Alternative Report for the examination of the 9th periodic report of Peru, at the 81st session of the Committee for the Elimination of Discrimination against Women (CEDAW)

The summary to be presented as the complete report presented before the Committee on the Elimination of All Forms of Discrimination Against Women (hereinafter, "CEDAW" or "Committee"), was prepared by the following organizations: Center for the Development of Black Peruvian Women Association (CEDEMUNEP) Association of Black Women Workers of Peru (AMUNETRAP), Strength for Peace Association, Black Women and Development Association, Black Margarita Association, Center for Counseling, Research and Human Promotion (CAIPH), Center for Ethnic Development (CEDET) , and the Collectives: Dialogue of Afro-Peruvian Women, Presence and Word and; with the advice of Elida Guerra Vilcapoma and the International Institute on Race, Equality and Human Rights.

This summary presents a brief description of Afro-Peruvian women, followed by recommendations for the Peruvian State and finally the questions suggested to the Committee’s experts.

Afro-Peruvian Women

Afro-Peruvian women experience various forms of violence that have a daily impact on our lives, as well as on the interactions between various social groups and with the State.

Even though there is little research and statistical reports in Peru, we know that the experiences of Afro-Peruvian women are marked with violence, racialized violence, racism, and racial ethnic discrimination. 

The acts of aggression represent the continuation of the legacy of violence exercised towards Afro-Peruvian women at the collective and individual level, since the times of slavery in the colony. Proof of this is the case of A.M.B., who was the victim of a racist act on Sunday, July 4, 2021, when she was shopping accompanied by her youngest son at the commercial store Tai Loy in the city of Lima[footnoteRef:1]. [1:  ASPEC. Tai Loy: denounce aggression and racist treatment against an Afro-Peruvian woman in a store in Barranco, July 14, 2021.] 


In Peru, there are spaces for dialogue in some state powers, such as: the Afro-Peruvian Women's Working Group of the Ministry of Women, the Afro-Peruvian Working Group of the Congress of the Republic, the Afro-Peruvian Population Working Group of the Ministry of Culture, the work of the Ministry of Justice. However, Afro-Peruvian women continue to be invisible in the administration of the State, who has not managed to delve into the structural problems faced by Afro-Peruvian women.

Recommendations to the Peruvian State

Health:

Prioritize care for Afro-Peruvian women in the context of the pandemic, taking into consideration the prevalent diseases that affect them and place them at a higher degree of vulnerability, while conducting research studies in this regard.

Provide disaggregated information with an ethnic variable that accounts for the impact of COVID 19 on the Afro-Peruvian people while providing an epidemiological profile of Afro-Peruvian people.

Guarantee universal access to health services, mainly in care and prevention of discrimination, racism and violence that mainly affect Afro-Peruvian women, thus guaranteeing our right to freedom and sexual autonomy. Promote timely, adequate, free, and informed access to Afro-Peruvian women to family planning services and methods.

Establish prevention and care protocols aimed at guaranteeing the right to health, sexual and reproductive health of Afro-Peruvian women, with vigilance on differential treatment, racialized obstetric and gynecological violence.

Respect the diversity of sexualities without hierarchizing or stigmatizing them with adequate, timely and comprehensive information regarding their sexual and reproductive health.

Education:

Promote a program specially designed to reduce illiteracy among Afro-Peruvian women, particularly among women, girls and adolescents from mainly rural areas, so that they stay in school, promote a scholarship program for Afro-Peruvian women with the objective of completing higher education.

Design programs and undertake campaigns to confront ethnic racial discrimination (bullying) that occurs in educational centers, this being the main problem faced by Afro-Peruvian adolescent girls in the school environment.

Guarantee the implementation of INTERNET connectivity, mainly in Afro-Peruvian communities, guarantee the delivery of digital Kits, as well as the implementation of digital community centers.

Implement aggressive programs and comprehensive scholarships in the areas of Science, Technology, Engineering and Mathematics (STEM) with an ethnic, gender, and equity approach. 

Employment:

We suggest that the Peruvian State create a quota law that guarantees the inclusion of Afro-Peruvian women and men, who meet the requirements requested in both public and private positions.

Promote equal opportunities for decent and dignified work for young people and in particular Afro-Peruvian Women, guaranteeing their protection against any type of discrimination and violence in work and social spaces.

Generate measures that guarantee access to decent and quality employment, in conditions of equality and equity, eliminating the ethnic-racial barriers that Afro-Peruvians face in the labor market.

Guarantee the inclusion of the Afro-Peruvian people and in particular Afro-Peruvian Women in the economic reactivation in the framework of the pandemic caused by COVID-19.

Political participation and representation: 

Guarantee in the Organic Law of Elections[footnoteRef:2], a single article, on the ethnic quota of participation and political representation for Afro-Peruvian women, in electoral contests, proportionally according to the population percentage of Afro-Peruvians of the communities where they live, as well as in the decision-making spaces, at the local, regional, and national levels. [2:  https://www.leyes.congreso.gob.pe/Documentos/2016_2021/Proyectos_de_Ley_y_de_Resoluciones_Legislativas/PL05036_20200417..pdf] 


Guarantee that political parties include in their platforms and campaign programs the demands of the Afro-Peruvian People and Afro-Peruvian Women in particular.

Recognize within the Political Constitution of Peru, Afro-Peruvians as a People. That the Afro-Peruvian People be considered within agreement 169, thus guaranteeing respect for their culture and the recognition of collective rights, which as a peasant community assist them.

Guarantee the inclusion of the ethnic variable in all administrative data in order to have statistical data by sectors, which contribute to directing public policies in a timely, opportune and appropriate manner in favor of the Afro-Peruvian people and in particular Afro-Peruvian women.

Access to Justice:

Create the Directorate of Afro-Peruvian Women in the Ministry of Women, which allows to reduce the gaps of inequalities guaranteeing technical, financial and human resources guaranteeing the hiring of qualified Afro-Peruvian professionals.

Have legislation that penalizes racism and racial discrimination, promote the establishment of institutions of racial equality, have protection protocols for victims who report cases of racial ethnic discrimination.

Create an Economic Development Fund for Afro-Peruvians, with targeted funds aimed at Afro-Peruvian women, to help close socio-economic gaps, strengthen their capacities, entrepreneurship, have seed capital and provide them with economic empowerment, as well as guarantee the necessary funds, within the framework of the economic reactivation by COVID 19.

Generate public policies and affirmative actions in favor of Afro-Peruvian women, insofar as the historical violence they have and continue to face due to structural and systemic racism has not allowed them to enjoy and fully exercise their rights and access to social and racial justice.

Request the Peruvian State to ratify the Inter-American Convention Against All Forms of Racial Discrimination and Intolerance.

Suggested questions 

• Regarding: Access to Justice in its Article 2: Normative measures against discrimination; of the various actions (regulations, campaigns, consultancies, sponsorships, or others) developed and reported during this period, how many Afro-Peruvian women have benefited from these important actions and how many resources have been allocated and executed for it?

• What are the actions that the Peruvian State has undertaken in favor of Afro-Peruvian women to respond to the impact of the covid-19 pandemic?

• Within the framework of the national bicentennial, what are the actions carried out in favor of Afro-Peruvian women?

• What are the actions that the State has undertaken to break with structural and systemic racism as one of the main barriers that does not allow real development?

• After 20 years of the creation of the Afro-Peruvian Women's Roundtable in the Ministry of Women, how many public policies and affirmative actions have been given in favor of Afro-Peruvian Women?

• What are the measures that the State has carried out in response to the cases reported in the Alert Against Racism portal of the Ministry of Culture?

• To what extent has the implementation of the Afro-Peruvian People's Development Plan contributed in a real and substantial way to the life and development of Afro-Peruvians?

• Since the Ministry of Culture is the governing body for public policies in favor of the Afro-Peruvian people, during the reporting period, what budget has been assigned to the Directorate of Public Policies for the Afro-Peruvian People and how much in this budget has been assigned in favor of the development of Afro-Peruvian women, and what were the impact results that were obtained?

• What are the measures that have been developed to guarantee access, permanence and completion of basic education and higher education for Afro-Peruvian women?

• What are the actions that have been developed to combat racism, racial ethnic discrimination, in schools, establishments, higher education centers, media? 


