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Distinguished Members of the Committee:
In Mexico, women of childbearing age[footnoteRef:1] may be forced to postpone their pregnancies or even refrain from becoming pregnant because of prevailing discrimination in the workplace. Proving she is not pregnant as a requirement to begin a job or to maintain it, subjecting pregnant women to difficult or dangerous working conditions, or assuming that women will become pregnant in the near or immediate future, are examples of how this discrimination is manifest. Although there is legislation on the subject, these practices remain and were even a point of reference made by the CEDAW Committee in its last review of Mexico in 2012, recommending measures to eliminate them. [1:  By 2015, there were 33,382, 675 women of childbearing age (15-49 years), representing 53.9% of the total population of women in Mexico. See: CONAPO, Interactive Consultation on Sexual and Reproductive Health, 2014. Available at http://www.conapo.gob.mx/en/CONAPO/Salud_Sexual_y_reproductiva] 

Although access to social security and health services during pregnancy and childbirth is extremely important for both women and newborns, in Mexico, access is linked to formal employment however, informal labor is a widespread phenomenon: 59.1% of workers are employed in informal occupations[footnoteRef:2], therefore, the majority of the economically active population does not have access to social security protections. [2: INEGI, Mexico: New statistics on labor informality, Mexico, slide 9, available at http://www.inegi.org.mx/est/contenidos/Proyectos/encuestas/hogares/regulares/enoe/] 

According to the National Employment and Social Security Survey (ENESS) 2013, 34% of Mexican women are affiliated with the Mexican Institute for Social Security (IMSS); 6% with the Institute for Social Security for State Workers (ISSSTE) and 37% with the Universal Health Insurance program (SPS)[footnoteRef:3]. Through the latter, people employed in informal occupations, such as domestic workers, have the possibility of accessing certain health services; however, SPS does not provide childcare benefits or maternity and paternity leave. [3:  INEGI, National Employment and Social Security Survey 2013 (2013): main results, Mexico, INEGI, IMSS, 2014, p. 35. Available at http://bit.ly/1gSB22t
] 

With respect to labor licenses associated with reproductive life, the maternity leave established in Mexican legislation (12 weeks) is not in accordance with international standards on the matter, which indicate 14 weeks, that can be extended in case of complications or illness. In addition, it is important to note that according to ENESS 2013, 50.1% of women between the ages of 15 and 49 who required care for childbirth, abortion or pregnancy complications in 2013 did not receive maternity leave, which is a violation of their human rights. Under Mexican law, paternity leave includes granting of five days’ salary, which is very limited and totally insufficient to meet the care needs of a woman who has just had a child, in addition to reinforcing the stereotype that the arrival and care of a child is her responsibility.
GIRE requested access to government information addressed to IMSS and ISSSTE in order to discern the number of paternity leaves granted from January 1, 2010 to December 31, 2015. The first institution responded that it has no record of such information, while the ISSSTE replied that in 2014, 315 licenses were granted and in 2015, 522; these latest data contrast sharply with the number of maternity leaves granted: for example, in 2015, 45,545 working mothers in government jobs took maternity leave.[footnoteRef:4] This is evidence of the minimal importance that is granted to paternity leave in Mexico. At the same time, parental leave, which is a permit granted once maternity and paternity leave is exhausted, in which the couple themselves determine how they will manage the period they have, is not yet provided for in Mexican legislation. [4: GIRE, Horas Hábiles, Corresponsabilidad en la vida laboral y personal. México, 2017. Available at http://corresponsabilidad.gire.org.mx] 

Regarding the issue of breastfeeding, the numbers in Mexico are among the lowest in the world: only 14.4% of six-month-olds receive exclusive breastfeeding[footnoteRef:5]. There are serious obstacles for Mexican women who decide to breastfeed, such as the lack of maternity leave, the absence of lactation spaces in the workplace, the lack of flexibility in working hours; the remoteness of childcare services in relation to the work place, and a labor culture that is averse to breastfeeding. [5:  National Health and Nutrition Survey 2012 (ENSANUT), Impairment of breastfeeding: leave the formulas and stick to the basics: analytical document. Available at http://bit.ly/1CQSqhK] 

Finally, Mexican children are cared for mostly by a family member while the parents work. Generally, the responsibility for care falls on grandmothers: according to official figures, of the total of children from zero to six years cared for by individuals other than their parents, 51.2 are cared for by grandmothers, while 11.3 percent attend public nurseries or day care centers, 4.3 percent attend private day care centers and 33.3 percent are under the care of others.[footnoteRef:6] In this sense, it is essential that the Mexican State carries out a nationwide assessment of the situation with the aim of drawing up a comprehensive and effective public policy to favor conciliation between work and family life. Said policy should aim to ensure that all mothers and fathers have access to public or private child care institutions that adapt to the needs of workers and their children; institutions that are accessible, materially and economically affordable, with adequate quality programs of stimulation and learning, and guaranteed security conditions. [6:  INEGI, National Survey of Employment and Social Security 2013, op. cit., p. 56.
] 

Recommendations for the Mexican State:
· Strengthen and intensify control mechanisms to prevent and sanction practices of discrimination based on pregnancy;
· Protect and provide comprehensive reparation of damages to women who have had their right to work violated by dismissal due to pregnancy or the solicitation of a pregnancy test, as well as people who have been denied access to maternity and / or paternity leave.
· Take action to establish a universal social security system that covers all working individuals, regardless of their affiliation to a social security institution such as IMSS or ISSSTE. It is important to provide social security for workers in the informal sector, for example, domestic workers and agricultural laborers;
· Extend daycare center hours, enabling a stay that is longer than working hours so as not to encourage a double work day
· Ratify International Labor Organization Conventions Nos. 156 and 183 and to carry out the necessary legislative reforms for the adaptation of maternity leave to the standards established by the same;
· Increase maternity leave to at least 16 weeks and establish that the woman makes the decision as to when to take the leave
· Ratify the International Labor Organization Convention on Domestic Workers No. 189 and undertake the necessary legislative reforms to harmonize the legal framework with the Convention’s standards.
· Reform the corresponding laws for the extension of paternity leave to promote shared responsibility in childcare;
· Reform the Social Security Law so that both men and women can register their children in daycare facilities belonging to the IMSS, independently of their marital status and guardianship and/or exclusive custody.
· Recognize parental leave in the law, considering the possibility of its extension in cases of health and disability complications, establishing ad hoc remuneration schemes. Parental leave must be granted without discrimination in cases of adoption;
· Establish a comprehensive policy to promote breastfeeding from a non-discriminatory approach; actions must be taken to promote a labor culture favorable to breastfeeding;
· Carry out an evaluation at the national level aimed at the planning, design, development, monitoring and evaluation of a comprehensive public policy of shared responsibility for work and personal life balance.
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