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The International Alliance for Peace and Development submits this report to the Committee on the Rights of Persons with Disabilities to monitor the measures taken by Finland to implement its obligations under the Convention on the Rights of Persons with Disabilities. The International Alliance looks forward to providing the Committee with information and data and keeping it informed of the progress made in this regard.
The International Alliance's report focuses on assessing Finland's implementation of a number of articles of the Convention, including Article 5 on equality and non-discrimination, Article 6 on women with disabilities, and Article 7 on children with disabilities. It also assesses the right of persons with disabilities to work, and finally, Article 29 on the right to political participation of persons with disabilities.
1. Equality and Non-Discrimination (Article 5)
Article 5 of the Convention prohibits all forms of discrimination on the basis of disability and guarantees persons with disabilities equal and effective protection against discrimination on any ground[footnoteRef:1]. The International Alliance notes that Finland has a sound constitutional and legislative framework prohibiting discrimination on the basis of disability. Article 6 of the Finnish Constitution explicitly prohibits any discrimination on the basis of disability, stating that "no person shall be treated differently without valid reason based on health, disability, or other reasons.[footnoteRef:2]" The Finnish Non-Discrimination Act of 2014 prohibits discrimination on the basis of disability and requires all legal entities to develop equality plans and implement reasonable adjustments to facilitate the inclusion of persons with disabilities[footnoteRef:3]. [1:  Convention on the Rights of Persons with Disabilities, Article 5, https://tinyurl.com/54m97yue ]  [2:  Constitution of Finland, section 6 equality, https://tinyurl.com/4kfnx8wx ]  [3:  Non-discrimination Act (1325/2014), Section 8 Prohibition of discrimination, https://tinyurl.com/munjj5as ] 

The International Alliance noted some positive measures taken by the Finnish government to implement this article. In June 2023, a comprehensive amendment to the Non-Discrimination Act was made to require employers and businesses to develop equality plans and implement reasonable adjustments to accommodate the needs of persons with disabilities. The role of the Non-Discrimination Commissioner and the National Equality Authority in monitoring implementation was also strengthened, representing an important step towards strengthening protection against discrimination across various sectors[footnoteRef:4]. Despite the achievements Finland has a high level of gender equality in many aspects. [4:  The Non-Discrimination Act is changing on 1 June 2023 – amendments improve the legal protection of discrimination victims, yhdenvertaisuusvaltuutettu, 15 May 2023, https://tinyurl.com/4m5rut5h ] 

However, challenges remain that hinder the full implementation of Article 5 of the Convention on the ground. Disparities persist in their well-being and equal opportunities at the practical level. There are also disparities in health, education, professional specializations, work-life balance, and participation in decision-making[footnoteRef:5]. In addition, challenges arise in career development, particularly with regard to adequate representation in senior positions, and exposure to widespread discriminatory practices in everyday life[footnoteRef:6]. [5:  Gender equality and non-discrimination, localfinland,10 February 2025, https://www.localfinland.fi/gender-equality-and-non-discrimination ]  [6:  Why Anti-Racism Is Not Working for Finland, medium,12 February 2025, https://tinyurl.com/bdf96xsp ] 

2. Women with Disabilities (Article 6)
Article 6 of the Convention prohibits all forms of discrimination against women and girls with disabilities and requires States Parties to take all appropriate measures to ensure their full and equal enjoyment of all human rights and fundamental freedoms[footnoteRef:7]. The Alliance noted that Finland has clearly addressed the issues of women with disabilities within national policies. On December 10, 2024, the Finnish government published the "Third National Plan" on the Convention on the Rights of Persons with Disabilities for the period 2024–2027. The plan included 75 measures covering 13 areas, and emphasized groups vulnerable to discrimination, including women and children with disabilities. It also ensured the inclusion of organizations representing them in the National Advisory Council[footnoteRef:8]. However, women with disabilities still face difficulty accessing preventive cancer screenings, such as breast and cervical screening, which are performed every five years for women aged 30–60. Women with disabilities face obstacles such as the lack of wheelchair-accessible buildings or appropriate communication tools[footnoteRef:9]. [7:  Convention on the Rights of Persons with Disabilities, Article 6, https://tinyurl.com/54m97yue ]  [8:  National Action Plan on UN Convention on the Rights of Persons with Disabilities emphasizes right to inclusion and equality, valtioneuvosto, 10 December 2024, https://tinyurl.com/m2weunp2 ]  [9:  FINNISH DISABILITY FORUM INITIAL ALTERNATIVE REPORT OF FINLAND, vammaisfoorumi, https://tinyurl.com/2p9u2e93 ] 

3. Children with Disabilities (Article 7)
Article 7 of the Convention requires states to ensure special obligations regarding the rights of children with disabilities, including providing protection and care, and ensuring their participation in social and educational life[footnoteRef:10]. The Finnish authorities introduced a new Disability Services Act in January 2025, which strengthened the rights of children with disabilities, including assessing their individual health, educational, and social needs, expanding rehabilitation services for them, and creating legal mechanisms to protect families[footnoteRef:11]. However, the Alliance notes that regional disparities persist in the provision of educational support for children with disabilities in Finland. In some autonomous or remote regions, there are insufficient resources or measures to ensure specialized and sustainable support. For example, in the autonomous Åland Islands, the regional government did not adopt in its 2023 budget a proposal to increase allocations to a number of secondary schools to enhance educational support in vocational paths for students who need additional support. This decision has reduced educational options, particularly for children with neurological and psychiatric disabilities, negatively impacting their opportunities to obtain appropriate vocational education. This situation also limits these children's opportunities to continue their education outside of the country. The region, as this requires living independently starting at the age of sixteen, which poses a major challenge for many children with disabilities[footnoteRef:12]. [10:  Convention on the Rights of Persons with Disabilities, Article 7, https://tinyurl.com/54m97yue ]  [11:  Uusi vammaispalvelulaki, Lapsen asumisen tuki, https://thl.fi/julkaisut/kasikirjat/vammaispalvelujen-kasikirja/ajankohtaista/uusi-vammaispalvelulaki ]  [12:  Alternative report to the UN Committee on the Rights of Persons with Disabilities prior to adoption of list of issues, Åland Islands Disability Rights Federation-Funktionsrätt Åland, 30 June 2023, https://tinyurl.com/yaj8fjym ] 

4. The Right to Work for Persons with Disabilities (Article 27)
Article (27) of the Convention guarantees the right of persons with disabilities to work on an equal basis with others, including access to appropriate job opportunities in the labor market and the necessary facilities to ensure an inclusive and equitable work environment[footnoteRef:13]. However, there are still challenges that hinder the full implementation of this article on the ground. The most prominent of these is stereotypical discrimination in the labor market against people with disabilities. A 2024 survey indicated that 29% of people aged 16 to 64 have limitations due to disabilities and health issues, meaning a significant proportion of them face challenges finding and keeping a job. Although the employment rate for people with disabilities in Finland is high, at 56.9%, it is lower than in other countries such as Sweden, where it reaches 58.4%, and Denmark, where it reaches 60.1%. The gap in employment rates between people with and without disabilities remains significant, reaching 19% in 2022. According to reports, job seekers who use a wheelchair receive less than half the job offers compared to those without disabilities. Furthermore, people with disabilities feel that service providers do not always have sufficient expertise in specific disability issues. Consequently, people registered with certain disabilities are up to 40% more likely to be unemployed than other young people[footnoteRef:14]. [13:  Convention on the Rights of Persons with Disabilities, Article 27, https://tinyurl.com/54m97yue ]  [14:  Challenges in the employment of people with disabilities, AMI, 15 march 2025, https://tinyurl.com/mrxzd7p6 ] 

5. Political Participation of Persons with Disabilities (Article 29)
Article (29) of the Convention stipulates the need to ensure the full and effective participation of persons with disabilities in political and public life, on an equal basis with others. The International Alliance notes that Finland has established a sound legislative foundation for ensuring this right, as the Finnish Constitution guarantees the principle of non-discrimination, including in areas of political participation. Relevant national legislation, including the Elections Act, also stipulates the rights of persons with disabilities to vote and participate. The Elections Act grants persons with disabilities who are unable to access polling stations and polling stations on election day the right to vote at home, in accordance with Articles 46 and 55 of the Elections Act[footnoteRef:15]. [15:  The Election Act of Finland, Section 46, 55, https://tinyurl.com/3w9v9ydt ] 

The International Alliance notes that despite general recognition within Finnish political parties of the importance of promoting the participation of persons with disabilities, significant challenges and difficulties remain regarding accessibility for persons with disabilities within parliamentary party activities. Many events are held in unsuitable venues, and disabilities are not taken into account when arranging visits or field activities. Furthermore, the websites of several parties do not meet digital accessibility standards for persons with disabilities. Furthermore, the visual and media discourse of parties lacks representation of persons with disabilities, and their presence as party members remains weak and not systematically documented. These challenges reflect the party cadres' lack of awareness of the needs of persons with disabilities and lead to exclusionary practices, even if these may be unintended[footnoteRef:16]. [16:  Report: Finnish political parties need to improve disability inclusion, Demo Finland, 8 February 2022, https://tinyurl.com/478r7hpp ] 

The International Alliance for Peace and Development recommends to the Committee on the Rights of Persons with Disabilities the following:
· Urge the Government of Finland to ensure the effective implementation of the 2023 Amendments to the Non-Discrimination Act by providing adequate resources and support to institutions to implement reasonable adjustments and equality plans, ensuring the inclusion of persons with disabilities in various sectors.

· Call upon the Government of Finland to take practical measures to address existing gaps in equal opportunities, particularly in the areas of education, employment, health, and work-life balance, and to ensure equal access to these services for persons with disabilities.

· Encourage the Government of Finland to enhance the representation of persons with disabilities in decision-making positions and senior positions by adopting targeted support measures and training aimed at empowering them and facilitating their professional development.

· Call upon the Government of Finland to ensure effective access for women with disabilities to preventive health services, particularly regular cancer screenings, by adapting medical facilities and providing accessible communication methods that meet their specific needs.

· Encourage the Government of Finland to continue implementing the Third National Plan (2024–2027), with a focus on measures that promote the full inclusion of women with disabilities and ensure their active participation in the design and oversight of policies affecting them.

· Urge the Government of Finland to ensure equal educational support for children with disabilities in all regions, including the Åland Islands and remote areas, by allocating adequate resources and strengthening local capacities to ensure the continuity of specialized support, particularly in vocational education.

· Call upon the Finnish authorities to take supportive measures to enable children with disabilities to continue their education outside their regions, by providing an appropriate living environment and supporting services that address their psychosocial needs.

· Call upon the Government of Finland to intensify efforts to combat stereotypical discrimination against persons with disabilities in the labor market, through awareness-raising campaigns targeting employers and providing incentives for hiring persons with disabilities, with an emphasis on adapting environments to be inclusive and safe.

· Calling on the Government of Finland to take concrete measures to enhance the effective political participation of persons with disabilities, by obligating political parties to ensure physical and digital accessibility for their activities, training their cadres to take into account disability needs, and encouraging the representation of persons with disabilities as members and candidates within parties.
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