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Mr. Chairman,

Honourable Members of the Committee,
Distinguished Delegates,
Ladies and Gentlemen,

On behalf of the Portuguese delegation I would like to start by saying that it is for me a great honour and privilege to be here today before this Committee to discuss our 12th to 14th National reports and engage in a constructive dialogue on our national policies to combat all forms of racial discrimination and on the best ways to implement the provisions of the Convention on the Elimination of Racial Discrimination.
I would like to take this opportunity to congratulate the Committee for all its work which is of the upmost importance for the universal task, common to all of us, of eliminating racial discrimination. The Committee has played an invaluable role in the consolidation of the norms of the Convention and in the promotion of its implementation, through the direct dialogue it regularly conducts with Member States; the reports and concluding observations; and the adoption of its General Comments, which always deserve our highest attention.
In this sense, I would like to thank you, Madame Rapporteur, for the List of Themes to be taken up in connection with the consideration of Portugal’s twelfth to fourteenth periodic reports
, which will guide our dialogue today and tomorrow and for the most recent Concluding Observations, of December of 2004
.

Portugal is very much committed to the combat and elimination of racism, racial discrimination, xenophobia and related intolerance and we are strong enthusiasts of the role of the United Nations in this combat, namely of the activities carried out by the UN Human Rights mechanisms and particularly of the UN Human Rights Treaty Body System. 
Mr. Chairman,

Allow me now to briefly introduce the delegation:
- Her Excellency Ambassador Graça Andresen Guimarães, the permanent representative of Portugal to the United Nations in Geneva;
- Mr. Paulo Marrecas Ferreira, legal adviser from the Department for Documentation and Compared Law within the Portuguese Attorney’s General Cabinet;

- Ms. Raquel Bardou, legal adviser, from the International Affairs Department of the Portuguese Ministry of Justice;

- Mr. Pedro Rodrigues da Silva, Counsellor at the Mission of Portugal to the United Nations

- Ms. Ana Brito Maneira, First Secretary at the Mission of Portugal to the United Nations 

- Mr. Eduardo Pinto da Silva, desk-officer for issues related to the combat against racial discrimination and follow-up to the Durban Process in the Portuguese Ministry of Foreign Affairs;
And last but not least 

-Mr. Vasco Malta, legal adviser for the Commission for Equality and Against Racial Discrimination within the High Commission for Immigration and Intercultural Dialogue;

- and of course myself, I preside to the High Commission and I have the honour to be the Head of our Delegation.

Due to the well-known budgetary restrictions that our country is undergoing, consequence of the economic and financial crisis, it was not possible, contrary to our and their desire, to have with us representatives of more Ministries and Public Institutions, whose presence would definitely enrich our dialogue. However, during the preparation to this session, and in order to enable us to fulfil our goal of providing you, as far as possible, with a prompt reply to all your questions, we have prepared a list of focal-points, integrating representatives of the Ministries responsible for the areas of Internal Affairs, Education and Science, Housing, Health, Culture and Media, who are in Portugal, reachable at all times during these two days.
We are very pleased to acknowledge today the presence of Ms. Sotto Maior, the Chief of Cabinet of the Portuguese Ombudsman, which is also the Portuguese National Human Rights Institution, with A-status accreditation since 1999, according to the Paris Principles of the UN. Portugal attaches a great importance to the participation of the NHRIs (National Human Rights Institutions) in the UN and particularly to the work of the UN Human Rights Treaty Bodies. Stimulating and strengthening this participation has always been among our priorities in our activity within the UN. We believe that Ms. Sotto Maior’s independent vision on the situation of racism in Portugal will be of great added value. 
Mr. Chairman,

Portugal regrets the delay on the submission of our 12th, 13th and 14th reports. Internal problems in the coordination with all the relevant public departments were at the basis of this delay. However, following the voluntary commitment assumed during our UPR, and having also in mind the need to tackle the problem of overdue reports to treaty-bodies, we have created a National Human Rights Commission, an inter-ministerial body which among many other things, constitutes an organ which enables a quick and efficient coordination of all relevant public institutions in all Human Rights issues. Since its creation in March 2010, seven overdue reports were submitted. I am pleased to announce as well that the 15th periodic report on CERD (2009-2011) is already being prepared and will be submitted to this Committee later this year, after consulting the civil society on its content (something Portugal is already doing regarding all its national reports on the implementation of UN Human Rights Conventions, and which is enabled also by the structure of this Commission).
Mr. Chairman,

No country in the world can state that it is entirely free from the phenomenon of racism, racial discrimination, xenophobia and all related forms of intolerance. Portugal is no exception.


The fight against this scourge is a never-ending task, which should be mainstreamed at all levels in the activity of Governments and of all relevant public and private stakeholders.
Combating this phenomenon is an enduring and transversal objective of Portuguese public policies and a priority laid down in our most important legal provisions and integration policies.

What I would like to highlight here are the efforts and investments undertaken by my country, one of the leading countries in integration policies, in order to combat all forms of racial discrimination and to integrate all the groups included in the Portuguese multicultural society, ensuring the full enjoyment of all human rights, civil, cultural, economic, political and social rights. Portugal has been ranked in 2011, for the second consecutive time, the second among 31 developed countries for its policies in the area of integration of migrants by the Migrant Integration Policy Index, sponsored by the European Commission.
A good example of that effort and commitment is the fact that Portugal possesses a public institute that – among other competences - is responsible for combating racism, promoting the integration of immigrants and Roma communities and promoting Intercultural Dialogue, something which constitutes still a rare case in the international panorama, namely because it reports to one Ministry that works with transversal dimensions of Public Policies, which adopts a holistic approach when dealing with these issues and to which I have the honour to preside.
Our integrated vision to the combat of racial discrimination is based on our deep-rooted belief that the phenomenon of racism is global. In our view, this requires a universal approach to this problem, which does not individualise any specific group.

This belief is deduced from Constitutional principles namely those related to the principle of equality, and I will refer to it in more detail in the course of my intervention. 
Along with the universal perspective, the second most important dimension of our holistic approach to the combat against racism is the focus  on policies aimed at integrating and promoting and protecting the full enjoyment of all human rights to all (regardless of their ancestry, sex, race, language, place of origin, religion, political or ideological beliefs, education, economic situation, social circumstances or sexual orientation, as recognised in the Portuguese Constitution). These measures are implemented in a non-discriminatory way.
This is the reason why in this speech, I will be putting a special focus on our immigration, integration and intercultural policies, which represent a big investment of our Government, even in a context of economic crises and includes an important perspective of combating racial discrimination. We consider that this approach of having a public institute that deals with these issues, recognizing that integration and combating all forms of discrimination is transversal to all services of Public Administration has been producing good results.
Portuguese society is mixed and culturally diverse, acknowledging that the majority of citizens agree with the positive contribution of immigrants to society.
Highlighting that, the 2011 Euro barometer survey reports that only 3% of the Portuguese surveyed considered that immigration was an EU ‘problem’ and no one considered that it constituted a problem in Portugal (EU average was 20% and 12% respectively). The Portuguese considered that most important topic of concern in Portugal was the economic situation (47%, compared to 33% for EU27). This trend also helps to confirm our belief that the approach we have chosen, that puts the focus on the individual and not on its particular ethnical background, is particularly well suited for our society and is leading to good results in the fight against racism.

Furthermore, in the United Nations Human Development Report 2009, Portugal is recognised as being the country with the best legal framework in the protection of migrant rights.
The World Migration Report 2010 - The Future of Migration: Building Capacities for Change of the IOM (International Organization of Migrations)
 highlighted several measures and policies undertaken in Portugal as good examples and best practices and so did the Handbook on Integration for policy-makers and practitioners of the European Commission.

More recently, in November 2011, the High Commission for Immigration and Intercultural Dialogue (ACIDI) received the first prize in the European Public Sector Award - EPSA 2011 under the theme “Opening Up the Public Sector Through Collaborative Governance”.
Nevertheless we cannot underestimate the impact of the present economic crisis in the phenomenon of racism. Due to our historical and migrant experience, the Portuguese society, has been opened to welcome and to live together with persons from very different cultural backgrounds.
Portuguese society has been – and continues to be – profoundly marked by its migratory history. It is estimated that about 5 million Portuguese emigrants, including Portuguese descendants, are spread all over the world (this represents almost 50% of the population living in Portugal). This experience of how the Portuguese were received in societies throughout the world has influenced the collective memory and accounts for positive policy developments targeting immigrants. 
Mr. Chairman,

I would now turn to the list of themes identified by the country rapporteur. This will constitute Part I, out of III of my intervention.
[PART I]
Let me start with the example of the approval of a 2006 Nationality Law.

This Nationality Law widened the criteria for attribution and acquisition of nationality, with the strengthening of the principle of ius soli, through the recognition of citizenship to individuals who hold a strong connection to Portugal, namely the 2nd and 3rd immigrants’ generation.
The fact that this Law was approved with a strong political consensus  clearly attest the consensus existing in the Portuguese society on the integration of immigrants. There were 91 percent of votes in favour and none against in the Portuguese Parliament.
The same consensus occurred in the approval of the 2007 Law on Immigration, by the two major political parties. 
The two National Action Plans for the Integration of Immigrants, developed since 2007, which are essential instruments in the development of public policies on immigrant integration, adopted after a broad debate with social partners, also obtained a wide consensus. They consider a variety of sectors where integration should occur and be improved (employment, health, education, justice, housing, culture and language, civic participation, human trafficking), as well as transversal themes such as gender issues, racism and discrimination and the promotion of diversity and intercultural dialogue). These action plans adopt a holistic approach to integration, involving 10 different Ministries and serve as a reference for both the government and civil society in developing more specific initiatives. 

Under the second action plan for immigrant integration approved in 2010 it was underlined that “It is precisely because of these economic cycles that the Government must act to reinforce and consolidate public policy on integration – which is one of the keystones of immigration policy and the social cohesion of the country”.
Also in 2007, acknowledging the importance and investments in integration policies, Portugal reinforced the powers and the areas of intervention of ACIDI, which became a public institute that year. In June 2011 a center right coalition government was formed (the same coalition that in 2004 created the One-Stop-Shop approach) and again important signs were given to the continuity of integration policies investments – the government programme underlined that the action plan for immigrant integration will be generally continued and ACIDI’s activity programme were kept alike. 

These results concur to the intuitive perception that until now in Portugal a global consensus exists in relation to the question of immigration and political parties represented in the Assembly have not used immigration as a political topic of debate nor was developed an anti-immigrant sentiment in public opinion.

Portugal has a generally tolerant and welcoming society. Our historical background and particular relationship with migration and different cultures is one of the reasons, among many others, which justify that the extreme right, has never had significant electoral results (they represented 0.32% in the last general election in 2011).
This broad support is extremely important for the success of an integration policy. Not only does it broaden responsibility for the success of these policies, but it also limits the scope for populist positions taking advantage of political divisions on the subject. Consensus is the main antidote to populism and xenophobia.

Mr. Chairman, let me briefly continue by referring ACIDI’s work since 2004, bearing in mind the last Concluding Observations of this Committee.
In the work carried out by ACIDI, a comprehensive and integrated vision to the phenomenon of racism and immigration was applied, following an intercultural model based on integration as a two-way process and always bearing in mind the need to respect and protect all human rights. Our goal is a mutual process of integration, without assimilation or segregation.
As examples of the Commission’s activities allow me to highlight:
1. The Immigration Observatory - created in 2003 to stimulate dialogue between academia and political decision-makers in relation to the definition, discussion and evaluation of public policies in the area of immigrant’s integration in Portugal, including ethnic and racial discrimination issues. It also seeks to deconstruct myths, representations and stereotypes about immigrants or immigration in general. 

2. A Network of 86 Immigrant Support Centres for the Local Integration of Immigrants, covering almost the entire territory which provide, in partnerships with local authorities and civil society, decentralized information, support and response to immigrants questions and problems.

3. National Immigrant Support Centres, the well-known One-Stop-Shop approach, in Lisbon, in Porto, and more recently in Faro, that bring together different services and provide information and support, free of charge, in an integrated way to all immigrants.

4. Choices Programme, the governmental programme, which reaches 71,000 children, between the ages of 6 and 18 from disadvantaged social backgrounds, many of whom are immigrant descendants and members of ethnic minorities living in vulnerable places, in order to promote their social integration. From January 2010 until 31 December 2011, through this programme, over 4,000 children were reintegrated into School. In 2010/2011 the rate of academic success for all participants was 82%. This programme involves 1004 different partnerships, both with local authorities and civil society organizations, with the participation of 850 individuals, in 134 intervention places.

5. Also in the area of education, I would like to mention the Project “Intercultural Mediation in the Public Services" - a pilot project developed under the European Fund for the Integration of Third Country Nationals, coordinated by ACIDI. This project placed 28 intercultural mediators, whose goal was to promote interculturalism, in 25 public services (mostly health and municipal services); Mediators were also placed in the following areas: public security police, social security, housing, employment, and education. An estimated 14,000 people benefited from this programme and a new phase will start in March with 20 mediators.
6. As I have already mentioned, many efforts are being undertaken in the area of public awareness on diversity, intercultural dialogue, and in combating racial stereotypes and prejudices.
Some examples include: 

a) In the area of education and training, the Entreculturas Board, in 1991, with the mission of helping Portuguese public schools to deal with the increase in the number of foreign students and with social, cultural and ethnic diversity, was integrated in 2004 in ACIDI’s structure. A large range of activities were developed to raise awareness in regard to intercultural education, as a means to facilitate integration. 

In 2009 we have also implemented a set of strategies aimed at training different population targets: "Citizenship and Cultural Diversity in the Professional Practices" – for civil service leaders, “Cooperation and Learning” and "Learning from Diversity”- for teachers, other agents and trainers, including a post-graduate course "Planning and Mediation in multicultural contexts" – for workers of the Network of Centres for the Local Integration of Immigrants. 

Going beyond the education system, a trainers’ team was created to undertake awareness-raising campaigns and actions promoting integration all around the country and within different institutions. Around 30 trainers make up the Team, qualified with specific training in various areas, such as Myths & Facts about Immigration, Nationality Law, Immigration Law, Intercultural Dialogue, Intercultural Education (for youngsters)‏, Health, Immigration and Cultural Diversity, and Inter-religious dialogue.

b) Brochures in several languages with accurate information on rights and duties of immigrants in Portugal are available at ACIDI’s National and Local Centres for Immigrants Support. 

c) ACIDI also operates a national telephone information service, “SOS Imigrante”, providing information in the languages mostly common within immigrants in Portugal, and a Translation Phone Service (STT) available in 60 different languages to support immigrants in dealing with issues related to public administration.
d) A weekly TV show called Nós (us), broadcasted in an open public channel in Portugal and all over the world through RTP International and RTP Africa, is dedicated to immigrant communities and immigrants’ rights and duties, with the involvement of local communities and the civil society;

e) A weekly radio programme portrays life stories of immigrants who live and work in Portugal and provides a view on the multicultural nature of Portuguese society.
f) In 2008, during the European Year for Intercultural Dialogue (EYID), 930 events related to the topic and involving 551 organizations took place in Portugal. The closing cerimony of the European Year was held on the 18th of December 2008, International Migrants’ Day, and was dedicated to the theme “Together in Diversity”. Portugal broadcasted this event, with artists from different origins performing according to a wide range of musical and dancing trends, and reflecting the cultural heritage of our immigrant communities in prime-time in the public national open television. The President of the Republic and members of Government attended the event. The programme had 17.2% TV share and around 512 000 viewers, going beyond all initial expectations. 

7. In order to enhance the implementation of relevant constitutional and legal principles, public policies were adopted in the fields of the media, immigration and intercultural dialogue that - while respecting media independence and journalistic deontology - promoted and encouraged self and co-regulatory initiatives aimed at increasing awareness for human rights and intercultural dialogue among journalists.

This pedagogical action towards the Media, under the supervision of ACIDI, and the Commission for Equality and Against Racial Discrimination (CICDR), but also within the surveillance of the Regulatory Authority for the Media, was very important in the fight against racial discrimination, in raising awareness to the phenomena of racism and xenophobia, and in building a healthy inter-ethnic and inter-cultural environment in the Media. Some of the initiatives included:
a) ACIDI, in collaboration with the Journalists Training Centre (CENJOR) promoted specific workshops for media professionals on how to address migration issues. They were attended by around 100 journalists from television, radio and the written press.
b) ACIDI translated into Portuguese and published “A Diversity toolkit for factual programmes in public service television”, produced by the EU Agency for Fundamental Rights (FRA). As an outcome of this event, the Portuguese public television drafted an ethic code based on the “Diversity toolkit” principles. 

c) ACIDI has financed the Portuguese version of OIM’s Glossary on Migration. It was distributed to media professionals and agencies, and is an important tool for better management of migration issues in the news’.

d) A book with a national database of highly qualified migrants was created in order to promote migrants’ positive image within the public opinion and recognize their contribution to the country’s development;
e) The annual Journalism for Cultural Diversity prize distinguishes journalists who provided a positive image of immigrants and or intercultural dialogue (5000€ award).
7. Awareness raising initiatives against discrimination have also been adopted:
a) Beyond the initiatives mentioned in the report, namely the 2009 European Campaign “Say No to Discrimination”, or the 2008 contest “My School Against Racial Discrimination”, the Commission for Equality and against Discrimination launched in 2010 a “Photo and video contest against Racial Discrimination” aimed at choosing the best photo and video promoting the values of diversity and Non-Discrimination on the basis of nationality, ethnic origin, race, colour or religion. 

b) As part of the celebrations of the International Day for the Elimination of Racial Discrimination on March 21st, a series of initiatives were launched aimed at sensitizing public opinion to the Fight against Racial Discrimination. For instance, during the weekend of 18-21 March 2011, all football players from the Portuguese Premier League entered the field showing a banner saying "Football against Racism! Join us."
Mr. Chairman,
I will quickly pass to the Second part of my intervention, where I would very briefly address the Legal framework regarding racial discrimination in Portugal, which has been explained in detail in the report.
a) Racial Discrimination is typified as a crime in the Portuguese Criminal Code. Article 240 states that whoever founds or sets up an organization, or develops activities of organized propaganda inciting or encouraging discrimination, hate or violence against a person or a group of persons on the grounds of their race; or takes part in such an organization or in its activities or gives support thereto – shall be punished by a prison term of 1 to 8 years.

Furthermore, according to article 246 of the Criminal Code, any person convicted for the offences established in article 240 may be temporarily deprived of his/her active and/or passive electoral capacity.
Also, in the cases of homicide and offences to physical integrity, the fact that the crime was committed on the grounds of racial hatred (including ethnical or national origin) is considered an aggravating circumstance implying more severe penalties. Racial motivation can also be taken into account when determining the measure of the penalty, as the court must consider, among other circumstances, the offence intentions revealed to the commission.

b) Apart from the Criminal procedure, allegations of racial discrimination can also be the basis of an administrative procedure. Both direct and indirect discrimination based on such grounds as race or ethnic origin, descent, genetic heritage, nationality and territory of origin, are prohibited also concerning work and access to work. The burden of proof of non discrimination lies with the employer that reverses the ordinary principles of Portuguese procedural law. Breach of these provisions constitutes a very serious misdemeanor and entitles the victim to compensation for patrimonial and non patrimonial damages. Convictions can be published. Victims of discrimination, including harassment, are entitled to compensation.
The Authority for the Conditions of Work is responsible for analysing all complaints received concerning alleged cases of racial discrimination in employment or in access to employment. It received 3 complaints in 2008 based on racial discrimination allegations; 14 in 2009; 5 in 2010 and 26 in 2011.
c) Administrative complaints of racial discrimination can be made by anyone against any public authority, service or individual person to the Commission for Equality and Against Racial Discrimination. The final decision may include the imposition of a fine that can go up to 5 minimum wages for individuals, and 10 minimum wages for public or private companies.
The main constraint faced by this process has been the difficulty to establish, in some situations, which is the competent Inspection authority to instruct the case.

In 2010 the Commission for Equality and against Racial Discrimination received 89 complaints of racial discrimination. In only 44 of them the nationality of the complainant was identified (18 were presented by Brazilian citizens and 10 by immigrants from the African continent). 

In 2011 the Commission received 111 complaints. The nationality of the complainant has been identified in 67 complaints. Again, the largest number was related to Brazilian citizens with 24 cases, followed by the Ukraine, with 8 cases. 

d) There is always also the possibility of submitting complaints to the Portuguese Ombudsman, our NHRI. The Committee will certainly have the opportunity to listen to the experience of our NHRI through the intervention of Ms. Sotto Maior.
Mr. Chairman,
Regarding legal and psychological support to victims of racial discrimination (once more focused on the immigration side), Portugal provides:
-an Immigrant Legal Support Office that provides legal advice and mediation services, free of charge, to all interested immigrants in areas such as nationality, employment, social security, exercise of rights and access to justice.

In 2005 the High Commission for Immigration and Intercultural Dialogue and the Portuguese Association for Victim Support (APAV) created the “Support Unit for Migrant Victims and Victims of Racial and Ethnical Discrimination” (UAVIDRE). This Unit provides legal and psychological support to immigrant victims of crime and of racial discrimination, helping them to cope with the situation and focusing on the victims’ empowerment. Very often and for various reasons immigrants who are victims of hatred crime do not want to report it to the authorities - such as fear of retaliations from the perpetrators or fear of undocumented immigrant of receiving the voluntary notification for leaving the country, etc.,. The Unit psychologists help the victims and their families to reflect on the various possibilities, but always informing them about the importance of initiating the legal process. UAVIDRE’s support is free and confidential. A significant increase in the numbers of beneficiaries occurred from 2005 – 2011 with a rate of change of 259%.
The number of victims of racial discrimination that sought UAVIDRE’s support has also increased: from only 13 in 2005 to 26 in 2009; 45 in 2010 and 61 in 2011.

Mr. Chairman,

I am coming to the third and last part of my introductory presentation. I would not like to finish it without a reference to the situation on Roma Communities, a group particularly vulnerable to discrimination in Portugal and which has deserved the special attention of our national authorities.
To illustrate this particular focus on Roma Communities, I would like to refer to three programmes especially directed to them. 
1 - Pilot Project for Municipal Mediators – set up in 2009, it places Roma mediators in local municipalities and in its Roma inclusion-related services that act as bridges between Roma communities and public services. Due to its good results, the government renewed it for the third year, with 19 mediators. 
2 - 66 projects addressing Roma children in need of support have been set up all over the country within the framework of the Choices Programme mentioned above. 4885 Roma individuals (including children) were involved in the projects.
3 – The Portuguese Government has launched in December 2011 for public discussion, the Portuguese Strategy for Inclusion of the ROMA Communities. This is a very important instrument, which we firmly believe could help us in better integrating Roma Communities and eliminating prejudices and misconceptions. The main areas of the strategy are: education, health, housing and employment. Beyond the recommendations of the European Commission, the Strategy includes the fight against discrimination and a gender perspective as transversal areas.

Mr. Chairman,

Ladies and Gentlemen,

As I have stated, the fight against racial discrimination is never-ending and efforts by all of us are incessantly needed to eliminate it and to cover the gaps that still exist in this fight.

Acknowledging that more has to be done, I would like to finish by addressing 3 areas which will need our further and particular attention in the near future so that we are able to better tackle the phenomenon of racism.

The first one is related to the remedies for victims of racial discrimination. The fact that since the entry into force of Law 18/2004 which transposed the EU Directive on Racial Discrimination, we only had 149 Administrative Complaints, and only 7 convictions, means that this Law needs to be reshaped in order to be more effective in its goals of preventing and punishing any discriminatory conduct. This has been recognised by our authorities, at a political level, and we assume here the compromise to launch briefly a revision of this legal instrument.
The second one relates to the lack of reporting by the victims to the authorities of situations of racial discrimination. A survey conducted in 2009 by the Fundamental Rights Agency of the EU showed that in Portugal, within the groups of people considered being more likely to be a victim of racial discrimination, 82% said that they would not report it to the authorities. The reason for this omission, according to the study is in about 80% of cases related to lack of knowledge about the competent body to deal with these issues.

These figures clearly demonstrate the need to invest in a wider dissemination of information on all existing mechanisms to address cases of racial discrimination, namely the Commission for Equality against Racial Discrimination, among the communities and groups of people who are more likely to be victims of discrimination (namely immigrants and Roma).
The last regards Roma Communities. There is still a lot to be done to diminish stigma towards Roma people and to grant these communities the full enjoyment of their human rights, namely in what concerns the access without discrimination to decent housing or to water and sanitation. This requires coordinated action at all levels (national, regional and local).
We believe that the National Strategy for the Roma Communities will provide us with the necessary tools and guidance to attain these objectives, namely favoring the social inclusion of the Roma community.
Mr. Chairman,

Ladies and Gentlemen,
In the same way as I have started, I would like to finish this intervention by expressing Portugal’s absolute commitment to respect, protect and fulfil all its human rights obligations.
The protection and promotion of all Human Rights is also a priority of our foreign policy and it is present in our action in different fora and particularly within the UN. This is, in fact, one of the distinctive marks of our presence at the UN Security Council and this is what motivates our ongoing candidature to the Human Rights Council.
The combat of discrimination, namely the fight against racial discrimination is at the core of our Human Rights policy and constitutes one of our top priorities both internally and internationally. Portugal has been commitment to the implementation of the DDPA, we participated actively at the review conference and has participated in the 10th anniversary of the Durban Conference, at Ministerial level, having subscribed the Political Declaration adopted in that occasion.

We believe that the Human Rights Treaty Bodies as well as all the Special Procedure of the Human Rights Council play a fundamental role in the UN’s fight against human rights violations and in the promotion of human rights for all. 
I thank you Mr. Chairman and the other Honourable Members of the Committee and I am looking forward to earing your views and to a fruitful discussion today and tomorrow, always aiming to learn more so as to act better.

Because prejudice is in the eyes of the beholder, we should follow the message of our Portuguese poet Fernando Pessoa: Porque eu sou do tamanho do que vejo e não, do tamanho da minha altura...  “Because I am the size of what I see and not the size of my own height!”

I thank you.
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