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	Permanent Mission of the State of Eritrea to the United Nations
GENEVA




The Permanent Mission of the State of Eritrea to the UN and other international organizations in Geneva presents its compliments to the Committee of CEDAW and has the honour to transmit the responses of the delegation of the State of Eritrea to the questions raised at the review of the 6th National Report at the 75th Session of the Committee during the constructive dialogue of 14 February 2020. 
For practical purpose, it would have been helpful to get the questions and concerns of the Committee from the committee itself. However, as per the practice and procedure of the committee the delegation has identified the following issues for more emphasis and hence would like to forward the following responses as a follow up.  
1. Definition of discrimination; policy and legislative framework:

As it has been stated in the CEDAW 6th periodic State Party report, discrimination on the ground of sex is not acceptable in Eritrea. The guiding policy principle of the State of Eritrea enshrined in national Charter of 1994 fully promotes the equality of both sexes. The National Charter strictly condemns any sort of discrimination based on sex, ethnicity, social status and religion. In parallel, all national laws are enacted in full recognition of the principle of equality of both sexes. For instance, Article 8 of the Transitional Civil Code of Eritrea (TCCE) provides that ‘‘every natural person enjoys rights and freedoms earned by the nation’s liberation struggle and in that respect no regard shall be made to race, color, religion or sex of persons”; Article 4 of the Transitional Penal Code of Eritrea (TPCE) contains similar provisions that guarantees the equality of all persons in the application of the criminal law; Nationality Proclamation No.21/1992 affirming that any person born of an Eritrean father or mother is an Eritrean by birth; Article 4(4) of the Land Proclamation No.58/1994 ensured equal access to land without any discrimination on sex, religion, ethnicity, social status; The Labor Proclamation No.118/2001 among many ensures equal employment right and equal pay for equal work of the same value; The National Service Proclamation No. 82/1995 ensured equal participation in the national service. 

2. Women Associations:

Women’s organizational capacity and participation is diversified along various associations established by several social groups aiming at accomplishing respective goals. These associations include the disabled, workers, youth, teachers, sport federations, war veterans, etc. Women constitute about 30-35% of the leadership in these associations. The regulatory framework to establish result oriented and non-profit associations is regulated by the TCCE Articles 404 - 482. These rules synchronize the establishment of such associations to function pursuant to the respective objectives described in their memorandum of associations and statutes. These organizations have their own structure, leadership, program and source of income. They also participate and contribute in the national development programs. Such women’s associations include Eritreans Women in Agribusiness Associations (EWAA); Association of Eritrean Women Artists and Handcrafters (AEWAH); Dejen Association of Eritrean Women Entrepreneurs (Dejen) and Bilequatt Association of Eritrean women veterans (Bilequatt).

3. Special Measures and Corresponding Results:

Affirmative action is a taken as a transitional measure to create leverage in women’s equal participation and aims at accelerating equality. It is a political stance reflected in the National Charter and sanctioned by national laws. Special institutional measures are thus implemented by many sector ministries as per the government policies, as stated in the CEDAW 6th periodic State party report. Public, political as well as communal participation: 30% seat in elected position in national, regional and local assemblies, at least one seat in community courts, 30% seat in water management teams in rural areas, one seat in sport federations leadership and at least one seat in the land committees. In education, as a result of the special measures taken on admission of girls to higher education, enrolment of girls has been increased by 41.6% in technology; 50% in Agriculture; 50.4% in Marine Science Technology; 44.5% in Health Science; 43.4% in Arts and Social Studies; 44.3% in Business and Economics. Thus, the rate of young boys and girls attending Science, Technology and Humanities is proportional. Furthermore, in Technical Vocational Education and Training (TVET) and the National Center for Vocational Training girls comprise 47.1% and 52.6% respectively. Consequently, women’s participation in the national workforce becomes significant. Opening of daycare centers in the ministries also secures equal participation through promotion of sustainable women employment.  

4. Programs for Educational Support: 

As indicated in the CEDAW 6th periodic State Party report, different developmental programs are carried out mainly to improve the economic status of the public. For instance, an innovative approach is designed to transform the agricultural household through the Minimum Integrated Household Agricultural Package (MIHAP). This increases the level of the household income, raises food security, moderately promotes their wellbeing and enables parents to send their children to school. To address the challenges of out of school and drop-out children, Complementary Elementary Education (CEE) program has been designed and gained momentum. In line with the “education for all” policy, this program provides three years education program that is equivalent to formal elementary education, for out of school children ages 9-14 years. Girls from the disadvantaged remote rural areas are significant beneficiaries of the program. 

5. Sanitation and Hygiene: 

Eritrea adopted the Community Led Total Sanitation (CLTS) program in 2008 after it was evaluated that the preceding strategy of project driven sanitation was expensive. The new strategy proposed that village based committees be responsible for the planning, designing, constructing and sustaining of latrine use. The strategy also proposed that at least 30% of the committees be women. As a result, 911 villages were triggered, 665 were declared and 245 villages were free from open defecation. The Water, Sanitation and Hygiene Committees (WASH) stipulate that fifty percent of the committee members be women. Although the original role of these committees was to collect user fees and ensure the availability of water, nowadays they are actively involved in the promotion of latrine construction and personal and environmental hygiene. Women are playing a central role especially in the rural area.  

6. Gender Based Violence:

Sexual offences and other gender-based violence are unacceptable by the Eritrean culture and are punishable offences. As it was stated in the dialogue, establishing institution of shelter for victims of GBV, is not of preferable as a mechanism, due to the Eritrean context on the dignified social status, public moral and values of the society; thus the Eritrean communities shoulder the responsibility of addressing the issue of GBV victims.  To have data on the occurrence, however, routine scheduled surveys are being conducted. The 2013 Lot Quality Assurance Survey (LQAS) showed that rape accounted for a fraction of the GBV cases. Moreover, in 2019 a clinical guideline has been developed to aid in the management of victims of GBV so as to decentralize access to medical service. According to the report of the Office of the Attorney General, about 700 cases of rape were reported, as the indicated below.

Table: Rape cases nationwide in 2013-2017

	Sexual Offences
	Year
	Total

	
	2013
	2014
	2015
	2016
	2017
	

	Rape
	 152
	 122
	126 
	160 
	136 
	 696


Source: Office of the Attorney General 2017

Women with sexual assault who visited health facilities, received post exposure prophylaxis treatment for HIV, STI and pregnancy  for  175 women in 2015 and 183 women in 2016.   Additionally, access to anti-retroviral treatment (ART) is now guaranteed at the primary care level with proper counseling and follows up.
7. Health Financing:

According to reports on health financing and consultations conducted with the Ministry of Health (MOH), Ministry of Finance (MOF), Ministry of National Development (MOND) and partners, key achievements has been scored in health care financing including; cost recovery through the levying of nominal registration fees at the primary level and user fees at the secondary and tertiary levels. Institutional arrangements to ensure the user fees collected are contributing to improvements in service quality. An exemption mechanism is in place to limit the financial burden of health care on the poor, maternal and child services and selected groups such as those with some chronic diseases like HIV/AIDS, TB, hypertension diabetes, and persons with disabilities etc. With adequate and efficiently implemented resources, Eritrea is one of the few countries that achieved the MDGs targets way before the targeted year.

8. Human Resources in the Health Sector:

Health training institutions and centers have expanded and strengthened and have boosted the human capacity. More than 800 students graduated (2014-2018) in various health fields from various health institutions. These include 324 associate nurses from the three schools of associate nurses in the towns of Barentu, Ghindae and Mendefera; 150 Diploma in Comprehensive Nursing and Midwifery from Asmara College of Health Sciences (ACHS); 45 with Diploma Nurse upgraded to Degree Nurse (BSN) from (ACHS), 46 at MSC level in various health fields from ACHS and various overseas universities (Dundee University, ROMA university, London University, University of Gezira) and about 120 doctors from Orotta School of Medicine and Dental Science in Eritrea. In addition, an upgrading course undertaken domestically, through post graduate course in various disciplines has been conducted. As a result, about 68.9% of the female health workers partook in the diploma to degree up-grading course which has been instrumental in not only in bettering the quality of care provided but also is a means of improved economic income.

Moreover, overseas specialization for post graduate courses is being offered to a number of physicians in the Sudan, Russia and Nepal and the Post Graduate Medical Education Institution in the capital is re-opened in 2019 in various disciplines.

To address the scarcity of specialists in Gynecology and Obstetrics which in turn has limited access to operative intervention, the country has introduced an important strategy that has been employed is the task shifting of operative intervention. As such, general practitioner is receiving practical courses in Cesarean Section and assigned to the semi-urban areas to ensure increased access for the population residing in the rural area. 

Generally, the net increase in health professionals (both sexes) with a promising increment can be seen in the table below. 

	Professionals
	2013
	2014
	2015
	2016
	Increment %

	Medical doctors
	172 
	204 
	212 
	236
	37.2

	Nurses BSc
	1107 
	1128 
	1063 
	1194
	7.8

	Nurses registered
	288 
	269 
	241 
	353
	22.6

	Ass/Nurses
	2867 
	2735 
	2658 
	2979
	3.9

	Public health 
	136 
	170 
	216 
	268
	97.0

	Anesthetists 
	41 
	32 
	51 
	52
	26.8

	Total health professionals
	5610
	5913
	5719
	6730
	19.7


Source: MOH, 2017

9. Political and Public Participation:
To vote, elect and be elected in political and public life is inalienable right of Eritrean women. Measures taken to increase the representation of women at the regional, Kebabi (localities) and village levels primarily focuses on raising awareness of women to present the best candidate at respective levels and training for potential women candidates by the NUEW and the local government. Similar training, highlighting the importance of promoting gender balance in political representation is also given to all members of the community. The result of the local elections held in 2019 at village and locality levels compared with the previous 2015 data showed commendable results in the gender representation. At Village level it has increased by 51.8% (from 37% to 56.2%); at locality level it has increased by 0.8% (from 37% to 37.8%) and the increase in the gender representation of elected Community Court Judges was 33.5% (from 37% to 49.4%). 
The number of female appointees in the judiciary and the executive is increasing. The highest level of courts in Eritrea, the Final Appellate Court is composed of five Judges two (40%) of which are women; 12.5% in the High Court; 14% in the Regional Courts and 35.8% in public prosecutor’s office is held by women. In 2018/2019, female appointees for higher position include a Minister of MLSW, Ambassador heading the Eritrean Permanent Mission to the UN in NY and a Charge de affair to the United Kingdom of Saudi Arabia. Although the trend is promising manner, more is expected to be done. 

10. Saving, Micro-Credit Programs and Business Licensing:

Eritrean women enjoy equal and easy access in Saving & Micro Credit program (SMCP). The number of women beneficiaries has grown from 458 in 1996 to 33,874 women beneficiaries in the year 2016, of which 70% are women involved in farming. In 2018, the number of female clients has reached 39,912 with an increase of 17.8%, constituting 66% of the total beneficiaries of the micro credit and loan programs across the nation. The national SMCP provides various types of loans i.e. Micro Business Loan (with a loan size of 6,000 up to 20,000), Small Seasonal Agricultural Loan (with a loan size of 6,000 up to 15,000), Small Business Loan (with a loan size from 30,000 up to 150,000) and Irrigation Agricultural Loan (with a loan size from 30,000 up to 80,000) in Nacfa.  Women beneficiaries are key players in all types of this loan program. The type of business that they are engaged is directly linked to the national development, food security and poverty reduction strategy of the State Party. To mention some of the businesses animal fattening, irrigations, vegetable and fruit vendors, petty traders, artifact trading, weaving etc

 Women hold 58% of the Business licenses issued during the reporting period, the type of venture mostly in service sector but few are engaged in pharmaceuticals, photo/video recording, transport service, automobile repair & maintenance, education and cottage industry.

Modern commercial farming owned by women is still at a low stage but is gaining momentum in areas of dairy, poultry, beekeeping, food processing etc. There are 45 organized women cooperatives embracing 1,141women farmers (in 121.25 hectare of land) with significant progress in improving their livelihood.

11. Status of the Maputo Protocol:

Eritrea is signatory to the Maputo Protocol since 2012 but it has not ratified the instrument; it is under consideration by the State Party and several efforts has been made to sensitize the public. 

البعثة الدائمة لدولة إريتريا
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