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Inclusion Scotland are happy for the submission to be posted on the CEDAW website. 
The Access to Elected Office Fund Scotland:
In 2015, the Equality Unit of Scottish Government granted Inclusion Scotland funding to conduct a coproduced research project with disabled interns placed in all the main Scottish political parties. The research focussed on the barriers that disabled people face in accessing elected office. 
One of the major findings was that financial barriers were an issue for disabled people when considering more involvement in politics, or standing for election. Disabled people have higher additional costs of living and are disproportionately likely to be living in poverty. 
Some participants highlighted instances where additional costs prevented them from taking part in political activities, or where support or items which would cost money were necessary for their participation. It was clear that disabled people were too often unable to take part equally with non-disabled members, and would therefore struggle to build a profile within their party and be successful in being selected to stand for office.
Inclusion Scotland were thereafter asked to administer an Access to Elected Office Fund (Scotland) on behalf of Scottish Government.  The total funding provided was £211,000.  This was initially to provide financial support to disabled men and women seeking to become candidates or standing as candidates in the 2017 Scottish local government elections.
The actual spend by the end of the initial Fund was £81,000 (the remaining funding was rolled over to the next year to support those seeking to become candidates for the Scottish Parliament). The highest actual spend in support of a candidate was £14,600. The Fund supported 44 disabled people in seeking selection and/or standing for office.  Thirty-nine became official candidates either as an independent or through their political party. Gender balance among Fund recipients was almost 50/50, with 19 female and 20 male candidates, with 7 women and 8 men being eventually elected as local councillors. 
An evaluation of the Fund[footnoteRef:1] concluded that in the future, it should proactively seek to maintain balanced gender representation (including those who are non-binary) and strive to increase the representation of people who identify with other protected groups.  [1:  http://inclusionscotland.org/wp-content/uploads/2018/05/Access-to-Elected-Office-Fund-Scotland-2017-Evaluation-Report.pdf ] 

Inclusion Scotland is part of the Equal Representation Coalition, a group made up of Scottish equalities organisations who campaign for equality in public life. In future this network will be used in promoting the Fund, and participants from protected groups will be actively sought and encouraged. 
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