REPUBLIC OF SOUTH SUDAN WRIITEN REPLIES TO THE COMMITTEE ON THE ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN
ARTICLE 1. 
· Harmonization of the laws-specify why the Rumbek Research had not worked
· Uniformity of the law to human rights-
· 60 customary laws, how can women go beyond that discriminatory system
These questions can best be answered by the Ministry of Justice

ARTICLE 2.
· The unfinished processes of the Terrain case
· How many women are being held in detained facilities and special care
The response to these questions will be obtain by the delegation from the National intelligence and the Military justice in Juba
ARTICLE 3.
· What are the plans and programs to eliminate discrimination against women and girls?
The current plan of the government is view of all discriminatory laws against women. This exercise has been undertaken by the ministries of Justice and Gender to establish the discriminatory policies and legal frame works with the view of reviewing them with positive human rights provisions in compliance with CEDAW
· Address legislations that modify cultural practices
· How many men and women are involved in the national machinery
ARTICLE 5.
· What is hampering the operation of the Law Research Centre in Rumbek?
This may best be answered by the ministry of Justice in Juba
ARTICLE 6. 
· Exploitation of prostitution, what are the programs in place for rehabilitation of the survivors and re-integration
The state party currently had no program for victims/survivors of prostitutions and had agreed to develop a plan of action to provide services for sex workers and survivors of prostitutions
· Time line for the ratification of the protocol to prevent and suppress trafficking in persons
The answer on the time line for the ratification will be informed definitely with the Ministry of Interior leading the process of the taskforce
ARTICLE 7 & 8
· What is the representation of women in :
· Judiciary
In Judiciary - 78 (30F: 48M) judicial assistants were appointed in 2013. The majority left due to low motivation (low payment, lack of job specific allowances, poor working environment and lack of promotions among others). 
	NUMBER OF JUDGES
	MALES
	FEMALES

	Supreme Court
	11
	0

	Court of Appeal
	6
	0

	High Court
	19
	1(president of the high court)

	County Judges
	48
	30












· Diplomatic
	· Table 9: Women and men representing the government at the international level

	S/NO
	TITLE
	GRADE
	TOTAL
	MALE
	%
	FEMALE
	%

	1
	Ambassadors
	1
	57
	53
	95
	4
	5

	2
	Ambassadors
	2
	43
	37
	84
	6
	16

	3
	Ambassadors
	3
	41
	34
	85
	7
	15

	4
	Minister Plenipotentiaries
	4
	41
	34
	85
	7
	15

	5
	Counselors
	5
	27
	12
	59
	15
	41

	6
	First Secretary
	7
	70
	45
	64
	40
	36

	7
	Second Secretary
	8
	41
	16
	39
	25
	61

	8
	Third Secretary
	9
	53
	33
	67
	11
	33

	9
	Administrators
	Mixed
	31
	19
	61
	12
	39

	10
	Finance Inspectors
	Mixed
	15
	10
	67
	5
	33

	11
	Establishment officers
	Mixed
	6
	2
	33
	4
	67

	
	Grand Total
	
	405
	290
	
	115
	



· Civil society
The ministry is currently carrying out mapping of Civil Society Organizations with particular emphasis on women led organizations to establish the number of women in the CSOs
· How do you ensure women’s participation in security sector?
Comprehensive gender analysis of the security sector is being planned to establish the issues affecting women’s participation in the security sector?
Gender mainstreaming project in the security sector is being implemented by the ministries of gender, defense and Interior through the support of UNDP and UN Women. Within the project there is component on awareness-raising to security sector institutions on the importance of women’s participation, Second component on Security Sector Reform and   DDR. Another important element to this is the plan on the 29th November 2021 to launch the women in Security Sector Network by the Ministries of Gender, Defense, Interior, Prisons service, Fire brigade and wildlife through the support of UNMISS. 
· Women representation in politics

[bookmark: _Toc72846901]Current status

The Public Administration consist of total of 63,171 workforce at the national level as shown in table 1 blow. The overall representation of women in the public administration is 26.5 percent, which is lower than the minimum of 35% constitutional provided. The national civil service workforce at national level is 17,095 of which 6,386 (37 percent) are females and 10,709 (63 percent) are males. Of the total civil service workforce of 17,095 at the national government level 9,836 (58 percent) are classified while 7,259 (42 percent) are unclassified staff. The majority 3,095 (48.5 percent) of the unclassified group of workforce are women as indicated in Table 1.
[bookmark: _Toc70676671]Table 1: Size of the Public Administration by sex and category
	Type of employees
	Male
	Female
	Total (N)

	Executive (Deputy Chairpersons, Chairpersons, Ministerial Advisors, Deputy Ministers, Ministers, Presidential Advisors, Vice Presidents and President)
	130 
(82.3%)
	28
 (17.7%)
	158

	Parliaments(Legislative Assembly and Council of State
	330 
(73%)
	122
 (27%)
	452

	Civil Service
	10,709 
(62.6%)
	6,386 
(37.4%)
	17,095

	Academia
	4,088 
(69.1%)
	1,832
 (30.9%)
	5,920

	Security Sector
	31,201 
(78.9%)
	8,345 
(21.1%)
	39,546

	Total
	46,458
(73.5%)
	16,713
(26.5%)
	63,171



· What are policies for promotion of women in the Judiciary?
Gender disparities exist in women’s participation in the Judiciary and therefore, the state party has agreed to devise a comprehensive plan for promoting women’s participation in the Judiciary
· Policies for promotion of women in the CSOs and human Rights defenders
· How do you plan to promote women in diplomacy? 
The state party agreed to devise a plan for promoting women in diplomacy
There are various initiatives established in Ministries and Commissions that contribute to gender equality and women’s empowerment. These programmes include: 
	· Women's empowerment trainings, scholarship, conferences, workshops, seminars, media outreach

	· Women associated  with armed forces; Support to women with special needs

	· Research and Gender assessment on the Impact of COVID-19 on Women

	· Women economic empowerment programmes

	· Gender Mainstreaming in government institutions

	· Equal recruitment process, Appointment and equal salary structure for en and women



ARTICLE 9
· What measures state party will take to ensure stateless women
Currently, we have no measure in place but state party agreed to develop a plan of action on women statelessness
· Time line for the birth certificates
 The delegation will check back with the ministry of health on the time line for birth certificates
ARTICLE 10
· Recent statistics about education apart form 2012 statistics
· Statistics about primary school enrollment and out of school children
· Number schools still occupied by soldiers
· Number of pregnant girls
· Fully fledged impact assessment to be done to qualify and quantify GESS
· What is the forecast of education budget (2021)
The information for this article can be provided by the delegation upon arrival in Juba, so the delegation humbly request the permission of the Committee to allow us some time.
ARTICLE 11
· Current status of social security system in South Sudan
· Equal pay for equal work for equal value –need to look at the value of the job
· Number of women in vocational center’s
Table 4.1: TVET centres across the 10 states and the 3 administrative areas

	S/No.
	State / Administrative Area
	No TVET centres
	Qualification and type of TVET system followed
	Learners over the last one year
	Trainers
	Non-teaching staff

	
	
	
	
	M
	F
	M
	F
	M
	F

	1.
	Ruweng Administrative Area
	1
	Level 1  -  Non  Formal
	119
	5
	4
	1
	3
	2

	2.
	Unity State
	22
	Level 1  -  Non formal
	78
	164
	7
	5
	63
	27

	3.
	Abyei Special Administrative Area
	7
	Level  1 – Non Formal
	761
	142
	20
	8
	12
	5

	4.
	Northern Bahr el-Ghazal
	24
	Level 1  - None Formal
	1,851
	630
	48
	7
	48
	15

	5.
	Western Bahr el–Ghazal
	14
	Level  1 – Non Formal
	1,241
	316
	32
	9
	21
	9

	6.
	Warrap State
	6
	Level 1  Non Formal
	604
	1,370
	17
	4
	9
	4

	7. 
	Lakes State
	27
	Level 1  -  Non Formal
	1,984
	716
	54
	7
	62
	13

	8.
	Western Equatoria State
	21
	Level 1 -  Non Formal
	1,887
	204
	27
	6
	40
	11

	9.
	Eastern Equatoria State
	7
	Level  1 – Non Formal
	9,046
	127
	35
	9
	21
	9

	10.
	Central Equatoria State
	53
	Level  1 – Non Formal
	5,261
	918
	217
	63
	250
	102

	11.
	Greater Pibor Administrative Area
	7
	Level 1  - Non Formal
	591
	296
	21
	3
	21
	7

	12.
	Jonglei State
	16
	Level  1 – Non Formal
	15
	22
	4
	5
	11
	5

	13.
	Upper Nile State
	14
	Level  1 – Non Formal
	732
	187
	21
	7
	17
	6

	TOTAL
	219
	
	23,510
	4,817
	507
	134
	578
	215


· This assessment established that there are 219 TVET centres across South Sudan, 49 of which are under various government ministries. The remaining 170, or 78%, are non-governmental organisations. Out of these 219 centres, only 62 or 28.3% are operational. There are also 132 informal TVET on-the-job learning places spread across South Sudan. The formal TVET has a total of 5,868 learners, the informal sector has 4,232 learners, while the non-formal sector has a total of 13,268 trainees. Out of these, 2,140 are sponsored by UNIDO/UNDP, 5,100 are sponsored by the EU funded EMPOWER Consortium, the United Nation Mission in South Sudan (UNIMISS) is training 1,781, with the remaining 2,449 supported by the Society of Daughters of Mary Immaculate and Collaborators (SDMIC). The rest of the trainees are sponsored by various NGOs running programmes as their income generating projects. The total number of TVET instructors across South Sudan stands at 1,143, with the females accounting for 132, or 11.5%, while the male instructors are 1,011, representing 88.5%.
[bookmark: _Toc9180]Table 4.1: TVET centres across the 10 states and the 3 administrative areas
· 







ARTICLE 12
· Do you think the three is increase in the budget of health?
· [bookmark: _Toc69928283]Table 2: Key Health Indicators
	Indicator 
	Figure
	Year

	Health allocation as percentage of the national budget (2019/20)[footnoteRef:1] [1: MoFP RoSS approved budget, FY2019/2020] 

	1%
	2019/2020

	Health expenditure per capita[footnoteRef:2] [2: Global Health Observatory data repository for South Sudan] 

	US$ 23
	2017

	Maternal mortality ratio (deaths per 100,000 live births)[footnoteRef:3]  [3: Global Health Observatory data repository for South Sudan - https://apps.who.int/gho/data/node.cco.ki-SSD?lang=en] 

	789
	2015

	Infant mortality rate (deaths per 1,000 live births)[footnoteRef:4]  [4:  South Sudan Household Health Survey, 2010] 

	75
	2010

	Neonatal mortality rate (per 1,000 live births)[footnoteRef:5] [5: Global Health Observatory data repository for South Sudan - https://apps.who.int/gho/data/node.cco.ki-SSD?lang=en] 

	40
	2018

	Under-five mortality rate (deaths per 1,000 live births)[footnoteRef:6]  [6: Global Health Observatory data repository for South Sudan - https://apps.who.int/gho/data/node.cco.ki-SSD?lang=en] 

	98.6
	2018

	Life expectancy at birth (years)[footnoteRef:7] [7: Global Health Observatory data repository for South Sudan - https://apps.who.int/gho/data/node.cco.ki-SSD?lang=en] 

	57.3
	2015

	Ante-natal care at least once by skilled personnel[footnoteRef:8] [8: South Sudan Household Health Survey, 2010] 

	40.3
	2010

	Birth attended by skilled personnel[footnoteRef:9] [9: South Sudan Household Health Survey, 2010] 

	19
	2010

	Deliveries at a health facility[footnoteRef:10] [10: South Sudan Household Health Survey, 2010] 

	11.5%
	2010

	Total fertility rate[footnoteRef:11] [11:  South Sudan Household Health Survey, 2010] 

	6.7
	2010

	Adolescent fertility rate (births per 1000 women 15-19 years)[footnoteRef:12] [12:  South Sudan Household Health Survey, 2010] 

	38
	2010

	Teenage pregnancy rate[footnoteRef:13] [13:  South Sudan Household Health Survey, 2010] 

	30%
	

	% of girls married by age 15 years[footnoteRef:14] [14:  South Sudan Household Health Survey, 2010] 

	40%
	2010

	Midwife-nurse per 100,000 people
	<1
	

	Contraceptive use rate[footnoteRef:15] [15:  Ministry of Health of South Sudan. South Sudan National Reproductive Health Strategic Plan, 2011–2015. 2011.] 

	4.7%
	2011

	Unmet need for family planning[footnoteRef:16] [16:  South Sudan Household Health Survey, 2010] 

	26.3
	2010

	Gender based Violence prevalence rate[footnoteRef:17]  [17:  Pandora’s Project (2009). “Male Rape and Assault: Dispelling the Myths” http://www.pandys.org/articles/malerape.html] 

	40%
	

	HIV prevalence rate (15–49 years)[footnoteRef:18] [18:  UNAIDS 2018] 

	2.5%
	2018



· What measures are taken to prevent obstetric fistula?
· Number of women treated with fistula?
· Family planning and access to contraception
The SSHSS 2010 reported an extremely low uptake of family planning in the country with an estimated 96% of women aged 15-49 years currently married/or in union were not using any family planning methods. Only 1% of the small percentage (4 %) practicing family having used modern FP methods and un met need for contraception at 26
· Impact of HIV infection among prostitutes
· Objective of the National Strategy for HIV Aids?
The objective of the National Strategy f or HIV and the infection rate among prostitutes will be avail by the delegation upon arrival in Juba and therefore, we humbly seek your support in providing us time.




· Number of mortality resulting from abortion
[bookmark: _Toc69928285]Table 3:The path to reducing and ending preventable maternal deaths in South Sudan
	High impact maternal health interventions along the continuum of maternal care

	

Ensuring that these priority/impact maternal health interventions are universally available 
for women in South Sudan.
		1. PERICONCEPTUAL

	Contraceptive Use

	Post-abortion case management

	Ectopic pregnancy case management

	2. PREGNANCY

	Micronutrient supplementation (Iron, Folic, others)

	TT - Tetanus toxoid vaccination

	IPTp - Intermittent preventive treatment of malaria

	Syphilis detection and treatment

	Calcium supplementation

	Balanced energy supplementation

	Hypertensive disorder case management

	Diabetes case management

	Malaria case management

	Fetal growth restriction detection and management

	3. CHILDBIRTH

	Clean birth environment

	Manual removal of placenta

	MgSO4 for eclampsia

	Antibiotics for preterm or prolonged PROM

	Parenteral administration of antibiotics

	Assisted vaginal delivery

	Parenteral administration of uterotonics

	Removal of retained products of conception

	Induction of labor for pregnancies lasting 41+ weeks

	Antenatal corticosteroids for preterm labour

	Cesarean delivery

	Blood transfusion

	4. PREVENTIVE

	ITN/IRS - Households protected from malaria

	5. CURATIVE

	Maternal sepsis case management




	At the appropriate time for women…
	Spanning the continuum of care from periconceptual, pregnancy/antenatal, postpartum periods (i.e., the time around conception and after childbirth).

	Reduces and ends preventable maternal mortality caused by...
	Hemorrhage (27%), indirect causes (25%), other direct causes (17%), hypertensive disorders (15%), embolism (8%), sepsis (5%), abortion (3%).

	Which results in…
	Reducing and ending preventable maternal deaths in South Sudan.


Abortion is not legalized in South Sudan
ARTICLE 14
· Statistics on the proportion of women who own land
· Situation of women with disabilities
· Number of women with disabilities who had been detained?
· How do we guarantee they have access in terms of justice?
This above information too can be provided upon the return of the delegation.
ARTICLE 15
· Death penalty-can it be abolishing?
(This question can best be answered by the ministry of justice, interior and the Judiciary)
· 39 people executed in South Sudan
· Number of women sentenced to death, age, nationality, type of conviction, ethnic group and execution
This question can be well answered by the ministry of interior and the prison service in Juba

· What safeguards are in place for women in detention
(the current safeguards for women in detention are in the South Sudan Service Prison Act, 2003)
ARTICLE 16
· Lack of family law has implications on bride price, divorce etc.
· Freedom for women to marry and divorce
This discussion will be complemented by the on –going consultations for the development of the family law.
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