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Madam Chair, Distinguished Members of the Committee, Dear Representatives of the civil society organisations,
The Czech delegation is delighted to be here today and to convene with the Committee to review the seventh periodic report under the Convention on the Elimination of All Forms of Discrimination against Women. Meeting the Committee gives us the chance to move forward with our open and constructive dialogue, which is of great importance to Czechia. 
The Convention remains a key international framework for promoting gender equality. It serves as a guiding principle for policy making at our national level and we continue to review our national legal and policy frameworks in light of the Committee’s recommendations.
Allow me first to introduce our delegation.
On my left (right) is my colleague Ms. Monika Šamová, Head of Unit of the Secretariat of the Government Council for Gender Equality at the Gender Equality Department of the Government Office of the Czech Republic. She will share the floor with me during the co-chairing of the opening statement and the replies of our delegation.
I am also joined by Ms. Gabriela Boiteux Pilná, the Deputy Permanent Representative at the Permanent Mission of the Czech Republic to the United Nations and other International Organizations in Geneva.
Next to her is Ms. Anna Brabcová, Director of the Department of Strategies and Employment Support at the Ministry of Labour and Social Affairs.
I am pleased to inform you that we are joined today by colleagues from different ministries. Allow me to introduce the members of the Czech delegation who are present here in the room.
From the Government Office of the Czech Republic, Mr. Ondřej Medal is present.
From the Ministry of Labour and Social Affairs, Ms. Kateřina Linková is present.
From the Ministry of Justice, Ms. Lucie Slavíková, Mr. Ondřej Lebl, Mr. Jiří Spousta, and Ms. Eliška Hronová are present.
From the Ministry of Health, Ms. Martina Brzková and Mr. Jiří Berkovec are present.
From the Ministry of the Interior, Ms. Nataša Kovář Chmelíčková and Ms. Barbora Holušová are present.
From the Ministry of Education, Youth and Sports, Ms. Sandra Štollová is present.
From the Ministry of Foreign Affairs, Ms. Barbora Cardona Ševčíková is present.
And finally, from the Permanent Mission of the Czech Republic to the United Nations and other International Organizations in Geneva, Ms. Gabriela Boiteux Pilná and Ms. Štěpánka Mareček are also present.
We are also joined by several colleagues from Prague via an online connection.

Madam Chair, 
The seventh periodic report maps out developments in Czechia in the period from 2014 to 2023. The report has been prepared in line with the Committee’s general guidelines and sheds light on the implementation of the Convention’s individual articles and the Committee’s concluding observations on Czechia’s previous periodic reports. The report draws on input from state authorities, the Ombudsperson, the Constitutional and Supreme Courts and representatives of civil society, trade unions and academia. The report has also been discussed by the Government Council for Equality of Women and Men. 
I would like to thank the Committee for sending its List of Issues. We provided the Committee with replies in July 2025. With this in mind, I would like to take this opportunity to offer a brief response to some of the topics mentioned in the List of Issues and also to outline some recent measures taken by Czechia within its efforts to implement the Convention. 
Let me start by mentioning the antidiscrimination legislation framework and its recent development.
Czechia’s framework for combating discrimination against women and promoting gender equality is firmly embedded in national legislation. Fundamental rights and freedoms are guaranteed under the Constitution, the Charter of Fundamental Rights and Freedoms and international treaties, with compliance overseen by the Constitutional Court. Protection against discrimination, including discrimination against women, is an integral part of the legal system. Beyond key provisions in the Penal and Civil Codes, the Anti‑Discrimination Act further strengthened safeguards against discrimination, including gender‑based discrimination, across major areas of public life. 
Under the Anti‑Discrimination Act, harassment, sexual harassment, victimisation, instructions to discriminate and incitement to discrimination are all recognised as forms of discrimination. Discrimination on the grounds of gender also covers pregnancy, maternity, paternity and sexual identification. In line with Article 4 of the Convention, the Act allows positive measures to prevent discrimination or address disadvantages affecting particular groups.
As the national equality body, the Ombudsperson assists victims, conducts research and raises awareness. Recent legislative developments include the establishment of the Children’s Rights Ombudsperson in July 2025. Children’s Rights Ombudsperson is a new independent institution mandated to safeguard and promote the rights of children and to strengthen oversight in areas affecting their wellbeing. Furthermore, the powers of the Ombudsperson have been adjusted to allow for the accreditation of the Ombudsperson as a National Human Rights Institution according to the Paris Principles. This accreditation will represent an important milestone in aligning Czechia’s institutional framework with international standards.
At the governmental level, the Government Council for Equality of Women and Men was established by 2001 and continues to play a major role in setting the gender agenda for the Government. The Chair of the Council is the Prime Minister, acting as the cabinet member responsible for gender equality and the human rights agenda. To further strengthen the practical implementation of gender equality and human rights policies, the Government has appointed a Commissioner for Human Rights, who serves as the Vice-Chair of the Council.
At present, the Council has seven committees and working groups covering different areas of women´s rights and gender equality. Four committees address gender-based violence, decision-making, care and social policies, and institutional matters. Three working groups focus on men and gender equality, obstetrics, and Roma women.
Currently, work is underway to establish a fifth committee dedicated to gender equality in health.
In 2020, the Working Group on the Gender Impacts of the COVID-19 pandemic was established. The Working Group was terminated in 2022 following the end of the pandemic.
The Council and its working bodies bring together experts from different ministries and agencies, non-governmental organisations, academia and other stakeholders. The Council provides a broad expertise in the field of women´s rights and gender equality and regularly submits recommendations to the Government.
As a signal of the reinforced commitment to gender equality and as a practical tool for planning, the Government adopted the Gender Equality Strategy for the period of 2021–2030 as its second long-term strategic framework in the area of gender equality. Civil sector organisations, including women´s rights organisation, as well as social partners and academia, were actively participating in the preparation of the Strategy and continue to cooperate on its implementation. This new strategy builds on the previous one covering the period of 2014–2020. The current Strategy covers 8 thematic chapters, namely the areas of Work and Care, Decision-Making, Safety, Health, Knowledge, Society, External Relations, and Institutions. The Strategy reflects the commitments from the Beijing Declaration and Platform for Action and other international human rights obligations. The Strategy also takes into consideration an intersectional approach. The role of men in promoting gender equality is also one of the horizontal principles of the Strategy.
Each of its thematic chapters includes specific indicators to monitor and evaluate progress achieved. The Strategy also sets up a so-called Minimum standard for gender equality in state administration – a set of regular tasks to be fulfilled annually. 
Implementation of the Strategy is monitored by the Gender Equality Department located at the Office of the Government. Annually, the Report on Equality of Women and Men and on the Implementation of the Government Strategy is adopted and submitted to the Government Council for Gender Equality and subsequently to the Government. Based on our mid-term review of the implementation of the Strategy, 56 measures were successfully implemented, and 199 measures were partly implemented.
At the institutional level, I would like to stress that every new legislation and policy submitted to the Government is required to include gender impact assessments. Further examples of Czechia’s achievements with transformative potential include the establishment of the Gender Focal Points Standard and the implementation of the Gender Equality Strategy’s Indicator System. These initiatives were further reinforced by the OECD project implemented in cooperation with the Government Office in the period of 2021-2023. The project examined how gender equality is promoted at the government level and included specific recommendations by the OECD. The project resulted in an overview report reviewing the institutional framework for gender equality, as well as two action plans; one for the Ministry of Education, Youth and Sports and the other for the Ministry of Labour and Social Affairs. Together, these measures promote the integration of gender equality considerations across all government activities and provide robust mechanisms for monitoring and evaluation.
In order to support activities of non-governmental organisations a grant programme was established in 2013. The grant scheme supports projects of non-government organisations and municipalities specifically aimed at promotion of women´s rights and gender equality. Its current annual allocation is 4,5 million CZK, what equals to approximately 220 thousand USD. 
In recent years, Czechia, as well as the rest of the world, has faced several major challenges that have affected women and men differently and brought existing gender inequalities more clearly into view. The COVID-19 pandemic placed a disproportionate burden on women, particularly in the areas of healthcare, social services and unpaid care work, while also exposing structural weaknesses in work–life balance and social protection systems. ¨
On top of that, in 2022, as a result of Russia’s aggression against Ukraine, nearly half a million refugees arrived in Czechia. Most of them were women, children and older people, making Czechia the EU country with the highest number of temporary protections permits issued per capita. Since the beginning of the war, Czechia has provided extensive support through its social services system. This includes financial assistance, with total expenditure reaching 28.5 billion CZK, what is around 1.385 billion USD, just in the first year alone. This situation has brought with it specific challenges related to access to employment, healthcare, childcare, education and protection, further underlining the need for gender-responsive policies. 
In 2022, Czechia held its second Presidency of the Council of the European Union. During its six-month term, Czechia achieved significant progress in promoting gender equality, with a particular focus on the economic and social impacts of the Russia’s war of aggression against Ukraine. Key accomplishments included reaching an agreement in trilogues on the Pay Transparency Directive. Czechia also completed preparations for the EU’s accession to the Council of Europe Convention on preventing and combating violence against women and domestic violence, which came into effect in 2023. We also made substantial progress in discussions on the EU Directive on combating violence against women and domestic violence. Throughout its Presidency, Czechia mainstreamed gender equality across all high-level events and conferences. 
One of the key areas of women's rights and gender equality, that the Government has been paying increased attention to, is gender equality in the labour market. We are aware that the situation in this field still demands substantial efforts by various branches of the Government and authorities as well as changes in many still-prevailing attitudes and gender stereotypes. 
In recent years, Czechia has taken several important legislative steps. A key development is the ongoing transposition of the EU Pay Transparency Directive, which will strengthen the enforceability of equal pay for work of equal value and introduce new rights for employees and obligations for employers. Significant changes have also been introduced through the amendment to the Labour Code effective from June 2025, improving conditions for parents returning to work by allowing concurrent employment during parental leave and guaranteeing the right to return to the same position when returning earlier. 
At the same time, the Government has addressed long-term gender inequalities in old-age income through an amendment to the Pension Insurance Act, under which old-age pensions were increased by 500 CZK per month what is around 24 USD for each child raised by the primary caregiver as of January 2023. This measure, which applies both to new and existing pensions, aims to reduce the persistent gender pension gap resulting from career interruptions of overwhelmingly women due to childcare. 
Further legislative progress has also been made in expanding access to childcare through children’s groups and newly introduced neighbourhood children’s groups, contributing to the gradual narrowing of gender pay and employment gaps observed over the past decade.
These legislative changes are complemented by a broader policy framework consisting of strategies, action plans, and targeted initiatives. The Action Plan for Equal Pay for Women and Men for the period of 2023–2026 represents the first comprehensive national effort focused specifically on closing the gender pay gap, while measures under the Operational Programme Employment Plus of the European Social Fund+ and the National Recovery Plan provide substantial financial support for equal pay measures, flexible forms of work, and the expansion of childcare services. 
In this context, the limit on a child’s attendance at a pre-school facility while receiving parental allowance has been increased from 92 to 120 hours per month. Currently, there is over 2 thousand children’s groups with a total capacity of around 30.000 places. 
At the same time, measures to support part-time employment, including insurance premium discounts for employers, as well as initiatives aimed at improving working conditions for flexible and non-standard forms of work. Together, these strategies and initiatives aim not only to ensure the effective implementation of legislative reforms, but also to address structural inequalities that affect women’s economic security throughout their working lives and into retirement.
Another key area is women’s political participation. In 2022, the Government Office published a manual with practical tips for political parties to support greater involvement of women in politics. The Government Office also organises regular cross-party networking meetings, allowing women politicians to share experiences and build networks. In the most recent elections to the Chamber of Deputies of the Czech Parliament, held in October 2025, a record 67 women out of 200 Parliamentarians were elected. For the very first time in Czech history, this represents 33.5% of all members of the Chamber of Deputies. Notably, the share of elected women exceeded their representation on candidate lists for the first time, largely thanks to preferential votes.
Another important aspect of women’s rights and gender equality is the elimination of gender-based violence, which forms a high priority for the Czech Government. The Government has prioritised strengthening the legal framework and support services for victims and survivors of gender-based violence in line with international standards.
The Czech Government approved an amendment to the Criminal Code, which redefines the crime of rapeThis amendment came into effect in January 2025. The amendment is considered to be another important step in ensuring a sensitive approach to victims and the fair prosecution of all perpetrators of rape. The new definition explicitly covers all situations where sexual intercourse occurs against the victim's will. The use of force on behalf of the perpetrator is no longer required, and situations where the survivor "freezes" is now clearly classified as rape.
Regarding the strengthening of legal protection for victims of domestic and gender-based violence, in July 2025 new Act on domestic violence came into effect. This Act introduced a unified definition of domestic violence and strengthened the rights of victims in civil and misdemeanour proceedings. The Act also extends the length of a restraining order against a violent person from the current 10 to 14 days and requires the police to confiscate any weapons from the violent person when issuing the restraining order. Furthermore, in 2024, a criminal court specialization has been introduced at district, regional and high courts, particularly in relation to offences against human dignity in the area of sexual violence and crimes involving human trafficking.
In response to the persistent issues, the Gender Equality Strategy sets in this area three strategic objectives. Firstly, it focuses on strengthening the prevention of gender-based and domestic violence. The aim here is to reduce the level of tolerance towards this violence by challenging harmful stereotypes and by raising awareness of the different forms of violence and their consequences. Secondly, the Strategy aims to improve accessibility of support services for victims of gender-based and domestic violence. This includes better access to specialized assistance, such as shelters, crisis beds, and counselling services. And thirdly, it introduces systemic safeguards for addressing gender-based and domestic violence. This means ensuring a coordinated response by strengthening the competences of relevant professionals through systematic training, methodological support, and improved interdisciplinary cooperation. 
The Gender Equality Strategy is complemented by the Action Plans for the Prevention of Domestic and Gender-Based Violence. The Action Plans follow the three strategic objectives set up in the Strategy. Key priorities include legislative reforms, public awareness campaigns, and the enhancement of support services.
Czechia is one of the remaining countries yet to ratify the Council of Europe Convention on preventing and combating violence against women and domestic violence. In June 2023, the Czech Government approved a proposal to ratify the Convention and subsequently called on the Czech Parliament to discuss it and begin the process of ratification. In January 2024, the Senate of the Czech Parliament considered the Convention but did not approve its ratification, falling only two votes short.
Another important challenge I would like to mention is the situation of women belonging to minorities, in particular the Roma minority. The key policy document is the Strategy for Roma Equality, Inclusion and Participation for the period of 2021-2030. It includes specific measures to support Roma women and promote gender equality. In line with this Strategy, the Government established in 2022 the position of the Government Commissioner for Roma Minority Affairs, a historic step aimed at strengthening institutional support and coordination of policies affecting the Roma community. The Strategy’s initiatives aim to reduce the gender employment gap by promoting Roma children's participation in education, thereby enabling Roma women to pursue employment or further education. To address the broader issues of gender inequality affecting Roma women, including those who were survivors of unlawful sterilization, the Gender Equality Government Council established the Working Group on Issues of Roma Women in 2021. This Working Group is tasked with identifying the specific impacts of gender inequalities on Roma women. Furthermore, it is responsible for developing recommendations to enhance the representation of Roma women in decision-making or advisory positions at the local level.
With reference to the achievements made over the past five years, Czechia has implemented a mechanism for compensation for survivors of unlawful sterilization, predominantly Roma women. On 1 January 2022, an Act on the provision of a lump sum of money to persons sterilized in violation of the law, came into force. This mechanism allows persons who were unlawfully sterilized in a medical facility in Czechia between 1966 and 2012 to receive a lump sum of 300.000 CZK what is around 14.500 USD. The authority responsible for management of the compensation mechanism is the Ministry of Health, which decides on the award of the claim on the basis of an application submitted. In June 2025, a legal amendment extended the limit for filing claims for compensation for unlawful sterilizations from three to five years. The extension responds to practical difficulties faced by female applicants as well as court decisions affecting the assessment of applications.
Madam Chair, 
Please allow me now to move on to the external dimension of our gender equality policies. Active promotion of gender equality has been the priority of the Czech Government during the period under review not only at the domestic but at the foreign level as well. This has been embedded in the strategic documents of the Ministry of Foreign Affairs. 
Gender mainstreaming belongs to the cross-cutting principles reflected in these strategic documents. We are making efforts for its integration into all programming, implementations, monitoring and evaluation of all humanitarian and development projects focused on the achievement of the Sustainable Development Goals. 
The National Action Plan for the implementation of UN Security Council Resolution 1325 is set for the period of 2026–2030 and focuses on strengthening women’s role in the area of peace and security. This is Czechia’s third document implementing the WPS agenda. It includes concrete actions through a set of specific objectives and measures, each with clear indicators, timelines, and responsible institutions. All measures are implemented within existing institutional budgets and are monitored through annual reporting and inter-ministerial evaluations.
The plan is coordinated by the Ministry of Foreign Affairs and implemented in cooperation with several ministries, civil society organisations, and the academic sector. Civil society played an active role both in drafting the plan and in its implementation and evaluation, ensuring broad participation and accountability throughout the process.
Madam Chair, 
To sum up, the Czech Government has recently undertaken a number of specific and ambitious measures to improve women’s rights and gender equality in our country. However, a number of challenges still remain ahead of us. Women in Czechia earn around 18% less than men, continue to be under-represented in politics and decision-making positions, face a lack of child-care facilities and are disproportionately victims of gender-based violence. The Czech Government is aware of these remaining gaps and plans to continue in its efforts to achieve gender equality and to empower women. Furthermore, we will continue to focus on women facing intersecting and multiple forms of disadvantage. 
As I noted at the beginning of my address, constructive dialogue with the Committee is a matter of great importance to us, and therefore we will be pleased to answer any questions the Committee may have.
To close, I would like to stress that Czechia remains determined to comply with its commitments under the Convention and to remain an active player in promoting women’s rights at national and international level. 
Thank you for your attention.
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