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STATEMENT OF THE HEAD OF DELEGATION

IN THE FRAMEWORK OF CONSIDERATION OF THE COMBINED THIRTEENTH AND FOURTEENTH PERIODIC REPORT REVIEW ON THE INTERNATIONAL CONVENTION ON THE ELIMINATION OF ALL FORMS OF RACIAL DISCRIMINATION

Dear Madame Chair,
Dear Members of the Committee,
Ladies and gentlemen,

1. We are pleased to appear before this Committee to consider how we are tackling racism and protecting human rights in Albania. On behalf of the Albanian Government, I would like to relay the highest considerations for Your work on promoting and protecting human rights at a global level.

2. We welcome this opportunity to discuss what are some of the most complex issues for any state. We are grateful to the Country Rapporteurs for the list of themes, that has assisted us in our preparations. I am here today with my team, to discuss the efforts made by Albania regarding the implementation of the Convention on the Elimination of all Forms of Racial Discrimination. Albania has ratified all the United Nations human rights treaties and the Council of Europe Framework Convention for the Protection of National Minorities. The Constitution and domestic legal framework of Albania guarantee the implementation in practice of the human rights.

3. Albania has a long record of engaging closely with UN Human Rights Treaty Bodies. These bodies play a vital role in helping states to implement the human rights obligations they have adopted on behalf of their citizens. All states should reflect on their efforts to promote human rights, ensuring they are responding appropriately, including as circumstances change and new issues arise.

4. Let me assure you that Albania remains fully committed to promoting and protecting human rights and is dedicated to combatting racial discrimination in all its forms.  However, the Albanian Government is aware of difficulties faced and considers that combating racist attitudes and discrimination is a vitally important and challenging task, and the responsibility of all the society and the state. The Albanian Government cooperates closely with independent institutions such as the Ombudsman, the Commissioner for Protection against Discrimination or Audiovisual Media Authority etc., to address issues related to racial discrimination in accordance with respective national and international legislation and conventions.

5. The last decade for Albania is one of successful multiculturalism, social cohesion and combatting racism. The Government of Albania has made serious commitments to ensure that racial discrimination is prevented, and furthermore to promote equality opportunity to all persons in the country. This is not just a legislative task, but also a concrete commitment that guides us in developing appropriate policies and strategies to ensure that any type of discrimination is tackled and eliminated. 

6. [bookmark: _Hlk164159310]During this reporting exercise we were confronted with natural hazards such as Covid-19 pandemic and the destructive phenomena of nature - the 2019th earthquake, that caused severe health, moral and material damage in the lives of our citizens. The restrictive measures taken regarding Covid-19 were continuously reviewed and they were temporary, lawful, non-discriminatory, necessary for the protection of public health and proportional to the legitimate aim.

7. As a member of the Human Rights Council (2024-2026), Albania is committed to promoting equality and human rights and fighting any form of discrimination in the country and anywhere in the world. Women, children, and minorities are Albania's priority.
Enhancing gender equality, empowerment of women and girls and ensuring decent work for everyone are our key objective and commitment presented in the framework of 75-th Anniversary of Universal Declaration of Human Rights. Albania commits to:  promote policies for training, flexible employment and self-employment, as well as proving assistance to increase women’s participation in the labour market; build mechanisms to identify the needs of inactive women aiming to provide training, employment opportunities as well as assessing the possibility of fiscal incentives in specific economic sectors; develop programs that increase women’s participation in the rural/ agricultural labour market and provide information/ support for access to development funds, etc. Roma and Egyptians women are our propriety. 

8. Since the submission of the report in 2021, there have been many changes and improvements as follows. 

9. Concerning the latest Census (the 12th Census in Albania): The 2023 Population and Housing Census took place from September 18th until November 15th, 2023. Pursuant to Law no 140/2020 “On Population and Housing Census”, there is no obligation to answer the three questions related to religion, mother tongue and ethnicity. The 2023 Population and Housing Census aimed at being fully compliant with the recommendations of the United Nations Economic Commission for Europe (UNECE) for the 2020 round of censuses, and with the latest EU regulations for implementing Population and Housing Censuses, No 763/2008 of the EU Parliament and the Council on Population and Housing Census and with the Albanian law, no 140/2020 on Population and housing census.

10. The media and public opinion have been informed that the process of the Population and Housing Census has been completed. Referring to the calendar of publication, Census data will be published: in June 2024: Launch of the final census results at the national level; in October 2024: Launch of the final census results at the prefecture / municipality level.
11. During preparatory phase on questionnaire design, the Albanian Institute of Statistics (INSTAT) has cooperated closely with different minority representatives, through consultative meetings where all the question specificities have been discussed and agreed. INSTAT has ensured the recruitment and training of census interviewers belonging to national minorities, in order to build confidence in the census process.  This approach has been followed during all the tests and pilot tests conducted by INSTAT. The aim of the Census was to provide reliable statistical information that is needed for planning and implementing general development policies, for private and public analysis and decision making, for scientific research and, in general, for improving the citizens’ knowledge and understanding of the demographic, economic and social reality of the country.

12. Regarding the application of the UN Convention on the Elimination of All Forms of Racial Discrimination and trainings carried out on the provisions of the Convention, I would like to emphasize that the Convention is part of Albanian legislation and is applied by Albanian courts.

13.  Initial and ongoing training is a right and an obligation for police officers, magistrates, and professionals in contact with victims, including victims of hate crime, Roma and Egyptians.  The trainings are offered by the relevant institutions, financed by the state budget and/or in cooperation with local organizations and international partners. The Commissioner for Protection from Discrimination has organised several trainings in cooperation with the State Police Directorate. Many trainings and activities with the state police are supported by the Council of Europe.

14. "Hate Crimes - Diversity and Non-Discrimination" is part of the curricula of the Professional College for Police Training. The aim of this module is to enable participants to gain knowledge, different perspectives, and work ethics, that will help police officers to be more aware on different cultures, multi-ethnic communities, and the right of every individual to be treated in equality and without discrimination and the role of the police in the protection of this right.

15. The module "Gender Equality and the Law" is part of the education program of the Faculty of Security and Investigation, Academy of Security. 

16. Several training sessions are delivered for all levels of the State Police through the mandatory in-service training, for topics dealing with Roma and Egyptian Communities. Also, during 2022, The Security Academy has offered training sessions on the topic “Manual against Hate Crimes and the rights of LGBTI community”.

17. Aiming to better understand the problems and needs of Roma and Egyptian communities and to obtain their trust to collaborate for the prevention of these issues, police forces must gain their trust through the establishment of mutual partnership, based on the responsibility, mutual respect and equal level of communication. The main challenge that Albanian State Police is facing regarding these communities is building the mutual trust. More specifically, different training sessions developed with the police force, have dealt with topics for Roma and Egyptian communities, putting an emphasize on the improvements that Albanian State Police brings towards the establishment of this relationship.

18. Aiming to respond appropriately to cases of hate crime, the Counter Terrorism Directorate at the Albanian State Police as part of the State Police has paid special attention to the training of police officers to identify and ascertain the activity or activities that promote racial discrimination, ethnic, religious, xenophobic, etc. In this framework, have continued training of police officers on the recognition, respect and implementation of the obligations defined in the Constitution and other international acts, in order to guarantee the implementation of human rights, excluding any form of arbitrariness, or inhumane and discriminatory treatment.

19. Besides adopting many integrated polices against the discrimination of Roma and Egyptian communities, the police force is continuously receiving basic knowledge and necessary skills to offer a better performance on these issues. The State Police has continued preparation of forms for interviewing different persons, in simple language that can be easily understood by the persons interviewed, with the aim of the same and equal treatment and non-discriminatory due to gender, race, religion, ethnicity, language, political beliefs, religious or philosophical, economic, educational, social situation, etc. 

20. The School of Magistrates is responsible for the initial and continuous training of magistrates. Magistrates' participation in continuous training is mandatory and a criterion for their periodic performance evaluation. The initial and continuous training curricula contains topics related to discrimination of different groups in labour relations and related to the criminal offenses motivated by racial motives. Also, the continuous education program includes a series of training courses on the principle of equality, prevention of discrimination, including racial discrimination. Some of the activities were organized in cooperation with CPD. The complete Module on the principle of non-discrimination has been drafted and will be part of the continuing training program for the academic year 2024 - 2025.

21. During the period 2023- April 2024, 10 training courses were held, elaborating the principle of equality, non-discrimination and hate crimes and 87 magistrates are trained. We would like to emphasize that during this period the vetting process in the justice system is going on in Albania and despite that, the number of trained magistrates is increasing year by year.

22. In November 2022, the School of Magistrates has signed a Memorandum of Cooperation with the Peoples’s Advocate and the Commissioner for Protection from Discrimination, in order to exchange experiences and cooperate in the field of legislation for protection from discrimination. Some training courses on nondiscrimination, the role of Commissioner for Protection from Discrimination before the Court, investigation of hate crimes and judicial processes related to discrimination are organized with the support of the Commissioner. 

23. With reference to the progress in the elaboration and adoption of the secondary legislation, pursuant to the Law 96/2017 “On the protection of national minorities in the Republic of Albania”, between 2018 and 2022, 9 by-laws out of 12 were drafted and adopted, namely: 
(1)	Decision of the Council of Ministers (DCM) no. 561, dated 29.9.2018 “For the provision of textbooks for students, initial training, further professional development of teachers, as well as for the establishment and functioning of classes in the language of national minorities”.
(2) DCM no. 562, dated 29.9.2018 “On appropriate measures to promote the knowledge of culture, history, language and religion of national minorities in the teaching and scientific activities of higher institutions".
(3) DCM no. 726, dated 12.12.2018 “On the organization and functioning of the Committee of National Minorities”.
      (4) DCM no. 227, dated 17.04.2019 “On the preparation, publication and distribution of textbooks for students belonging to national minorities in the pre-university education system”.
      (5) DCM no. 286, dated 10.05.2019 “On the approval of the procedures for the election of the chairman, vice-chairman and members of the Committee of National Minorities”. 
      (6) DCM no. 462, dated 3.07.2019 “On the approval of measures and policies necessary to ensure the participation of persons belonging to national minorities in public, cultural, social and economic life the Republic of Albania”.
      (7) DCM no. 463, dated 3.07.2019 “On determining the directions for the adoption of strategies, programs and action plans for the promotion and creation of the necessary conditions for persons belonging to national minorities to use and develop the basic elements of the identity of national minorities, including their language”. 
      (8) DCM no. 1155 dated 24.12.2020 “On the criteria for determining the local self-government unit, the essential number and sufficient request of persons belonging to national minorities to be educated in the language of the national minority”.
      (9) DCM no. 769, dated 15.12.2021 “On the criteria for supporting the initiatives and projects aiming at defending the rights of national minorities, preserving and promoting the distinct cultural, ethnic, linguistic, traditional and religious identity of national minorities, and the selection criteria for financing them and for the management of the Fund for national minorities”. 
24.   	The three remaining draft decisions as following, are still under consideration for some modifications and improvements:
1.	Draft decision “On the manner of using the language of national minorities in the relations between persons belonging to national minorities and local self-government bodies”. 
2.	Draft decision “On determining the composition, functions and procedure of the Commission for reviewing the request for recognition of the national minority (new minorities, in addition to the national minorities recognized by law no. 96/2017)”.
3.	Draft decision “On determining the documentation and procedures for collecting/verifying data on the affiliation of persons to a national minority”. 

25. Progress has been made regarding the implementation of the recommendations issued by the Commissioner for the Protection from Discrimination (CPD) and the People’s Advocate. The Assembly of Albania has informed that the number of recommendations issued by the People’s Advocate and CPD that are fully implemented and in process of implementation has increased. A few of the recommendations are object of the judicial process.

26. During the year 2021, 50% of the recommendations have been accepted and have been fully or partially implemented 50%; in 2022, over 50% of People’s Advocate recommendations have been accepted and they have been fully or partially implemented. In 2023, 42% of recommendations were in the process of implementation and 36% of the total of recommendations are fully or partially implemented. 

27. Regarding the implementation of the recommendations issued by the Commissioner for Protection against the discrimination, in 2021, 49% of recommendations are implemented; in 2022, 25% of recommendations are fully or partially implemented and 53% are subject of the court. In 2023, 52% of recommendations are fully implemented, 12% in process and 35% recommendations are at the court.

28. During the period 2021-April 2024, the number of employees in the office of the Commissioner for the Protection from Discrimination has not changed, while the number of employees in the office of People’s Advocate has increased by 10 employees, progressively or 18% in 2024 compared to 2021.

29. During the period 2021-2024, the budget of the People’s Advocate has progressively increased from 114.4 million ALL to 178.2 million ALL, or 52%, and the budget of the CPD has increased 32%, from 53.8 million ALL to 71.2 million ALL.

30. The Assembly of Albania has strengthened the oversight role regarding hate speech and hate crimes. During the period 2019-2022, the annual resolutions of the Albanian Parliament addressed to the Prosecutor General, People’s Advocate and CPD contain concrete recommendations regarding the investigation of criminal offenses with hate motives. They aim to improve the process of data collection and publication of statistics on criminal offenses based on hate motives and the treatment of victims of hate crimes. The Assembly of Albania has recommended to People’s Advocate and CPD to develop an ‘activities calendar’ aiming to raise the awareness against hate speech in the lower and secondary education system and to report to the Assembly about the key findings. 

31. On 18 November 2021, Albanian Government has approved the National Action Plan for Equality, Inclusion and Participation of Roma and Egyptians (2021-2025). This national strategic document is in line with the objectives of the National Strategy for Development and Integration and the SDGs, and it is in line with the objectives of the EU Roma Strategic Framework 2020-2030. Ministry of Health and Social Protection has monitored the situation through Rom-Alb system.

32. The National Action Plan for Equality, Inclusion, Participation (2021-2025) contains measurable indicators in the fields of employment and professional training, inclusive education, primary education, access to health and social protection, social housing, and access to justice. Also, in the context of the Poznan Declaration, non-discrimination and antigypsyism are components of the 2021-2025 National Action Plan (NAP), parallel to strengthening the monitoring mechanisms. In this regard, monitoring the indicators in the Roma-Alb electronic system at the national level has continued regularly, with data provided from the central and local government.

33. An important objective of NAP is to ensure the creation of synergies between the ministries responsible for the integration of the Roma. Policy objectives and activities in the NAP 2021-2025 have been budgeted in line with overall objectives of the Mid-term budget:

i. Equal access to justice and civil status services for Roma and Egyptians.
ii. Improvement of housing conditions for members of the Roma and Egyptian Minorities as well as the legalization of all informal settlements.
iii. Reducing the gap in the quality of health between Roma and Egyptians and the rest of the population.
iv. Increase equal access to quality and inclusive education for Roma and Egyptians at all educational levels.
v. Creating equal opportunities for quality and sustainable employment for Roma and Egyptians.
vi. Improving access and increasing the access of Roma and Egyptian women to social protection programs.
vii. Antigypsyism is recognized and addressed in public policies as well as through systemic and structural changes, to guarantee a society free from discrimination against R&E

34. Regarding inclusive education, in the pre-university education system there are educational institutions where students of the Greek and Macedonian national minorities study, while students of the Roma and Egyptian national minorities are not in separate schools, but they are integrated into education institutions, where they have their residential centers.  Article 10 of Law no. 69/2012 "On the pre-university education system in the Republic of Albania", as amended, foresees that persons belonging to national minorities are given the opportunity to learn in their mother tongue, to learn their history and culture, according to special lesson plans and programs.

35. The commitment to guarantee inclusive education and higher education attainment for Roma and Egyptian is reflected in the National Strategy on Education (2021-2026) and in the National Action Plan for Equality, Inclusion and Participation 2021-2025. These strategic documents provide measures for Roma and Egyptian communities to have for free textbooks and free transportation, priority registration of Roma children in kindergartens and for the provision of basic and part-time education. Roma and Egyptian students are exempted from the tuition fee in the first cycle of studies and from 50% of the tuition fee in the second cycle of studies.

36. Ministry of Education and Sports has endorsed Decision No. 666, dated 10.10.2019 of the Council of Ministers "On financial quotas for food in canteens and dormitories, determining the criteria for benefiting from scholarships and payments for students of pre-university education in public educational institutions", as amended. The Ministry of Education and Sports has included in sub-legal acts the definition and the role of the mediators in education, aiming to further increase the attendance of the educational process. Scholarships are provided in all levels of education for Roma and Egyptian pupils and students, including higher education.

37. In a collaborative effort to foster inclusivity and non-discriminatory access to various educational and professional development opportunities, the Minister of State for Youth and Children, in partnership with central institutions such as the Ministry of Education and Sports and the National Agency for Information Society, has initiated several innovative programs. These initiatives, integral to the implementation of the National Youth Strategy 2022-2029, aim to provide equal access to formal education programs, sports, extracurricular activities, and government internships and job positions. These inclusive programs are designed to ensure that all youth and children, regardless of their background, have equal opportunities for personal and professional development.

38. The school enrollments of Roma and Egyptian students and their inclusion in education remains one of the main priorities of pre-university educational institutions. Statistical data show that the total number of students in the pre-university education system has decreased. However, according to the statistical data of enrollments in pre-university education, the percentage of Roma and Egyptian students in relation to the total number of students, in the last seven years, has been increasing. As a result of the measures taken by Ministry of Education and Sports in recent years, the total number of students dropped out on basic education from 1720 in the years 2021-2022 has decreased to1620 at the end of the 2022-2023 school year.

39. Concerning hate speech, Law no. 97/2013 "On Audiovisual Media in the Republic of Albania" amended by Law no. 30 in 2023, published in the Official Gazette on 25.05.2023 transposes the Directive 2018/1808 of the European Parliament and Council of 14 November 2018/1808. The law has given great importance to the language of hatred in audiovisual broadcasts. Accordingly, article 3, point 36/1, article 4, point 1, dh, article 32 point 4, a, b and article 32/1, provide the approach that Audiovisual Media Service Operators should have towards hate speech. 

40. In addition, the New Broadcasting Code for Audiovisual Media, approved with Decision No. 60, dated 10.07.2023 of the Audiovisual Media Authority, was enriched with new principles, to better align with the recent international practices. The Section 7 of this Code "Prevention and Combating of Hate Speech" foresees the basic principles and criteria that Audiovisual Media Service Operators, journalists, and all other actors should take in consideration to avoid the use and spread of hate speech as much as possible. Also, the Audiovisual Media Authority is part of the ‘Alliance Against Hate Speech’, a joined initiative with People’s Advocate, the Commissioner for Protection from Discrimination and Media Council. 

41. According to the statistics of the Albanian State Police, for the reporting period, no complaints are received on racist hate speech and incitement to racial discrimination. 

42. During the period from 2021 to March 2024, the Counter Terrorism Directorate of the State Police has referred to the prosecutor's office 32 cases for the criminal offense of "Inciting hatred or strife", provided by Article 265 of the Criminal Code and 3 cases for the criminal offence “Call for national hate” provided by Article 266 of Criminal Code. In one case, the prosecution did not register the proceedings for the criminal offense "Inciting hatred or strife” but continued the investigation for "Insults with motives of racism or xenophobia through the computer system", "Unjust interference in private life" provided for by articles 119/ a and 121 of the Criminal Code. The referral of these criminal offenses was made because of the findings of statements on television or publications on social media (Facebook, Tik Tok, etc), carried out during the monitoring of open media.

43. For the reporting period, according to the official statistics, few criminal proceedings for hate crime offences are registered. In 2021 and 2022, 13 criminal proceedings with 8 offenders are registered, related to Article 265 of Criminal Code “Inciting hatred or strife”. Only 5 proceedings with 5 offenders have been sent to court and 1 person is convicted. The prosecutor office has registered 1 criminal proceeding for Article 266 “Call for national hate” during the period 2021-2022, but no convicted person was registered. The report of General Prosecutor on Crime Situation in Albania 2023, is not published yet. 

44. The General Directorate of the State Police cooperates with the independent institutions, implementing their recommendations on national minorities, taking measures to review, evaluate and implement the recommendations of the Ombudsman, the European Committee for the Prevention of Torture and Treatment Inhumane and Degrading (CPT) not only for National Minorities but also for all issues related to the respect and guarantee of human rights as a whole and in particular those for persons deprived of their freedom such as escorted, arrested and detained in the premises of the State Police.

45. Regarding the migrants, asylum-seekers and refugees, Albania implemented the National Migration Strategy and Action Plan 2019-2022, developing a complete institutional framework for migration governance in Albania. Within the framework of the strategy, a coordination mechanism for migration governance has been set up, with a Technical Committee for Migration and a Steering Group for Migration, set up by order of the Prime Minister. In February 2023, after the end of the implementation period, the final Progress Report of the Strategy was drawn up.

46. Regarding the implementation status of the Action Plan of the National Migration Strategy for the 4-year period 2019-2022, a total of 129 measures were foreseen in the Action Plan. Feasibility reached 55%. Specifically: 72 measures have been implemented; 22 measures are not implemented (6 not implemented and 16 not reported in any annual report) and 35 partially implemented measures. The progress report also reflects the achievements of the implementation of this document, where especially it is found that the legislation on migration has been improved with the approval of law no. 79/2021 "For foreigners" and 27 by-laws in its implementation.

47. Referring to access to justice, several initiatives and measures have been undertaken to improve access to justice in general and for Roma and Egyptians in particular, as well as measures to improve their access to the legal aid system. 

48. Primary free legal aid is provided by primary legal aid service centers. Additional to them, NGOs and legal clinics have signed an agreement with the Ministry of Justice aiming to provide primary legal aid. The Ministry of Justice finances the services provided by them. During the period 2021- April 2024, the number of legal aid centers has increased to 20 from 7 centers that were established in 2020. 

49. Roma and Egyptians are not a special beneficiary category of the legal aid law due to their ethnic status. They benefit from this service for different reasons such as being a category of persons with insufficient income and assets or being a vulnerable category (disabled person/victim of domestic violence, victims of trafficking, victim of discrimination etc.). The number of Roma and Egyptians who have benefited from the primary free legal aid service has increased from 2020-2024. During the period 2021- March 2024, 1 146 Roma and Egyptians have received free legal aid. Regarding the secondary free legal aid, it is provided by request and by court decision.

50. The Directory of Free Legal Aid in cooperation with the Commissioner for Protection from Discrimination and other national international organizations has delivered trainings for the actors who offer legal aid. Also, the trainings provided by the Albanian School of Public administration (ASPA) are mandatory. A special module on discrimination and its forms is developed as a part of the curricula. 

51. Joint meetings/awareness activities between legal aid service providers/representatives of local/central level institutions and independent institutions have been organized in regular base. In total, 779 meetings/awareness activities on legal aid are reported for the period 2021-April 2024 out of which 48 meetings were held specifically with representatives of the Roma and Egyptian communities.

52. Several measures are adopted to combat racial discrimination in the justice system, to prevent and combat racial profiling. The new procedures, designing protocols and standards for interview are in force. Some manuals for the prevention of racial profiling, the unmask of discriminatory motives and the technic for investigation of criminal offenses with discriminatory motives are prepared and are in use from police, prosecutors, and judges. 

53. Following the recommendations of the Assembly of Albania in 2019, the Office of the Prosecutor General has approved the general instruction no. 17/2020 "On the effective criminal investigation and prosecution of criminal offenses against criminal offenses of domestic violence, violence against women and hate-based violence" and the General instruction no. 8/2021 for the investigation and effective criminal prosecution for criminal offenses involving minors in conflict with the law.

54. Based on the General Instruction no. 2/2022 of General Prosecutor, the heads of prosecutions offices are instructed to coordinate and organize joint trainings, as well as to facilitate the participation of prosecutors and judicial police officers in trainings in cooperation with other law enforcement agencies on nondiscrimination and investigation of crime motivated by hate and racial discrimination.

55. The coordinators of victims, a new structure at each prosecutor office in Albania are responsible to offer care and assistance to victims and to subjects with special status. Several training courses are organized regarding the rights of victims and their needs, criminal offences motivated by hate motive, gender and domestic violence, femicide, child victim etc. During the period 2021- 2023, 18 training courses were offered for the coordinators of victims (8 trainings in 2021, 7 trainings in 2022 and 3 trainings in 2023).  

56. Thanks to the cooperation with NGOs and inter-institutional cooperation, the capacity of the judiciary police and prosecutors to unmask the hate motive and to have effective investigations is increased. Still, much needs to be done to increase the trust of minorities and report cases.

57. Concerning the Protocol between Albania and Italy for strengthening cooperation in the field of Migration, we confirm that the role that the Albanian government undertakes through this protocol, while contributing to the management of emigration to Italy, helps not only the latter directly, but also the European Union on a wider level, for dealing with a problem that has become increasingly sensitive during the last decades. Italy and Albania commit, through the agreement, to implement the domestic as well as the international legislation that regulates the rights of asylum-seeking migrants. 

58. Through this Protocol, the Albanian Party gives the Italian Party the use of two areas (one for reception and the other for accommodation). The areas that will be made available will be managed entirely by the Italian side under the jurisdiction of the Italian state. The total number of migrants present in the designated areas will not exceed 3,000 (three thousand) and will be accommodated in the receiving facility only for the purpose of carrying out the procedures provided for by Italian and European legislation and for the time strictly necessary to. At the end of this process, the migrants accepted according to this protocol will leave the territory of the Republic of Albania.

59. In conclusion, the Albanian delegation is looking forward to a constructive dialogue with the honorable members of the Committee and will do our best to assist the Committee’s consideration of our report to the greatest extent possible. The fight against racism and discrimination is a task that can never be considered fully accomplished. It requires our constant attention and commitment. 

60. This dialogue and the Committee recommendations will serve as a roadmap for concrete further measures to further improve the legislation and its implementation to combat racial discrimination. I look forward to discussing ideas for further improvements with you and drawing on your expertise and suggestions.

Thank you!
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