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58TH SESSION OF THE UNITED NATIONS Committee on Economic, Social and Cultural Rights  

Geneva, 13 June 2016
Dear Committee Chairperson, Dear Committee Members, 
At the outset, I would like to underline our great satisfaction for having this opportunity to exchange views with you and with the esteemed Committee members about achievements in honouring commitments assumed under the Covenant on Economic, Social and Cultural Rights, being at the same time confident that our today’s dialogue will contribute towards the advancement of all activities the Republic of Macedonia pursues in fulfilling its Covenant obligations within the purview of this Committee. 

The Report offers information about the progress the country has made in pursuing legal, institutional and practical measures with a view to implementing the Covenant. I should also like to emphasize that in drafting the Report we consulted the civil sector in the Republic of Macedonia. 

Dear Committee Members, 
The Republic of Macedonia is implementing intensive activities to align its legislation with international human rights instruments, while cooperating with various UN treaty bodies. Hence, in 2011, the Republic of Macedonia ratified the Convention on the Rights of Persons with Disabilities and its Optional Protocol. Furthermore, in 2013, the Republic of Macedonia signed the Optional Protocol to the International Covenant on Economic, Social and Cultural Rights, and the Protocol is expected to the ratified in the forthcoming period. 
In the last period, a large number of strategic national documents have been adopted, defining short and long-term priorities. In addition, there have been numerous practical trainings organized, as well as public debates and activities have been undertaken to strengthen the capacities of the public administration and of the civil service, with the aim of effective implementation of measures and activities required in pursuing the Covenant commitments. The Report lists all amendments to the legislation, noting as well the progress made in the social, economic and in the area of culture. 

Dear Committee Members, 
The fundamental principle of equality, i.e. of non-discrimination envisaged under the Constitution of the Republic of Macedonia guarantees that “Citizens of the Republic of Macedonia are equal in their freedoms and rights, regardless of sex, race, colour of skin, national and social origin, political and religious beliefs, property and social status. All citizens are equal before the Constitution and law.”  

These constitutional provisions have been elaborated in a number of laws. Thus, the new Law on Equal Opportunities of Men and Women, adopted in 2012, elaborates in detail the issue of gender equality and protection against gender based discrimination. In addition, secondary legislation has been adopted required for the effective application of this Law in the practice. Furthermore, the Republic of Macedonia has a comprehensive legal framework against discrimination in all areas of social life, while guaranteeing protection against discrimination. The constitutional provision on equality has been the legal ground upon which legislators drafted and adopted the Law on the Prevention of and Protection against Discrimination, in April 2010. The adoption of the said Law has supplemented the legal framework of the Republic of Macedonia in terms of protection against and prevention of discrimination. An important development in this respect is the establishment of a mechanism for protection against discrimination, i.e. the establishment of the Commission for Protection against Discrimination. 


Dear Committee Members, 
              The Government of the Republic of Macedonia is continually undertaking activities for reducing the unemployment rate. Each year since 2007, the Government has been implementing active employment measures and programs defined in annual operative employment plans. The programs are intended for various target groups: the young, the long term unemployed, women, vulnerable groups, older persons, etc. The programs provide direct support and assistance for starting a business or formalizing an existing business. Some of the programs provide incentives for employment: Program for financial assistance to legal persons (small and medium-sized enterprises and craftsmen) for opening new jobs, Program for employment subsidies (funds are provided for a period of 6 months on the grounds of employment of persons in pursuance with this Program).

In this context, I should also mention the amendments and supplements to the Law on Employment and Insurance in Case of Unemployment, adopted in 2012, enabling that unemployed persons be registered as active and passive job seekers. Thus, the Employment Agency can focus its activities on active job seekers, designing accordingly employment support programs.   

In addition, the Law on the Minimum Wage was adopted at the beginning of 2012. This Law applies to all workers in the country, including private sector workers. The Law prescribes the amount of minimum wage, defining it as 39.6% of the average monthly salary in the country paid in the previous year. The Law was drafted in cooperation with social partners, and previously there was a comparative analysis of the manner of setting the minimum wage in several European countries and the amount of minimum wage in the analyzed countries, compared with the average salary in the country. 

           

The Law on Labour Relations envisages that full working hours must not exceed 40 hours, allowing the possibility that working hours shorter than 40 hours, but not shorter than 36 hours, be envisaged under a law or a collective agreement. The working hours for jobs carrying greater risks of injury or health damage, the full working hours may be shorter than 36 hours weekly (Article 116).  

In pursuance with amendments and supplements to the Law on Job Health and Safety, the employer is obliged to ensure the safety and to protect the health on the job for all employees, starting with protection against professional risks, then provision of relevant information and training, a well as relevant organizational job safety structure and provision of required protection means.
Dear Committee Members,  

With a view to establishing an efficient system of health care and social protection, the Government of the Republic of Macedonia has amended the relevant legislation, for purposes of increasing the amount of pecuniary social protection benefits and regularly paying pecuniary benefits on grounds of social protection. 

The Law on Social Protection of 2009 has the aim of advancing the system of social protection by improving and standardizing the conditions, manner and procedure for exercise of social protection rights, then by designing an active social policy, by promoting the principles of social inclusion of marginalized persons, decentralization, deinstitutionalization and finally by ensuring pluralism in service provision. 

A new manner of calculating the amount of pecuniary benefits has been introduced. The new base for calculation of pecuniary social protection benefits has been determined as a nominal amount for each benefit, which is adjusted once a year, i.e. each January, according to the increase of living costs, published by the State Statistical Office. 

The Law Amending and Supplementing the Law on Social Protection introduces new types of pecuniary benefits, especially for vulnerable categories of persons with a view to their social inclusion, such as: pecuniary benefit for blindness or immobility, pecuniary benefit for full time graduate, post graduate studies and for doctoral studies for persons who until reaching 18 years of age have had the status of parentless children or children without parental care. 

The Program for subsidizing electricity bills, which is adopted once a year, ensured subsidies for electricity bills paid by most vulnerable categories of beneficiaries of social protection benefits, continually as of 1 September 2010 until 31 December 2013. The amount of subsidy was MKD 600, while on 1 August 2012 this amount was increased to MKD 700, in line with the amendments to the Program for subsidizing electricity bills in 2012. 
In 2011, the Republic of Macedonia signed the Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence. As a result of the signing of the Convention, the country adopted the Law on the Prevention of and Protection against Domestic Violence, which envisages the tasks that in-line institutions and associations are to dully undertake, defining as well their coordination and cooperation, with a view to preventing domestic violence and ensuring protection for victims. According to the said Law the victim has the right to assistance, support and protection against domestic violence. Victims furthermore have the right to be informed by official persons about their rights, about protection measures and procedures to be instituted for application of protection measures, and about available protection and assistance services.
The said Law defines measures for protection of victims that are to be undertaken by Social Work Centres, such as accommodation of victims in shelters- centres for victims of domestic violence, then provision of relevant health care, psycho-social treatment, assistance for regular education of the victim's children, legal assistance and representation, and economic empowerment of victims through their active inclusion in the labour market.

With the aim of eliminating an immediate serious threat to the life and physical integrity of victims and members of their families, the said Law envisages a provisional protection measure, i.e. removal of the perpetrator of domestic violence from the home and a restraining order prohibiting the perpetrator to come close to the victim or the home. This measure is issued, i.e. applied upon proposal of the Ministry of the Interior. 

Dear Committee Members, 
In 2010, the Government of the Republic of Macedonia adopted a National Strategy for Reduction of Poverty and Social Exclusion, covering the period from 2010 to 2020.   The implementation of measures and activities set forth under the Strategy has produced certain results, such as increase of the employment rate, number of social protection beneficiaries, type of social protection benefits, extent of coverage of beneficiaries of social protection benefits, greater child protection. There have been major changes in the area of education, following the introduction of compulsory secondary education and the expansion of the network of higher education institutions. Furthermore, there has been progress in IT system accessibility and availability. Finally, there have been favourable changes in the area of pension, disability and health insurance. 

Free of charge text books are provided, as well as free of charge transport and accommodation for pupils/students attending school located far from their place of residence, while children from socially underprivileged families, whose parents are beneficiaries of welfare benefits, in addition to the previously mentioned benefits, are also provided with conditional pecuniary benefits (the condition being that they regularly attend secondary education schools). 
The Law on Culture guarantees all citizens exercise of their cultural rights under equal conditions. 

The Department for Promotion and Advancement of the Culture of Communities in the Republic of Macedonia, which is part of the Ministry of Culture, pursues activities facilitating the fostering and promotion of the cultural identity of persons belonging to communities, as well as the presentation of the culture of the communities, while encouraging and advancing international cooperation in this area.

Dear Committee Members, 
In conclusion, I would like to underline that the Republic of Macedonia remains dedicated to further improving and promoting human rights and freedoms, including the exercise of economic, social and cultural rights. 

We look forward to an interactive discussion.

Thank you for your attention. 
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