ADDRESS BY H.E. Mr. ZULPKHAR SARKHAD, 
VICE MINISTER FOR LABOUR AND SOCIAL WELFARE 
ON THE REVIEW OF THE TENTH PERIODIC REPORT OF MONGOLIA 
ON THE IMPLEMENTATION OF THE CONVENTION ON THE ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN
  AT 82-TH SESSION OF THE COMMITTEE ON THE ELIMINATON OF DISCRIMINATION AGAINST WOMEN

Esteemed Chairperson,
	Distinguished colleagues 
Ladies and Gentlemen, 
	It is a great honor for me to represent the Government of Mongolia and present the tenth periodic report on implementation of CEDAW.  
Women in Mongolia account for 50,9[footnoteRef:1] percent of the entire population. While an average life expectancy of 70,1, that of women is 76. According to 2021 statistics there are 84,6 thousand female headed households, of which 34,4 thousand are single mothers with underage children. Women labour force participation rate and employment rate are 51,9% and 48,0% respectively.  [1:  National Statistical Authority, 2021 ] 

Educational coverage of women is relatively high with 51 percent of attendees of educational institutions at every level are female students. It is notable that 61,1 percent of university and college students are women. 
A ratio of social safety net coverage is also high. To mention some statistics of 2021 a share of women beneficiaries of elderly support program, maternity and child care support single parent with three and above children support were 96,5 percent, 98,5 percent and 92, 4 percent respectively. 
According to “Political Empowerment” criteria of gender inequality index Mongolia was ranked as 116-th in 2021. World Economic Annual Forum ranked Mongolia as 69-th amongst 155 countries in terms of Global Gender Gap report  
Esteemed Chairperson, 
Mongolia has joined International treaties and conventions, such as Bejing  Declaration on Women Empowerment and Geneva Declaration for Rural Women, and incorporated core principles and concepts of the international human rights instruments into national legislation, as well as policies and actions designed to protect women’s rights and ensure gender equality. In particular,

· Constitution of Mongolia, Civil Code, Labour Code, Employment Promotion Law and Labour Safety and Hygiene Law prohibits any form of gender-based discrimination, restriction or privileges and establish principles of equal and accessible participation in employment and labour relations. 
· Parliamentary Election Law and Gender Equality Law of Mongolia, Mongolia long term development policy document “Vision-2050” and other legislature spell out clearly concepts, principles and goals of gender equality and women empowerment.  
· Package of law on Education, Employment Promotion Law, Law on Health, Law on Child Rights, Law on Child Protection, Law on Anti-human trafficking, Law on Protection of Victims and Witnesses, Criminal Code, Law on Domestic Violence, Law on Allocation of Benefits to Single Parent headed household with many children”, Law on amendments to allocations from Social Insurance Fund and other domestic laws serve as critical instruments to provide a strong social security guarantee and protect women’s rights.  
· Procedures, guidelines, manuals, curriculum, plans and other documents have been brought in place and enforced to ensure right to development and education for disabled girls and women, and create education environment to fully meet their specific needs. Amendments to the “procedure on state budget allocation to provide financial support for enrollment in high education institutions” are in place to provide an access to loan facility for a student from a target group household, including disabled, indigenous population and household with three and more children enrolled in universities.  
· Revised Law on Cooperatives and Mongol Herder National Program are aimed to empower rural women and girls, while providing more access to information, development and employment. With these legal instruments in place herders acquired more business opportunities in trading raw materials of animal origin, cost efficient marketing by establishing jointly cooperative development fund with up 20 percent of their business income. 
The following are the major policy reforms are being introduced to protect women and girls through legal instruments: 
Revision of Family Law, Child Protection Law, Employment Promotion Law, Social Safety Net Law and other laws that aim to protect girls and women in family environment, promote women employment and enhance their social protection;
Revision of Election Law and Law on Political Party in order to hold political parties responsible for improving a level of women’s participation in decision making, increase a percentage of women candidate quota and provide for election cost reduction;
Revised Draft Offence Law and draft Law on Amendments to Offence Procedure Law were submitted to the Parliament for approval in order to criminalize an act of sexual harassment with further amendments in the Criminal Code;
Law on State and Locally Owned Enterprises and other relevant laws are in a process of development with a view to ensure gender in a corporate management structure. 
         Esteemed Chair, 
Since joining the CEDAW in 1981 Mongolia has been regularly reporting to the Committee on legal reforms and measures taken to ensure women’s rights protection at nation-wide level.  
I would like to emphasize on the following fields where Mongolia observed major progress in women empowerment and gender equality: а) improvements is legal and policy framework; b) strengthened gender equality national system and structure; c) improvements in gender statistical data, information, research , analysis, integrated gender database; d) increased budget for gender activities, e) improved public awareness and attitude on gender equality.  These progresses are translated into the following activities: 
·  Discussion on Mongolia Government tenth report on CEDAW and outcomes of the Law on Gender Equality enforcement by Parliament Standing Committee on Social Policy.
· In line with the long-term development policy core document “Vision-2050” the Government developed ten-year development program according to gender equality approach methodology in order to ensure gender equality in every domains of socio-economic, cultural and political spheres.  
· Budget for implementation of programs and projects designed to support child and family protection, advancement and protection of disabled and promotion of education, health care and employment of women as it is stipulated in the Constitution and the Convention has been continuously increasing by 32.3 to 48.1 percent against previous years during 2020-2022. 
· Moreover, budget allocations for monitoring of human rights implementation have substantially increased by 31.2 percent to 100 percent against previous years during 2019-2022. Number of staff members of the National Human Rights Commission increased in 2022 by 8 and reached 57 against its number 49 in 2021. 
· In light with the Government policy on introducing performance-based budgeting system launched gender sensitive sectoral budgeting pilot project in 2020. Based on the initiative the 2022 budget has been formulated according gender sensitive methodology. 
· Regular training and digital information platform supported public awareness on gender equality. In particular, Etsulamj.mn registry database,  Familycenter.mn webpage, www.e-khutuch.mn webpage,  Covid-19 pandemic “Duudlaga.mn” 119 hotline with sign language services for people with hearing impairment  were introduced in order to deliver legal counselling services on family matters and provide assistance to victims of domestic violence. 
· Independent review on “Impact of 2017-2021 Gender equality national program implementation” has been done and discussed by stakeholders. 
· Various programs and projects by UN have significant contribution to Mongolia socio-economic development. Currently, the Ministry for Labour and Social Welfare is implementing jointly with the ILO, Population Fund, FAO and UNICEF a project on “Enhancing social protection and building resilience capacity of herders”. The project is of important significance by addressing  critical problems of certain group of population. 
· Herders are regarded as special segment population by preserving century long traditional livelihood and cultural heritage. Protecting and enhancing herders social security means preserving national traditions. This is the very reason why we need to improves awareness of herders on importance of social and health insurance, and expand their coverage by taking into account specifics of nomadic traditions.  

[bookmark: _GoBack]Esteemed Chairperson, 
Mongolia is undergoing through extensive reform aiming to promote employment through following with decent work concepts in improving employment opportunities for women. The reform covers the following areas: 
· Creation of enabling, safe, secure, free of any discrimination, green job place for women by complying with non-discrimination principles stipulated in the Labour Code (revised 2022) and prohibiting any form of work place violence and sexual harassment. 
· Employers responsibilities have been clearly defined in legislations to provide proper balance between working and after business hours, offer flexible work schedule for employees. Child protection is essential part of the legislation and enables to form “Parents Association” and operate kindergarten and day care within a corporation.  
· “Paid Mother” program introduced in 2018 entitled a mother, taking care of an infant of 0-3, monthly 50 thousand MNT or 23 USD. Complying with gender sensitive principles the program has been expanded in 2020, covering babysitting fathers.
· Various employment promotion programs are brought in place under the Government policy “switching from Welfare to Employment”. 47.3 percent of the program target population are women. 
· It is important to consider family and child protection in parallel with promotion of employment and creation of conducive working environment for women. This view is a core of 2022 approved “Program on women employment promotion”. The program provides for improved employment opportunities for women, by offering more access to market, removing legal and other structural barriers and integrating women in online business training in order to enable them to acquire new skills of working and generating income from home place. 
· “Disabled person’s employment promotion program” is in place to engage disabled in economic activities. The program resulted in annual creation of 4000-5000 temporary and full-time new job places. 
· As one of the important steps to improve rural women access to microcredit   a total 35.8 billion MNT concessional loan has been made to 5204 crop and livestock producers during 2020-2021, of which 3018 were rural women, recipients of 22.1 billion MNT loan.   Furthermore, the SME fund made a total amount of 22.8 billion MNT loan to 249 projects, of which 9.7 billion MNT went to 104 women managed projects, resulting in creation of 1497 new and preserving 811 old job places. 

Esteemed Chairperson,

Mongolia observes considerable progresses in many areas of combatting domestic violence. Along with criminalization of domestic violence and tightening applicable sanctions, we extensively conduct mandatory training for perpetrators and provide phycological counselling. The country brought in place domestic violence victim protection system, while carrying out nation-wide public awareness campaign with a view to introduce sustainable violence zero tolerance attitude in the society.    
It is notable that the budget for provision of 7 type of services to domestic violence victims placed in shelters has been increased by 2.8-fold. Etuslamj.mn information database and Case service database were developed in order to monitor service outcomes and improve accountability systems.  
“Guidelines on making One window service center and Shelter services friendly to disabled” has been developed and piloted in order to simplify a process of disabled women, victims of domestic violence. 
Domestic violence preventive annual campaign “16 days campaign to combat gender based violence” is in practice. A movie “Sun Shadow”, which focuses on harm caused by domestic violence is produced and publicly available. 
Esteemed Chairperson, 
Nullification of utility bills, increase of amount of Child cask benefit and other  temporary measures taken by Government towards overcoming hardships of Covid-19 pandemic  have had direct and indirect positive socio-economic impact, preserving many job places, and securing income of population from a drastic decline. The measures include the following: 
· With a view to prevent from and combat the pandemic the Government established Special Task Force and taken multitask measures.    
· State Great Khural (Parliament) has enacted on April 29, 2020 the Law on preventing from, combatting and mitigating negative socio-economic impact of Covid-19 pandemic. The Government approved a resolution on “Some measures on economic facilitation and social protection to support livelihood of the population”. These documents served as major instruments to improve social security of the people. 
· Some financial measures like postponement of mortgage loan repayments, doubling of amount of certificate for needy groups of the society helped to a larger group of people to cope and overcome the challenges imposed by the pandemic. 
· One of important measures introduced by the Government to recover the economy and provide a financial support a needy group of society during pandemic was adoption of a resolution on “The second package of measures to recover economy and improve social protection of vulnerable groups of society”, which led to increase of Child cash benefit from 20 thousand MNT to 100 thousand MNT starting April 1, 2020.  
· Moreover, the Government made 300 thousand cash benefit allocation to every citizen as a financial support, 50 thousand MNT allocation for vaccination, monthly allocation of 84.5 thousand MNT to caregivers of elderly and disabled and123.1 thousand MNT allocation to caregiver of disabled child. 
Allow me to mention few words on women’s participation in decision making, influencing and support during pandemic. 
· Official statistics show that 90 percent of health sector research team leaders and 80 percent of team members during pandemic were women. Diagnosis, response measures, treatment guidelines making processes and decision making were predominantly done by women.  
· One-time cash benefit allocation has been made to women- health sector employees, who participated in pandemic preventive and response activities. 
· Breast feeding and pregnant women have been covered by Pfizer/BioHTex vaccination starting May 29, 2021.   
Esteemed Chairperson, 
Hope, I have covered all the issues pertaining girls and women indicated in  the list with respect of the tenth report submitted by my Government. The fact that majority of dismissed and 89.1 percent of domestic violence victims were women show that women are still affected by gender-based violence. 
Therefore, with a view to address efficiently women and girls critical issues my Government has identified the following goals in addition to the measures indicated in the report: 
1. Provide for efficient combatting of gender-based violence, ensure better law enforcement, deliver victim protection quality services, reinforce prevention activities; 
2. Promote distance employment to expand employment opportunities for women;
3. Continue with capacity building for women, apply digital technology to attain skill advancement;
4. Improve professional skills of social engagement of women in science, technology, mathematics and engineering;
5. Revise and amend laws, such as Family Law, Law on Child Protection and package of Social Safety Net laws that are of significant importance to promote employment and improve social security of women. 
Wrapping up my remarks, I would like to express our will to pursue a policy and take respective measures to empower women through promotion of their  political and social participation as much as they bear highly important responsibilities within their families. 
	Thank you all for your kind attention.  
Now I would like to welcome your questions and comments. 
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