[image: ]
Committee on the Rights of Persons with Disabilities – 35th Session
Violations of the Rights of Migrant Workers with Disabilities 
[bookmark: _GoBack]Arising from Occupational Injuries in Qatar

1. Introduction
This report analyses the conditions of migrant workers in Qatar who have sustained disabilities due to occupational accidents. Despite Qatar's ratification of the Convention on the Rights of Persons with Disabilities (CRPD) in 2008 and the establishment of a new Disability Rights Law in 2025, there remain problems in implementing these legal frameworks, particularly regarding the protection of migrant workers who become disabled as a result of their job-related injuries.
Migrant workers make up an estimated 95% of Qatar's labor force and are engaged in low-wage, high-risk occupations such as construction, cleaning, and hospitality. These workers are often exposed to dangerous working conditions that lead to accidents and, ultimately, disability. Once injured, these workers face further discrimination. They are not only banished because of their injuries but also face additional biases due to their identity as foreign nationals, often without the full protection or support systems provided to local workers.
2. Discrimination in Social Protection and Welfare Systems
One of the most important barriers facing migrant workers with disabilities is the primacy of nationality in access to social support. Qatar’s social security system discriminates between citizens and non-citizens. Migrant workers are not entitled to long-term benefits such as disability pensions, rehabilitation services or other supports required under the CRPD.
Even the new Disability Law (2025), despite its emphasis on non-discrimination and reasonable accommodation, does not effectively cover Qatari nationals, leaving migrant workers in a legal vacuum. Workers who become permanently disabled due to occupational accidents receive only limited, often inadequate, cash compensation – at best equivalent to 36 months of basic wages – and no long-term support for rehabilitation, assistive devices or dignified living.
3. Structural Barriers and Discrimination in Practice
3.1. Obstacles to Accessing Justice and Fair Compensation
Although Qatar’s Labor Law provides for compensation for work-related injuries, migrant workers face serious obstacles in claiming their rights:
Heavy burden of proof: Employers often deny liability by alleging “violation of safety rules”. Injured workers, fearing dismissal or retaliation, are rarely able to prove employer fault.
Lengthy and costly proceedings: Litigation requires time and financial resources that a hospitalized or disabled worker typically lacks.
Fear of dismissal and residency cancellation: Many workers avoid filing complaints because they know the employer can effectively expel them without support by cancelling their residence permit.
3.2. Double Vulnerability of Informal and Domestic Workers
Informal and Domestic workers, mostly women, are in the most precarious legal situation. They have traditionally been excluded from labor law coverage. Even after recent reforms, access to compensation for occupational injuries remains extremely difficult. Women who become disabled while working are often left without any compensation and face expulsion to their country of origin without rehabilitation support.
3.3. Lack of transparency regarding migrant workers with disabilities
Qatar has consistently refused to provide disaggregated statistics on the number of migrant workers who have become disabled due to occupational accidents. In its previous concluding observations, the Committee on the Rights of Persons with Disabilities explicitly requested Qatar to clarify its processes for identifying persons with disabilities among the migrant population and recognizing their rights. Qatar’s responses have remained vague and non-transparent. For example, mortality statistics for major projects (such as the World Cup) are reported in a way that makes it impossible to distinguish work-related deaths and disabilities from other causes.
4. Conclusion
Migrant workers who become disabled as a result of occupational accidents in Qatar are victims of a dual system of discrimination. While Qatar presents itself internationally as a defender of workers and disability rights, its domestic laws and policies – particularly in the fields of social security and compensation – create deep inequalities between citizens and non‑citizens. This situation clearly violates Articles 5 (equality and non‑discrimination), 26 (habilitation and rehabilitation), and 27 (work and employment) of the Convention on the Rights of Persons with Disabilities.

5. Recommendations
Based on the above findings, we urge the Committee on the Rights of Persons with Disabilities to issue the following recommendations to the State of Qatar:
· We urge you to amend social security and disability laws so that migrant workers with work-related disabilities enjoy the same long-term benefits (including pensions, rehabilitation and assistive devices) as Qatari nationals.
· Create an independent, state-administered fund to compensate workers whose employer is unable or unwilling to pay compensation, together with simplified legal procedures for workers with disabilities.
· Compel Qatar to collect and publish annual disaggregated data (by nationality, gender, type of disability, cause of injury) on all persons with disabilities residing in Qatar, in response to the Committee’s previous requests.
· Amend labor laws to fully include domestic workers in the occupational injury compensation system and guarantee their access to rehabilitation services and legal support if they become disabled.
· Adopt laws prohibiting employers from dismissing or cancelling the residence permits of workers who become disabled on the job during the period of treatment and rehabilitation, and, where possible, grant them long-term humanitarian residence permits.
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