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Government of the Republic of Maldives


Written Responses to the questions posed at the Review of Maldives’ Sixth Periodic Report at the 80th Session of the Committee on Elimination of Discrimination against Women (CEDAW) held from 20th October 2021 – 21st October 2021 




25th October 2021








Article 4: 
1. The quota of 33 percent on local council seats is the first temporary special measure (TSM) that has been introduced in Maldives. With the new councils resuming office only earlier this year, it is too soon to dismiss the effectiveness on the quota on women’s participation.  
2. Local Government Authority (LGA) conducts awareness raising programmes to familiarise State officials and island communities to the concept of TSM, to enhance public awareness on the TSM and it benefits. A number of these programmes also focused on combatting any stigma or negativity associated with the enforcement of the quota. 
3. Details of such activities carried out include: 
· “Laamarukazee Nizam” (Decentralisation) radio programme;
· Establishment of an Information Desk to disseminate information about decentralization system including the recent amendments to introduce the quota. 
· Information sessions for Ministries, local council election candidates and   women’s wing of political parties, focusing on the amendments to the Decentralisation Act. 
· “Baaruveri Raiyitheh” (empowered citizen) TV programme to provide information on the role of women in decentralization.
· “Kiyeveni Portal” (Learn Portal) - a training portal launched to provide training and build capacity of women to lead island communities. The portal offers 5 self-paced short courses including one on quota for women. This was specially designed to increase public awareness on need for quota. 74 women and 36 men have completed this course till date. 
· Gender intersectionality sessions in collaboration with Westminster Foundation for Democracy. 
4. In addition to this, Elections Commission (EC) conducted awareness raising sessions and training sessions with political parties, and to the general population in various atolls. These trainings covered, topics on empowering women, stereotypes and gender gap in leadership roles. EC also hosted sessions to discuss the challenges women face in running for elected offices. 
5. A review of the legal frameworks on electoral processes and the political party system is currently underway and options for establishing quota for women within political parties in internal elections for elected positions, will be explored in this process.
6. EC’s Strategic Plan 2021-2025 includes strategies to support political parties to promote women representation in the internal party leadership, and introduction of voluntary party quotas, with the objective to enhance women participation by 25%.
7. The first SME focused financing institute —SME Development Financing Corporation (SDFC)- set up in 2019, has disbursed over MVR 217 million to women engaged businesses, with the aim of securing their financial independence.
8. During the COVID-19 crisis, the institution extended support to over 500 women engaged businesses, amounting to over MVR115.7 million to ensure employment and mitigate the negative impacts of the crisis.
9. Impact of this financial aid is being monitored as a part of portfolio monitoring. A more granular study of the socio-economic impact of the financial assistance has been delayed due to the COVID-19. An impact study would also require a certain period of time, as a large percentage of the loans were given the moratorium facility shortly afterwards.

Article 5:
10. The second Domestic Violence Prevention Strategy (2017 – 2021) is extended until end of 2022 due to limitations in effective implementation primarily posed by the global COVID-19 pandemic. Family Protection Authority (FPA) has also conducted a review of its implementation to date. Findings will be disseminated within this year. FPA is in conversation with donor organizations, including UNDP, to develop the next Domestic Violence Prevention Strategy for 2023 – 2027.
11. In terms of monitoring, there are limitation in building on effective, precise, and conscience indicators. FPA is coordinating with UNICEF to shift towards a Results Based Monitoring approach through which SMART objectives and performance indicators will be developed for annual monitoring.
12. A total of 15 Key performance Indicators are currently divided under 5 national priorities; 
	Prevention
	i. Development of a detailed prevention plan 

	
	ii. Number of standard domestic violence prevention videos

	
	iii. Identification of domestic violence related to cultural practise

	Protection 
	iv. Establishment and enhancement of survivor support mechanism 

	
	v. Number of safe platforms established which includes cyber, to discuss survivors experience anonymously 

	
	vi. Development of mechanism to strengthen FPA unit within health service institutions 

	Partnership 
	vii. Number of media entities in partnership with to disseminate accurate information to the public 

	
	viii. The establishment of permanent technical and steering committee within FPA 

	
	ix. Mobilisation of key community agents

	Accountability 
	x. Number of cases of perpetrators compared against the number of cases where actions are taken

	
	xi.  Periodically review practices against established policies guidelines developed 

	Governance 
	xii. Number of trainings provided to staff 

	
	xiii. Number of researches conducted 

	
	xiv. Date published on domestic violence. 



Article 6: 
13. As for a permanent shelter for victims of human trafficking, the de facto shelter setup in K. Gulhifalhu will become de jure once the Victim Assistance and Shelter Service Regulation has been endorsed, hopefully before end of January 2022.

Articles 7 – 8:
14. Freedom to form and participate in associations and societies are afforded to everyone, without any discrimination on the basis of gender, under the Constitution and the Associations Act, and this is reinforced in the new Associations Bill. There are no restrictions for women human rights defenders, including those who advocate rural women’s human rights, to exercise this right to freedom of association.
15. With regard to data on women active at the international level, Justice of the Supreme Court of Maldives, Justice Aisha Shujune was elected to the Sub Committee on Prevention of Torture on 22 October 2020. In addition, the Government is aware of representation of a number of Maldivian women at various levels at international organisations, in their private capacity.

Article 9:
16. The rules governing citizenship under Article 9 of the Constitution and the Citizenship Act, does not discriminate between women and men.
17. The current Citizenship Act only details the process of naturalisation and the process of giving up citizenship. Therefore, a review of the Act is currently underway, to address the issue of children born out of wedlock to Maldivian fathers.

Article 11: 
18. Currently, Labour Relations Authority (LRA) does not conduct labour inspections targeting domestic workers. However, LRA investigates claims lodged by domestic workers, and assists in resolving disputes of such workers. Furthermore, LRA circulates information regarding employee rights via our social media platforms, as part of our awareness initiative. 
19. Number of inspections: 
	Year
	Number of inspections

	2019
	236

	2020
	80

	2021
	85



20. The LRA has not extended these inspections to private houses. At induction, inspectors are provided with information on identifying situations of trafficking and exploitation.
21. Following the inspections, fines have been imposed on employers who have been non-cooperative, for violations with regard to the Employment Act and subsequent regulations.
22. Details of fines: 
	Year
	Number of employers fined

	2019
	30

	2020
	13

	2021
	20



23. Concerning migrant workers, MED has embarked on a nationwide regularization programme to facilitate the workers to reintegrate into the formal labour market. Work is also underway to ensure compulsory medical cover for migrant workers in a manner that covers inpatient and outpatient benefits. Minimum accommodation guidelines for employers to ensure decent living conditions has been set.

Article 12: 
24. Maldives Health Profile reported 158 abortions attended within health facilities by healthcare professionals in 2019. Abortions from health facilities are regularly reported through the vital registration system and documented in the health information system.
25. In relation to the rise in caesarean births, Government notes that there is further need to establish the reasons. However, comprehensive emergency obstetric care is available at all hospitals with the specialist teams of gynaecologist, paediatrician, and anaesthetists. These services are conveniently sought and offered. 
26. Concerning the roll out of the SRH curriculum, roll out is dependent on the time allocated for health and PE and work is underway to devise a comprehensive solution. 
27. In relation to raising awareness on FGM/C, the national campaign on domestic violence conducted by the MOGFSS covers issues relating to harmful practises. 

Article 13: 
28. With regard to empowerment of women, BCC undertakes entrepreneurship training across the country. To date, approximately 2000 participants have participated in these sessions. More than 50% of the participants were women, and most of these individuals were youth participants.
29. As noted in paragraph 9, SDFC disbursed over MVR 217 million to over 200 women engaged businesses. Commerce, tourism and manufacturing are the main areas where financing support has been provided.
30. Concerning the consumption tax regime, Maldives Inland Revenue Authority has not conducted any gender specific studies on the impact of taxation on vulnerable women. 
31. In order to protect those rendered vulnerable due to the economic crisis triggered by the COVID-19 pandemic, MOGFSS undertook Voluntary Relocation programme is enhanced to support vulnerable women and families through economic support.  

Article 14: 
32. The Constitution and the laws in force provides all the rights enshrined in the Constitution to all women and girls within the jurisdiction without any discrimination. 
33. [bookmark: _GoBack]Disaggregated data relating to domestic violence and gender based violence cases are regularly maintained and published by MOGFSS. Government ,however, acknowledges the need to strengthen data collection which will be reflected through an improved case management system. FPA also, compiles gender disaggregated data based on referral data received. The reports are disseminated through FPAs social media platforms and are also published on the website. Lack of centralized data consolidation and management mechanism are identified limitations. FPA, MoGFSS, Maldives Bureau of Statistics and other stakeholders are collaborating to standardize and centralize data collection and management.
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