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1. The following statistics from 2007 on the ethnicity of the population can be provided, which are based on the census of 2001. Apart from that, reference is made to the previous report (annex, para. 1 et seq.) and paras. 9-18 in the Core Document.
	Colloquial language
	Austria
	Burgen-land
	Carinthia
	Lower Austria
	Upper Austria
	Salzburg
	Styria
	Tyrol
	Vorarl-berg
	Vienna

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Total
	7,322,000
	265,005
	527,333
	1,451,770
	1,277,180
	454,807
	1,129,791
	609,860
	304,395
	1,301,859

	Exclusively German
	6,991,388
	240,228
	508,543
	1,414,446
	1,247,403
	443,268
	1,112,569
	595,040
	290,695
	1,139,196

	Other language 1)
	330,612
	24,777
	18,790
	37,324
	29,777
	11,539
	17,222
	14,820
	13,700
	162,663

	Burgenland-Croatian
	19,374
	16,245
	 25
	424
	35
	33
	67
	65
	24
	2,456

	Romani
	4,348
	263
	67
	1,000
	903
	98
	611
	97
	41
	1,268

	Slovenian
	17,953
	70
	12,554
	436
	255
	207
	2,192
	181
	646
	1,412

	Czech
	11,035
	189
	192
	2,467
	1,284
	360
	356
	224
	185
	5,778

	Hungarian
	25,884
	4,704
	313
	4,790
	2,344
	551
	1,652
	469
	375
	10,686

	Slovak
	3,343
	108
	71
	849
	217
	85
	147
	44
	47
	1,775

	Croatian
	25,820
	996
	906
	2,425
	3,748
	1,154
	1,839
	994
	1,196
	12,562

	Serbian, Bosnian, Macedonian
	46,377
	150
	259
	3,787
	4,579
	1,695
	1,162
	1,245
	1,690
	31,810

	Turkish
	60,028
	459
	193
	7,705
	4,909
	1,942
	649
	5,572
	5,996
	32,603

	Other (incl. unknown)
	116,450
	1,593
	4,210
	13,441
	11,503
	5,414
	8,547
	5,929
	3,500
	62,313


1) including in combination with German. Source: Statistik Austria, censuses. Created on: June 1, 2007.
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2. Legal practitioners acquire knowledge of antidiscrimination law, including Convention rights, during their initial and further training (s. also no. 13): 
Trainee judges undergo special training in matters of equal treatment and antidiscrimination (cf. Section 4 (3) of the Trainee Judges' Training Regulation (Richteramtsanwärter-/innen-Ausbildungsverordnung), BGBl. II No. 279/2012 as amended, hereinafter: RiAA-AusbVO) in compulsory further training (s. no. 13) and special seminars (e. g. in 2022: seminar on equal treatment and antidiscrimination in the circuit of OLG Graz). Equal treatment and antidiscrimination law is a subject of the judge's exams (Section 16 (4) no. 6 Judges' and Public Prosecutors' Service Act (Richter- und Staatsanwaltschaftsdienstgesetz, BGBl. No. 305/1961 as amended, hereinafter: RStDG). 
Every year justice system staff are offered numerous seminars on antidiscrimination law by the Federal Academy of Administration, the European Judicial Training Network and the Academy of European Law.
For the members of all legal professions there are regular advanced training programmes, seminars, courses and symposia which, inter alia, address antidiscrimination law.
The University of Graz offers law students a "Legal clinic - antidiscrimination and integration issues".
3. For cases regarding prohibitions against discrimination as defined by the Convention s. para. 56 and the following decisions, e. g.: LG St. Pölten 21 R 16/13f of 31 January 2013, Innsbruck District Court 26 C 263/13y–11 of 7 January 2014, VwGH Ro 2017/03/0016 of 24 April 2018 (expressly referring to Art. 2 (1) (d) and Art. 5 (f) of the Convention).
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4. Due to the allocation of competences between the Federation and the Länder as provided for by the Constitution (Art. 10 et seq. B‑VG) and the Federal Ministries Act (Bundesministeriengesetz, BGBl. No. 76/1986 as amended), which allocates the federal competences to the relevant ministries, the prohibition against racial discrimination can be found in several laws. Equal treatment is a cross-cutting topic that affects multiple areas. Due to the allocation of competences in these areas it is not possible to enact a single law. S. in the previous report (annex, para. 12 et seq.).
Examples of measures taken to help persons potentially discriminated against find out which institution to contact in their specific case:
at the level of the Länder, for example, the Styria Antidiscrimination Office has published a Compendium on Legal Protection against Discrimination; in Lower Austria the "Protection against Discrimination" folder provides information on support services offered by the Lower Austria Antidiscrimination Office.
The GAW acts as a low-threshold helpdesk and clearing office by endeavouring to refer all persons calling upon it to the correct institutions. Since 2017 the regional offices of the GAW have also dealt with cases of discrimination due to ethnicity which fall within the Federation's competence. Therefore, counselling services are available also for this ground of discrimination nationwide at regional level. The information offered by the GAW (which is regularly revised) includes information material on racism in general (in eleven languages), on racism in the housing market and night life, and on discrimination against Muslim women who wear the Hijab.
As to the antidiscrimination and intolerance helpline s. para. 54.
5. As to the enhancement of protection against discrimination s. para. 13. 
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6. The rights granted by the Convention have been implemented to a vast extent, also at the level of the Länder. As to antidiscrimination and equal treatment legislation of the Länder s., e. g., paras. 9 and 16, and as to the other implementation measures s. paras. 17, 18 and 47-49. 
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7. The AOB as the national human rights institution was given a "broad human rights mandate" in 2012 (BGBl. I No. 1/2012). In this connection the requirement of human rights knowledge of its members was established at constitutional level. The Act on the Implementation of the OPCAT (s. para. 18) was drafted together with the AOB in an open, transparent and inclusive process with the involvement of civil society (1515 BlgNR 24.GP 3).
8. The three members of the AOB are nominated by the three strongest parties in the National Council and elected by the National Council. In this way democratic legitimacy, which is essential to parliamentary democracy, is ensured. Independence of the members of the AOB in exercising their tasks is provided for and secured by the Constitution (Art. 148a (6) B‑VG). During their six-year term of office they can neither be deprived of their office, nor removed or dismissed. Due to the new responsibilities under the OPCAT and through close cooperation with their independent commissions and the Human Rights Advisory Council a constant dialogue and exchange of experience with civil society is guaranteed.
9. In 2022 GANHRI accredited the AOB as a status-A NHRI (fully compliant with Paris Principles). In implementing a GANHRI recommendation and involving NGOs a forum of dialogue was institutionalised at the AOB in addition to the regular work of the Human Rights Advisory Council established at the AOB, at which an informal dialogue on human rights projects and the coordination of joint initiatives take place on a quarterly basis. NGOs are being involved in the selection of topics and content design for annual NGO forums of the AOB and given the opportunity for an exchange with representatives of public authorities and political parties on successful outcomes and implementation deficits of human rights obligations. The AOB publishes those dialogues.
10. An evaluation report of independent experts in the context of Austria's chairing the Organization for Security and Co-operation in Europe in 2017 contained no notable criticism of the AOB's work in protecting human rights as a National Preventive Mechanism pursuant to the OPCAT.
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As to the National Action Plan against Racism and Discrimination s. para. 13. 
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As to the prohibition of incitement s. para. 21. 
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As to the prohibition of incitement s. para. 21.
As to measures to combat radicalisation and extremism:
the Vienna Network for Culture of Democracy and Prevention is a municipal strategy against extremism and derogatory ideologies which tackles all forms of group-related derogatory ideologies and anti-democratic attitudes and specifically aims to protect children and adolescents and to further social cohesion.
Since 2014 the Extremism Counselling Centre (established at the nationwide network of Open Youth Work) has offered counselling, crisis intervention and assistance for families/persons that are affected by extremism or radicalisation and need help, as well as training programmes nationwide (including online).
In 2017 the National Network for the Prevention and Countering of Violent Extremism and for De-radicalisation (Bundesweites Netzwerk Extremismusprävention und Deradikalisierung, hereinafter: BNED) was established as a network for the prevention of extremism and for de-radicalisation involving society as a whole. Since 2021 the network has been coordinated by the DSN (previously by BVT, the predecessor organisation).
In 2018 BNED developed the Austrian Strategy for the Prevention and Countering of Violent Extremism and for De-radicalisation, the first nationally developed and coordinated strategy on handling radicalisation and extremism.
In 2024 the National Action Plan on the Prevention of Extremism and on De-radicalisation was adopted by the Council of Ministers and published. It contains far-reaching measures to combat all forms of extremism in a whole-society approach.
Since 2017 annual Prevention Summits have been held. The Prevention Summit is a conference attended by national and international guests and has become a fixed part of prevention work in Austria as an extended networking platform of, together with and for players in the field of extremism prevention and de-radicalisation.
The Styrian Extremism Prevention Office "Next" is a regional network which has pooled national and international expertise in the topic of extremism and acts as a networking agency for existing measures against extremism since 2018. Currently, 25 institutions are part of that network.
Since 2021 the National Strategy against Antisemitism (s. para. 13) has considered youth work to be an important pillar for preventing antisemitism in young people and teaching them accordingly.
In 2022 the coordination unit for the prevention of violent extremism and for de-radicalisation was set up at the BMJ, which is in charge of defining framework requirements for prisons, ensures appropriate training of prison staff and warrants information exchange across the different public authorities. 
"fairplay prevention", the point of contact against misanthropic ideologies at the VIDC (s. para. 17), which has been granted funds since 2022, strengthens organised sport in its resilience against politically or religiously motivated extremisms. Its services include low-threshold access to counselling for athletes, fans and persons from clubs and associations, takes confidential reports of misanthropic incidents and develops means-tested measures together with clubs and associations.
Since 2023 the DSN has trained prevention officers (police officers) who implement, among other things, the RE#Work extremism prevention programme at schools.
In 2024 the Democracy Office (Association of Youth Centres in Vienna) was opened, which is funded by the City of Vienna. Its central task is to promote and support low-threshold processes of democratic involvement, political education and extremism prevention for practitioners working in extracurricular youth work.
11. As to measures to promote tolerance towards persons of different ethnic origins s. Art. 2 B., Art. 5 I.E. and Art. 7 A.
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12. Prosecution authorities in Austria investigate statements that warrant criminal prosecution without distinction. In recent years several criminal proceedings have been instituted based on racist/discriminatory statements or in some cases hate speech of persons working in politics and the relevant accusations have been examined by the public prosecutors' offices without distinction. Depending on whether the prerequisites for punishment were fulfilled or not, the outcome of the criminal cases was either acquittal, discontinuation of the case, conviction or alternative measures.
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		Convictions statistics
		Convictions by the criminal courts according to nationality from 2015 to 2022:
	Convictions
	2015
	2016
	2017
	2018
	2019
	2020
	2021
	2022

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Austrian nationals
	60.00 %
	58.9 %
	57.7 %
	56.8 %
	57.1 %
	60 %
	59.2 %
	57.9 %

	Other nationals
	40.00 %
	41.1 %
	42.3 %
	43.2 %
	42.9 %
	40 %
	40.8 %
	42.1 %


Source: BMJ Security reports. 
		Measures against racial profiling
13. In 2023 the Association ZARA introduced the topic of "police authorities critical of racism" in PMMR’s "Civil Society Dialogue Panel" (s. para. 32), which is now being discussed by a group of experts in this field, including Amnesty International and the documentation and counselling centre dealing with Islamophobia and anti-Muslim racism (main focus: evaluation of international best practice models and the training field; developing measures in connection with profiling).
14. Police officers must discharge their duties without bias while safeguarding human rights. They have been taught to strictly refrain from considering attributes like race, colour, language, religion, nationality or national or ethnic origin without reasonable or objective grounds during checks or investigations carried out by them. The topics of "racial profiling" and "police misconduct" form part of basic training and advanced training for police officers at medium management level. Sensitisation to such incidents and non-biased interaction is a constant feature. In 2012 the topic of 'ethnic profiling' was integrated into the AWOD programme.
15. In the course of the pilot project police officers are provided with visual means of communication to better communicate with persons speaking a foreign language.
16. The Government Programme 2020-2024 provides for the building of trust in the police through comprehensible identity checks. An evaluation is to be carried out as to whether it would be possible to issue a confirmation at every identity check. In addition, measures to avoid, above all, any factually or perceived discriminatory effects are planned. 
17. By the end of 2024 every uniformed patrolling police officer or unit was equipped with a body-worn camera for recording official operations in compliance with applicable statutory provisions. Those recordings document the entire operation and must be deleted after six months. During that period the lawfulness of procedures in the course of official operations can be examined by means of the recordings. 
Prosecution of racist conduct of police officers (including cases of profiling)
18. S. in this respect para. 28 et seq. The public prosecutors' offices must report investigations based on a suspicion under Section 312a StGB (torture) to their superior senior public prosecutors' office, which must forward the report plus an opinion to the BMJ (Section 8 (1) and Section 8a (2) StAG), which means that they are subject to special supervision. 
		Training and sensitisation measures regarding antidiscrimination
As to law enforcement officials s. paras. 16, 31 and 61.
19. With respect to special in-service training of trainee judges on fundamental rights and human rights we would like to point out the "Fundamental Rights Curriculum" module developed by the Fundamental Rights Expert Group of the Association of Austrian Judges and organised together with the Ludwig Boltzmann Institute for Human Rights in Vienna, ETC Graz and the Austrian Human Rights Institute in Salzburg; the "Justice History and Contemporary History" module organised together with the Research Centre for Post-war Trials, and compulsory internships with a victim protection unit or welfare institution of at least two weeks (Section 2 (6) RiAA-AusbVO).
20. Regular seminars (on in-service training of judges and public prosecutors pursuant to Section 57 RStDG): e. g. "handling diversity in everyday work of the justice administration", "how to recognise and avoid antiziganism", "diversity competence for senior staff", "cultural diversity in the courtroom".
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21. As to the prohibition against discrimination defined in Art. III (1) no. 3 EGVG and its enforcement s. paras. 27 and 50. Currently, five preliminary investigations are pending in which the persons who reported the misconduct accused the security staff of bars of a violation of Section 87 (1) no. 3 of the Trade Code 1994 (Gewerbeordnung 1994). Upon conclusion of preliminary investigations the trade licence may be withdrawn. Another case pending against a businesswoman who operated a cosmetics studio and had denied a person depending on a wheelchair her services insofar as she did not help her to enter the business premises, was discontinued. 
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22. The requirement of non-discriminatory advertising of jobs in terms of ethnicity (Section 23 et seq. GlBG) concerns employers, private recruiting agencies and the AMS. It also applies to the federal public service sector (Section 15 B‑GlBG) and that of the Länder and municipalities (cf. e. g. Section 5 Vorarlberger ADG). The requirement of non-discriminatory advertising of housing (Section 36 GlBG) covers advertisements for real estate and/or housing. Upon petition any violation of those requirements will lead to a warning if it is the first violation and to a fine of up to € 360 for additional violations. Recruiting agencies are immediately punished by a fine for discriminatory job advertisements.
23. The AOB reported on the enforcement of those requirements in 2015: from September 2012 to November 2014 a total of 32 warnings were issued nationwide, six cases were discontinued and three fines were imposed for discriminatory job advertisements; 14 warnings were issued and three cases were discontinued for discriminatory housing advertisements.
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24. The family reunification rate has slightly risen over the years (2013: 4,570 of 5,133 available quota places, 2014: 4,650 of 5,228, 2015: 4,750 of 5,423, 2016: 4,890 of 5,656, 2017: 4,995 of 5,853, 2018: 5,220 of 6,120, 2019: 5,135 of 6,035, 2020: 5,130 of 6,020, 2021: 5,130 of 6,020, 2022: 5,130 of 6,020, 2023: 5,130 of 5,951). Due to the generous allowance of quota places there were hardly any backlogs or waiting periods; however, capacity utilisation and waiting periods vary by Land. 
25. If no quota place were to be available for three years, the quota requirement would no longer apply and a residence permit would be granted, provided that the other prerequisites are fulfilled (cf. Section 12 (7) NAG). Upon petition cases will be assessed in terms of the right to respect for one's private and family life (Art. 8 ECHR). In that way a residence permit for family reunification may be granted without any waiting period beyond the quota requirement (cf. Section 46 (2) NAG). 
26. Whether reunification of family members is subject to the quota requirement depends on the residence status of the person to be joined ("anchor person") in Austria (quota requirement: anchor persons are, e. g., third-country nationals allowed permanent residence in the EU, eligible for asylum or holding a RWR+ Card; no quota requirement: anchor persons hold, e. g., Austrian citizenship or EU citizenship or are third-country nationals holding a residence permit (e. g. student or RWR Card, e. g. key staff).
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As to measures in the educational sector s. para. 48.
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27. Austria does not plan to ratify the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families of 1990 because this would mean a conflict with existing international obligations to which Austria is subject. However, many of the rights provided for by that convention are protected by national and EU legislation.
28. The UNESCO Convention against Discrimination in Education of 1960 has been fully implemented into Austrian law. Accordingly, ratification of that convention is no longer required.
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Ratification of the amendment to Art. 8 of the Convention is currently being looked into.
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