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In the following paragraphs, CERD addresses concerns about the rights of rural women and gender equality in rural areas based upon provisions of the CEDAW Convention: 

Introduction
Bosnia and Herzegovina (BiH) is one of the most rural countries in Europe. About 60% of the population lives in rural areas, whether they are defined as villages or as sparsely populated municipalities, and they are mostly areas inaccessible and away from important centers where services for population are developed. In such conditions, the life of the population is particularly complex and difficult, especially for women, which is reflected, among other things, through inadequate access to health and social care, including information, advices and services regarding family planning, equal rights to freely and responsibly decide on family planning, as well as have access to information, education and resources that will enable them to exercise these rights. The BiH war have left a major mark on rural communities across BiH. There are large migrations of population in direction village-town, which are still ongoing. The revitalization of rural communities in BiH has started in some communities from scratch, from the reconstruction of the infrastructure to the return of its population. Rural women face multiple barriers and problems, ranging from basic existential needs, limited economic opportunities, poverty, patriarchy to adverse development policies that threaten the sustainability of rural activities. Rural women have two economic functions: in the field of consumption and in the field of production. This derives from the nature of the rural family, which at the same time appears as a consumer unit - household and as a production unit - farm. For this reason, a rural woman performs the function of housewife and the role of an individual farmer.
Rural women continue to be a marginalized and multi-discriminated group in the whole country. The rise in poverty, especially women's poverty, has further led to an even greater marginalization of women in the countryside, traditionally leading to the gray economy and receiving no remuneration for their daily hard work. The unpaid physical work of caring for the household, the lack of pre-schools for the upbringing and education of children, as well as the care for the wider family directly affect the ability of rural women to become involved in the decision-making processes of their local community. In addition, problems such as women's mobility represent an obstacle that is very difficult to overcome.
To a greater extent, rural women are involved in agricultural work that is poorly paid or underpaid, while men work outside the farm and receive regular cash benefits and other benefits (health and retirement insurance). Only 39% of members of this group are formally employed, with 42%  of registered unemployed and about 20% of those either self-employed or informally working for a lump-sum wage, in seasonal jobs or assisting family members on a farm or other business activity[footnoteRef:1]. Also, women traditionally do housework for which they spend a considerable amount of time during the day. [1:  Report on gender equality in Bosnia and Herzegovina, Ministry for Human Rights and Refugees, Page 28] 

Education is one of the most important elements in achieving gender equality, especially at a time when there is a need for continuous education and vocational training, regardless of age. A lower level of formal education in rural women severely reduces their chances of employment. Rural areas continue to reflect traditional gender roles, with more than one-third of women defining themselves as housewives and more than twice is likely for men to be employed, self-employed or contracted.

Health and social care
Different forms of health insurance, or a significant number of uninsured persons, are a particular difficulty in having appropriate health care. According to the Entities Health Insurance Institutes, over 500,000 citizens do not have health insurance.
A particular problem of discrimination that is affecting women in the countryside the most is the discriminatory provision under the FBiH Health Insurance Law and the FBiH Employment Mediation Law, which permanently restricts access to health insurance / protection of unemployed persons through the Employment Office by introducing a deadline of 30-60 days for registration in Employment Office after leaving school or losing work. Rural women, after completing primary or secondary school, mostly due to lack of information, do not apply to employment offices on time and thus permanently lose their right to health insurance, with poor employment opportunities in the countryside. If they are married, they depend on the husband, the farmer, whether they will report them as employed in the farm, which is in principle registered on a male family member. A large number of women from rural areas who have sought help from domestic violence do not have health insurance or can obtain it precisely because of the discriminatory provision of the law and the missed deadline for applying to the employment offices. Republic of Srpska does not have such a provision in the law and the application of unemployed persons to health insurance through the Employment Office is not subject to any deadlines.
An additional problem is the payment of participation for the use of health care and medicines. Unemployed women have access to paid health care services in principle if they have an understanding of those who they are economically dependent on, most often on the husbands or parents, and not according to the actual needs of the woman herself. Preventive health services for women (eg, mammograms, cervical and breast cancer screening) are not considered as a priority cost for the home budget. 
The different regulations of health insurance and health care across the country, as well as the uneven economic power of the entities and cantons in BiH, result in uneven policies and limited access. Most health facilities, and health services for women, are concentrated in cities, resulting in a large difference in the number of health institutions, staff and equipment between rural and urban areas across BiH. This represents a significant obstacle for the rural population in terms of access to health services.
The identical situation is in the availability of social protection. The lack of awareness and lack of knowledge of the right to social protection is particularly evident in cases of domestic violence.
Education and training
When it comes to gender, both the Labor Force Survey and the Rural Household Survey[footnoteRef:2] indicate that men are significantly better educated than women: about 18 percent more men than women have secondary education. Women living in urban areas have almost twice as many years of education as rural women. [2:  Rural development in Bosnia and Herzegovina: Myth and Reality, UNDP, 2013, Page 94] 

Secondary education in BiH is not mandatory by law, which results in the majority of girls from rural areas and families in social need not continuing or leaving early secondary education. Namely, in BiH society there is still a patriarchal upbringing where male children are given more rights than female children, mostly reflected in rural areas. 
Rural population as a whole has about 25% less years of education than urban. Women have about 15% less education than men in both rural and urban areas. At first glance, the educational structure of farms does not look unfavorable, as 36.64% of members have a vocational qualification, while 31.79% of them have completed primary school and a university degree have 3.83% of members of farm households[footnoteRef:3]. Only 2.49% have a formal education in agricultural production (1.80% completed agricultural secondary school and 0.69% Faculty of agriculture), while as many as 92.82% have only practical experience. [3:  Strategic plan for rural development of Bosnia and Herzegovina (2018-2021) , Page 42] 

Among the rural women population emphasizes the high rate of illiteracy and the low rate of those with primary, secondary and higher education, but there is no official statistics when considering the position of women from rural areas.
One of the important prerequisites for reconciling professional and private life is the existence of adequate care services for preschool children. Due to the lack of pre-school institutions in BiH, only every sixth child is covered by preschool education, which, among other things, negatively affects the economic potential of women who, in the absence of pre-school services, traditionally care for children. In this regard, reference is made to the number of pre-schools in Bosnia and Herzegovina, of which there were 332 in the 2016/2017 school year, with 24,918 children enrolled (11,832 girls). There are no data on pre-school institutions and the number of children from villages included in the same, but the factual situation on the ground confirms that these data are even smaller in rural areas. This greatly impedes the lives of women in the countryside, as they are traditionally “in charge” of the upbringing of children and can barely reconcile those obligations with the obligations arising from their (unpaid) work in order to maintain the economic stability of their families.
Non-formal (lifelong) education programs are increasingly prevalent for rural residents, but unless it is emphasized that these programs are only for women, only men will come to them. Therefore, it is necessary to apply affirmative measures in this section as well.
As for the participation of women and girls from the countryside in sports and physical education, the situation is very bad. Otherwise, access to sporting activities in the countryside is very poor, because mostly rural schools do not have adequate facilities for physical education or sport facilities at all. If any, they are mostly adapted to sports that are traditionally masculine, such as football. 
Economic rights, employment and the labor market
Although women are a vital factor on which largely depends rural revitalization and rural development as a whole, their unfavorable position, needs and problems they face remain a marginal issue in overall processes and politics, from the local to the state level. Women in rural areas in BiH are often considered to be inactive population or assisting family members. 
Research conducted in Bosnia and Herzegovina provides a picture of the situation, needs and opportunities for improving the position of a rural woman. The research indicates a high level of dissatisfaction with the assessment of the role of a rural woman, according to about 80% of examinees.[footnoteRef:4] However, it is also important to note that as many as 85.56% of the examinees confirmed that starting small business initiatives can greatly or satisfactorily contribute to a better economic position of the rural woman. This shows the urgent need to develop various support programs that will give women in small local communities more opportunities to start small businesses, which can then further drive economic processes in small communities.  [4:  Gender and rural development: Good practices and institutional framework, Association Vesta; 2012, Page 24] 

Holders of households in rural areas are predominantly men, with a total participation of 77.3%, while women are in only 22.7% of cases. Holders of agricultural holdings in 90.47% of cases are male members of the household, while only 9.53% of women are holders of agricultural holdings, mostly in the elderly single households.[footnoteRef:5]  [5:  Empowerment of women role in public and political life in Bosnia and Herzegovina, 2016, Page 8] 

In 2017, there were 154,000 persons employed in agriculture, accounting for about 19% of the total number of persons employed. In comparison with 2016, the number of persons employed in agriculture increased by 7%.[footnoteRef:6] The ratio of men to women employed is 60:40 and goes in favor of men. However, according to the data collected, the number of men employed in agriculture remained unchanged compared to the previous year, while the number of women increased by as much as 19%. This is especially characteristic in the production of intensive crops, above all in raspberry and strawberry plantings. This point to the fact that women are very interested in employment in agriculture, which entails the obligation to create systemic solutions and such support measures that will further facilitate the employment and / or self-employment of rural women in agriculture and / or other rural economies. [6:  Annual report in the sector of agriculture, food and rural development BiH, 2017, Page 9] 

One of the very noticeable cases of discrimination is the fact that women, as a rule, do not own property (primarily land) and, in most cases, cannot start their own businesses, nor are they able to access credit because of lack of property. Women, on average, own only one quarter of total real estates, while the other three quarters of real estates is owned by men. However, the lack of ownership of the property is often not the result of reluctance but of the traditional norms and understanding of the traditional role of the woman. 
[bookmark: _GoBack]In Bosnia and Herzegovina, there is a gender gap in the use of paid and unpaid work, where the share of women in unpaid work is far greater. According to the 2017 Labor Force Survey in Bosnia and Herzegovina, women's participation (15 to 45 years old and over) in unpaid domestic work, including agricultural work, is estimated at around 70%.[footnoteRef:7] Also, a large number of women are employed under a part-time, part-time contract or are excluded from the formal labor market, so they work in the "gray economy". [7:  Gender action plan of Bosnia and Herzegovina for period 2018 do 2022, Page 27] 

In general, women are prevalent among the lowest paid workers in the labor market. The pay gap between men and women in Bosnia and Herzegovina is as high as 46% and is the largest in Europe. Also, a new report by the World Economic Forum reports that the estimated annual earnings of women in Bosnia and Herzegovina are around 5.650 EUR while the annual earnings of men are about 13.250 EUR. 
The role of women in rural areas
Rural women rarely have the opportunity to influence decision-making in order to gain their well-deserved place in society. In rural communities across BiH, Local Community Councils have been formed to create opportunities for women's involvement. However, the legal quota prescribed for the participation of women in the elections for the election of the Council of Local Communities is not enforced even though we have established supervisory election commissions. Very few women are involved in the work of the Council of Local Communities, which should play a large role in the development of the community and in supporting women in the countryside. The work of this body is very important in bringing up issues concerning the development of their local communities, infrastructure services such as the availability of electricity, rural roads, water supply and other services they have in the city.
There are a number of villages across Bosnia and Herzegovina where the electricity supply, which was destroyed during the war, has not yet been restored.
The current political situation in BiH does not contribute to the implementation of strategic goals that will improve the role of women in the countryside. The migration of women and entire families to urban areas is intense. State-level strategies to support rural women are poorly implemented at the local level. Support in the exercise of their rights at local levels should also be provided by established municipal committees for gender equality, which are very often just formalized, without efficient work in practice. 
BiH is only at the beginning of budget making according to the principles of gender equality. The Agency for Gender Equality of BiH and the Gender Centers of the Government of the RS have initiated a series of activities to introduce a gender component in the entire budgeting process. In BiH, in most cases, gender is not mainstreamed in the budgets. 
Recommendations:
· The State should strengthen cooperation with civil society organizations and other stakeholders with the aim of identifying and addressing situations of exclusion, deprivation, poverty and neglect; 
· Adopt a plan of action, with temporary special measures, to address the exclusion and intersecting forms of discrimination faced by rural women;
· Adopt targeted measures to combat school drop-out, focusing on measures to retain rural girls in school and to increase their attendance at the primary and secondary levels; Adopt a strategy to ensure that rural women have access to mainstream education, and combat and eliminate discriminatory attitudes against women in disadvantaged groups in education;
· Adopt measures to register and recognize the unpaid work of rural women and make provisions for recognizing their rights to social benefits, including retirement pensions and other social protection allowances, including maternity leave;
· Inclusive financial measures intended for female members of agricultural households that acknowledge unpaid work performed by women should be introduced; 
· To promote change to social and cultural patterns of behavior, in order to eradicate prejudices, traditions and practices, prevent all forms of violence against rural women;  
· To report on risks affecting rural women, extent and nature of violence and abuse they are subjected to, their needs and access to services, and effectiveness of measures aimed to address violence against them; 
· To ensure access to justice for rural women, publish gender- and area-desegregated applicant data (urban or rural) on availability and utilization of state-sponsored free legal aid. 
· The state should take steps to address structural discrimination that prevents women to participate in public and political life, especially rural women; 
· To report on legal and social status of unpaid women who work in family farms, small businesses and rural households; 
· To take adequate legislative, administrative, economic, budgetary and other measures to ensure that rural women enjoy the highest attainable standard of health and to report on measures taken to eliminate barriers faced by women when accessing health services and facilities; 
· Ensure that rural women have access to subsidies and rural development support measures to the greatest possible extent;
· Develop a strategy to ensure access for rural women to land titles and ownership and adopt measures to protect their security of land tenure, including through awareness-raising campaigns to challenge cultural and traditional patterns that prevent equal access to and control of land by women; 
· The State should introduce measures that will increase women's association and cooperation, especially on the empowerment and establishment of women's co-operatives in rural areas, including providing financial support for this type of cooperation among women in the countryside;
· Regional resource centers (rural accelerators) for advisory support to rural women should be defined and opened , in order to improve the quality of life of rural women;
· Gender responsible budgeting should be introduced at all levels, including in designing budgets on local level. Rights based approach should be incorporated in the work of municipalities and rural women should be included in the process of designing the budgets on local level.
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