandard accommodations, including repurposed barracks and overcrowded detention centers. [3] Reports from Human Rights Watch highlight inadequate access to healthcare and education for refugee children, undermining their right to physical and mental well-being (Article 12) and education (Article 13). [4] Furthermore, restrictive policies such as the "Illegal Migration Bill" criminalize asylum seekers arriving via unauthorized routes, in direct contradiction to the principle of non-refoulement. [5]
The UK must overhaul its refugee policies, ensuring compliance with ICESCR by providing safe, adequate housing and access to essential services, while refraining from punitive measures that exacerbate refugees' suffering.

Workers' Rights Violations
Despite being an economic powerhouse, the United Kingdom’s record on workers’ rights has deteriorated in recent years. Provisions under Article 7 of the ICESCR, which ensure just and favorable conditions of work, are undermined by systemic issues such as wage stagnation, inadequate protections for gig economy workers, and barriers to unionization. [6]
The Trades Union Congress (TUC) reported that in 2024, real wages in the UK fell by an average of 4.2%, as documented in their annual report, "State of Pay 2024," which highlighted the impact of inflation on workers’ incomes. [7] According to Amnesty International, nearly 20% of workers in the gig economy, including delivery drivers and care workers, lack basic protections such as paid leave, sick pay, and job security. [8] This precariousness directly contravenes Article 7’s guarantee of safe and equitable working conditions.
Additionally, the UK’s anti-strike legislation, passed in 2023, restricts workers' right to collective action, undermining Article 8 of the ICESCR. The International Labor Organization (ILO) criticized these laws, noting their chilling effect on workers’ ability to negotiate fair wages and conditions. [9]
To align with ICESCR, the UK government must legislate robust protections for all workers, including those in the gig economy, and repeal restrictive anti-union laws to uphold the right to collective bargaining.

Discrimination in the United Kingdom
Discrimination remains a pervasive issue in the UK, violating Articles 2 and 3 of the ICESCR, which call for non-discrimination and equal rights for men and women. Ethnic minorities and women, in particular, face systemic inequities across various sectors. [10]
According to the 2024 Equality and Human Rights Commission report, ethnic minorities in the UK earn, on average, 10% less than their white counterparts in equivalent roles. [11] Disparities in employment rates are also stark, with Black and South Asian workers experiencing higher unemployment rates (8.5% and 7.3%, respectively) compared to the national average of 3.9%. [12]
Women, particularly single mothers, remain disproportionately affected by poverty, earning 17% less than men on average. Limited access to affordable childcare and persistent gender biases in the workplace hinder their economic participation, contravening their right to an adequate standard of living (Article 11) and equal opportunities (Article 3). [13]
Addressing these disparities requires comprehensive measures, including enforcement of anti-discrimination laws, targeted policies to close wage gaps, and expanded access to affordable childcare and education.

Islamophobia in the United Kingdom
Islamophobia has emerged as a significant form of discrimination in the UK, exacerbated by inflammatory rhetoric and discriminatory policies. Article 2 of the ICESCR mandates non-discrimination in the enjoyment of economic, social, and cultural rights, yet Muslims in the UK frequently face barriers to accessing these rights. [14]
A 2024 study by the Muslim Council of Britain revealed that 47% of British Muslims reported experiencing discrimination in the workplace, with many citing barriers to promotions and unfair treatment. [15] Additionally, hate crimes against Muslims increased by 15% between 2023 and 2024, according to the UK Home Office. [16] These incidents, ranging from verbal abuse to physical violence, create an environment of fear and marginalization.
Moreover, the Prevent strategy, designed to counter terrorism, disproportionately targets Muslim communities, fostering mistrust and stigmatization. This undermines their ability to fully participate in society and enjoy cultural freedoms guaranteed under Article 15 of the ICESCR. [17]
The UK must take decisive action to combat Islamophobia by strengthening hate crime legislation, promoting interfaith dialogue, and reforming policies that disproportionately affect Muslim communities.

Conclusion
The United Kingdom’s actions in the areas of refugees' rights, workers' rights, discrimination, and Islamophobia reveal significant gaps in its adherence to the ICESCR. 
To address these issues, the UK government must prioritize policies that protect the rights of vulnerable populations, enforce anti-discrimination laws, and promote equity and inclusion. The ICESCR serves as a vital framework for achieving these goals, and the upcoming 77th session presents an opportunity for the UK to recommit to its obligations and take meaningful steps toward realizing the rights enshrined in the covenant.
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