Annex 2: Statistics Related to the Current Situation of Women in Canada
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[bookmark: _Toc90279022]THE GENDER RESULTS FRAMEWORK 
The Gender Results Framework (GRF) was introduced in 2018 and presents the Government of Canada’s vision for gender equality. It is a whole-of government tool designed to: track how Canada is currently performing; define what is needed to achieve greater equality; and determine how progress will be measured going forward. Under this framework, the Government has identified six key areas where change is required to advance gender equality: (1) Education and skills development; (2) Economic participation and prosperity; (3) Leadership and democratic participation; (4) Gender-based violence (GBV) and access to justice; (5) Poverty reduction, health and well‑being; and (6) Gender equality around the world.
The Gender, Diversity and Inclusion Statistics hub tracks, in part, indicators designed to provide progress on key goals and objectives in the framework. Many of the indicators align with international frameworks, such as the United Nations Sustainable Development Goals (SDGs) and, where possible, will, in time, be available by intersecting identity factors such as disability, gender identity, sexual orientation, Indigenous identity, immigrant status and visible minority status. 
[bookmark: _Toc90279023]EDUCATION AND SKILLS DEVELOPMENT
· The high school completion rate of people in Canada aged 15+ was 79.3% in 2016. Specifically:
· 80.8% for women aged 15+, compared to 77.7% for men aged 15+;
· 81.8% for visible minority women aged 15+, compared to 82.6% for visible minority men; and
· 65.5% for Indigenous females, compared to 57.3% for Indigenous males.[endnoteRef:1] [1:  Statistics Canada.  Table  37-10-0147-01   High school completion rate by sex and selected demographic characteristics] 

· In 2016, women represented 51.6% of postsecondary qualification holders (54.1% for women aged 25-34).[endnoteRef:2] [2:  Statistics Canada.  Table  37-10-0148-01   Postsecondary qualification holders aged 25 years and over by highest certificate, diploma or degree, major field of study, sex and other demographic characteristics] 

· Among total visible minority population, visible minority women represented 52.6% of postsecondary qualification holders.[endnoteRef:3] [3:  Statistics Canada.  Table  37-10-0148-01   Postsecondary qualification holders aged 25 years and over by highest certificate, diploma or degree, major field of study, sex and other demographic characteristics] 

· Among Indigenous population, Indigenous women represented 55.5% of postsecondary qualification holders in 2016:
· 56.9% for First Nations women.
· 53.8% for Métis women; and,
· 52% for Inuk women. [endnoteRef:4] [4:  Statistics Canada.  Table  37-10-0148-01   Postsecondary qualification holders aged 25 years and over by highest certificate, diploma or degree, major field of study, sex and other demographic characteristics] 

· The proportion of Indigenous people with a college diploma (as the highest diploma) rose from 19% in 2006 to 23.0% in 2016.[endnoteRef:5]  [5:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· 28% of Indigenous women aged 25-64 had a College, CEGEP or other non-university certificate or diploma (as the highest diploma) compared with 18% of Indigenous men.[endnoteRef:6] [6:  Statistics Canada.  Table  37-10-0100-01   Distribution of population aged 25 to 64 (total and with Aboriginal identity), by sex and educational attainment] 

· In 2016, 11% of Indigenous people aged 25 to 64 had a bachelor’s degree or higher (up from 7.7% in 2006).[endnoteRef:7]  [7:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· 14% of Indigenous women aged 25-64 had a bachelor’s degree or higher compared with 8% of Indigenous men.[endnoteRef:8] [8:  Statistics Canada.  Table  37-10-0100-01   Distribution of population aged 25 to 64 (total and with Aboriginal identity), by sex and educational attainment] 

· The 2016 Census data show that those who lived off reserve were more likely to have completed a postsecondary qualification than those living on reserve. For example, 11.4% of First Nations people with Registered Indian status aged 25 to 64 living off reserve had completed a bachelor’s degree or higher in 2016, compared with 5.4% of those living on reserve.[endnoteRef:9] [9:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· In 2016, the percentages of men and women aged 15+ with bachelor’s degree or higher were lower for Black women and men compared to the overall population. Specifically:
· 17.4% of Black women held a bachelor’s degree or higher compared to 24.5% for women, 12% for Black men and 22% for men.[endnoteRef:10] [10:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016192] 

· In 2016, women aged 25-34 accounted for the majority of postsecondary qualification holders in the following fields of study:
· Health care (83%);
· Education and teaching (82%);
· Social and behavioural sciences (71%);
· Legal professions and studies (69%);
· Art and humanities (61%);
· Business and administration (57%); and
· Science and science technology (57%).[footnoteRef:1][endnoteRef:11] [1:  In 2016, while women aged 25-34 accounted for the minority of postsecondary qualification holders in mathematics and computer and information science as well as in engineering and engineering technology, they accounted for 57% of postsecondary qualification holders in Science and science technology (39% in physical and chemical sciences, 62% in biology sciences, and 56% in general and integrated sciences). When taken together – and despite the higher share of women in science and science technology – women accounted for 33% of STEM qualification holders. 
]  [11:  Statistics Canada, 2016 Census of Population, Table 98-400-X2016251.] 

· In 2016, women aged 25-34 accounted for 33% of all STEM[footnoteRef:2] postsecondary qualification holders. Specifically: [2:  Under the Statistics Canada’s classification of instructional programs (CIP) 2016, STEM includes: science and science technology (physical and chemical sciences, biological science, and general and integrated science); engineering and engineering technology; and, mathematics and computer and information sciences.
] 

· Women aged 25-34 represented 57% of postsecondary qualification holders in science and science technology:
· Physical and chemical sciences (39%);
· Biological sciences (62%); and
· General and integrated sciences (56%).[endnoteRef:12] [12:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251] 

· Women aged 25-34 accounted for 19% of engineering and engineering technology postsecondary qualification holders:
· Engineering (23%); and
· Engineering technology (14%).[endnoteRef:13] [13:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251] 

· Women aged 25-34 accounted for 27% of mathematics and computer and information science postsecondary qualification holders:
· Mathematics and related studies (45%); and
· Computer and information science (24%).[endnoteRef:14] [14:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251] 

· A growing number of women are registering in apprenticeship programs. Over the last 30 years, the proportion of new registrations by women has doubled, from 6.8% in 1991 to 13.6% in 2018.[endnoteRef:15]  [15:  Statistics Canada. 2019. Registered apprenticeship training programs, 2018. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/191211/dq191211c-eng.htm] 

· In 2019, women accounted for 14% of all new registrations in an apprenticeship program[endnoteRef:16]. [16:  https://www150.statcan.gc.ca/n1/pub/75-006-x/2020001/article/00008-eng.htm] 

· Over one-third (35.6%) of women who entered an apprenticeship program in 2019 were in a male-dominated trade, such as electricians (5.4%), interior finishing (5.3%) and carpenters (5.1%).[endnoteRef:17] Over half of women (51.4%) continued to choose trades where women are already well represented such as hairstylists and estheticians (25.2%), food services (19.0%) and early childhood educators and assistants (7.3%). From 2009 to 2019, women’s representation among new entries in male-dominated trades increased from 3.7% to 5.9%. [17:  https://www150.statcan.gc.ca/n1/pub/11-627-m/11-627-m2020083-eng.htm] 

· Indigenous apprentices accounted for 6% of overall apprentices in 2015 – a slightly higher representation than their share of the Canadian population – and were as likely as non-Indigenous apprentices to have been registered in a Red Seal trade, as defined by the Canadian Council of Directors of Apprenticeship. 
· Immigrants comprised about 9% of overall apprentices in 2015 and were less likely than non-immigrants to have been registered in a Red Seal trade (67.7% versus 79.1%). 
[bookmark: _Toc57815918][bookmark: _Toc90279024]ECONOMIC PARTICIPATION AND PROSPERITY 
The growth in female labour force participation over the past decades was outstanding and the labour force participation gender disparity narrowed considerably. Despite this progress, women continue to be somewhat less likely than men to participate in the labour force. 
[bookmark: _Toc90279025]Labour Force Participation rate: in order to be considered as part of the labour force, an individual must be either employed or unemployed. It follows that an individual is not in the labour force if they are neither employed nor unemployed, is unable or not available for work, and did not search for work.
[bookmark: _Toc57815920]Women’s labour force participation rate:
· Women aged 15+: 61.2% in 2015; 61.3% in 2016; 61.5% in 2017; and 61.3% in 2018; 61.4% in 2019;
· Women aged 15-64: 74.2% in 2015; 74.4% in 2016; 75.0% in 2017; and 75.1% in 2018; 75.6% in 2019;
· Women aged 25-54 (in the core working ages): 82.0% in 2015; 82.2% in 2016; 82.9% in 2017; 83.2% in 2018; and 83.6% in 2019.[endnoteRef:18] [18:  Statistics Canada.  Table  14-10-0327-01   Labour force characteristics by sex and detailed age group, annual] 

[bookmark: _Toc57815921]Men’s labour force participation rate:
· Men aged 15+ : 70.6% in 2015; 70.3% in 2016 ; 70.2% in 2017; and 69.6% in 2018; 70.1% in 2019;
· Men aged 15-64: 81.8% in 2015; 81.8% in 2016; 81.9% in 2017; and 81.7% in 2018; 82.4% in 2019;
· Men aged 25-54 (in the core working ages): 90.9% in 2015; 90.9% in 2016; 91.1% in 2017; 90.8% in 2018; and 91.3% in 2019.[endnoteRef:19] [19:  Statistics Canada.  Table  14-10-0327-01   Labour force characteristics by sex and detailed age group, annual] 

The labour force participation rate of the Indigenous population has historically been lower than that of the non-Indigenous population and the same gender disparity trend (as the total Canadian population) according to which men are more likely than women to participate in the labour market is observed. Specifically:  
[bookmark: _Toc57815922]Indigenous population[footnoteRef:3] participation rate: [3:  Indigenous population includes persons who reported being an Aboriginal person, that is, First Nations (North American Indian), Métis or Inuk (Inuit), or those who reported more than one identity. Excluded from the survey’s coverage are persons living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories.] 

· Indigenous people aged 15+: 63.0% in 2015; 64.4% in 2016; 64.4% in 2017; 64.1% in 2018; 63.9% in 2019;
· Indigenous people aged 15-64: 68.9% in 2015; 70.0% in 2016; 70.4% in 2017; 70.1% in 2018; 70.3% in 2019;
· Indigenous people aged 25-54 (in the core working ages): 75.9% in 2015; 77.4% in 2016; 77.8% in 2017; 77.9% in 2018; and 79.2% in 2019.[endnoteRef:20] [20:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815923]Indigenous women – excluding those living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories – participation rate:
· Indigenous women aged 15+: 59.2% in 2015; 61.1% in 2016; 61.3% in 2017; 60.9% in 2018; 60.4% in 2019;
· Indigenous women aged 15-64: 64.9% in 2015; 67.0% in 2016; and 67.7% in 2017; 67.0% in 2018; 66.7% in 2019;
· Indigenous women aged 25-54 (in the core working ages): 70.9% in 2015; 73.5% in 2016; 74.1% in 2017; 73.8% in 2018; and 75.1% in 2019. [endnoteRef:21] [21:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815924]Indigenous men – excluding those living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories – participation rate:
· Indigenous men aged 15+: 67.1% in 2015; 68.0% in 2016; 67.6% in 2017; 67.5% in 2018; 67.6% in 2019;
· Indigenous men aged 15-64: 73.3% in 2015; 73.1% in 2016; 73.3% in 2017; 73.4% in 2018; 74.1% in 2019;
· Indigenous men aged 25-54 (in the core working ages): 81.2% in 2015; 81.7% in 2016; 81.9% in 2017; 82.5% in 2018; and 83.6% in 2019.[endnoteRef:22] [22:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815925]Immigrant women’s labour force participation rate:
· Immigrant women aged 15+: 56.1% in 2015; 56.9% in 2016; 58.0% in 2017; 58.2% in 2018; 58.7% in 2019;
· Immigrant women aged 25-54 (in the core working ages): 75.2% in 2015; 76.1% in 2016; 77.5% in 2017; 77.7% in 2018; and 78.2% in 2019.[endnoteRef:23] [23:  Statistics Canada.  Table  14-10-0087-01   Labour force characteristics of immigrants by educational attainment, annual] 

[bookmark: _Toc57815926]Immigrant men’s labour force participation:
· Immigrant men aged 15+: 69.5% in 2015; 69.7% in 2016; 69.7% in 2017; 69.8% in 2018; 70.9% in 2019;
· Immigrant men aged 25-54 (in the core working ages): 91.3% in 2015; 91.5% in 2016; 91.7% in 2017; 91.6% in 2018; and 92.1% in 2019. [endnoteRef:24] [24:  Statistics Canada.  Table  14-10-0087-01   Labour force characteristics of immigrants by educational attainment, annual] 

[bookmark: _Toc57815927]Visible minority (Black women/men)’s labour force participation rate: 
· Black women’s labour force participation rate (aged 15+) was 66.1% in 2016, compared to 72.2% for Black men (and 70.3% for men and 61.3% for women).[footnoteRef:4][endnoteRef:25] [4:  “Black” is one of the visible minority groups – as defined by the Employment Equity Act. For data on labour force participation of other visible minorities, please consult Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016286. ]  [25:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016286] 

[bookmark: _Toc57815928]Persons with disabilities labour force participation rate:
· Women aged 25-64 with disabilities: 61.7% in 2017; and
· Men aged 25-64 with disabilities (in the core working ages): 68.4% in 2017.[endnoteRef:26] [26:  Statistics Canada.  Table  13-10-0377-01   Labour force status of persons with and without disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories] 

[bookmark: _Toc57815929][bookmark: _Toc90279026]Employment rate: an individual is considered to be employed when they do any paid work at a job or business, in the context of an employer-employee relationship or self-employment.
[bookmark: _Toc57815930]Women’s employment rate:
· Women aged 15+: 57.4% in 2015; 57.5% in 2016; 57.9% in 2017; 57.9% in 2018; 58.2% in 2019;
· Women aged 15-64: 69.4% in 2015; 69.7% in 2016; 70.6% in 2017; 71.0% in 2018; 71.6% in 2019;
· Women aged 25-54 (core working ages): 77.5% in 2015; 77.8% in 2016; 78.6% in 2017; 79.1% in 2018; and 79.8% in 2019.[endnoteRef:27] [27:  Statistics Canada.  Table  14-10-0327-01   Labour force characteristics by sex and detailed age group, annual] 

[bookmark: _Toc57815931]Men’s employment rate:
· Men aged 15+: 65.3% in 2015; 64.9% in 2016; 65.4% in 2017; 65.4% in 2018; 65.9% in 2019;
· Men aged 15-64: 75.6% in 2015; 75.4% in 2016; 76.3% in 2017; 76.6% in 2018; 77.3% in 2019;
· Men aged 25-54 (in the core working ages): 85.3% in 2015; 85.0% in 2016; 86.0% in 2017; 86.3% in 2018; and 86.8% in 2019.[endnoteRef:28] [28:  Statistics Canada.  Table  14-10-0327-01   Labour force characteristics by sex and detailed age group, annual] 

[bookmark: _Toc57815932]Indigenous population employment rate – excluding those living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories:
· Indigenous people aged 15+: 55.2% in 2015; 56.5% in 2016; 57.1% in 2017; 57.6% in 2018; 57.5% in 2019;
· Indigenous people aged 15-64: 60.3% in 2015; 61.3% in 2016; 62.4% in 2017; 63.0% in 2018; 63.2% in 2019;
· Indigenous people aged 25-54 (in core working ages): 67.5% in 2015; 69.1% in 2016; 70.3% in 2017; 71.3% in 2018; and 72.6% in 2019.[endnoteRef:29] [29:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815933]Indigenous women – excluding those living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories – employment rate:
· Indigenous women aged 15+: 52.3% in 2015; 54.5% in 2016; 55.6% in 2017; 55.7% in 2018; 55.4% in 2019;
· Indigenous women aged 15-64: 57.2% in 2015; 59.6% in 2016; and 61.3% in 2017; 61.2% in 2018; 61.2% in 2019;
· Indigenous women aged 25-54 (in the core working ages): 63.2% in 2015; 66.7% in 2016; 67.8% in 2017; 68.5% in 2018; and 70.0% in 2019. [endnoteRef:30] [30:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815934]Indigenous men – excluding those living on reserves and other Aboriginal settlements in the provinces as well as those living in the territories – employment rate:
· Indigenous men aged 15+: 58.3% in 2015; 58.5% in 2016; 58.7% in 2017; 59.7% in 2018; 59.6% in 2019;
· Indigenous men aged 15-64: 63.6% in 2015; 63.0% in 2016; 63.6% in 2017; 64.8% in 2018; 65.3% in 2019;
· Indigenous men aged 25-54 (in the core working ages): 72.1% in 2015; 71.8% in 2016; 73.0% in 2017; 74.4% in 2018; and 75.4% in 2019.[endnoteRef:31] [31:  Statistics Canada. Table  14-10-0365-01   Labour force characteristics by region and detailed Aboriginal group] 

[bookmark: _Toc57815935]Immigrant women employment rate:
· Immigrant women aged 15+: 51.6% in 2015; 52.5% in 2016; 53.8% in 2017; 54.5% in 2018; 55.0% in 2019;
· Immigrant women aged 25-54 (in the core working ages): 69.3% in 2015; 70.5% in 2016; 72.0% in 2017; 72.7% in 2018; and 73.5% in 2019.[endnoteRef:32] [32:  Statistics Canada.  Table  14-10-0087-01   Labour force characteristics of immigrants by educational attainment, annual] 

[bookmark: _Toc57815936]Immigrant men employment rate:
· Immigrant men aged 15+: 64.7% in 2015; 64.6% in 2016; 65.3% in 2017; 65.8% in 2018; 67.0% in 2019;
· Immigrant men aged 25-54 (in the core working ages): 85.7% in 2015; 85.6% in 2016; 86.5% in 2017; 87.0% in 2018; and 87.5% in 2019. [endnoteRef:33] [33:  Statistics Canada.  Table  14-10-0087-01   Labour force characteristics of immigrants by educational attainment, annual] 

[bookmark: _Toc57815937]Visible minority (Black women/men)’s labour force employment rate:
· The employment rate of black women (aged 15+) was 58.0% in 2016, compared to 63.0% for black men (and 57.5% for overall women in Canada).[footnoteRef:5][endnoteRef:34] [5:  For data on the employment rate of other visible minorities, please consult Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016286.]  [34:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016286.] 

[bookmark: _Toc57815938]Persons with disabilities employment rate:
· Women aged 25-64 with disabilities (in the core working ages): 57.4% in 2017; and
· Men aged 25-64 with disabilities (in the core working ages): 61.8% in 2017.[endnoteRef:35] [35:  Statistics Canada.  Table  13-10-0377-01   Labour force status of persons with and without disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories] 

Persons with disabilities
· In 2017, 31.6% of men with disabilities aged 25-64 were not in the labour force, i.e. were unwilling or unable to work; that is, they were neither employed nor unemployed – compared to 10.6% for men of the same age group without disabilities.[endnoteRef:36] [36:  Statistics Canada.  Table  13-10-0377-01   Labour force status of persons with and without disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories] 

· In 2017, 38.3% of women with disabilities aged 25-64 were not in the labour force, i.e. were unwilling or unable to work; that is, they were neither employed nor unemployed – compared to 19.7% for women of the same age group without disabilities.[endnoteRef:37] [37:  Statistics Canada.  Table  13-10-0377-01   Labour force status of persons with and without disabilities aged 25 to 64 years, by age group and sex, Canada, provinces and territories] 

[bookmark: _Toc90279027]Gender wage gap
· When comparing median hourly wages of women and men (aged 15+) working full-time in 2019, women earned 88 cents for every dollar earned by men[endnoteRef:38]  suggesting a gap of 12%.[endnoteRef:39]  [38:  Statistics Canada.  Table  14-10-0340-01   Employee wages by occupation, annual . ]  [39:  Statistics Canada.  Table  14-10-0340-01   Employee wages by occupation, annual ] 

· The gender wage gap (in median hourly wages, population 15+, working full-time) has been stable at 12% since 2015.[endnoteRef:40] [40:  Statistics Canada.  Table  14-10-0340-01   Employee wages by occupation, annual ] 

· The study How much do they make? released in January 2020 by the University of Ottawa and the Labour Market Information Council (with the support of STC and ESDC) suggests that an annual earning inequality also seems to appear immediately after postsecondary graduation and widens notably in the first five years in the workforce.
· When comparing annual earnings of women and men with the same credentials,[footnoteRef:6] the study found that women earn 2-21% less than their male counterparts in the first year after graduating. [6:  Credentials include college-level certificates and diplomas and bachelor’s, master’s, doctoral, and professional degrees] 

· [bookmark: _Toc57815959]When comparing annual earnings of women and men with the same credentials and within the same field of study, the study found that five years after graduation, women earned less than their male counterparts in every field of study at all credential levels – with the biggest annual earning gaps in the STEM fields.[endnoteRef:41] [41:  LMIC and EPRI. 2020. How much do they make? Online: https://lmic-cimt.ca/wp-content/uploads/2020/01/LMIC_How-Much-Do-They-Make-Research-Report.pdf] 

[bookmark: _Toc90279028]Unpaid work
· In 2015, a greater proportion of women performed unpaid work activities than men did (89.9% versus 80.1%).[endnoteRef:42] [42:  Statistics Canada.  Table  45-10-0014-01   Daily average time spent in hours on various activities by age group and sex, 15 years and over, Canada and provinces] 

· Women tend to spend more time on unpaid work than men do.[endnoteRef:43] In 2015:  [43:  Statistics Canada.  Table  45-10-0014-01   Daily average time spent in hours on various activities by age group and sex, 15 years and over, Canada and provinces] 

· Women aged 25-54 spent an average of 3.9 hours daily on unpaid work as a primary activity, compared to 2.4 for men; [endnoteRef:44] [44:  Statistics Canada. 2018. Time use: Total work burden, unpaid work, and leisure. Online: https://www150.statcan.gc.ca/n1/pub/89-503-x/2015001/article/54931-eng.htm] 

· The number of hours per day spent on unpaid domestic and care work by Indigenous women aged 25-54 was the same (3.9) as the number of hours spent by non-Indigenous women, compared to 2.5 for Indigenous men.[endnoteRef:45]  [45:  Statistics Canada, General Social Survey - Time-Use, 2015, (custom tabulation).] 

· Women aged 15-64 (measure used by OECD) spent an average of 4.1 hours daily on unpaid work, compared to 2.6 for men.[endnoteRef:46] [46:  Statistics Canada. 2018. Time use: Total work burden, unpaid work, and leisure. Online: https://www150.statcan.gc.ca/n1/pub/89-503-x/2015001/article/54931-eng.htm] 

· The gender gap in time spent on unpaid work is even greater when the simultaneous performance of unpaid work with other activities is included in estimates[footnoteRef:7]: [7:  The simultaneous performance of several tasks or the rapid alteration between them allows individuals to squeeze in more tasks and get more things done within a limited amount of time. While paid work is generally done as a main or “primary” activity, housework and child care are often done in conjunction with other activities (i.e., as “simultaneous” activities), typically leisure. For example, a parent may spend time folding laundry, while supervising her/his children and watching television. Research largely focuses on unpaid work as a primary activity. Given that women are more likely than men to do both unpaid work and multitask, this practice may systematically underestimate how much time women actually spend on unpaid work activities and their total work burden.] 

· In 2015, 60.8% of women did unpaid work as a simultaneous activity, compared with 40.2% of men.
[bookmark: _Toc57815962][bookmark: _Toc90279029]Full-time / Part-time
While the majority of Canadians are employed on a full‑time basis, women remain more likely than men to work part-time. 
· In 2019, 18% of women in the core working age and 26% of women aged 15+ worked part-time, compared to 6% and 13% for men respectively. 
· This means that women (aged 15+) were about twice as likely as men to work part time (26% vs. 13%). More specifically:
· Aged 15+: women represented 64% of part-time workers; and
· Aged 25-54: women represented 73% of part-time workers.[endnoteRef:47] [47:   Statistics Canada.  Table  14-10-0023-01   Labour force characteristics by industry, annual (x 1,000)] 

· In 2019, caring for children was cited as the top reason for part-time work by core-aged women (28%).[endnoteRef:48] [48:  Statistics Canada.  Table  14-10-0029-01   Part-time employment by reason, annual (x 1,000)] 

· In 2018, Indigenous women were more than two times more likely to work part-time than Indigenous men (27% vs 12%).[endnoteRef:49] [49:  Statistics Canada, Labour Force Survey, 2018, custom tabulations.] 

· In 2018, Indigenous women accounted for 96% of Indigenous persons employed part-time to take care of children.[endnoteRef:50] [50:  Statistics Canada, Labour Force Survey, 2018, custom tabulations.] 

[bookmark: _Toc57815964][bookmark: _Toc90279030]Minimum wage and low-paying occupations
· In 2018, women made up 59% of minimum wage workers.[endnoteRef:51]  [51:  Statistics Canada, 2018. Labour Force Survey (custom tabulation). 
See also: Statistics Canada. 2019. Maximum Insights on Minimum Wage Workers: 20 years of data. Online: https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019003-eng.htm] 

· Women are over‑represented in low‑paying occupations and underrepresented in high‑paying ones.[endnoteRef:52]  [52:  Statistics Canada. 2017. Women and Paid Work. Online: https://www150.statcan.gc.ca/n1/pub/89-503-x/2015001/article/14694-eng.htm] 

· In 2015, 21.2% of women who worked full‑time had occupations with average hourly wages in the bottom 20% of the wage distribution (compared to 17.3% of their male counterparts).[endnoteRef:53]  [53:  Statistics Canada. 2017. Women and Paid Work. Online: https://www150.statcan.gc.ca/n1/pub/89-503-x/2015001/article/14694-eng.htm] 

· Conversely, 25.9% of men who worked full‑time had an occupation with average hourly wages in the top 20% of the wage distribution, compared to 18.3% of their female counterparts.[endnoteRef:54] [54:  Statistics Canada. 2017. Women and Paid Work. Online: https://www150.statcan.gc.ca/n1/pub/89-503-x/2015001/article/14694-eng.htm] 

· In 2019, women accounted for 56.5% of employees (both full- and part-time) and 52.5% of the full-time employees earning less than $12 per hour.[endnoteRef:55] [55:  Statistics Canada.  Table  14-10-0318-01   Hourly wage distributions by occupation, annual (x 1,000)] 

· In 2019, women accounted for 56.5% of employees and 53.2% of the full-time employees earning between $12 and $19.99 per hour.[endnoteRef:56] [56:  Statistics Canada.  Table  14-10-0318-01   Hourly wage distributions by occupation, annual (x 1,000)] 

· Finally, in 2019, women accounted for only 39.3% of the full-time employees earning $30.00 or more per hour. [endnoteRef:57] [57:  Statistics Canada.  Table  14-10-0318-01   Hourly wage distributions by occupation, annual (x 1,000)] 

[bookmark: _Toc57815969][bookmark: _Toc90279031]STEM
· In 2016, 22.6% of the people aged 15 + employed in professional occupations in natural and applied sciences were women, while 77.4% were men.[endnoteRef:58] [58:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251.] 

· Women accounted for 31.3% of physical science professionals;
· Women accounted for 44.8% of life science professionals (which includes biologists);
· Women accounted for 13.9 % of civil, mechanical, electrical and chemical engineers;
· Women accounted for 31.9% of architects, urban planners and land surveyors; and
· Women accounted for 23.5 % of computer and information systems professionals.[endnoteRef:59] [59:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251.] 

· In 2016, 22.0 % of the people aged 15 + employed in technical occupations related to natural and applied sciences were women.[endnoteRef:60] [60:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251.] 

· 43.4% of the workers in technical occupations in physical sciences were women;
· 36.4% of the workers in technical occupations in life sciences were women;
· 15.0% of the workers in technical occupations in civil, mechanical and industrial engineering were women;
· 30.4% of the workers in technical occupations in architecture, drafting, surveying, geomatics and meteorology were women; and
· 22.8% of the workers in technical occupations in computer and information systems were women.[endnoteRef:61] [61:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016251.] 

[bookmark: _Toc57815970][bookmark: _Toc90279032]TRADE
· Women continue to have low representation in the skilled trades. Overall, in 2019, women represented 7% of all skilled trades workers in Canada.[endnoteRef:62] [62:  Statistics Canada.  Table  14-10-0335-01   Labour force characteristics by occupation, annual] 

· Specifically, in 2019, women accounted for about:
· 4% of workers in industrial, electrical and construction trades occupations;
· 5% of workers in maintenance and equipment operation trades occupations;
· 16% of other installers, repairers and servicers and material handlers occupations;
· 8% in transport and heavy equipment operation and related maintenance occupations; and
· 7% in trades helpers, construction labourers and related occupations.[endnoteRef:63] [63:  Statistics Canada.  Table  14-10-0335-01   Labour force characteristics by occupation, annual] 

· Men with an apprenticeship certificate in the trades had strong earnings. Their median annual earnings in 2015 were 7% more than men with a college diploma, 31% more than men with a high school diploma, and 11% less than men with a bachelor’s degree.[endnoteRef:64] [64:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· The percentage of young women with an apprenticeship certificate has remained relatively stable between 2006 and 2015 at under 2% and their lower earnings showed they were apprenticing in lower-paying trades. For example, almost 3 in 10 women with an apprenticeship certificate apprenticed in hairstyling, with median earnings of $34,319.[endnoteRef:65] [65:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· The percentage of Indigenous men with an apprenticeship in the trades grew from 6.8% to 9.6% between 2006 and 2016.[endnoteRef:66] [66:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

· In 2016, 4.9% of First Nations people with Registered Indian status living off reserve had an apprenticeship certificate, compared with 3.9% of those living on reserve.[endnoteRef:67] [67:  Statistics Canada. 2017. Education in Canada: Key results from the 2016 Census. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/171129/dq171129a-eng.htm] 

[bookmark: _Toc57815975][bookmark: _Toc90279033]LEADERSHIP AND DEMOCRATIC PARTICIPATION 
[bookmark: _Toc90279034]Proportion of women in management positions 
· Women accounted for 35% of employees in management occupations and 32% of those employed in senior management occupations in 2019.[endnoteRef:68] [68:  Statistics Canada.  Table  14-10-0335-01   Labour force characteristics by occupation, annual] 

· In 2016, Indigenous women held 38% of senior management occupations held by Indigenous people.[endnoteRef:69]  [69:  Statistics Canada, Census of Population, 2016, catalogue no. 98-400-X2016357.] 

· Overall, Indigenous women accounted for 1.2% of those in Canada employed in senior management occupations. [endnoteRef:70] [70:  Statistics Canada, Census of Population, 2016, catalogue no. 98-400-X2016357.] 

· In 2016, visible minority women accounted for 2.9% of those employed in senior management occupations.[endnoteRef:71]   [71:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016356.] 

· Only 26 (or about 4.4%) of TSX-listed Canadian companies had a woman CEO in 2020.[endnoteRef:72] [72:  MacDougall, Valley, Jeffrey. “Diversity Disclosure Practices.” 2020. https://www.osler.com/osler/media/Osler/reports/corporate-governance/Diversity-and-Leadership-in-Corporate-Canada-2020.pdf  ] 

· In 2018, women accounted for only 19.5% of C-suite executives of FP500[footnoteRef:8] companies, a slight decrease from 2017 (where women accounted for 19.6%).[endnoteRef:73] [8:  The Financial Post 500 lists Canadian and worldwide operations of companies incorporated or based in Canada.]  [73:  Canada Board Diversity Council. 2018. Annual Report Card: Advancing Diverse Leadership on Canada’s Corporate boards. Online: https://phasenyne.com/wp-content/uploads/2019/03/ARC-Annual-Report-Card-2018.pdf] 

[bookmark: _Toc90279035]Representation of women on boards of directors
· In 2017, women represented 19.9% of board Directors in Canada. This percentage varies by type of corporation, going from 35.2% of women for government business entities to 19.4% for private enterprises.[endnoteRef:74] [74:  Statistics Canada.  Table  33-10-0218-01   Representation of men and women on boards of directors] 

· In 2018, 24.5% of all FP500 board seats were held by women – an increase of two percentage points since 2017.[endnoteRef:75]  [75:  Canada Board Diversity Council. 2018. Annual Report Card: Advancing Diverse Leadership on Canada’s Corporate boards. Online: https://phasenyne.com/wp-content/uploads/2019/03/ARC-Annual-Report-Card-2018.pdf] 

· [bookmark: _Toc57815977]In 2018, a very low percentage of FP500 board seats were held by: Indigenous Peoples (1%), visible minorities (6%), people with disabilities (1%) and LGBTQ2+ individuals (1%).[endnoteRef:76] [76:  Canada. 2019. “Leadership and Democratic Participation” in Budget 2019: Investing in the Middle Class. Online: https://www.budget.gc.ca/2019/docs/plan/budget-2019-en.pdf] 

Top 1% individuals[footnoteRef:9] [9:  Top 1% individuals were defined as having a total income of $270,900 or more in 2015.] 

· Based on the 2016 Census of Population, women continue to be less represented than men among top income groups, accounting for 1 in 5 workers in Canada’s top 1% in 2015.[endnoteRef:77] [77:  Statistics Canada. 2019. Who Are the Working Women in Canada’s Top 1%? Online: https://www150.statcan.gc.ca/n1/pub/11f0019m/11f0019m2019002-eng.htm] 

· 1 in 7 women in the top 1% belonged to a visible minority group (compared with 1 in 5 in the working population). Over the last decade, representation of visible minorities among the top 1% has edged up from 9.9% in 2005 to 13.8% in 2015 and for men from 8% in 2005 to 10.9% in 2015.[endnoteRef:78] [78:  Statistics Canada. 2019. Who Are the Working Women in Canada’s Top 1%? Online: https://www150.statcan.gc.ca/n1/pub/11f0019m/11f0019m2019002-eng.htm] 

· About 1 in 100 women in the top 1% were Indigenous, compared to 4% of the population in the bottom 90% salary range.[endnoteRef:79]  [79:  Statistics Canada. 2019. Who Are the Working Women in Canada’s Top 1%? Online: https://www150.statcan.gc.ca/n1/pub/11f0019m/11f0019m2019002-eng.htm] 

[bookmark: _Toc57815978][bookmark: _Toc90279036]Self-employment and women-owned enterprise
[bookmark: _Toc57815979]Self-employment
· In 2018, 2.9 million Canadians were self-employed, up from 1.2 million in 1976. Self-employed workers accounted for 15% of total employment.[endnoteRef:80]  [80:  Statistics Canada. 2019. Study: Self-employed Canadians: Who and Why? Online: https://www150.statcan.gc.ca/n1/pub/71-222-x/71-222-x2019002-eng.htm] 

· Among the self-employed, 62% were men and 38% were women. [endnoteRef:81]  [81:  Statistics Canada. 2019. Study: Self-employed Canadians: Who and Why? Online: https://www150.statcan.gc.ca/n1/pub/71-222-x/71-222-x2019002-eng.htm] 

· Women’s share of self-employed workers increased 12% over the last four decades, mirroring women’s rising participation in the labour market over this time period. [endnoteRef:82] [82:  Statistics Canada. 2019. Study: Self-employed Canadians: Who and Why? Online: https://www150.statcan.gc.ca/n1/pub/71-222-x/71-222-x2019002-eng.htm] 

[bookmark: _Toc57815980]Women-owned enterprises
· According to a 2018 report, there were 275,300 women-owned enterprises[footnoteRef:10] on average each year from 2005 to 2013, employing 828,700 workers. Women-owned enterprises accounted for 18% of all private enterprises and 15% of employment in private enterprises[footnoteRef:11].[endnoteRef:83] [10:  A business or enterprise is defined as women-owned if women have at least 51% share in the ownership.]  [11:  This data comes from the Canadian Employer–Employee Dynamics Database (CEEDD), a matched database developed using administrative data sources. Unlike the Survey on Financing and Growth of Small and Medium Enterprises (SFGSME), which focuses on SMEs in certain industries, the Business Owner Module of the CEEDD covers all unincorporated businesses and private corporations in Canada. The next iteration of the CEEDD is planned for**.]  [83:  Statistics Canada. 2018. Women-owned Enterprises in Canada. Online: https://www150.statcan.gc.ca/n1/pub/11-626-x/11-626-x2018083-eng.htm] 

· Women entrepreneurs are more likely to be in services, social, health and beauty, and food sectors than in manufacturing and technology.[endnoteRef:84] [84:  Women Entrepreneurship Knowledge Hub (2020). The State of Women’s Entrepreneurship in Canada 2020. Toronto: Diversity Institute, Ryerson University ] 

· In contrast, there were over one million men-owned enterprises on average each year from 2005 to 2013, accounting for 4.1 million employees. These enterprises represented 67% of all private enterprises and 73% of employment in private enterprises. [endnoteRef:85] [85:  Statistics Canada. 2018. Women-owned Enterprises in Canada. Online: https://www150.statcan.gc.ca/n1/pub/11-626-x/11-626-x2018083-eng.htm] 

· Despite the significant difference between the number of women- and men-owned enterprises, the growth of women-owned enterprises was stronger than that of men-owned enterprises in both business counts and employment from 2005 to 2013.[endnoteRef:86] [86:  Statistics Canada. 2018. Women-owned Enterprises in Canada. Online: https://www150.statcan.gc.ca/n1/pub/11-626-x/11-626-x2018083-eng.htm] 

· The number of women-owned enterprises increased by 33% from 2005 to 2013, compared to an increase of 22% for men-owned enterprises over the same period.
· The employment in women-owned enterprises increased by 20% from 2005 to 2013, compared to 8% for men-owned enterprises. [endnoteRef:87] [87:  Statistics Canada. 2018. Women-owned Enterprises in Canada. Online: https://www150.statcan.gc.ca/n1/pub/11-626-x/11-626-x2018083-eng.htm] 

· When considering only small and medium enterprises, according to the 2017 Survey on Financing and Growth of Small and Medium Enterprises (SFGSME)[footnoteRef:12], 16% of SMEs were majority-owned by women.[endnoteRef:88]  [12:  The SFGSME is sponsored by a consortium led by Innovation, Science and Economic Development Canada. It was conducted by Statistics Canada and repeated every three to four years, starting in 2000 and updated until 2017. The target population includes enterprises with 1 to 499 employees and more than $30,000 in gross revenue. It collects information on the financing used by small and medium enterprises; business activities, such as export, innovation and growth; and characteristics of ownership, including the shares of businesses owned by women or men. ]  [88:  ISEDC. 2018. Women Entrepreneurship Strategy. Online: https://www.ic.gc.ca/eic/site/107.nsf/eng/home] 

· Of those that are exporters, 15% were majority-owned by women (overall – i.e. not only among those that export – about 8% of women-owned businesses export).[endnoteRef:89] [89:  ISEDC. 2018. Women Entrepreneurship Strategy. Online: https://www.ic.gc.ca/eic/site/107.nsf/eng/home and
Canada. 2019. “Leadership and Democratic Participation” in Budget 2019: Investing in the Middle Class. Online: https://www.budget.gc.ca/2019/docs/plan/budget-2019-en.pdf] 

· Visible minorities held the majority ownership of 12% of SMEs in 2017, Indigenous Peoples held 1%, and people with disabilities held 1%.[endnoteRef:90] [90:  Canada. 2019. “Leadership and Democratic Participation” in Budget 2019: Investing in the Middle Class. Online: https://www.budget.gc.ca/2019/docs/plan/budget-2019-en.pdf] 

[bookmark: _Toc57815981][bookmark: _Toc90279037]Representation of women in elected office and ministerial positions 
· At the political level, 30% is the threshold defined by the UN as the minimum level necessary for women to exercise real influence. 
Federal
· Women are consistently gaining ground in terms of elected representation at the federal level:
· Over the course of the 41nd Parliament (2 June 2011 to 2 August 2015), women held about 25% of elected positions in the federal government.
· Over the course of the 42nd Parliament (which dissolved on 11 September 2019) women held about 27% of elected positions in the federal government and, at the time of the Parliament dissolution, nearly half (49%) of ministerial positions were held by women. Moreover, 47% of Senators were women (with 49 seats), for a total of 31.7% of women when taking into account both, the Upper (Senate) and the Lower (House of Commons) Chambers of Parliament.
· At the 2019 federal election, 98 women were elected, up from 88 in the 2015 election (and 90 over the course of the 42nd Parliament), reaching 29% of the House of Commons representation (as of 12 November 2019). 
· As of January 15, 2019, 28% of councillors and 21% of Chiefs of First Nations Band Councils were women.

[bookmark: _Toc57815983]Municipal
· Women represented 18% of mayors across Canada in 2015 (as of May 1st 2015).[endnoteRef:91] [91:  Federation of Canadian Municipalities. 2015. Municipal Statistics. Online: https://fcm.ca/Documents/reports/Women/2015-05-01_FCM_gender_stats_EN.pdf] 

· As of March 2019, 13 % of mayors and 36 % of councilors were women in municipalities with over 200,000 inhabitants. 
[bookmark: _Toc57815984]
[bookmark: _Toc90279038]Representation of women and underrepresented groups in the judicial system 
Greater gender balance and diversity in the judicial system allows the system to be more responsive to the differing needs and situations of Canadians. Progress has been made in the number of women working in the judicial system, and gender gaps are narrower. The proportion of women who are judges or lawyers, as well as those who are police officers have increased over time. Specifically:

· In 2018-19, of the 86 Judges appointed in the federal judicial system over the year starting in October 2018, 47 self-identified as women, 2 as Indigenous peoples, 4 as visible minorities, 14 as part of an ethnic or cultural group, 0 as persons with disabilities, and 0 self-identified as LGBTQ2+ individuals.[endnoteRef:92] [92:  Office of the Commissioner for Federal Judicial Affairs Canada. 2018. Statistics regarding Judicial Applicants and Appointees. Online: http://www.fja.gc.ca/appointments-nominations/StatisticsCandidate-StatistiquesCandidat-eng.html] 

· While more women than men were appointed judges for a second year in a row (and that women now make up 43% of 905 full-time judges), the numbers of minorities dropped, also for the second year in a row. From October 2017 to October 2018:
· 3 new appointees self-identified as Indigenous peoples (compared to 2 in 2018-19);
· 7 as visible minorities (compared to 4 in 2018-19);
· 2 as persons with disabilities (compared to 0 in 2018-19); and
· 6 persons self-identified as LGBTQ2+ individuals (compared to 0 in 2018-19).
· More generally, in 2016, women made up 43.6% of judges, lawyers and Quebec notaries and 33.5% of legal and public protection support occupations (which includes sheriffs, bailiffs, correctional service officers, and by-law enforcement officers).[endnoteRef:93] [93:  Statistics Canada. 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016304] 

· While the percentage of women police officers was relatively stable between 2013 and 2017 (where it grew by only 1 percentage point – from 20% in 2013 to 21% in 2017)[footnoteRef:13],[endnoteRef:94] the number of women in policing grew by 196 in 2018, up 1 percentage point from the year before (accounting for 22% of all police officers).[endnoteRef:95] [13:  These percentages include municipal, provincial and federal police services in Canada]  [94:  Statistics Canada.  Table  35-10-0078-01   Police officers by rank and gender, Canada, provinces and territories]  [95:  Statistics Canada. 2019. Police Resources in Canada, 2018. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/191003/dq191003a-eng.htm] 

· In 2018, nearly 10% of police officers were members of visible minorities and less than 5% of police officers identified as Indigenous.[endnoteRef:96] [96:  Statistics Canada. 2019. Police Resources in Canada, 2018. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/191003/dq191003a-eng.htm] 

[bookmark: _Toc57815991][bookmark: _Toc90279039]POVERTY REDUCTION AND WELL-BEING
[bookmark: _Toc57815992][bookmark: _Toc90279040]Poverty
· In 2018, 10.9% of females and 11.1% of males lived below the poverty line (the market basket measure (MBM)), compared to 14.8% of females and 14.2% of males in 2015.[endnoteRef:97] [97:   Statistics Canada.   Statistics Canada. 2020. Gender-based violence: Unwanted sexual behaviours in Canada’s territories, 2018. Online. 11-10-0135-01   Low income statistics by age, sex and economic family type] 

· For children under 18 years of age, 10.8% lived below the poverty line (MBM) in 2018 – compared to 16.4% in 2015.[endnoteRef:98] [98:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· When considering children under 18 years in female lone-parent families, this percentage rose to 31.7% compared to 8.0% for those living in a couple families. In 2015, 39.4% of children in female lone-parent families lived below the poverty line. [endnoteRef:99] [99:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· 6.2% of elderly women (aged 65+) and 5.0% of elderly men lived below the poverty line (MBM) in 2018 – compared to 7.9% of elderly women and 6.0% of elderly men in 2015.[endnoteRef:100] [100:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· These percentages grew up to 12.7% when considering unattached elderly women and 14.9% for unattached elderly men in 2018.[endnoteRef:101] [101:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· Persons with disabilities are identified as one of the groups at greater risk of living in poverty under Canada’s Poverty Reduction Strategy.
· 28% of persons with severe disabilities were living below Canada’s official poverty line (MBM), compared to 14% for those with milder disabilities, and 9.5% for the overall Canadian population in 2017.[endnoteRef:102] [102:  Statistics Canada. 2018. Canadian Survey on Disability, 2017. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/181128/dq181128a-eng.htm] 

The highest rates of poverty (for those aged 15 to 64 years) were among those with more severe disabilities who were living alone or were lone-parents. For those living alone, 6 in 10 were below the poverty line, as were 4 in 10 of lone-parents.[endnoteRef:103]-[endnoteRef:104] Of note, regardless of disability, 8 in 10 lone-parents were women. [103:  Statistics Canada. 2018. Canadian Survey on Disability, 2017. Online: https://www150.statcan.gc.ca/n1/daily-quotidien/181128/dq181128a-eng.htm]  [104:  Statistics Canada. 2018. A demographic, employment and income profile of Canadians with disabilities aged 15 years and over, 2017. Online: https://www150.statcan.gc.ca/n1/pub/89-654-x/89-654-x2018002-eng.htm] 

[bookmark: _Toc57815993]Low-income (LIM-AT)[footnoteRef:14]  [14:  The Low Income Measure (LIM) is based on the distribution of household income across the Canadian population and is intended as a reference for international comparisons (and, as such, is the most commonly used low income measure). Specifically, the LIM is a fixed percentage (50%) of median adjusted household income, where “adjusted” indicates that household needs are taken into account.] 

· In 2018, 12.3% of the population lived in low-income, compared to 14.2% in 2015. 
· 12.8% of girls and women and 11.8% of boys and men lived in low-income situations (LIM) in 2018 – compared to 14.7% and 13.7% respectively in 2015. [endnoteRef:105]  [105:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· Government transfer programs reduced low-income rates and mitigated the difference in low-income rates between women and men. In 2016, the low-income rate of women would have been 30.2% without transfers (instead of 13.8% with transfers).[endnoteRef:106] [106:  Statistics Canada. 2018. The effect of government transfer programs on low-income rates: a gender-based analysis, 1995 to 2016. Online: https://www150.statcan.gc.ca/n1/pub/75f0002m/75f0002m2018003-eng.htm] 

· For children under 18 years of age, 12.3% lived in low-income situations (LIM) in 2018 (compared to 15.2% in 2015); 11.6% for girls and 13.0% for boys (compared to 15.4% of girls and 15% of boys in 2015).[endnoteRef:107] [107:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· When considering children under 18 years in female lone-parent families, this percentage rose to 37.2%, compared to 9.1% for those living in a couple families in 2018. In 2015, it was 38.2% of children in female lone-parents families compared to 12.4% for children living in couple families.[endnoteRef:108] [108:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· Child benefit programs reduced the low-income rate among individuals in female lone-parent families. For example, in 2016, it reduced the low-income rate of female lone-parent families by 14.7% percentage points, from 54.4% without transfers to 39.7% with transfers.[endnoteRef:109]  [109:  Statistics Canada. 2018. The effect of government transfer programs on low-income rates: a gender-based analysis, 1995 to 2016. Online: https://www150.statcan.gc.ca/n1/pub/75f0002m/75f0002m2018003-eng.htm] 

· In comparison, the low-income rate of individuals in male lone-parent families would have been 21.8% without transfers (instead of 13% with transfers) in 2016.[endnoteRef:110]  [110:  Statistics Canada. 2018. The effect of government transfer programs on low-income rates: a gender-based analysis, 1995 to 2016. Online: https://www150.statcan.gc.ca/n1/pub/75f0002m/75f0002m2018003-eng.htm] 

· 16.6% of elderly women (aged 65+) and 11.6% of elderly men lived in low-income situations (LIM) in 2018 – compared to 16.3% of elderly women and 11.9% of elderly men in 2015.[endnoteRef:111] [111:   Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· When considering unattached elderly women, the low-income rate rose to 34.4%, compared to 31.4% for unattached elderly men in 2018.[endnoteRef:112] [112:  Statistics Canada.  Table  11-10-0135-01   Low income statistics by age, sex and economic family type] 

· Old Age Security (OAS)/Guaranteed Income Supplement (GIS) and Canada Pension Plan (CPP)/Quebec Pension Plan (QPP) were the largest government transfer programs and had the largest effect in reducing low income among the whole population. In 2016, for unattached senior women, the low-income rate without transfer programs would have been 77.1% (instead of 34.3% with transfers).[endnoteRef:113] [113:  Statistics Canada. 2018. The effect of government transfer programs on low-income rates: a gender-based analysis, 1995 to 2016. Online: https://www150.statcan.gc.ca/n1/pub/75f0002m/75f0002m2018003-eng.htm] 

· In 2016, the prevalence of low-income among Indigenous people was 23.6%: 
· 25.1% for Indigenous women; and, 
· 22.1% for Indigenous men.[endnoteRef:114] [114:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016173.] 

· In 2016, 18.6% of immigrant women and 17.3% of immigrant men lived in a low-income situation. When considering recent immigrants (less than 5 years), this percentage raised up to 31.4% for women.[endnoteRef:115] [115:  Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016206.] 

[bookmark: _Toc57815994][bookmark: _Toc90279041]Food insecurity
· In 2017-2018, 8.7% of households suffered from food insecurity (from moderate to severe)[endnoteRef:116] : [116:   Statistics Canada.  Table  13-10-0385-01   Household food security by living arrangement] 

· 12.1% of females living alone had moderate to severe food insecurity, compared to 12.0% of men.
· 25.1% of female lone-parent households with children 18 years of age or younger had moderate to severe food insecurity, compared to only 16.3% male lone-parent households.[endnoteRef:117] [117:  Statistics Canada.  Table  13-10-0385-01   Household food security by living arrangement] 

· In 2017, 26% of bisexuals face moderate or severe food insecurity, higher than 9% of lesbians and gays, and 8% of heterosexuals.[endnoteRef:118] [118:  Public Health Agency of Canada, Pan-Canadian Public Health Network, Statistics Canada, and Canadian Institute of Public Health Information. (2017). Pan-Canadian Health Inequalities Data Tool. https://infobase.phac-aspc.gc.ca/health-inequalities/data-tool/] 

[bookmark: _Toc57815995][bookmark: _Toc90279042]Housing[footnoteRef:15] [15:  Housing is considered to be affordable when a household spends less than 30% of its pre-tax income on it; adequate when it does not need major repairs; and suitable when it has a sufficient number of bedrooms for the size and composition of the household] 

· The 2016 Census showed that 10.6% of persons in Canada were in core housing need.[footnoteRef:16] Specifically: [16:  A household is said to be in “core housing need” if its housing falls below at least one of the adequacy, affordability or suitability standards.] 

· 11.4% of women and girls;
· 9.8% of men and boys;
· 16.6% of female immigrants and 14.6% of male immigrants;
· 21.0% of Indigenous women and girls and 18.5% of Indigenous men and boys
· 27.8% of lone-mother families; and,
· 24.7% of lone-father families.[endnoteRef:119] [119:  Statistics Canada.  Table  39-10-0048-01   Population in core housing need, by economic family structure and sex] 

[bookmark: _Toc57815996][bookmark: _Toc90279043]Homelessness
According to the last nationally-coordinated PiT count of homelessness[footnoteRef:17] in Canadian Communities led by ESDC’s, between March 1 and April 30, 2018: [17:  Between March 1 and April 30, 2018, 61 communities participated in Everyone Counts, the second nationally coordinated Point-in-Time (PiT) count of homelessness in Canadian Communities. A PiT count is a one-day snapshot of homelessness in each community that contributes to a national picture.] 

· The majority (62%) of survey respondents identified as male;
· 36% identified as female;
· Nearly 30% of respondents identified as Indigenous; and
· 11% identified as LGBTQ2+ individuals (and 2% identified as trans male, trans female, transgender, non-binary, androgynous, gender fluid, two-spirit, genderqueer or gender non-conforming, or provided another response not listed on the survey).[footnoteRef:18][endnoteRef:120]  [18:  Note that respondents who identified as male and female may include cisgender and transgender people. As a result, this report may undercount the number of people who may identify as gender diverse. Gender for dependents was identified by their parents or guardians.]  [120:  Employment and Social Development Canada. 2018. Everyone Counts 2018: Highlights – Report. Online: https://www.canada.ca/en/employment-social-development/programs/homelessness/reports/highlights-2018-point-in-time-count.html#3] 

[bookmark: _Toc57815997][bookmark: _Toc90279044]Hidden Homelessness
· In 2014, approximately 2.3 million Canadians (representing 8% of the overall population aged 15 and over) reported having experienced hidden homelessness. [footnoteRef:19] More than one-half (55%) of those who had experienced hidden homelessness were in this situation from one month to less than one year, while about 1 in 5 (18%) experienced it for one year or more.[endnoteRef:121]  [19:  Hidden homelessness is defined as “ever having had to live temporarily with family, friends or in their car because they had nowhere else to live.”
]  [121:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm ] 

· Among men, 8% reported experiencing hidden homelessness. Women’s reported experiences were almost equal, totalling 7% of respondents.[endnoteRef:122] [122:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm] 

· Canadians with a disability were more likely to have experienced hidden homelessness. 
· More specifically, those who reported at least three disabilities were four times more likely to have experienced hidden homelessness (26%) than those with no reported disability (6%).[endnoteRef:123] [123:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm] 

· In 2014, 18% of Indigenous people had reported experiencing hidden homelessness in comparison to 8% of non-Indigenous people.
· Additionally, 6% of immigrants and 4% of people who identified as belonging to a visible minority group reported experiencing hidden homelessness.[endnoteRef:124]  [124:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm] 

· Both immigrants and visible minorities were less likely than non-immigrants or non-visible minority people (9% in both cases) to have experienced hidden homelessness.[endnoteRef:125] [125:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm] 

· In 2014, 15% of self-identified homosexual and bisexual people reported having experienced hidden homelessness compared with 8% of heterosexual people. 
· More specifically, 18% of bisexual people reported having experienced hidden homelessness.[endnoteRef:126] [126:  Statistics Canada. 2015. Hidden Homelessness in Canada. Online: https://www150.statcan.gc.ca/n1/pub/75-006-x/2016001/article/14678-eng.htm] 
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