
ANNEX

OUTLINE OF THE DRAFT GENDER EQUALITY BILL 
I. The objectives of the draft Bill are, inter-alia, to:
i. Promote, protect and provide a legal framework for gender equality in public and private spheres;
ii. Provide for equal opportunities for all persons with greater attention to inter-sectionality of gender and other social categorization i.e. disability, age, race, class among others and create responsibilities for individuals and entities in public and private sphere;
iii. To eliminate gender based discrimination in particular discrimination against women based on gender roles;
iv. To promote equality and gender balance between family roles –unpaid care work and employment for men and women to improve the status of women;
v. To promote gender mainstreaming and integration in national development;
vi. To provide for special measures to ensure gender equality; and
vii. To provide for gender balance in public state finance management through Gender Responsive Budgeting.

II. Scope/Application: 
The law applies to:

(i) Individuals as well as public and private entities in the Republic of Mauritius in all spheres and binds operation in all arms of government-judiciary, executive and legislature and in appointive and elective positions.

(ii) Professional and labour organizations

(iii)Political Parties
III. The Bill encompasses the following gender equality goals 

(i) Elimination of gender-based discrimination in all spheres in Mauritius by defining all activities through mainstreaming and integrating gender into interventions avoiding gender neutrality.

(ii) Every effort will be made to broaden women’s participation at all levels of decision- making.

(iii) Gender Equality shall be guaranteed in all spheres of society and not limited to family, economic, social, and political.
(iv) Gender equality process of Implementation will be exercised through special temporary measures in this law. Special measures will include providing special temporary consideration for men and women with disabilities especially the vulnerability of women and girls. Such special measures will not be considered as discrimination.

(v) Discrimination on the grounds of gender and other intersection categorization including sex, age, class, sexual orientation, race and disability is prohibited

(vi) Gender equality principles shall be based on human rights principles of promoting equality, non-discrimination, and human dignity, accountability and shall be implemented through gender mainstreaming and integration.

(vii) Gender mainstreaming does not replace targeted women-specific policies and programmes as a special measure towards women empowerment.
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