Department of Statistics, Ministry of Justice
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts - district courts -  2005

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6
 in conj. with Art. 183d LC

	women
	4
	3
	1
	-
	-
	-
	-
	1
	2
	1

	
	men
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC 

	women
	50
	20
	1
	-
	3
	4
	-
	6
	29
	30

	
	
	men
	30
	13
	1
	-
	1
	-
	1
	5
	17
	17

	
	Art. 943 § 3 LC4
	women
	33
	11
	1
	-
	3
	-
	-
	2
	38
	22

	
	
	men
	22
	15
	-
	-
	5
	1
	-
	4
	18
	7

	
	Art. 943 § 4 LC5
	women
	12
	5
	-
	-
	-
	-
	-
	3
	2
	7

	
	
	men
	12
	10
	-
	-
	-
	-
	-
	2
	2
	2

	Discrimination in employment 

– Art. 113  LC6
	53
	32
	2
	
	2
	1
	1
	5
	26
	21


Department of Statistics, Ministry of Justice
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts - provincial courts -   2005

	Specification

(actions filed by women or men))
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	1
	1
	-
	-
	-
	-
	-
	-
	-
	-

	
	men
	5
	2
	-
	-
	-
	-
	-
	2
	2
	3

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	21
	2
	-
	-
	1
	-
	-
	1
	10
	19

	
	
	men
	24
	14
	-
	-
	6
	-
	-
	4
	16
	10

	
	Art. 943 § 3 LC4
	women
	7
	1
	-
	-
	-
	-
	-
	1
	8
	6

	
	
	men
	12
	4
	-
	-
	1
	-
	1
	1
	10
	8

	
	Art. 943 § 4 LC5
	women
	3
	-
	-
	-
	-
	-
	-
	-
	2
	3

	
	
	men
	1
	-
	-
	-
	-
	-
	-
	-
	3
	1

	Discrimination in employment 

– Art. 113  LC6
	7
	1
	-
	-
	-
	-
	-
	1
	7
	6


Department of Statistics, Ministry of Justice 
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  district courts -  2006

	Specification

(actions filed by women or men))
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	7
	6
	-
	-
	1
	-
	-
	-
	5
	1

	
	men
	2
	1
	-
	-
	1
	-
	-
	-
	1
	1

	Seeking compensation and equitable remedy for mobbing 
	Art. 943 § 2 LC3
	women
	119
	61
	3
	-
	22
	4
	-
	11
	153
	58

	
	
	men
	100
	65
	1
	-
	25
	4
	3
	13
	128
	35

	
	Art. 943 § 3 LC4
	women
	85
	49
	2
	-
	15
	2
	-
	10
	131
	36

	
	
	men
	72
	37
	2
	-
	13
	-
	1
	6
	73
	35

	
	Art. 943 § 4 LC5
	women
	11
	5
	1
	-
	1
	-
	-
	1
	17
	6

	
	
	men
	16
	8
	-
	-
	3
	1
	-
	1
	14
	8

	Discrimination in employment 

– Art. 113 LC6
	126
	99
	4
	-
	28
	4
	2
	35
	97
	27


Department of Statistics, Ministry of Justice
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

  labour courts - provincial courts - 2006

	Specification
(actions filed by women or men)
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	      Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	men
	3
	2
	-
	-
	2
	-
	-
	-
	4
	1

	Seeking compensation and equitable remedy for mobbing 
	Art. 943 § 2 LC3
	women
	55
	34
	-
	-
	7
	-
	1
	-
	47
	21

	
	
	men
	51
	31
	-
	-
	8
	3
	-
	-
	59
	20

	
	Art. 943 § 3 LC4
	women
	33
	18
	-
	-
	1
	-
	-
	-
	15
	15

	
	
	men
	40
	22
	-
	-
	1
	1
	-
	-
	20
	18

	
	Art. 943 § 4 LC5
	women
	9
	3
	-
	-
	1
	-
	-
	-
	16
	6

	
	
	men
	6
	5
	-
	-
	-
	-
	-
	-
	-
	1

	Discrimination in employment 

– Art. 113 LC6
	18
	9
	1
	-
	1
	-
	-
	-
	7
	9


Department of Statistics, Ministry of Justice
 Appendix 6 A 
Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

  labour courts - district courts - 2007
	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	        Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	6
	5
	1
	-
	-
	-
	-
	2
	1
	1

	
	men
	3
	2
	-
	-
	1
	1
	-
	-
	1
	1

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	143
	90
	10
	5
	33
	3
	4
	11
	227
	53

	
	
	men
	106
	76
	7
	5
	25
	5
	1
	9
	139
	30

	
	Art. 943 § 3 LC4
	women
	122
	63
	8
	2
	18
	1
	1
	7
	193
	59

	
	
	men
	91
	61
	5
	1
	24
	1
	2
	8
	142
	30

	
	Art. 943 § 4 LC5
	women
	22
	13
	2
	1
	6
	1
	-
	1
	46
	12

	
	
	men
	22
	16
	2
	2
	5
	-
	-
	2
	35
	6

	Discrimination in employment 

– Art. 113  LC6
	63
	46
	7
	5
	11
	3
	1
	6
	63
	17


Department of Statistics, Ministry of Justice
Appendix 6 A  
Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  provincial courts -  2007
	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	1
	1
	-
	-
	-
	-
	-
	-
	1
	-

	
	men
	2
	-
	-
	-
	-
	-
	-
	-
	7
	2

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	48
	25
	1
	1
	9
	4
	-
	4
	71
	23

	
	
	men
	48
	34
	-
	-
	11
	1
	2
	13
	61
	14

	
	Art. 943 § 3 LC4
	women
	30
	17
	-
	1
	2
	1
	-
	4
	48
	13

	
	
	men
	31
	13
	-
	-
	7
	2
	-
	2
	44
	18

	
	Art. 943 § 4 LC5
	women
	10
	3
	-
	-
	-
	1
	-
	-
	9
	7

	
	
	men
	6
	1
	-
	-
	1
	-
	-
	-
	6
	5

	Discrimination in employment 

– Art. 113  LC6
	13
	7
	-
	-
	-
	1
	-
	2
	7
	6


Department of Statistics, Ministry of Justice 
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  district courts -  2008

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women 
	10
	9
	-
	4
	2
	-
	-
	-
	14
	1

	
	men 
	3
	2
	-
	8
	-
	-
	-
	2
	-
	1

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	149                          
	80
	5
	-
	28
	6
	3
	8
	253
	69

	
	
	men
	93
	49
	5
	-
	13
	1
	1
	7
	113
	44

	
	Art. 943 § 3 LC4
	women
	161
	88
	4
	12
	30
	2
	2
	11
	290
	73

	
	
	men
	89
	54
	1
	4
	20
	5
	2
	7
	134
	35

	
	Art. 943 § 4 LC5
	women
	26
	17
	1
	12
	5
	2
	-
	5
	47
	9

	
	
	men
	18
	13
	1
	5
	3
	-
	-
	2
	8
	5

	Discrimination in employment 

– Art. 113  LC6
	103
	75
	3
	-
	16
	4
	2
	3
	94
	28


Department of Statistics, Ministry of Justice
Appendix 6 A 
Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  provincial courts -  2008

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	2
	1
	-
	-
	-
	-
	-
	-
	3
	1

	
	men
	3
	1
	-
	-
	-
	-
	-
	-
	4
	2

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	44
	23
	1
	1
	9
	1
	1
	4
	55
	21

	
	
	men
	31
	15
	2
	-
	5
	2
	-
	6
	48
	16

	
	Art. 943 § 3 LC4
	women
	32
	14
	1
	-
	3
	1
	-
	5
	57
	18

	
	
	men
	28
	11
	1
	1
	2
	2
	1
	2
	24
	17

	
	Art. 943 § 4 LC5
	women
	13
	4
	-
	-
	-
	-
	1
	1
	16
	9

	
	
	men
	7
	3
	-
	-
	2
	1
	-
	-
	14
	4

	Discrimination in employment 

– Art. 113  LC6
	13
	7
	-
	-
	-
	-
	-
	3
	20
	6


Department of Statistics, Ministry of Justice 

Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  district courts -  2009rok

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women 
	4
	1
	-
	-
	-
	-
	-
	-
	14
	3

	
	men 
	1
	1
	-
	-
	-
	-
	-
	-
	-
	-

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	150
	89
	12
	-
	30
	6
	-
	11
	224
	61

	
	
	men
	112
	72
	7
	7
	25
	3
	-
	6
	134
	40

	
	Art. 943 § 3 LC4
	women
	150
	80
	10
	2
	35
	3
	3
	6
	246
	70

	
	
	men
	90
	53
	3
	1
	22
	5
	-
	7
	162
	37

	
	Art. 943 § 4 LC5
	women
	17
	11
	1
	1
	4
	-
	-
	1
	18
	6

	
	
	men
	10
	6
	1
	1
	4
	-
	-
	1
	18
	4

	Discrimination in employment 

– Art. 113  LC6
	100
	64
	10
	4
	17
	-
	-
	7
	109
	36


Department of Statistics, Ministry of Justice
Appendix 6 A 
Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  provincial courts -  2009

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	4
	2
	-
	-
	-
	-
	-
	-
	8
	2

	
	men
	5
	2
	-
	-
	-
	-
	-
	-
	3
	3

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	38
	12
	-
	1
	5
	2
	-
	1
	58
	26

	
	
	men
	52
	30
	-
	1
	6
	4
	1
	10
	42
	22

	
	Art. 943 § 3 LC4
	women
	35
	16
	3
	1
	6
	2
	-
	1
	82
	19

	
	
	men
	35
	17
	-
	-
	8
	-
	-
	4
	37
	18

	
	Art. 943 § 4 LC5
	women
	14
	6
	1
	-
	2
	-
	-
	-
	28
	8

	
	
	men
	5
	2
	1
	-
	-
	-
	-
	-
	8
	3

	Discrimination in employment 

– Art. 113  LC6
	13
	11
	1
	1
	1
	2
	-
	3
	9
	2


Department of Statistics, Ministry of Justice
 Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  district courts -   2010

	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women 
	8
	3
	2
	-
	-
	-
	-
	-
	11
	5

	
	men 
	4
	1
	-
	-
	-
	-
	-
	-
	5
	3

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	151
	79
	6
	4
	23
	6
	-
	16
	238
	72

	
	
	men
	109
	67
	9
	6
	20
	2
	2
	9
	132
	42

	
	Art. 943 § 3 LC4
	women
	171
	90
	12
	5
	27
	6
	-
	12
	288
	81

	
	
	men
	116
	64
	7
	3
	21
	1
	-
	18
	179
	52

	
	Art. 943 § 4 LC5
	women
	28
	14
	-
	4
	-
	1
	1
	2
	39
	14

	
	
	men
	21
	12
	-
	1
	5
	1
	1
	3
	16
	9

	Discrimination in employment 

– Art. 113  LC6
	78
	49
	5
	4
	20
	1
	-
	6
	99
	29


Department of Statistics, Ministry of Justice
Appendix 6 A 

Statistics on cases of compensation and equitable remedy in selected forms of discrimination 

    labour courts -  provincial courts -  2010
	Specification

(actions filed by women or men)
	Cases pending
	Concluded
	Including 
	Adjourned
	Remained
for the following period

	
	
	
	approved 

fully or in part
	amicable resolution
	dismissed 
	returned
	rejected
	forwarded to another entity
	
	

	           Seeking compensation for sexual harassment as one kind of discrimination in the workplace 

– Art. 183a § 6¹ in conj. with Art. 183d LC²
	women
	7
	1
	-
	-
	1
	-
	-
	-
	-
	6

	
	men
	4
	2
	-
	-
	-
	-
	-
	-
	9
	2

	Seeking compensation and equitable remedy for mobbing  
	Art. 943 § 2 LC3
	women
	56
	26
	2
	1
	9
	4
	-
	6
	71
	30

	
	
	men
	48
	24
	3
	-
	3
	6
	1
	10
	51
	24

	
	Art. 943 § 3 LC4
	women
	38
	22
	2
	-
	10
	5
	-
	2
	70
	16

	
	
	men
	27
	16
	1
	-
	4
	2
	1
	5
	41
	11

	
	Art. 943 § 4 LC5
	women
	9
	6
	1
	-
	3
	1
	-
	1
	21
	3

	
	
	men
	4
	2
	-
	-
	1
	-
	-
	1
	5
	2

	Discrimination in employment 

– Art. 113  LC6
	8
	4
	-
	-
	-
	2
	1
	-
	8
	4


Department of Statistics, Ministry of Justice


Appendix 6 A 








� Art. 183a § 6 LC Moreover, discrimination on grounds of sex shall be any unacceptable behaviour of sexual nature or related to the sex of the employee, meant to or resulting in a violation of the employee’s dignity, or the employee’s humiliation or denigration; such behaviour may include physical, verbal or nonverbal elements (sexual harassment).








� Art. 183d LC The person with respect to whom the employer violated the principle of equal treatment in employment has the right to compensation in the amount no less than the minimum remuneration for work, defined under separate provisions.





�Art. 943 § 2 LC Mobbing is defined as action or behaviour with respect to the employee or against the employee consisting in persistent and prolonged harassment or intimidation of the employee, resulting in a lowered assessment of own professional abilities, resulting in or meant to humiliate or ridicule the employee, isolate him or eliminate from the team of colleagues.





4Art. 943 § 3 LC The employee whose state of health has deteriorated as a result of mobbing may claim adequate compensation from the employer as financial remedy of the wrong suffered.





5Art. 943 § 4 LC The employee who as a result of mobbing terminated an employment contract may claim adequate compensation from the employer in the amount no less than the minimum remuneration for work, defined under separate provisions.





6Art. 113 LC Any discrimination in employment, direct or indirect, in particular on grounds of sex, age, disability, race, religion, nationality, political beliefs, membership in a trade union, ethnic origin, denomination, sexual orientation and because of employment for definite or indefinite time or full time or part-time is unacceptable.














