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Madam Chair,
Distinguished Members of the CEDAW Committee,
Distinguished delegates, dear colleagues,
On behalf of the Delegation of the Government of the Socialist Republic of Viet Nam, I would like to extend my warmest greetings to Madam Chair and the distinguished members of the Committee. We are honored to return to Geneva and take part in this periodic dialogue – an important mechanism that enables us to review, evaluate, and further strengthen our national commitments under the CEDAW Convention.
I am pleased to introduce the members of our delegation participating in today’s dialogue, including Ambassador Mai Phan Dung, Permanent Representative of Viet Nam to the United Nations, as well as core members from Viet Nam’s legislative and executive bodies, namely the National Assembly’s Committee on Culture and Social Affairs, and the Ministries of Foreign Affairs, Justice, Public Security, Health, Finance, and Home Affairs. Their presence is the most vivid testament to the focused and unified leadership of the Government of Viet Nam in exercising women’s rights and implementing gender equality. We consider this a key political task, closely linked to the country’s sustainable development process.
Madam Chair, Distinguished Members of the Committee,
Viet Nam acceded to the CEDAW Convention at a very early stage and has consistently regarded it as a guiding framework for its efforts to protect human rights. In Viet Nam’s development mindset, women are not merely beneficiaries in need of protection, but central agents of development. Our 2013 Constitution affirms that: “Male and female citizens are equal in all respects. The State adopts policies to guarantee the right to and opportunities for gender equality.”
The preparation of this national report was directed by the Government of Viet Nam through a methodical, objective, and substantive process. We did not base the report on theoretical figures, but on close coordination among ministries and sectors, as well as extensive consultations with United Nations agencies, socio-political organizations, and non-governmental organizations through forums, workshops, and direct written submissions. The candid feedback from stakeholders helped us better identify gaps in policy implementation, thereby enabling us to finalize the report in the most transparent manner before submitting it to the Committee.
Allow me now to present an overview and updates on Viet Nam’s achievements, challenges, and future orientations in implementing the Convention.
Madam Chair,
During the reporting period, Viet Nam undertook the most extensive legislative reform to date to harmonize domestic regulations with international standards on women’s rights.
- The Labor Code (2019): Promotes substantive gender equality by expanding freedom of choice of occupation and ensuring a safe working environment. The law introduces paternity benefits for male workers to encourage shared family responsibilities, and for the first time recognizes employers’ responsibilities in supporting childcare services, helping women reduce the burden of unpaid care work and pursue sustainable career development.
- The Law on Social Insurance (2024): Expands social security coverage for women, particularly through its humanitarian provision on maternity benefits for women participating in voluntary social insurance schemes. The law also broadens coverage to part-time workers and those without labor contracts, helping to narrow the gender gap in access to economic and social rights.
- The Land Law (2024): Marks a major milestone by explicitly prohibiting “gender-based discrimination in land management and use” for the first time, as stipulated in Article 11. This provides a direct legal basis for protecting women’s equal rights to access, use, and benefit from land in practice.
- The Law on Domestic Violence Prevention and Control (2022): Adopts a survivor-centered approach, expands the scope of acts considered as violence, and prevents the misuse of mediation as a means to evade penalties. The law introduces practical support mechanisms, including the establishment of a national telephone hotline to provide timely assistance and protection to victims.
- The State Budget Law (2025): Affirms the requirement to mainstream gender equality in budget management and allocation. This provision ensures that policies on women’s rights are not merely legal commitments, but consistently supported by adequate and practical financial resources.
- The Legal Aid Law (2017): Expands free legal aid to women from poor and near-poor households, ethnic minority women in extremely disadvantaged areas, and victims of domestic violence and human trafficking. This constitutes a critical foundation for enabling vulnerable groups of women to access justice on an equal footing.
- The Law on Support for Small and Medium-sized Enterprises (2017): Prioritizes support for women-owned enterprises and enterprises employing large numbers of female workers. This policy provides a solid legal basis for narrowing gender gaps in the economic sphere and entrepreneurship.
- The Population Law (2025): Marks a major shift by respecting couples’ autonomy in deciding the number of children and supporting families to have two children (such as priority access to social housing). At the same time, the law continues to strictly prohibit gender selection, protecting reproductive rights and addressing gender imbalance at birth.
Madam Chair, Distinguished Members of the Committee,
The Government of Viet Nam has established a comprehensive policy system, with the National Strategy on Gender Equality 2021-2030 serving as the overarching action framework, encompassing a wide range of objectives, targets, and solutions to narrow gender gaps and create conditions and opportunities for women and men to participate and benefit equally across all areas of social life. The most significant shift in this phase is the transition from formal commitments to robust inter-sectoral coordination mechanisms, closely linked to practical resource allocation and accountability of heads of agencies.
In addition, Viet Nam has launched a series of specialized and breakthrough programs, namely: the National Action Plan on Women, Peace and Security (2024-2030), the Program on Enhancing Equal Participation of Women in Leadership and Management Positions at All Policy-making Levels (2021-2030), the Program on Prevention and Response to Gender-Based Violence (2021-2025), the Communication Program on Gender Equality to 2030, the Project on Controlling Gender Imbalance at Birth, the Project on Integrating Gender Equality Education into the Vietnamese Education System, and long-term plans on gender-based violence response. These sustained efforts have been recognized by the international community through compelling figures: Viet Nam rose by 9 places in the Global Gender Gap Index 2025, reaching 74th out of 148 countries. This serves as vivid testament to Viet Nam’s remarkable progress in women’s empowerment amid ongoing regional and global volatility.
To ensure the highest level of implementation of the CEDAW Convention, Viet Nam has institutionalized a mandatory legislative process. Under the Law on Promulgation of Legal Normative Documents, 100% of draft laws and decrees must undergo rigorous gender impact assessment procedures before submission to the National Assembly. This helps prevent and eliminate risks of indirect discrimination at the policy design stage.
Notably, since 2025, a historic institutional reform has been implemented whereby the Government assigned the Ministry of Home Affairs to lead state management on gender equality. This change strengthens the linkage between administrative reform, national human resource management, and the promotion of women’s rights. The institutional machinery for the advancement of women has now been comprehensively consolidated from the central level down to the commune level, accompanied by annual training programs on gender-sensitive governance skills for key officials.
In recent years, Viet Nam has made significant progress across several key areas of CEDAW implementation:
·  On political participation and governance: Viet Nam has broken traditional gender stereotypes, an invisible barrier preventing women from advancing to higher positions in political and managerial systems, through the strong presence of women in the highest leadership bodies. With women accounting for over 30% of members of the National Assembly and People’s Councils, and with the proportion of women participating in the Party Central Committee increasing consecutively over three terms (10th, 11th, and 12th) and reaching nearly 11% in the most recent 14th term, this reflects the growing participation of women in shaping the country’s most important decisions. In the 2016-2026 period, women are holding strategic political, economic, and administrative leadership positions, such as the first female President of the National Assembly, the first female Deputy Prime Minister, members of the Politburo and the Party Secretariat, Vice President, Vice Chairpersons of the National Assembly, Secretary of the Hanoi Party Committee – the capital of the country, Governor of the State Bank, Minister of Home Affairs, and Minister of Health. This clearly demonstrates the trust and confidence placed in women’s leadership capacity and resilience.
·  On economic empowerment: Women are not only beneficiaries but also a key driver of Viet Nam’s growth, with a labor force participation rate of 63%, which is high by global standards. The proportion of women business owners reaches 28.2% and is growing faster than that of men, supported by policies on access to capital, management skills training, and priority access to digital markets. 
·  On education and health: Gender gaps in the national education system have largely been eliminated, while women’s status in scientific research has been enhanced, with women accounting for 39% of PhD holders. In healthcare, Vietnamese women’s life expectancy has reached 76.5 years, and the maternal mortality ratio is projected to decline to 42 per 100,000 live births by 2025. These are deeply humane achievements, reflecting the prioritization of maximum resources for women’s health and dignity.
·  On social protection and crisis resilience: Viet Nam has built an inclusive social safety net with more than 6,000 grassroot models to support victims of gender-based violence. In response to non-traditional challenges such as the COVID-19 pandemic and climate change, the Government consistently integrates gender-sensitive measures into relief packages, prioritizing rural and ethnic minority women, enabling them not only to recover but also to build resilience and rise stronger.
Madam Chair and Distinguished Members of the Committee,
While we have achieved many encouraging results, we also candidly acknowledge the remaining difficulties, challenges, and limitations in implementing the Convention, ensuring substantive gender equality, and eliminating all forms of discrimination against women in practice, including:
- First, social awareness, attitudes, and behaviors regarding gender equality remain limited, due to the influence of gender stereotypes rooted in the “male chauvinism” mindset, which continues to exist in family life as well as in economic, political, and social spheres.
- Second, gender gaps persist in politics, the economy and labor, education and training, and healthcare, particularly in remote and mountainous areas, ethnic minority regions, and areas with challenging socio-economic conditions. Gender-based violence remains complex, affecting personal safety and overall national development.
- Third, the implementation of the Convention requires substantial resource investment, including human resources, institutional capacity, and budgetary allocations, while Viet Nam remains a country facing constraints in sharing overall national resources.
The Government of Viet Nam fully recognizes these challenges and is implementing a series of measures to overcome them, including:
- Continuing to improve the legal and policy system, including research and proposals to amend the Law on Gender Equality to introduce new provisions suited to the digital society, new labor models, and emerging challenges;
- Mainstreaming gender affairs throughout the entire national budget process, ensuring that policies for women are supported by real financial resources;
- Developing and effectively implementing programs and projects on gender equality and women’s empowerment, particularly the Program on Prevention and Response to Gender-Based Violence for the period 2026–2030, with adequate implementation resources;
- Strengthening international cooperation, sharing experiences, and mobilizing the participation of non-governmental and socio-political organizations to realize gender equality objectives and eliminate discrimination against women.
Madam Chair, Distinguished Delegates,
Viet Nam approaches today’s dialogue with a spirit of openness, sincerity, and responsibility. We value all comments and questions from the members of the Committee. Your recommendations will serve as an important basis for Viet Nam to further refine its policy framework, narrow gaps to soon achieve substantive gender equality goals.
Despite ongoing resource constraints, with strong political determination, Viet Nam reaffirms its commitment to fully fulfilling its obligations as a State Party to CEDAW, for a future in which all Vietnamese women and girls can develop comprehensively, be respected, and enjoy happiness.
Thank you very much for your attention, and I wish our dialogue the most substantive and positive outcomes.
Thank you.
