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	NAMIBIA- CUBA FRIENDSHIP ASSOCIATION	   
P. O. Box.6056		Ausspannplatz   	Windhoek 	 Namibia			Contact No: 0812857376
									10 March 2026
Committee on the Elimination of Racial Discrimination (CERD)
Office of the United Nations High Commissioner for Human Rights
Subject: Submission on the Implementation by Cuba of the International Convention on the Elimination of All Forms of Racial Discrimination
On behalf of Namibia Cuba Friendship Association please find enclosed our submission regarding the Republic of Cuba’s implementation of its obligations under the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD). This document provides an overview of Cuba’s legal, institutional, social, and educational measures to combat racial discrimination and promote racial equality, drawing on Cuba’s recent reports and official data.
Our submission highlights Cuba’s firm commitment to the principles of the Convention, the progress made in response to the Committee’s previous concluding observations, and the positive aspects of Cuba’s approach. It also addresses emerging challenges that the country continues to confront, underscoring the importance of sustained efforts and inclusive dialogue.
We commend the Committee for its ongoing work to support States parties in eliminating racial discrimination and look forward to constructive engagement during the review process.
Respectfully yours,

Ms. Cecilia Muzile
Secretary General NAMCUFA

NAMIBIA CUBA FRIENDSHIP ASSOCIATION SUBMISSION TO THE COMMITTEE ON THE ELIMINATION OF RACIAL DISCRIMINATION (CERD)  
RE: IMPLEMENTATION OF THE INTERNATIONAL CONVENTION ON THE ELIMINATION OF ALL FORMS OF RACIAL DISCRIMINATION IN CUBA**
1. INTRODUCTION
The Namibia Cuba Friendship Association is honoured to submit this comprehensive report to the United Nations Committee on the Elimination of Racial Discrimination (CERD). Our Association recognizes Cuba’s unwavering commitment to the principles of equality, justice, and human rights, particularly as they relate to combating racial discrimination and fostering racial harmony. 
This submission aims to provide an in-depth analysis of Cuba’s legal, institutional, and societal measures to uphold its obligations under the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD). 
We commend Cuba’s longstanding dedication to addressing historical injustices faced by Afro-Cuban communities and promoting an inclusive society rooted in respect for diversity.
Our purpose is to highlight the tangible progress achieved, acknowledge existing challenges, and propose further steps to reinforce Cuba’s efforts in eliminating racial discrimination. 
We believe that Cuba’s experience offers valuable lessons and exemplifies a profound political will to build a society where every citizen, regardless of racial or ethnic background, can enjoy full equality and dignity.





2. OVERVIEW OF CUBA’S COMMITMENT TO NON-DISCRIMINATION AND ANTI-RACISM
Cuba’s commitment to non-discrimination and anti-racism is deeply embedded in its constitutional and political ethos. The Cuban Constitution explicitly affirms that all citizens are equal before the law and prohibits discrimination based on race, ethnicity, or origin. It recognizes the cultural and historical diversity of the nation and emphasizes the importance of social inclusion.

The government’s stance is consistently articulated through national policies, official declarations, and public initiatives. The revolutionary leadership has historically positioned itself as an advocate for social justice, emphasizing the importance of combating racial prejudice and fostering a cohesive society. 
This commitment is evident in Cuba’s efforts to promote Afro-Cuban culture, address socioeconomic disparities, and ensure representation in political and social spheres.
Moreover, Cuba’s participation in regional and international forums underscores its dedication to anti-racism. The nation actively engages with the UN, OAS, and other entities to promote human rights and racial equality. 
The government’s policies reflect an understanding that true social progress must be inclusive and equitable, and that racial discrimination undermines national development and social cohesion.
The Cuban people themselves have demonstrated resilience and a collective aspiration for racial harmony, reinforced through education, cultural expression, and community engagement. This societal consensus provides a strong foundation for ongoing efforts to eradicate racial discrimination.

3. LEGAL FRAMEWORK AND POLICY MEASURES IN CUBA
Cuba has developed a comprehensive legal and policy framework to combat racial discrimination, aligned with its international obligations.

Legal Protections
The Cuban Constitution: The constitution explicitly guarantees equality before the law and prohibits discrimination based on race, ethnicity, or origin. It affirms the right of all citizens to participate fully in social, political, and economic life without discrimination.
  Criminal Laws: Acts of racial hatred, violence, and discrimination are criminalized under various codes. Notably, Decree-Law No. 370 explicitly criminalizes acts that incite racial hatred or promote discrimination, emphasizing state condemnation of such acts.
Anti-Discrimination Legislation: There are laws designed to protect minority rights, including the rights of Afro-Cuban communities, ensuring access to education, employment, and social services without racial bias.

Policy Initiatives
National Development Plan (2020–2030): This strategic document incorporates specific targets to reduce racial disparities, promote social inclusion, and address structural inequalities. The plan emphasizes sustainable development, economic empowerment, and cultural recognition of Afro-Cuban identity.
Policy for the Development of Afro-Cuban Communities: This policy aims to elevate Afro-Cuban cultural heritage, combat socioeconomic marginalization, and promote political participation. It includes measures to improve access to quality health, education, and employment.
Affirmative Action Measures: Cuba has implemented programs to increase the representation of Afro-Cubans in politics, academia, and leadership roles. Scholarships, employment quotas, and community outreach programs aim to rectify historical inequalities.
Institutional Framework
The National Council for the Development of Afro-Cuban Communities coordinates efforts to promote racial equality.
- The Office for Racial Equality within the Ministry of Justice monitors incidents of discrimination and provides legal assistance.
- The Cuban Institute of Cultural Research promotes Afro-Cuban cultural heritage as a means of fostering identity and pride.
This multi-layered legal and policy framework demonstrates Cuba’s proactive approach and firm commitment to eradicating racial discrimination systematically.

4. HISTORICAL CONTEXT AND SOCIO-POLITICAL COMMITMENT
Cuba’s diverse racial fabric results from centuries of history involving Indigenous peoples, African descendants, and European settlers. The legacy of slavery, colonialism, and racial segregation created enduring inequalities and social stratification.
Historical Acknowledgment
Since the Cuban Revolution in 1959, the government has acknowledged the historical injustices faced by Afro-Cubans.
 Leaders have explicitly recognized the need to address racial disparities as part of the broader social justice agenda.
Policy Evolution
In the early years of the revolution, efforts focused on education, literacy, and land redistribution, which indirectly benefited marginalized groups.
- In the 1990s and 2000s, policies shifted toward targeted programs aimed at reducing socioeconomic gaps, promoting Afro-Cuban culture, and increasing political participation.
Cultural Recognition
The government actively promotes Afro-Cuban cultural expressions, music, dance, and religious practices, asserting their vital role in national identity. This cultural affirmation is part of a broader effort to combat stereotypes and foster pride among Afro-Cuban communities.
Leadership and Public Discourse
Prominent political figures have publicly acknowledged the importance of racial equality, emphasizing that the revolution’s ideals include the eradication of racial discrimination. These statements reinforce the political will to build an inclusive society.


5. INSTITUTIONAL MECHANISMS FOR COMBATING RACIAL DISCRIMINATION
Cuba’s institutional landscape is structured to promote, monitor, and enforce anti-racism policies:

Key Institutions

National Council for the Development of Afro-Cuban Communities: Established to coordinate government and civil society efforts, it develops policies, monitors progress, and promotes community participation.

Office for Racial Equality (Ministry of Justice): Manages legal protections, investigates complaints, and promotes awareness campaigns to combat racial discrimination

Educational Institutions: Universities and schools incorporate Afro-Cuban history and culture into curricula, fostering awareness among youth.

Civil Society Organizations: NGOs, cultural associations, and community groups work in partnership with government agencies to promote racial harmony and social inclusion.

Operational Functions
-Developing and implementing policies.
- Conducting research and collecting data on racial disparities.
- Providing legal assistance and victims’ support.
- Organizing cultural and educational activities.
These mechanisms enable a coordinated, multi-sectoral approach to anti-racism.

6. ACHIEVEMENTS IN PROMOTING RACIAL EQUALITY
Cuba’s efforts have yielded tangible results, demonstrating progress towards racial equality:


Political and Civic Representation
-Afro-Cuban individuals occupy key positions in government, including legislative roles and local governance.

- Increased participation of Afro-Cuban leaders in policymaking and community development.

Cultural Recognition
- Afro-Cuban music genres, dance, and religious practices such as Santería are celebrated nationally and internationally.
- Cultural festivals, museums, and educational programs highlight Afro-Cuban contributions.

Educational Reforms

- Revised curricula include Afro-Cuban history, addressing stereotypes and promoting pride.
- Scholarships and affirmative action programs support higher education access for Afro-Cuban students.
Cuba has demonstrated a strong commitment to the elimination of racial discrimination through its inclusive and equitable educational policies. One of the most notable aspects of this commitment is Cuba's dedication to providing higher education opportunities to students from diverse backgrounds, particularly those from impoverished communities and war-affected regions, such as Africa.

Cuba has historically prioritized the education of marginalized populations, ensuring that individuals from poor backgrounds have access to quality education in various fields, including medicine, engineering, and technology. This approach not only promotes social mobility but also fosters a more inclusive society where race and economic status are less significant barriers to success.

Moreover, Cuba's support for African students—many of whom came from war-torn or impoverished regions—exemplifies its solidarity and commitment to internationalist ideals. The island nation has hosted thousands of students from Africa, providing them with scholarships and training that enable them to contribute to their communities upon returning home. This educational exchange has helped challenge racial stereotypes and promote equality both within Cuba and in the students' home countries.

Through these efforts, Cuba has demonstrated that education can be a powerful tool in combating racial discrimination, fostering understanding, and building a more just and inclusive world.

Socioeconomic Indicators
- Data shows improvements in employment rates, health outcomes, and access to social services among Afro-Cuban populations.
- Initiatives aimed at reducing poverty and improving living conditions have made measurable impacts.
Public Awareness Campaigns
-Government-led campaigns promote anti-racism, tolerance, and cultural understanding.
- Media outlets feature stories and programs highlighting Afro-Cuban achievements.
These accomplishments demonstrate Cuba’s proactive stance and tangible progress in fostering an inclusive society.
Equity in decision-making positions remains an ongoing goal.

8. CUBA’S INTERNATIONAL ENGAGEMENT AND COOPERATION
Cuba actively participates in global efforts to combat racial discrimination:

Regional and International Forums
- Participation in the Organization of American States (OAS and the UN** demonstrates Cuba’s commitment.
- Engagement with UN agencies such as UNDP and UNESCO promotes best practices and technical assistance.
International Campaigns
-Support for global initiatives against racial discrimination.
- Sharing Cuba’s experiences and policies with other nations facing similar challenges.
Bilateral and Multilateral Collaboration
- Cooperation with NGOs operating in the Caribbean and Latin America.
- Knowledge exchange with countries pursuing racial equality policies.

Promotion of Afro-descendant Rights
-Advocacy for the recognition of Afro-descendant communities’ rights worldwide.
- Support for initiatives that promote cultural exchange and social inclusion.
Cuba’s international engagement reflects its dedication to universal human rights principles and solidarity with oppressed peoples.

9. ROLE OF CIVIL SOCIETY AND COMMUNITY ENGAGEMENT
Civil society organizations are integral to Cuba’s anti-racism strategy:


Grassroots Initiatives
- Community groups organize cultural events, workshops, and dialogues to challenge stereotypes.
- Local leaders promote racial pride and social cohesion.

Advocacy and Monitoring
- Civil society monitors policy implementation and advocates for victims of discrimination.
- NGOs facilitate access to legal remedies and social services.

Educational Programs
- Cultural and educational campaigns increase awareness of Afro-Cuban history and anti-racism.
- Inclusion of Afro-descendant narratives in media and public discourse.

Partnerships with Government
- The government collaborates with civil society to develop policies and programs.
- Civil society provides valuable feedback and grassroots insights.
This participatory approach fosters social cohesion and ensures policies are responsive to community needs

10. CASE STUDIES AND PERSONAL NARRATIVES
Personal stories illustrate the human impact of anti-racism initiatives:
Community Leader’s Journey
Juan Pérez, an Afro-Cuban community organizer, overcame socioeconomic barriers through education programs. His leadership in local initiatives has empowered youth and promoted cultural pride, exemplifying resilience and the positive outcomes of targeted policies.

Cultural Ambassador

María Delgado, an Afro-Cuban musician and dancer, has used her art to promote racial pride and cultural heritage. Her work has gained national and international recognition, fostering dialogue about Afro-Cuban contributions.

Young Politician

Carlos Rivera, a young Afro-Cuban elected to local government, symbolizes progress in political representation. His election reflects increased inclusion and hope for future leadership diversity.

These narratives demonstrate that policy measures, coupled with community resilience, lead to meaningful change.


11. MONITORING AND EVALUATION OF ANTI-RACIST POLICIES

Cuba employs various mechanisms to track and improve its anti-racism efforts:

Data Collection

- Disaggregated data on employment, health, education, and political participation.
- Regular surveys and censuses to assess disparities.
- Submission of periodic reports to international bodies, including CERD.
- Civil society and community feedback inform evaluations.

Research and Academic Studies
- Universities conduct research on racial disparities.
- Independent evaluations assess policy effectiveness.

Feedback Mechanisms
- Community forums and public consultations gather grassroots input.
- Transparent communication fosters accountability and trust.
These systems enable Cuba to adapt policies, address gaps, and demonstrate progress.

12. RECOMMENDATIONS FOR CONTINUED PROGRESS

To sustain and strengthen anti-racism efforts, Cuba should:
-Continue with its comprehensive data system, 
-Continue with data collection in order to monitor disparities accurately.
- Continue with its Curriculum Inclusion that broaden Afro-Cuban history, culture, and anti-racism education in schools nationwide.
- Continue with its Economic Empowerment that expand programs in providing access to entrepreneurship, land, and financial resources for Afro-Cuban communities.
- **Public Awareness Campaigns:** Increase initiatives to challenge stereotypes and promote intercultural dialogue.
- **International Cooperation:** Continue engaging with global partners for technical assistance and best practices.

These measures will ensure a continued equitable, inclusive, and resilient society.



13. CONCLUSION

Cuba’s journey toward eliminating racial discrimination is characterized by a strong legal framework, institutional commitment, cultural affirmation, and societal resilience. The nation’s policies and programs demonstrate a clear political will to uphold the principles of equality enshrined in the ICERD.

While challenges remain, Cuba’s proactive approach, community engagement, and international cooperation position it well for continued progress. The government’s acknowledgment of existing disparities and ongoing reforms underscore its dedication to building a society where racial harmony is a reality.

We reaffirm our support for Cuba’s efforts and call upon the CERD to recognize the progress made and the potential for further advancement. We stand committed to supporting Cuba’s continued journey toward full racial equality.
Submitted by the Namibia Cuba Friendship Association
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