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Introduction
World Vision is a Christian humanitarian, development and advocacy organization dedicated to working with children, families, and their communities worldwide to reach their full potential by tackling the causes of poverty and injustice. Word Vision serves close to 100 million people in nearly 100 countries around the world, regardless of religion, race, ethnicity, or gender.

World Vision in Bosnia and Herzegovina
Following the outbreak of war in the Balkans in the spring of 1991, World Vision commenced a program for war-affected communities, working out of an office based in Split, eastern Croatia. As conflict and suffering in Bosnia and Herzegovina intensified, World Vision moved its operational base to the north-central Bosnian city of Zenica and in 1995 commenced a winterization project to reduce the physical suffering of displaced and war-affected individuals. Numerous relief and rehabilitation projects followed, including health, micro-enterprise, agriculture and trauma healing. By 1996, World Vision Bosnia-Herzegovina (BiH) was assisting more than one million people, many through a reconstruction program for war-damaged dwellings. Following an end to the war, World Vision-BiH activities became more sharply focused on helping people recover and move on. Today, World Vision's projects have gone beyond meeting the demands of crisis situations to changing the quality of life in entire communities. Currently, WV has 30 ongoing projects countrywide with a budget at around US$5 million.

Suggestions for List of Issues and Questions to State Party

This short paper highlights three key issues that have emerged during the first phase of World Vision BiH’s project “Empowering Young Women to Monitor Government’s Commitment in Gender Equality” 
  through local level advocacy initiatives in 6 municipalities in Bosnia and Herzegovina:
1. discrimination of women in the labour market;
2. almost zero political participation of women at the grassroots level; and 
3. few or non-existent opportunities for youth in rural areas to enjoy their cultural rights. 
1. Discrimination of women in labour market (Article 6 of the UN Convention on Economic, Social and Cultural Rights)
In spite of the existence of a favourable legal framework, many factors, including stereotyping on male and female occupations, continues to create a discriminatory environment in the BiH labour market, in general towards:

· young women in their reproductive age who are expected to be absent from work to care for children (if they are employed and in maternity leave, reimbursements vary from one administrative unit to another, thus discriminating women based on their residence status);
· women over 40 who were actually absent from work due to child care.
In a particularly difficult position are single mothers (divorced women who do not receive child support from ex-husbands are not legally considered as single mothers), women who survived domestic violence or who belong to a marginalized and socially excluded group (Roma, women with disabilities).
 This situation contributes to further feminization of poverty in the country.
Government response

There are several strategic documents which enable improvements in this area, which were drafted during the report writing and finalized in the meantime: 
· Gender Action Plans in both entities in BiH (Republic of Srpska and Federation of BiH)

· Employment strategies in both entities

· Social inclusion strategies


While all these documents do pay attention to women and aim at an increase in their employment, there are not enough concrete programmes to support women’s employment and self-employment. Monitoring of implementation of the Laws on gender equality and prohibition of all sorts of discrimination is poor and inefficient. 
Proposed Question:
What are the plans for reinforcement of the Gender Equality Law, in terms of routine data disaggregation in all state institutions? When will the monitoring mechanisms of discrimination be established/ improved?
2. No political participation of women at the grassroots level (Articles 3 and 4 of the UN Convention on Economic, Social and Cultural Rights)
While the overall level of political participation of women in Bosnia and Herzegovina is far from acceptable, their participation at the grassroots level does not exceed 3%. Local community councils are made up almost exclusively of male representatives. “I can’t remember a woman has ever been a member of local council”, says one of the young men from the local advocacy team in Doboj Istok, BiH.
Some actions have indeed been taken in this field, e.g. the appointment of Gender Commissions at the municipal level as well as implementation of various projects on localizing gender in municipalities. However, no actions were taken at the very grassroots level, especially in rural areas. In addition, very few of the established Gender Commissions have actually achieved results in promoting the political participation of women.
Proposed Question:

What are the plans to improve the work of the Gender Commissions at the municipal level? Are there any initiatives to increase women’s participation in local councils?
3. Cultural Right of young people (Article 15 of the UN Convention on Economic, Social and Cultural Rights)
Young people in rural areas of Bosnia and Herzegovina rarely or don’t participate at all in the cultural life of their communities. Culture is treated as luxury rather than a need and it is rarely budgeted in grassroots action plans. Young people who live in villages feel neglected and excluded from the cultural life even though the local authorities are legally obliged to create opportunities for cultural life of local communities.
Proposed Question:

Will any official mechanisms be established to hold local government accountable for fulfilling the cultural rights of its citizens, especially of youth in rural areas?
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� The EU-funded project “Empowering Young Women to Monitor Government’s Commitment in Gender Equality” is supported by World Vision Ireland and jointly implemented by World Vision Bosnia-Herzegovina, DAH Theatre Serbia, Women’s Safe House Montenegro and Infoteka Bosnia and Herzegovina. The project supports civil society organizations in Serbia, Montenegro, and Bosnia and Herzegovina involved in promoting gender-sensitive laws, policies and action plans. It focuses on engaging youth and young adults (18-30 years old) to monitor and advocate for gender equality in law and policy implementation.


� Policy analysis by “Udruzene zene” Bajaluka, 2012
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