[bookmark: _GoBack]European Union Agency for Fundamental Rights, selection of relevant and recent passages from published reports related to Sweden and the Convention on the Elimination of All Forms of Racial Discrimination
fra.europa.eu
12 April 2018, Vienna
Contents
Article 2	1
Article 5	3
Article 6	4
Article 7	4

Emphasis in bold added 
[bookmark: _Toc511291522]Article 2
Most respondents describe perpetrators of hate-motivated harassment (71 %) and violence (64 %) as someone from the ‘majority population’. However, 23 % of victims of hate-motivated harassment say the perpetrator was from another ethnic minority, and 8 % say that the perpetrator had the same ethnic or immigrant background as themselves. This proportion was much higher for respondents with Sub-Saharan African 17 Key findings and FRA opinions background in France (35 %) and Sweden (44 %), Roma in Bulgaria (42 %) and Romania (40 %), as well as respondents with Asian background in Cyprus (45 %). Respondents often did not know the perpetrators of the hate-motivated harassment (72 %) and violence (49 %) they experienced. However, incidents of hate motivated violence against women were more often perpetrated by someone known to the victim, such as a neighbour. (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.17)
TUR & NOAFR: Immigrants and descendants of immigrants from Turkey (TUR) mainly indicate two grounds of discrimination – ethnic origin or immigrant background (ranging from 17 % in Germany to 41 % in the Netherlands) and religion or religious beliefs (ranging from 7 % in Sweden to 27 % in the Netherlands). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.28)
Discrimination rates for respondents with Sub-Saharan African backgrounds: In the 12 months preceding the survey, women of Sub-Saharan African descent experienced higher levels of discrimination than men of the same background in Denmark (women: 45 %, men: 40 %), Finland (women: 48 %, men: 43 %), France (women: 31 %, men: 26 %), and Italy (women: 29 %, men: 19 %). By contrast, the 12-month discrimination rate for men of Sub-Saharan African descent is twice as high as that for women in Austria (men: 49 %, women: 21 %), and is also higher in Luxembourg (men: 54 %, women: 45 %), Portugal (men: 20 %, women: 14 %) and Sweden (men: 39 %, women: 36 %). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.30)
In some of the Member States in which more than one target group were surveyed, the level of discrimination varies substantially between different target groups in the same country. For example, in Austria, the prevalence of discrimination perceived by respondents with Sub-Saharan African background is 42 %, while for respondents with Turkish background it is 28 %. A similar pattern can be observed for respondents from these two groups in Denmark (41 % vs 26 %), Sweden (38 % vs 19 %) and Germany (33 % vs 18 %). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.32)
Reporting levels substantially differ within the same target groups across the countries in which they were surveyed, and across different target groups within individual Member States, as well. For example, respondents who feel discriminated against on average tend to report more often in Finland, Ireland, the Netherlands and Sweden. (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.42)
SSAFR: The highest reporting rate overall is observed for respondents with Sub-Saharan African background in Finland, where almost every third respondent who experienced discrimination reported or made a complaint about the latest incident (30 %). In Austria, Italy, and Portugal, not even one out of 10 respondents with Sub-Saharan African background did so (8 %, 9 % and 9 %, respectively). Meanwhile, respondents with Sub-Saharan African background in Ireland (27 %) and Sweden (25 %) indicate significantly higher levels of reporting than victims from this target group in Malta (11 %), Denmark (12 %), France and Germany (both 15 %). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.44)
TUR: A look at reporting levels in the countries in which immigrants and descendants of immigrants from Turkey were surveyed reveals a slightly lower variation in reporting rates than among other target groups. While one out of four victims from this group reported or made a complaint about the latest incident of discrimination in Sweden (22 %), Denmark (21 %), and the Netherlands (21 %), only every tenth did so in Germany (11 %). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.44)
In Denmark, Germany and Sweden, immigrants and descendants of immigrants from Sub-Saharan Africa indicated experiencing hate-motivated harassment 10-13 percentage points more often than immigrants and descendants of immigrants from Turkey interviewed in these three countries. (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.58)
Immigrants and descendants of immigrants from Sub-Saharan Africa were most likely to experience incidents of hate-motivated harassment perpetrated by individuals from another ethnic minority: 31 %, compared to the average of 23 % among all respondents. Immigrants and descendants of immigrants from Sub-Saharan Africa in France (35 %) and Sweden (44 %) were particularly likely to indicate that this was the case. (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.62)
Among the stopped respondents with Sub-Saharan African background, the highest rates of perceived discriminatory police stops were indicated in Italy, Austria, and Sweden. Among stopped respondents with Sub-Saharan African background, half of male respondents in Austria, Italy, Sweden, and Denmark (59 %, 56 %, 54 %, and 49 %, respectively) believed that the last stop was because of their immigrant or ethnic origin. (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.71)
For Muslim respondents with Sub-Saharan African backgrounds in Denmark, France, Finland, Malta, Italy, and Sweden, skin colour or physical appearance is the most relevant reason for discrimination when they look for work or at the work place. (FRA, Second European Union Minorities and Discrimination Survey (EU-MIDIS II) Muslims – Selected findings, September 2017, p.32) 
The majority of victims of bias-motivated harassment among Muslim respondents from Turkey living in the Netherlands (60 %) and those from Sub-Saharan Africa in Sweden (58 %), as well as those from North Africa in Belgium (58 %), experienced six or more incidents in a year. (FRA, Second European Union Minorities and Discrimination Survey (EU-MIDIS II) Muslims – Selected findings, September 2017, p.42) 
Muslim men from Turkey in the Netherlands, from Sub-Saharan Africa in Sweden, and from North Africa and South Asia in Italy report higher rates of bias-motivated harassment than women. (FRA, Second European Union Minorities and Discrimination Survey (EU-MIDIS II) Muslims – Selected findings, September 2017, p.43)
In October 2015, FRA started to publish regular overviews of migration-related fundamental rights issues in Austria, Bulgaria, Croatia, Germany, Greece, Hungary, Italy, Slovenia and Sweden. The updates cover also racist incidents, such as demonstrations, online hate speech or hate crime. (FRA, Asylum and migration into the European Union in 2015, May 2016, p.20)
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“In February 2016, Council of Europe Commissioner for Human Rights published his letter to the government of Sweden, among others, concerning evictions of Roma.” (FRA, Fundamental Rights Report 2017, May 2017, p. 100)
Respondents of North African or Sub-Saharan African backgrounds face comparatively high levels of discrimination when seeking work. Respondents with North African background in Italy (23 %), Belgium (21 %) and the Netherlands (20 %) and respondents with Sub-Saharan African background in Austria (26 %) and Malta (20 %) are most affected. However, they are also more likely to experience discrimination on the job, with respondents of Sub-Saharan African background in Luxembourg, Sweden, and Ireland indicating the highest discrimination rates in the 12 months before the survey (21 %, 17 % and 17 %, respectively). (FRA, Second European Union Minorities and Discrimination Survey - Main results, December 2017, p.36)
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“In Sweden, the Commission against Anti-Gypsyism (Kommissionen mot antiziganism) reported in 2016 that, although the legal framework for combating hate crime is adequate, its implementation is not satisfactory, as very few complaints lead to prosecution and even fewer to convictions, despite an increase in the number of hate crimes reported. The report also notes that Roma women and children are particularly at risk of hate crime.” (FRA, Fundamental Rights Report 2017, May 2017, p. 113)
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“In November 2016, Sweden adopted a national plan against racism, other forms of intolerance and hate crime, covering the period 2017–2020. The plan falls under the responsibility of the Ministry of Culture and targets five bias motivations: Afrophobia, anti-Roma prejudice, antisemitism, anti-Muslim hatred and prejudice against the Sami people. It provides for awareness-raising activities; better coordination among responsible authorities; enhanced dialogue with civil society; online prevention; and reinforcing the criminal justice system’s response to hate crime.” (FRA, Fundamental Rights Report 2017, May 2017, p. 90)
“Sweden is one of the three EU Member States that mention the term anti-Gypsyism (or its national adaptation) in their National Roma integration strategies. The term is used in the introductory sections describing the status of Roma.” (FRA, Fundamental Rights Report 2017, May 2017, p. 112)
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