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Introduction
This submission by Disability Promotion and Advocacy Association[footnoteRef:1] will discuss three major issues facing women with disability in Vanuatu today. These are violence against women, their poor educational and economic outcomes and negative stereotypes, general prejudice and stigma attached to being a woman with disability. [1:  For more information on the author of this report, see Annex I.] 


In 2007, Vanuatu signed the CRPD and on 23 April 2008 Vanuatu ratified the CRPD. Vanuatu has yet to ratify the Optional Protocol to the Convention on the Rights of Persons with Disabilities. Vanuatu is the first Pacific Country to ratify the UN Convention on the Rights of Persons with Disabilities, and has yet to submit its initial report is on its final stage to be submitted to the UN.  It is clear that the human rights standards of the CEDAW and the CRPD intersect and reinforce each other when it comes to the rights of women and girls with disabilities.

The 2009 Census shows a total population 234,033 people living in Vanuatu. Persons with disability constitute 12 percent of the total population, or 28,082 people although DPA understands the figure to be much higher because of confusing data and questioning in the census and Vanuatu Demographic and Health Survey.

Vanuatu’s Constitution guarantees fundamental rights and freedom for citizens; however, it excludes disability as a prohibited ground for discrimination. Currently, there is no specific disability legislation. The Vanuatu National disability policy addresses women living with disabilities.  Yet, til now it is only a piece of paper and nothing has changed since the policy was launched.  The national gender policy does not address women with disabilities.

1. Negative stereotypes and prejudice against women with disabilities

Attitudinal barriers constitute the biggest obstacles faced by women with disability in Vanuatu. Women with disabilities are considered to have different rights from those of everyone else and are labelled by their impairments. They are seen in public places as strange people from another planet. After Cyclone Pam, women with disabilities faced additional barriers in seeking assistance.  They often missed out on food distribution because the distribution site was not accessible and their impairments did not allow them to get there quick enough to get food. Women and girls with disabilities are not part of the in-depth discussion of the disaster assessment nor in disaster preparedness, response and recovery; and as a result their rights and interests are ignored.   The government does not run any awareness raising campaigns for the general public to promote positive images of women and girls with disabilities. 

2. Violence Against Women with Disabilities 

A 2015 UNICEF report[footnoteRef:2] provided  “indicative” findings on the problems faced by persons with disability in Vanuatu and noted domestic violence against children and women. The data suggest that parents of children with disabilities are more likely to use the disciplinary practice of psychological aggression and less likely to use severe physical punishment than parents without children with disabilities. The husbands of women with disabilities were less inclined to justify wife-beating under certain circumstances. Since this finding differs from studies in other countries, further investigation is needed to determine if the finding is accurate, or merely skewed by certain methodological issues. [2:  UNICEF Pacific and Vanuatu National Statistics Office, Children, Women and Men with Disabilities in Vanuatu: What do the data say?  (Suva: UNICEF, 2014), pages 6-7.] 


Vanuatu Women’s Centre Study on Violence against Women and Children 2010-2011 revealed that 60 per cent of women experience physical and/or sexual violence in their lifetime by husbands/partners. The study found more than 1 in 4 women experienced physical violence by non-partners over fifteen years. It also found that 1 in 3 women experienced child sexual abuse under the age of 15, and sexual violence over the age of 15. 

Although this data is not disability inclusive, its highlights the increased risk and vulnerability of all women and girls, in particular women with disabilities who have much more limited access to legal, health and protection services. The Pacific Sisters with Disabilities at the Intersection of Discrimination Report highlighted that women and girls with disabilities are at greater risk of all forms of violence: at home, in their community and in public and private institutions. There is no monitoring of this violence in these institutions. In particular, women with intellectual disabilities and mental impairment who are less likely to access support, refuge or legal redress.   There is a need for awareness-raising, information and education: women or girls with disability have never reported to the Police or to the Vanuatu Women’s Centre that they have been abused as they think it is a normal part of life and thus it never ends up in court. There is no national sign language policy in Vanuatu meaning that there are additional barriers for deaf women and girls to report abuse to the police.
Often, those perpetrating the abuse are immediate family members, carers or in a position of power, which discourages women and girls with disabilities from reporting for fear they may be further victimized. The abuse therefore remains unrecognized and unaddressed by the public and by policy makers. 

In early 2013, the Government of Vanuatu through the Department of Women’s Affairs facilitated a three-year pilot project in South Santo, SANMA Province, on the implementation of the Family Protection Act.  This act makes provision for protection orders, counseling services and education to prevent violence against women and girls.  The Act does not take any specific measures to include women with disability, but women in general. 
To date, the pilot program has not yet started, so once again it is just a piece of paper with no action.  The services and information are not always accessible to women with disability as there are no braille provisions or large print phones. There is a need to ensure that women with disabilities are informed of the new law and protection orders and about services. There are no accessible shelters, no hotlines for deaf persons, and there is no specific training for police to meet the needs of women with disability, victims of violence.   Organisations of persons with disabilities are not consulted at all in the implementation of victim support services.  They are not inclusive and accessible for women and girls with disability.

[bookmark: _GoBack]DPA advocates to the Department of Women’s Affairs on behalf of all women with disability, specifically on the issue of gender based violence given the heightened risk for women and girls with disabilities.  We advocated for women with disability to be inserted in the draft gender policy but this has not been included.  The department should establish a budget specifically allocated for the inclusion of women and girls with disability – both measures to mainstream them across gender policies but also for specific actions which respond to their needs.

3. Educational and Economic Opportunities for women and girls with disabilities 

Due to structural and systemic discrimination women remain in low paying jobs, are subject to harassment and their safety and health often compromised in unregulated work fields. The Employment Act has not been reviewed since Independence in 1980. The lack of equal employment opportunity laws and protective laws remains a challenge, yet there is no data disaggregated by disability which addresses how many women with disabilities are employed and in what type of employment, nor are there data about how many women with disability complete schooling or attend higher education, rendering it impossible to carry out effective policymaking and budgeting to promote employment opportunities for women with disabilities.

An inclusive education policy was launched in 2011, but it has not resulted in any changes. There is no specific data for children with disabilities in Vanuatu.  The schools have not been modified to accept students with disabilities and there is no provision for materials and equipment for children with disabilities.  Teachers have not been trained to teach all-inclusive education.   The inclusive education policy is nothing more than a piece of paper.  Women and girls with disabilities have less educational opportunities on account of their disability due to attitudes which exclude them and non-accessible environments, and also on account of their gender: women and girls with disability have less access to schooling than their male counterparts because Vanuatu continues to be a traditionally male-dominated society.  As a result, they women with disabilities face additional obstacles in accessing employment. 
The options for livelihood and opportunities for income generation are very limited. DPA ran trainings on economic literacy for rural women with disabilities; there are outcomes of the training. e.g women with disability came out to sell their product in the streets, to shop owners and even in communities, DPA also established a savings scheme “ Yumi save sef scheme (We can save Scheme). A total of 175 members, 54 are women with disabilities. Yet these are civil society initiatives.  The government is not doing anything about women and girls with disabilities. They should have vocational training opportunities such as economic and computer empowerment training at the government’s expense. There are no quotas in the public sector for women or women with disability for positive measures to promote their employment. Nor is there training for public and private sector employers on the employment of people with disability.

Of particular concern in recent times has been the importing from China by a growing number of Asian businesses in the main retail areas of Port Vila and Luganville of imitations of Vanuatu’s symbolic “Mother Hubbard island dresses” which is a traditional island dress. The government is not taking any action to regulate imports and to ensure the success of local trade and local products. There is no initiative of the government to protect local markets.  No benefits or grants are made by the government to women so they can continue to engage in this activity. Whilst they are poor and cheap imitations of the quality dresses beautifully crafted by our women for many years, they are taking away work from local women, many women with disabilities. These iconic dresses were previously the domain of many rural women, often women with disabilities who cannot engage in typical rural manual work but are still able to sew at their machines. DPA raised this issue at a Women’s Day forum on 12 & 13 May 2015 at Luganville.  

Proposed questions for the list of issues:

Non-discrimination and national strategy on women
· What steps are being taken towards adopting explicitly prohibition of discrimination on the basis of disability through revision of the Constitution, and to adopt a twin track approach to women and girls with disabilities?  What concrete steps will be undertaken in order to mainstream the rights of women and girls with disabilities across all laws, policies and programmes in particular the national gender policy and national disability policy and ensure their effective?
· What steps are being taken to ensure close consultation and participation of women with disabilities and their representative organisations in law and policymaking in particular concerning disaster preparedness, response and recovery, including current recovery programming on Cyclone Pam?
· What steps are being taken to systematically collect data on women and girls which is systematically disaggregated by age, background, disability, geographical location, etc., across all sectors including protection from violence, access to justice, consultation and political participation, social protection, health, education, employment, poverty reduction etc?

Awareness-raising and elimination of stereotypes
· What steps are being taken to launch and promote awareness raising campaigns to the general public about persons with disabilities including women with disabilities, in close consultation with organisations of persons with disabilities, to foster a positive image of persons with disabilities and to eliminate negative stereotypes?


Violence against women
· What steps are being taken to address the heightened risk for women and girls with disabilities of becoming victims of violence, abuse, exploitation and harmful practices in the home, community and institutions, and to adopt measures to ensure that both services and information are accessible to women and girls with disabilities victims of violence including hotlines, shelters, victim support services, complaints mechanisms?
· What kind of measures is the government taking to develop policy and give guidelines for training and awareness raising for police, judiciary, medical and health professionals, social workers, teachers, staff of institutions, etc., on preventing violence against women with disabilities, in consultation with representative organisations of persons with disabilities?
· What actions are being taken by the government to provide suitable, timely and necessary psychological and legal assistance for the women and girls with disabilities, who became victims of exploitation, violence and abuse?
· Are there any mechanisms available which are accessible for victims of violence, children and women, to report and make complaints and for criminal sanctions to be applied for perpetrators?

Education and employment
· What steps are being taken to implement the inclusive education policy including allocating budget to do so?
· What steps are being taken to ensure the obligatory training of all teachers and including compulsory inclusive education course at the university level for all education students, individual education plans for all students, the availability of assistive devices and support in classrooms, accessibility of educational materials, curricula, and physical school environments, the teaching of sign language and deaf culture, and allocation of budget for all of the above?
· Please indicate what steps are being taken to promote the employment of women with disabilities including vocational training programmes and awareness raising and training for public and private sector employers?
· What steps is the government taking to protect local markets and trade by regulating imports and investing in small business and trade of women entrepreneurs including women with disabilities?


For further information, please contact: Nelly Caleb, DPA Vanuatu. P.O. Box 71, Santo, Vanuatu; ph. (678) 37997, mobile no. (+678)7796946 or (+678)5421040, e-mail: dpasanto@vanuatu.com.vu  or calebnellie14@gmail.com




ANNEX I- About the author of the submission

The Disability Promotion and Advocacy Association Vanuatu (DPA)
The Disability Promotion & Advocacy Association (DPA) is a national umbrella body for Disabled Peoples Organizations (DPOs) in Vanuatu.  It is led and managed by persons with disabilities in the country.  The main purpose of the DPA Vanuatu is to advocate for the rights and promote the abilities of persons with disabilities.

DPA Vanuatu has a vision of working towards an inclusive, barrier-free and rights-based society in which human rights, citizen participation, and the capabilities and diversity of all persons with disabilities are identified, developed and respected.

It has eighteen community-based DPO affiliates throughout Vanuatu. It also has units working on specific issues:
· Women with disability Committee
· Parents and care givers Committee
· Youth with disability Committee
· United Blind Persons Committee

DPA was established in 1999. It was registered in 2002 as a non-government organization under the Charitable Organization Act, Chapter 140.

Contact: 
Nelly Caleb 
DPA Vanuatu 
P.O.Box 71 , Santo, Vanuatu
Ph : +678 37997 
Mobile: +678 7796946 or +678 5421040
e-mail: dpasanto@vanuatu.com.vu  or calebnellie14@gmail.com
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